
Sistema Universitario Ana G. Mendez 


Universidad del Este's renewal application to operate as 


an out-of-state institution in Maryland in accordance. 


with COMAR 13B.02.01 


http:13B.02.01


oos Renewal. . . 

Please Note: A separate application form mustb.e completed and $Ubh1itted Wi~h ciU ~yppc;irt1ng 
documentation f9r each lJi"oposed location ih Marvland. If an a·dl'.Jitional, new location is being 
i:iroposed, an Appficatlon.forRenewal ofApproval m1,1stbe sul:miitted for that location. · 

PRl'M6$LY APPROVED LOCATION IN.MARYLAND. 
Ple.a~e provide the complete malling address. 
i.10b6 Veirs Mill Road, sul.te L"1, Wheato.n,MD 20902 ... 

PROPOSED START DATE.OF CbNllNUEP OPERATION. Septemberi;i(J1Q . 
Applications should be submitted a~ le!Js~ 5·motiths prlo~ to ·the i:>ropo$ed start tj!il:e.

• • :. 10" .. • - • ' - . . • ·: . • . . .· . 

... .. -·--· 

.NAME ANtfl\bbRESS O~ INSITUJICiN APP.WIN~ FQlt APPf{d\iAL. 

Nitme of Institution: Sistema U11lversitario Ana G•. Mendei- UniV:er~idad del E$te 

We~ Addr_ess: www.suagm'.eduLune 
wWw.suagm.edu:LcaultalareacamQUS 

OPEIDCOdEi: 00~~4~ 
U.s. Donartmont of rdue<>llon O@il·ot Poi11ceondorv £du(olldn, IO C:odo -"llllo IV cllr.lbllitv, 

Chief Executives Officer: Albert_ci Maldoriado-nuiz.; ¢hanl?eilor 

Mailing Addre~s: PO 13ox 20101 CarQllna, PR 00984-2010 

'felepholie: (787)2!?Z~7~7~ __ Email: ue...amaJdona@suagm.'e~u. ­•. "· 

to~tifl.itional Liaison: N~me and title of the·1ndrvJetu·a1 who will s1:1rve as liaison io the Maryland Higher 
Educ;;\tion Comrnlssloh: · 

Name; Ram6n L. Nieves, Esq. 
Titla: Oirector licenslng<md Accreditation 
Malling Address:55i5 south semorah Blvd. Suite sos, Orlandq, FL 32822 

Teleph·one: (407) 207-3363, ext. 1889 Ehiail: rln!Eives@.sµagm.el'.lu · 
Mobile; (407) i191~7S45 

OOS R~110Wi1l :m I•I ~ 1 ,. 
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********************************** CERTiF.ICAT.ION ****•i<ll<*.****************>!<***·* 
Ihereby affirm that the answers given in this application and Its attaGhrnents are .a.ccurate 
and complete and further agree to comply with the Annotated Code ofMary/and and State 
regulatiohs governing the operation of oLtt-of-State degree-granting institutions 
(COMAR ;J.38..02.01). 

Date 

Please submit All Information toi 

Ma(yJatid HJgher Ei;lucation Coninilssioh 
Division of Planning anci Acti!demic Affairs 
6 N. ~ibefty Sfrf;:!et1 ~01h Fl9or 
Baltimore, MD 21201 
410•76'7-3268 
acadpl'op@tnhec.state.md.us 

Acopy of tM~e regµlatloris can be founct at the Maryland Higher Educ.flt1on Comrnlsslori's web site 
. www.mheo~state.md.us (und~r AcadernlC Approval Process) along wl~h an on-line applioatlon form. 

***·**"'*"'-#.**"'*****·******************>1<*********'1<**************-******1.f******************* 

I, DURATION Ol=APPROVAL 


Approval to operate at a previously approved looatlon in Marylahd must be renewed annuall1£.HoweVef, 

'1durihg of after the flfth year of operation !rt Maryl<~nd and during_ ~hY sub·segt,tent renewal cycle, an out~ 

of"Stat(:l ln.stltutlon may apply for approval to operate hi Maryland for .an exfohded period oftlme up to S 

years.11 COMAR 1sa.oz,01:ose(1~ 


llJ!ifl-'·,;;: ;:-.cc'~T'Yr$!i~yp'tfi"P~~EJ1L~~~~:§'~·~~, ·~ ~.1.W:Y'Rffi~Y~~Jfrri;~~tl;is ·..-.- ~ '- ·-= ,.- ~ ·~""~-::'P. ::
o-'' ,_ .to'o ·erafe-1 tfle:staM;fO'' --· 'Tr..-' - · · ··:'-cg,~--" 

; ~. ·~-· ,1_eX :W.Jwftl~:~J:~t~ii>~&l~Ir~; _ 
it•. SUPPORTING DOCUMENTATION 

only a co.m)'>lete i:ippHc.atlPn c.an be a¢t~d upon. While separate application forms must .be c9mpl~fod and 

submitted for each approveq lqcatlon, the fQllowlng ~upportlng. Document<Jtlon needs to be lnclutled only 

once for f:'laCh entire packi'l~e. .of <1ppllcatlo.hs. CHECI( EACH ITEM AS Atf'ACHED, 


® Cataiogs and other lnstltutlonal Plibllcatlons. COMAR :1,313,02.Q'.l,.@A(:t) Se~ A\tac!'lme.nt 1:.20:J.$•Zl;l'.l.6 
Cata!~ · · · ·· ·· 

lf,~i~~~i\~~~~t~~&1~~~B-~~-m~~cru~-~-L~=~~~,,~m~mc~~~w~ffiW~~ffil'i~~~~~rt~IWl~~~~~~n~~~;:;;1 

IBJ AbPllcatlon Fee, (M@f!fQ99mP'.~nl/111DJ~n~W:~l$)lc,:pMAR :1.s13.0_4.o~;oss(2) 
the 'institution sh ail submit.~ rion~r(3fi.!nd<1P.le-applioa.tion f6¢ In the amount OT (a) $7,SQO for \JP to two. 
degre~ program.s·and (b) an addltlcih\ll $850 fQr ea.ch d(:lgr¢e program over two progr<Jms. The 

, 1nstltutlori1scheck shoul<l b.e made pay~ble to::MarYland Hlghet Education Commission. The 
\lPPlication renewal fee will b_e WCJIVe~ for r.ehewal_s of .¢u~-·of-.Stilte ins~ltutlons operating <it Regional 

OOS l~c-newol 201..\­
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institution's check sh.ould be made payable to: Maryland Higher Education Commission. The 
application renewal fee will be waived for renewals of out-of"state Institutions operating at Regional 
Maryland Higher Education Center, See Attachment 2.:"Copy of check ti 20567580 for $16,000,QO, 
Check will be sent bY FED EX. 

® Accreditation. {MU~f~tco'fiip'6Hv'~·]JJeHe,,w:~m CO[ylAR 13B.02.0:l.08B(4)(g) See Attachment 3: UNE MSCHE 
Statemen;t of Accreditation . . , 

Provide _a copy.of the most recent letter of approva.l (notlflcaflon) from ari on?;anizatlon focognl?:Eid as 
an accrediting agency. by ~be l),S. Departmeht of Educatlo:n, Along .with yotir mo.st rec1mt n9tlflq:ttlc:>h. 
ofinstltlitfonal ·;:iccredlt_atiqn, ple.~se prov!tje l'Jyiqef)(;e thatyou ar~ in compliancewith that 
organization's policies and procedur~s rel!:lteq ~o off-:ccili]pu~ edy¢atlonal activities. l.f any of your 
ptop<;>seq programs require program accr.edltation provid:e evlci.etice of th CJ.~ r;iccrec;lltcitlon; 

®. Registration gs ah Out-of-State corporation, (MlJ~f~66SriJiJ.~WV~ll ·r.gffoW~f$j See Attachment 4: certificate 
of Geib.cl siandin~ dated February 1 2016. . . . · . . . - . 

1 

COMAR 13B;02.01.08B(4i{f) 
To tr~nsa'ct lnt[:\t~t~te business in Maryland, the institution must qua1ify with the St<ite 
Department of Assessments arid Tai«.ition by mt.tKlng the certification required In the corporatlo.ns 
and Associations Artlcle1 §7w202, Annotateq CoQ~ of M.<iryland. Apublic ltts~ltutlon is not required 
to qualify as a foreign corporation, However; a bu.siness entity f:Jffilla~!:id W!th apublic ln$tltqtjori . 
cii' a pl'l\iate h1sti_tJ.1.tl.on (profit or non-profit) must qualify as a foreign corporation. lhe For~tgn 
C:orporatlon Qualification Fo.rm may be pbtained from the Maryland Department-of Assessments 
and Taxation, Room 809, 301 West Pre.stc:i11 Street, B.<iltimore1 Maryland 2l20i or on-line at 
www,dat.state.md.us. once qualifled1 the institution must provld~ .a. copy ofthe c!3rtlficate M 
'gooq standing issued by the State Department of Assessmen'ts and Taxatlo.h. 

® certificate ofCompliance With Fl;·e and Safety Codes (f\/iU$W£c~~ffip~BY.'.~f(r~fi~w~fa) See Attachment 

5rcertificate of Compliance with Fire and Safety Codes. 


COMAR 13B.02.01.0~B(4)(o) 
Please provid(l C! certificate for eaGh approved location for lndieatlng that the propose(j.facillty hf:Js 
been inspected and Is foU1'ld lri complli;mce With locf!I and .St°f:lte ordinances pertafnin~to fire <Jnd 
safety. 

® ·aoard ofTrustees Resolutibn ofFlnandal Solvent~ (l\iiy$'t:~-~~h'mpai)y.:~lJJ~ii~w~lM,see Attachtrient 6: 

Board of Trustees. Resolution of i=in~nclal Solvency dated Febrm1ry>(VU1 2016; · 


COMAR 13B,02.01t08B(4}(e) 
piease· provide a resolution from your Board ofTrustees adqress(ld t.o the'.?~c'retary of Higher 
Edq¢at1orf st~tihg that you(ilistitwtlon ls financially solvent. 

® Advertisements CbMAR 13.B.02.0t_07t!(3.)(p) See J\Hi:1c1Jrnetit #7: Advertisements: 

ll!li!~:tilfiillill~&f*ll~~WIW~lll{~~~lllll~CJljff;f~f*IA~f~i'B~ty;1'lll 

l&l Ehtollrrtent.Data as Prescribed bv·the Secretary. '(M,~¥Hfo~f:ih:frS~nV'MLre.fo~wJI~) 

COMAR 13~.Q2.0L08B(4)(cj} . 
Please provide the ltiforltiatlQn req4ested oh the, Student EnrolhnantData Form found at the end 
of this application. 

® teach~out Plan (M.ti~f~c9~}~'p'~!W'~Ht~K~w~l$) COMAR i3a;b2..d1.0B8'(4}(j)(iv) Seie Attachm¢rit ~i 
Tea~h~o4t Plan 

The institutioh must provide a copy of ltsteach-qut plan llllowlng (ltWollEjd stud~nts to c·ornplete 
th~tr prqgrah'.is if the lnstltutloh de·daes to cease -operation In Maryland. 

00$ Re1ieWal 2014 
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If, APPLICATION QUESTIONAIRE 

This questionnaire, properly Gompleted with supporting documehtation1 shall serve as an.appliccition for 

approval to (:>perate in Maryland under the Code ofMdryfgM Regulations {COMAR) 13B.b2.01. It must be 

combleted for each proposed locat_lon. 


1. 	 Programs. 

t> 	 CURRENTLY OFFERED PROGRAMS. 

liiij~t~Jllt~11~1rtr1iiitil~';~lit111:r111it1ilitil 

(a) Provide a iist of your currently offered programs at tlils location. For each program provld~the 

folloW,lng ltiformatioh: (1) the full title of the pi'Ograni; (?.) tlie degree or C,~(titlc·ate to be awaroedi (3) the 

riiode-oflnstr1,1c.ti.onal de\iverYi (4) the number of credit hour~ (si;imester or qi.l!'lrter); 'and(~) Whether they 

are offered. at thepateht cahipi.i.S~ 


Networking Engineering Tecnriqlogy 
Electrol'if.~ Engineering Technology classroo-01 ·. Yes 
Hotel Mah1igement tlassrP.om 121 Yes 
Psychology BS Clas~rc;iom. 120 Yes 
Health Services Management as cias.srqom 123. Yes 
Prel<indergarten/Prlmaty ~duc.<1tlori BA Classroom 130 Yes 
·special ~ducatlon BA Cl;:issroom 130 Yes 
Educational Leadership MS Clas.sro.om 42 Yes 
public and Non.,Profit Management MPA classroom 36 Yes 
Bilh:@tal E.ducti.tion MEd C:!~ssfoeitii 36 Yes 
Mn:ilnlstration .of Mult E~uc<)tion l\ils Classroom 36 Yes 

NEW.PROGRAMS-~ 

•11\ti111ttrJ1111111m;k;;;;111raJ1 

(a) 	 Provide a. list clfthe new pro-gram~ atthisfocatl~n. Fon~ac;h new pri;igrarn pti;lvid,e the. following 

information: (1) th(i full ~jtle of the progi'am; (2) the degr.ee or certiflcate to be awa/detl; .(3) tlw 
tllO'de of instructional delivery; (4)th(=! i'l\.liilb.el' o'fcredltfaiurs (semester or quarter); Clfld (~)" 
Wh@ieHheY are offered at the.parentcampcii;. · 

OOS Renywul 2014 
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(b) 	 If the Information does not appear In the catalog or publlcat1on you s.Ubinitted. provide (1) a 
description of the c4rrlculum; (2) th.e objectives of each coursei tJnd (3) a course schedule for the 
proposed location 

IPlea'se see Attachment A~i: NeW Pr~fgram$ 

(¢} Please provide a brief description pf the student population to be served by the proPQsed new 
~rogr<fm~. 

2, Educational Need. Before the tommlssJoh Hi<W ~\/i=ilu..atE) .tbe n:racl1riess of an out~of-State Institution to 

o)'.lerate or aw_qrd new d~grees in the State; lncludingthe offering of an iriWuttlonal program or a degree 

level not previously appi·oyecj, the lnstitutlo·n shall present evidence ctemon$ti'f;lt!ngthe edU(:ational need 

to establish operations, offer programs, anq i'JWard th ff degrees in question In the State. In adaltlon, t.he 

out~b.f-State institution shall demonstrate thal th¢. prop·qsed ptog·rarn, for wh(ch the instlt:\.ltion Is making 

applt¢atfoni foe.ets a critfoal and compelllng.reglorial 6f StiJ.tewide f\eea and is _consistent with the Maryland 

Postsecondar.Y Edur;atlcin. ·co1Y1AR 13B.c>2.o1.06A&C 


1i~ii-1filllflj[~ilJilll,ii_,li1~iifl~liflff:!ll~

(a) 	 What critical and con'.ip~llh1g Regional or·Statewlde (Marylarid)need'ar\d cletiwnq doVciOl' -. 

proposed prqgrams meet? In respoh~lt1g to-this question provide documentation as lndlCatEid 
below: 

(1) If the programs ~erve occupatlcinal needs, present data projecting market dem~n_c:l and the 
· 	 availability of openings In the job market to be served by the new programs for Whkh the 

Institution ts making application. This Information rn~Y lnGIL{de workforce and employment 
projections prepared by the federal and State goverhments1 the avallabllity of graduates In the 
:state or region, marketing $tudfes done- by the institution or others, and material from 
professional and trade associations, 

.Please see Attachment A-,2i E~ucaHt>ii~l Ne~q 

(2) lfthe programs 1;erve socl eta I needs (ihr,iude the traditional liberal arts educa~ion), proV!dil a 
D¢scriptlon of how the propos.ed programs will.enhstnte higher education In Maryland and 
GontribtJte satiety 

,­

.(b) 	 If $hnllt1r progfams exist in the state, wh~t ~re tbe sihili<'lritie,s or diff~rences In your progr,<1m In 
terms pf the qegrees to be awarde.d; the t1ni.as of sp!:!Clalization; .and the specific academlc content 
of the progr~ms? 

{c) 'is 11 Maryland ~mplpyer sponsoring/supporting the appllcationfor the pi'ogra.rii(s) to be offered at 
't;hls location? 

mlve:;O No 

O()S Renewal 20 14 
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lfves, please attach a letter of supp.art from th¢ employer addressed to the Assistant Secretary, 
Piannlng and Aca.demic Affairs. The letter should outline the employer's reasons for selecting the 
institution and its programs and state the benefits to the employees \A.tho participate In the 
program. Please see Attachment A-2: E_ducational Need 

3; Administrative staff. The out-of-State Institution shall provide tor.an 011-slte <!dlillnistratl.ve staff 
responsible for over:;ill administrative operation qfeducational activities includlng cot,thsellng, advisl~g, 
testing 0fientatlon1 financi.al ald SefYicEJS, a'htl maintEJh.atWe ofacademlo records, In addition t6 J;>eJng 
re~pcinsJbi!:J for the administration of the policies ang procedtJres qfthe par~tit ltistltutiori, the deslgnatEJc;l 
ad.mltilstr.iiltors-c:.ire respol)slblefor meeting the expectation~ set forth In this tha,pter [ofth$ Regulatory 
Standards of the St.ate qf MarYlantJ for· O~t-of-State Institutions). The duties 1!119 size, b.ftha staff $hall .be 
adequate for the size ofthr;i eqUcCJtlqnaJ <1ctlvlties ()ffere<:!. COMAR 13B;02.0i,15 

(a) How are you plannlngfo meetthe above 1>.tand.~rd oii AdnillilsttatlVe staff? 

(b) Who wilt:be assigned to ¢arry-qu_t t;!ach qfthese ~utles? f>l(!ase Include a (:Urrlc;Lllum vit<leire!;ume for 
ea.ch administrator. 

See Attachment A-3: Administrative Staff Changes; the resumes for all new staff at the ci;iplfal Area · 
Campus. 

4.~ 

Ia} Ustsi.11 faculty that are to teach l.n ~he ffrst year (or c.ycle) oftM prbgrams at thls:locatlon .. f:or e.<.Jch 
fac.4!tv 1n$tr'IJ:ier·prov)de the following inform<1tion: COMAH 13B,Q2;01,08(4},(m) 

(1) 	 the course(s) th~. f\jcµlty hllght sooh leach; 

(2) the degrees'the ind.lvldual holds 


{3) the degrees area~ of spe~lali~~tlonrancl 


(4) 	 whether or not the facultymemb~r Is full~tjme. or p:i:liHl.me (adjuhct) at your parent 
lnstttljtioh 

OOS.Re1wwnl 2014 
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We have hew Faculty, as well as Faculty that is no longe(teachlng. Please see Attachment A-4: Fac1:1IW 
Changes foi' an updated list. 

(b) Please include acwriculum vjtae/resume for each potential faculty member. For those faculty Who are 
yet tobe hired include a job ctescr.lptlon ahd hiin!mal qualifications. See Attachment A-4- F\:lculty Changes 
for curriculum vitae/resumes for each new fac4lty.rr1ember• 

. s .. Library Resources. Out-.ofState lhstltutiohs offering programs or co·ursesJ or both, in Maryland, shall 

provide adequate anct appfoprlate llhrary resourc~s within State bouni:forles and.Within rea~QJl~ble 

distance of the instructional site. L)sa.ge i;.ta~istlcs shall b~ !<ept to determine to what exten't the$e 

re\sol.ircf)s ate ciVail~ble and accessible. COMAR :1:H3.02,0.1.17A 


J'Nsrt(iJ~f18~ij'~~lnv previou~ly rep ~~e_a li,lirnry !"''' 61rm~tl\jti''€f1\ngii.l s\h''"';; ''''~'~'~l!~ppf9~~1 ~t:fbis ' 
Locaticin?JEfves·trrNo · · · - . -· ·. .· ·~ · ·· ~ _, - --~ . · ·. -··.·-, 

~.'~,.:;..-~~-;·;__,::.::·.:~ .·;:.:-:;::~-~·-._,.,:::- ;.\f:;}C.:'· co~·- ~-.:. .- '~-~,~~:'\':.1.~·.:.,:,;:: ::+:;:~_: .... :::~:;: h5~~- :/;::.-; _..,-:·;->:.:-;o;\:··· ..:....( ..:··::,:.:;·.'.:;-:::·...:··-.r_\·:: .. ~ ,. :-~.-.,):.!~::, -·~~: ..·~~ '·'::=:~\.--s· ~......... \t= U<· 


m:l~J~~~fr~r&~~~lltlll~tlllil&li~l~1i~:~~lli~~~'it~i1~~11~~1nrl1'¥£;1 

(a) HoW are you plahnlng to meet this standari:l on library Resqun::es? Bri~f!y describe thetypes of 
materials and ti.ties th<']t you will make available to your student.s arid howthey Will .access them. Wiil there 
be provision for bibliographic lnstl"i.Jtt.16t1 ani:l/dr libtary orientation ..l 

Ll13RARY R!;SOUR<::es 
iM Ga pitaIArea Campus Lea min~ lti;!sources Cente,i' (LRC) ln(;ludes: 
"A physi<:<:1l collectlcin of 3,007 volumes oftextbooks and referen.c~rn!;ltetl~ls'to sl.Jpport co4rses and the 
)earning process. · 
-Access to a collection of more than 80,000 electronic: books a\lailable through the SUJ\GM lrtstitutional. 
vlrtm~l llbrarles 
"Access to th:itabases with more than 2,0001000 documents, st:holcirly i::ind peer reviewed publications 
"A' total of 39 computer woi'kst;:itlons fQr .students to access the virtual libraries 
~onHne access to institutional e-lab that Includes onlln.e ianguage development sottwar~, online tutoring 
(Engllsh, Spanish, Mathematics, Business) and tutorials for u.se o.f all LRC resources 
Bibllogr1;1phic hwtructlon: Bibliographic Instruction is a very important part of the teaching-learning 
process at the CA¢. students anci faculty ~re oriented to the different electronic resources available as 
soon as possible. New stl,l~ent~ hc:1ve a "We(come orientation11 where the LRC pers.onnel tal<e active part 
in l11styuctio11 them on how to visit .and use th!';! Vlr~i!<tl l!l;ir~ry resourc;es, Web mall1bfflc;e 365 and 
Bl;;i.clcboar~, Also the LRC specialist has an ·active. rple.in the AttitµC!e DeV~lopment 1;1nd University 
Adaptation course. Bll;ilicigraphlt lhstri.Jctioil sessions are. offered eithe.r ori .a on~"on•l)ne basis or as part 
of hi~ class instruction coordfnfltl;ld by tM course Instructor. Tp Increase .awarene.s$, i::iJ our ¢1et;tronlc 
res!)4r~es the Lile personnel, coordinates visits \,\11th faculty to ciernonstrate .the leartilng resources 
aVailcible a~cpt'~ing. ti) th.e course's speciffo needs or assignrnertl;, Asi::hedule.of workshop-s has be.en 
developed In qrtJer to rn;;ilce students, faculty and staff members <IWl!re of the ~difforent Eile<;tronio 
resources available for sear<;hing, 

. Library Description 
· The CAC ptovlMs µci:;ess to information r..esources to all meml:>Eirs of oul'ac~demfo MrtWnuhlty; students, 

faculty and ·adnilrtistratlve :staff, !He physical colleciio.n In Spanl$h EJnd EtiglJsb sUppo·rt th~ dual ianguage 
immersl.on program. Th~ library IJas a cori'\Plete.automated system that provides acce~s tq thei m~terlals 
~vail!l~le ih all Of the three libraries of the $UAGM.,A0 SIJAGIWs branch campuses and universiW !;:E!nters 
flre p.(lrt <?f the ILS arid have the use of Inter-library lo\lhS of rn.atei'lals avat!a!Jle to ali the students of the 
i.mli(e1•s]tles cif SUAGM.• We have ititer"ilbrary loan agreement$ With .the Libr.afy of Cciiigt'ess for ourJlill 
time faculty. Avirtual ilbr\lry is alsp avfif1able for students through an online publfo flCC(iss CE\t,altjg 
http://blbfiotecas.suagm.edu. The library prc;ivlcl<?s seatihg areas for indivldual stud·y, faGillti~s fpr.sfoall 
~JuM groups) cornputersi and access tor s_tudents' p.erspn~l ll!Ptops. . 
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6. Stuaentservlces, COMAR 138.02.01.18 concerhs student services and actililties. These sha.11 rea!lstically 
reflect the stated objectives1 purposes1 and phl!osbphy of the out-of-state Institution. Further, a.h out-of­
State instltutloh shali ensure that all students have. acqe$S to a Well developed prbgram of counseling, 
testtng1 advlse1'nent1 orlentatlon1 financiai aid, career developmeht, and pla¢E]Jtleht The institution may 
determtne the specific c:irgarilzation of servic.esj as weli asthe resources and stafflilg pfovided, as long as 
provlsJon for these services are made. St.ucient activltl~s that complemenfthe Instructional pr0gram are· 
parfl¢!.ilarly encouraged. COMAR Section .18 aJs.o require~ thattM bµt~of-state iristltutlons ke~p compl~te 
·and aq:urr;ite rec;6rds.c:if.~dmisslon1 enrollment, ~rades, scbol<itShlp.$, trci1\~fer of qredl~s, transcrlpts1. 
s.raduates1 ;:ind other e~sentlal.s In a<::¢orqance with standard practice. Thi$ includ,E;!s th.e pnysic~i $ecurlty 
ahdc;onflgentlality ofsuch records. The Se¢t,on requires as well, a published statement of sttu;l¢nt rights, 
pi'lv~leg.~~' and res·ponslblllties and the school'$ i\ciheren~e to. Its st1Jd!'Jntgrfevance procedures~ 

J~~iR~"~!~?fas: ,~a~ afii:Brev'!~u~1vhfP.~1t~_cl ~tµg~rit' tJerv1c~;tn·~~~m~i1~n ch~g~cf~C-· , ~1.tl~.~t-----. . 
~p_erova,:l~t~hlsJ?8a'lon'i>.-f;:lye~:JlilNp· -. ·.. ,.. "'~''' · , ,\_.,·- ·.,.~.,,,,, _ ·. · _ · -- _· 

l~ltl~i~ttt~i*riiil~llWl~t1~t~l~1~~1il~j~~~,;t~'\ijflllAli~~Jtl;ll~~l~ 

MH.o.w c:lo you plan to Implement the reqtilretnehts for Studeht s·efVices cited above? 

{a) Regarding student record.s describe the security measures the Institution takes to e11s1.1re the 
confidentiality, physical, and electronic security of your record~keeplng sys'tem. 

(c) Dbes the institution have a published statement of rights, privileges,_and responsibilities of students? 
0 Yes Cl No How wlll It make this avallaQie to Its students at the proposed instructional s)te? 

Ifthis statement is In the C;;it.afQg you.submitted with the application, please lndlGate.the page number: 
.~·__ lfoot in the Catalog. you subniitteq, please provide us with a copy of the stat.ement, 

(d) Does·the Institution h.ave a p~tblished studeht:g_rieVahce procedure? D Yel> D. No. If this pi'99e(:lure· ls 
ln th.!3 Cata\qg ,You submitted. with the appllcati911, pie~$~ indicate the page number . If n(jt lh tile 
Catalog you..submittecl, please provide us with a copy onhe. grie\,/~l'lce prbt:ed\.tte. 

7, FaCilitles; (See· COMAR 13B.02.Qi.19). 
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(a) Has a specific facility .been inspected and approved for u~e as a classroom/laboratory space and been 
found ln compliance with .local and State ordinance pertaining to fire anc! safety? !Bl Yes D No. . 

(1) Ifyes, please provide a copy of the certificate bf Compllance. , Use and Occupancv Certificate 
-ahd Mohtgomety county, MD Fire Code Enforcement Section Permit included in Attachment 5. 

(21 If no, the Certificate of Compliance must be submitted at least 30 dciys pri9r totM s_tart of 
ciasses. 

.(b) D~scrlb.e !irlY speoj~J .in~truc;tlonaJ facilities and 'equipment (computers; ~udio~vis1,wl aquipmenti etc.) 
that will be us.ed and <\V~ilal;il.E! to srn,d~nrs In. this location, · 

(c) Describe Wh!:lt proVJsJ911s are being made for perlodlcrep$ir and tri?!ri~enaHce bf b4_lldin$s ·ahd grounds. 
What measures cire b~ing takeri for ctir'iipus secudty'and fire protectJon? _If danget<;>Us'Pr t()i<lc materials 
are being handled; what provisions are b,elhg made for safe storage, handling and dlsposcil?. . . . 

(a) De~crlbe the office (and cohforende) space available to full anq part·tffnB.fCJ(;Ul_ty aiid 
admlnistr'ators. 

8. Dlstance 'Education. ;'Distance educ·atlon11 mea·ns course work for academic credit d~llvered by 

telecommunlcated Instruction t() a physicCJI spCJce speclficCJlly reserved for the purpose bf retelVlhg the 

instructlol'\1.for example, a teleclCJssroom, and requires the pciyment of tuition or fees for the instri,Ictlon. 

"Distance education" does not lncl_ude telecommQnlcated !n$tru_ctlon at the studentis Initiation via an 

lndlvldua·1 per$otial t_omputer. COMAR 138;02.01.03(8). An Institution operating In Maryland and 

delivering instruction in Maryland by distance education shall provide evidence to the Secretary of 

compHance with the standards of good practice found In COMAR 13B.02.oi.21 . 


.·-11111~1~1~f1iil~iflli~lil~l~lii1\ililf1. 
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Accreditation 




$1aletnent of Accrfi!dllatiqn stalu1;1 

I CITE IVUDDLE STATES COtVH\·USSION ON HIGHER EDUCATION 
ii.·fS,A 36:24 M~rk~t St1·l)ct. Pl1UadolJ)hi.o, PA 19104-2680. 1'~1: .261-284-5000. Fn.xi 215-662°..5501 
Jl' H'll'IUm.~alw.org . . 

STATEMENT OF ACCREDITATION STATUS 

SISTEMA UNIV:ERS11'AIUO ANA Q, M.ENDEZ UNIVEE.Sll)An llEL :ESl'l£ 
. l\ o. nox 20l0 

Ca1·olii;rn~ :PR. OQ.9$4~20.10 
Pho11e: (787) ~51-.7$73.; Fa:x:; (7$7) 776-1220 

'WWW.s.uagrii.edu/upe .. 

CJiiefExecutive Office1•: Mr. Albeito Maldonado-Rltizi Esq_., Chancdlor 

System: Slstema.Dnive1'Sitado Ana Cl M~ndez Central Office 
Dt Jose F. Mendez:, Pl'esident 
P6 Box 21345 . 
Rio Piedras,. PR 00928: 
.Phone: (78'7) 7Si~o·118;..Fax: (787.) 766-.1706 

INSTl'J'UTIONAL INFORMATION. 
Enro.lh11ent 12198 Undergtadu~te; .113$ Graduate 

(Hea<Jcoqnt): 

Control: .Private (Non-:r.ro:fit) 

Affiliation: None 
.Carnegie Master's -LatgerPrograms 
Classification: 
Approve.d Degree Postsecoildaty Awatd/Ceit/Diplbma (>=1 year~ < 2 years), Ass.odate'.s, 
Levels: Bachelor's Master's· · > - ' 
Distance Education . Not Approved , 
Progtam:s: 

Acci.'editors Re~ognizedby U.S. Secretary of Education: Teacher Education Accreditation 

Council, Accreditation Committee. 

Ot}l_er Acc11editor~: 1. Acc.rc;;ditation Conutiission for J;>rograms ip_ I:I.o.spitality A-4mintstratiqn . 
(AG~HA) 2. Amerfoan Cul.inary FederationEdq_cat~op F9undatio:n (ACFEF) 3! Aqcn~(litati.on 
Council ofBusb;iess Schools and Programs (ACBSP) 4. Ilitenmtiona.1 AssoCiati.onfor C011timiing. 
Edlication ~nd Training-(IACET) §, Coiincil on.Social Work Edu.cation (CSWE) 

Instructional Locations 
Branch ·Campuses: Dall(ls Branch Carnpu~~ Dallas, TX; Metro Orlando University C~nte~·, 
O~'lando, F_L; South Florid~ L!niversity Center, M:il'amai~ FL; Tampa Branch. Cam.pus.~ Tampa, FL; 
Westfleld Wheaton Shppping. Ce:µter, Wheaton, Nill · 

Addition'al Lo cr1;ti01is: Caho Rojo Qff.:.Caiuptts Centet, Gabo Rajb, PR;. Capital Area Campus, 
Washitigtoh,, DC; Santa Isabel Of{Campus Celiter,, Santa Isabel,, PR; tJ1riversic1ad 4el Este eil 
Arecibo., .Arec:ibo, PR; Univetsidad del Estes Batoelotieta Off-Campus Centet, Bai'ce1onetq; PR; 
Yauco Off~Campus Centel', Yauoo, PR · 
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0i.· .:iR 	 Statement of A{;ora~ltat!on Status 

scheduled fot 2014~2015. 

October 27, 2014: 	 To acknowledge receipt of the substantive change request. To include 
provisionally the hranch campus at 2998 N. Stem1iJ011s Fteeway, Dallas> Texas 
75247 within the scope of the institution's accreditation pe:ttdfog a site visit 
withhi six 111onths of the comro:encemef1t of opetations and effective upon 
teceipt df state apptoval. The Commission re.qufres written p_atffioatio:p_ within 
thirty days of the co1ni1ieti.cement .of :operations at this b1·anch campus. Jn the 
event that opetatio11s at the btanch campus do 110.t commence within one 
calendar yeat from the approval of this action; approval will lapse, T:he .next 
eva1uatibn visit 1s scheduled fol' 2.0.14~2015. 
'To acknowledge te,q~ipt of 4ocum.~l).tation ofapproval £rpm. th~ Texas Bigher 
Edu.patio}). Coordlliafing Boatd .and to pmvisiqp.glJy incluct.e the Dallas branch 
campus at 2998 N. Steipj)1o.JJ,s Freeway~ Dallas, Tex~s 75247 withiu the :scope of 
the institution's accteditation penditlg a site visit within six: montlis of 1h~ 
cq:O:).tttenceme;nt of. opetations. · · 

.Next Se}f...Stuciy Evaluation: 2024 - 2025 

Ne~t Periodic Ilevjew llepol't: 2020 

Date Printed: March 29~2016 

DEFINITIONS 

Branch Campus A location of an institution that is geographically apart and independent of the .main campus of the H 

in.stit\l.tibt). The location is independent if the locatloi~: offers courses in educational p1'ograms leading to a degree_, certificate, 
or.otheuecognized educationaf credential; has its own faculty and administrative 01· supe1viso1y organization; and h!ls itS 
own budgetary ahdhitfng a-qthor:ijy; 

Addltioual Lo{!atim1 - A10cation.i other than a bra:nqh campus, that is geogtaphically apa1t from the main campus and at 
which thdnstitution offets at least 50 petoent ofan educational program. ANYA (11Approved h-qt Not YetAotive11

) h.1.dk.ates 
that the 1ocation is inchided within t~e scope of accreditation but has not yet begun to offer courses. This designation is 
J.'em..ovect after thEi-Commissic:inreceives notifica:.tlol). that cq'utses have b,egun at thisJocatlon. 

Qtl~~l' bistn.i:ctto.1.rfll Site~ HA lqcat.iqp., other than ~ bnmch c~mpus ot ii.dd.iti9~r:U lbcati011, at whfoh theinstitµtion offers <me 
or more courses:f6r credit. 

Distance Education Prngrams ... Fully Approved1Approvetl (onc:i program approve;d) orNotApproved indicates wheth~.r ol' 
Jiot the ihstitu.tiO:n has l;_eeti l'!Jiproved to offer dip1otrJ.a/c~1titicate/degree programs via distance ech.icatio11 (progtanw fo1• 
which students could meet 50% or more ofthe niquh'ements 9fthe pl'ognim·by taJdng dJ.st~Me. ·edµ¢f.ltiort op\µ'Sys). Per the 
CoiniuissipU's Si,1b:sJa:tJ,.tiW Chati:ge -pol:lcy, Co.fi1l:l1issfo11 ~pproval bfthe fitst two Distance Education programs fa required to 
be 11Fully Approv<;<d;11 lfo.nly one.p,ro~ram is approved by the Co1xuni~sion1 thG s.i_recffic mup.e ofthe program will be li~t~d l~. 
pat<mtheses ~rfh::1· ilApproved.i' · 

Coh1inissio11 ·a.ctiorts a:i:y e:iplained fo the policy Accreditcttion Actio12s, 



Course descriptions from the College's catalog 




Attachment.A~1: New Programs 

Sistema Universitario Ana G. Mendez-Universi~ad del Este (UNE) 

Master of Social Work (IVISW) 

{a) N.ew Program Proposedi 

· Master·of Social Work (MSW) bas.ed on a model that will train Dua/Language 'ProfessiOnd/s 
in $od;:il W.orl< to serve HispaniCs Iii' Maryland anq the Uhitetf States, The council of SoQiCJI 
Work Education -(~SWE) accredited program consists of 54 credits ahd will be the first .of Its 
klnd ln Maryland and the U.S. 

Capital Area campus (CAC) 

Since ouropening in 2011, the Capital Area Campus (CAC) located In Wheaton has served the 
c.ommuhity and provfd~d -~ bridge for professlon81 advanternent to Hi?PMlc adults in the 
state, the nation and Latin America. 

begr~e prograhlS at the Capital Area Campus are bflingu!'ll (English/Spi:u1lsh) follbwing the · 
.dual language approach, in which cou·rses are taught 50% ·in English and 50% in Spanish. 
English an~ Sp;;inlsh co.urs~s db not fol!owthe 50/50 a_pproach. All studentswlll be tested for 
placement In the appropriate I.eve! of English and Sp~mlsh courses re~Uired for the degrees. 
Applicants who do not demonstrate baslc l<n.owledge in English or Spanish, as determined by 
test results, must complete additional language courses. 

Agradu ate of Universidad Del Este, Master lti Social Work (MSW) at the Capital Area Campus 
Is e>$petted to be a pug/ Language Professional who demonstrates professional 
competerides, confidently, in their field of study ih Spanish and English. 

UNE's.$.Qhool o.f Human and Socia,1 Sciences 

The MSW progri;lrn propos~d. for (AC will b'e wirt of lh~ Scho<;>l of Human and SOci<JI Seience 
(SHSS}. SHSS offers in Puerto Rico four bachelor's degrees (social work, psvchol0$Y1 criminal 
justice and cornmuniC::fltitms) and two master .degre~ programs! soci~I work .!ind crlmin;;il 
justice. SHSS has a faculty of 47 full time members.1 ten of which are assl$ned tp the 
Departrneht of Social Work; The part time foculty at t.hl~,- school reaches cl0$e to ~2d 
member-s. 

Program Goalsand f>rofe~sional Competencies 

The D~partment df Soci\ll Workgoal? are: 

(ioal i: lo prep~r~ ~tu.dents for pegit)ning and advanc~ soda.I work practice <Jnd 
t~re(O!rs. 
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Goal 2: To promote social Justice and social change, 

GoCJI 3: To advance the knowledge base of social work. 

Goal 4: To serve as a resource for the communities close to our main ca111pus and 

off-campus sites. 


UNE's graduate program In soda! vvc:>rk has ldent.lfietj tw~lv.e (12) cpmpetencies that will be 
central to th~ ptofessional d~velopment Ofthe .stu(:lents. These competencies ;;ire: 

;I., ld$ritify as a professional soc.la Iworl<~r and Mnd.lJ.c;t (:lS one aq::ordlngly. 
2. Apply·s9cialwork ethioal prlnciples to gu'lde professional praotice. 
3. Apply criticalthfnl<lng to inform and communicate profosslonaljudgrnents. 
4. gngage diversity and difference in practice. 
5. Advance human rights.and social .and economic Justice, 

6'. Engage in research-informed practice and practic~-irifonnedreseqrch. 


7. Apply knowledge of human behavior i3hd the spch:il environment. 
8. Engage hi policy practice ttl advance social and economic well~belngand to deliver 

effective social work services. 

9! Re.spc>11d to contexts that shape practice. 

1:0. Engagel assess, inierven·e, and evaluate with 'ltidlViduals, fomilles, ~roups, 


organizations, arid communities. 

11: Offer mental health trahs-oistipiinary holistic: servj(;es to individuals, families and 

small groups. 

12: Promote the quality an.d the accessibility of mental health services for 

underserved populations 


(b) Description ofthe Curriculum 

The MSW degree will reqUire the satisfai::tory completion of 54 cr~dits dividet;l Into 27 credits of 
foµndatioh, ii c.rt:ld.lts of speciaUzation, 12 credits of an elective secondary specialization and 6 

credits In elective .courses. The program lnclud~? the practk1.1m an<J internship experiences 
t'H)ces$arv to apply for socl~I work licenses In the States and territories of the U.S. 

In Exhibit A, we pres.ent details· of the c;ompeten.des, c()l,irses opjectiV(ls for each component of 
the cu.rrlculll.m and the pr-actice behaviortaughtand asse-ss. 
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SWGR 504~o·soOlal P.olicy'Ani;i1ys1s 3 

SWGR 506~0 Human Diversity anq Social Justlc.e 3 

SWGR 5.06-.0 Sbqlal Worl< with individuals and Famllies 3 

SVVGR 507.:0 so.oial Work with Gfoups~ntl Communities 3 

SWGR 5fO~O Re:seafcih Design 3 

SWGR 601-0lhE)ories and Models of Human 
Develo.pment tmd Beh(:IVior I 3 

.SWGR 606-0 Theories ah!:! Models of Huirii:\h 
Development and Behavior II 

·swGR 555~0 Social Work with. Seminar and Field Practicum I 6 . . . . . '· .. 

SWGR 670..0 GomprehE;iilsive E~a:rn (1s1part) o 

_ .:~iWi&:~~~-f~~:· 
SWGR 602-0 Clinical Intervention I 3 

SWGR 607-0 Clihici:\l lnt~r.Vention II 3 

SWGR ~11-0 R~se~n~h NtalYsls 3 

SWGR 5·55.,0 Social Work with Sehilnl'.\ranc! Field Pra'ctioum II.** · 6 

8WGR 669-0 8.00191 Work with Seminar and Field. Practicum Ill** 6 

0 

SW~R 613-b AdmlnJstration and 
$\ipervis!oh 'of Human R~soµroes 3 

SWGR 615-0 Evalu~tion ofSocial services and Progra.t'ns 3 

·$WGR 628'-0Budgetlng and Finances. for the Social S.eotor 3 
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SWGR 632-0 Social Policy Deslgn and Program Development 

-···-~l~b~ri~~f~mli~;l&jAl~tr£. 

3SWGR 620-0 AdWt t;1nd. Elderly DE?Velopment 

SWGR B23-0 Drug and·substa'nce A.bL1se 3 

:SWGR .616'-0 Vlolence ahd86clety .$ 

SWGR 6.27.-0 Ment~l Health Services and Pollcle.s .3 

6WGR 92Q:.O Psychoph~rrrr~coJogy and $ocial Worl< 3 

54TOTAL NUMBER OF CR~DITS 

*Le1nguage skJll$ 1i'\ English ariq Spanish w111 pe air?essed with 1:1 placement test Additional language courses may be neede.d 
·according' to th\3 sh:icl13nt's $c:i<:>res !n plaoetneht. tests. If students quaflfy for Preparatory Language .bourses or .d~velqprt,ehtal 
Languasa 'CoUr$.i;is,·lhey must enroll iri .tht:i courses ltrnnectia:tely to Increase academic perforrnance In the langtlage, S.tl!'P.ents 
must. abide. Wl!h thii! minimu.rh required hours and !Jollcies set by the ,state and local agencies for praoUcl,im experieh¢es, 
pr9fessf9'rv:1l .tests and llceMfhg requirements. · 

COURSE DESCRIPTIONS 

Foundation Courses 

SWGR 504 Social Policy Analysis 

g credit 

This course cohsists of a systematic analysis ofthe developrrieht bf the social policies that 
impact the Social Work field in the Uhlted States, It promotes a critical analysis of the 
political1 social, cultural and economfc contexts that influence these policies. It swpports 
the aoquisitioh of theoretical and practical'l~nowledge of the .design, implementation and 
.eval.ua~io1i processes of socit~I welf£lre policies, The course .encourages the use of prgctic;e­
based research to achlev1:1 phsitlv~ ac;tion towards th~ goal ()f soc.ial justice l',lnd equality. 

SWGR 505 Human Diversity ~uid S().dal JU.stlce 
3 :~redit$ 
This course is directed to the study of h.u.rnfl,h cilvers.ity and to promote cultural 
(:brtipetence among «:idv<1nced social work students. Studehts will aria.lyz.:e and. eValqate 
the concepts of human dlver~iW, cHs.crlmination1 oppresslon1 eco11omic and soclal 
lneq4alities and sodal justice. Racism, sexism, heteroseXistil, honwphobia, r~llglous 
fundamentalism, ethnocentrisni1 ciassism1. ageism aJid disability status are examined. 
Str,~tegies -cir.e cliscussed and applied to mitigate the sticial injustices that :\:Jffeot Puerto 
Rican .society. Students will dev~l'op self~'awareness of their own ·soda! and cultural 
lc:JentJtles a11d how It a.ffecits their professional relationshifi with participants, 
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SWGR 506 Social Work with Individuals and Families 
..	3 credits 
Introductory course that pre-sents the historical and theoretical 'fo1,mdation of Social 
Worl<, lts values1 and the skills rer1utred to serve and work With individuals ah.d families. It 
promotes a critical ahalysls ahd evaluatioh of the prln~lpal models that explain the 
person1s functfon<1l1ty within the environment from a bio-psycho-sociC11 perspective. 
Analyses the Social Worker's role. and instill hi the studeh~s the commitment to work With 
divers.e p.apulatioh.s. It a.Hows the development of knowledge of the spE:!clfic models pf 
Intervention .. Systemic elements are dis(u.ss.ed 5L1ch as injustice, Inequality, raclsn\ 
cilsq'imi11ation and vl.olence, and their impact on Individuals and fomllies. The t;ourse 
explores the differeht codes of .E:!thlc$ th~t gµlde soolal workers and the legal 
oonslderatloris in he.rent fn the.profession. It, also, ititro'duces students to the itnpc:Jrtanc;:e 
of conducting practice based. on re.sean:h evidence find conducting research on 
profes~lonal inter\/Eintions and practice. 

SWGR 507 so.Cial \iyorkwith Groups and Communities 
· 3 credits 

The cc;ii,.irse .explores the process of formation; maintenance, and evol1,.1tfon of groups, 
communities and organizations as .social entities from a Social Work perspective. 
Attention is given to the unique structural characterlstics.th'at m;;ike up these entities and 
their roles in the promotion of systemic and structural changes that advance justiCe and 
equ9llty. The course addres.ses the theoretical framework and develops the profossion<JI 
competence to work with groups, communities and organizations. It also examines the 
socJo-economi<:, political, and cultural aspects as W~ll as the role c;if trilnorjties in group, 
community and organizational processes. Foc;;us ·ls placed on the social Worker's 
commitment With social justice; equality and res·pect for humi:lh rights. In ord!'.lr to 
maximize the opportµnityqf oppressed and cilienated groups to participate In the social 
life f\.nd ec,onomy of today's society. It emphasizes the ethlC.a.I and leggl resp.onsiblJlty of 
the professional social worker toWlOlrds thes:e populations·.. 

·-. 

SWGR·51Q R~search De$ign 
3 c;reqlts 
This course deals with the ni'ethqdology of-de?lgning scientific.social research; It dis¢Us$e$ 

qqa11titative and qualitative conc.epts and pr.oc~d\Jr:~s aPplyj11g them tQ the practice of 

social worl<, thetopics include research development; theoretical approach.es, ethits In 
research, and elements of diversity in the investig;;ttl:on; th'e dl$CU:Ssion comparison and 
application o'f qua.n~ltative and qµ~litative ciesigns1 samplings, the .elaboration of res@r~h 

tools and dc:ita and Information gathering: ltfacilit~te.s ski.II cJevi;:il9pment. and fu,ndamental 
khoWledge fonhe design ~md completion of research in social work. 
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SWGR 601 Theories and Moel els of Human Development and Behavior I 
3 credits 
This is the first of two courses that introduce students to models and theories of human 
behavior and development. This course covers the early spah of development, from 
Cbl)ception through adolescence,' St1,1dents are required to critically analyze the 
Implications of these models for Puerto Ricah society, The most recent research ;;ind jts 
r;ippliqation to the diverse popL1lations served by the field of Social Work are examined. 

SWGR ·soG lheorie:s and Models of lluman Development ~nd B~havior II 
3 credits 

This Is the second of fVlfo courses that introduce students to models and theories of 
human behavior and developmellt. This ·course covers th$ h1tet sp,~·11 of qevelopment; 
from yo1.,1ng <adLJlthood to death; :Students are required to critically analyze the 
implications of these models for Puerto Rican sodety. ThE! most receht r~.~e~rch and its 
application to the diverse populations served bythe field of Social Work are examined. 

Spedallzatioh courses 

SWGR 602 Clinical Intervention I 

3 cre'.dlts 
This course ls. part of advanced com_ponElnt of the curricular model. This isJntended to aid 
to the stuclents, therapeutic skills In the context of clinical social work based on the 
theoretical and practital compo.nents aimed a.t intervention with "individuals, families, 
coup.Jes and groups. The approach is aimed at the development of skills through analysis 
and applicatloli of established models, the~apeutic techniques, treatment plans <md also 
by Identification of various mental disorders in the Diagnostic and Statistical Manual of 
Mental Disorders (DSMklV~TR) for -precise diagnostics. Several aspects that r.elate to the· 
etWlronmenta.I '1nd psyc;:hosodal functioning in which humans .operate are taken into 
acc.ount. Moreover, '1h~lysis of the variou.s role~ .of the soda! wqrk. prof~sslonals' 
fµnctions and ;;ictjvltles .as well as the personal traits or qualities necessary to facilitate 
the process .and the Vl:irio.u$ clinicai lnterventipn strategies Is t(lken into consider;;itlon; 
Similarly, it's intended that students·develop the skills necessary to identify the strengths 
an·d the importance of prever\tiqn promotion In orqE)r to ~qhieve. imp.roved psychosocl9l 
functioning. Students are expected to take Into account legal ethiCs, human diversity and 
¢ultl.l.reto Identify the heei:ls, Rroble-rns and c~mcerns that require attention during clinical 
int~rvention. 

S.W~R GQ7 CJinic~l lnterventlon II 
3 credits 
Thi$ course Is pc;1rt of <;1dvanced component of the curricular model. It's designed to 
continue developing in the student the dliriiC:al Mterv~ntio.il s.l<ills required for the s·o¢iq) 
work field. It "'Isa en;;ibles students to Gorrectly Identify the proper selection of the 
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theoretical model and therapeutic Intervention techniqt.1es considering the target 
population. It emphasizes on the analysis of various mental disorders and the situations 
presented by the partitipants with the purpose of etH;lblltig $tudents to develop effective 
treatmf,lnt plans. Provides attentJon to the. discrimination that can occur when a·n 

·individual is diagnosed with a rnental disord13r; $u~h a$ their-needs and limitations to 
human .5~·rvices, Stu<ients 1:1re expected to further develep the skills. in identifying needs, 
problems and concerns that reqqii'e ·attention c:luring cllnltal intervention. 

SV\fGR 511 Research Analysis 

.3 credits 

This is the second part of the e credits c.Ourse centralized ln the sci.E.fhtiflc soc1<:1I 
ihvesti~atlon ·in Social Work. ltde~P$t15 the el.ements qfquantltative and qualitative data 
~inaly$.is ~s well as the preparation of rep.arts With analyzed data and the'ir conclt,isions. 
Among the topics ~re the technlqµ~s for .data gathering, validation criteria, reliability and 
q_uality ln research, data processing and presentation, and the use of programs for 
quantitative and q·:Ulllitative anqlysis! lmporta11c,e pf protection of ·human subjects and 
diversity in populations is discussed. 

Elective$ In Speciqllzatlon: Clinical Social Work 

SW~R 604 SoPlal Work ani,l Mental Health 
3 credJts 
This' course is directed to the analysis ;;incl waluatlon of the role, functlon1 as well as the 
soclal; ethical and legal responsibility of the clinical social worker that provides service? 
to diehts that present mental health problems. It focuses ·on the concepts of mental 
illness, the elements involved and the factors that influence the development of mental 
conditions from ci blologiccil, systemic and holistic perspective. The course explores the 
more common mental cotiditk)lis/ their etiology; and prevaience, and the methods of 
prevention ancl tl'E;\atment in accon:lance with the OSM IV-TR as a tool in the diagnosis of 
mental illness. 

SWGR Q0.8 Psychopath.ology,.Human Behavior and Social EnViro.nmMt 
3 c.redits 
Thf) c(Jl,.lrse exp.mines th'i! history of mental health in the U.S. in Its sociocUltural context 
and -evaluation of difforent approache·:; to stt.l.cJying psychopathology.student Is expected 

· ~~l ~l~sslfy mental disorders, identify its causes, oategbrles1 symptorns, severity lev~l, time 
and specific.criteria fat effectiv~ dinipal dtagnoses. It is lm.rortant to ~nCJlyze the factors 
that influence the. gevelcipment of mental cohditlo11s from a· blologlC.al, psy-chologii;;al, 
s'odal and spiritual perspective to a $V$temlc and holi$tic approach_. Lil<ewise, the 
rel9,tionship betwet;!n human behavior and social envlrohmerit The.cour~e expfores some 
·of the most common mental ¢onditioh$, their etiology a_ng prevalence, prevention and 
tre<:tttne..nt methods ciccording to the Diagnostic and Statlstle~r Mariual of Mental 
Disorders, as a diagnostic tool for •th·~ $0Clal Worl<er. The stt,1dent .Is directed to the 

Page 1of12 

http:blologlC.al
http:inaly$.is


evaluation of the functions, roles and social responsibility as well as the contrast of the 
ethical and legal aspects of the social worker in clinical practice. 

SWGR 616 Violence and Societv 
3 credits 
This course examines. th~ nature ahd c~us.e.s of violE\nce lti soc:;iety, and how its 
manifestation contributes and perpetuates violence on an interpersonal and interfamilial 
level~ Adiversity of manifestations of Violence will be. ~xamined from ffii:H.:rq~ a.hd miero­
system perspectives. Students will also research and examine the systemic and ecologieal 
;;i.spect$ that p!:!rp£Jtl1ate bppressibli, lnequ.a.lity, ~nd. spcj·q,J injustice, antj how these affect 
human and social group behavior and ·developme'nt. Particular focus is placed on the 
<;1e.quisitlon of th~ i~nowlec:fge to iqentr~y ~rtq ~sses$ risk fottors1. and on th~ research skiHs 
to evaluatei compare, and contrast. 102 different prevehtioh ahd treatnieht alternatives·. 
In addition, the colffse will look at i;;ase studies that particularly refle9t Hlspan'ic reality, 
taking into account the ethical and legal elements that affect social Worker;s 
Interventions.· 

S.WGR 620 Adult and Elderly Development 
:a credjts \ 
This co:Urse focuses 'oh the actjlllsltipn .of knowledge ahd skills for ihterventions With 
adults. It explores factors that promote wellbeing and prevent illness and disorders in 
adults and the elderly. Blo-psycho~soclc:il theorles of aginrs1 the·1mpact .ofhealth disorders 
on individuals and family members, and the relationship of race, gender, ethnicity1 sexual 
orientation, and social class .to health will be presented. 

SWGR .623 Drug and Substance Abuse 
3 (:t'E;!d!t~ 

This course will address current theories on the use, abuset and chemical dependency of 
p$ychoactive drugs and ~lcohol. It also eyglu9tes the soci.;:il workf]r interventions with 
populations that face these addictibns. The significance of ·drugs such as c:affeihe, 
nicotine, cocaine; opiates, hall4clnogens1 lhbc;iJants, ma/lhu,amJ, amphetamines, . 
s.edatlves, and alcohol will be discussed according to their classifioptioh inthe DSM IV~ft 
-On the qther han,d, theoretical intervention mq-dels with :.active popul!'ltions wlll be 
'identified In the use, abuse or dependency of psychoaGtlve. dru.~s and 0alcohol as wail as 
rehabllitati,an· and ~elapse prev~ntlon servlc::.~s. 

SWGR .625 Psyc;hopharma~ology ~nd Social Work 
3 credit~ 
This caLtfse has a clinical ;:incl o:rientatioh to practice. The aif'fl.i$~6eXam.lne the inte.ractlon 
and lmpa,ot of psychopharmacological medication as part oftreatment of mental health 
patleti'ts. Clinical practice df SO¢.ial work iiidud.es the acqui$ltiqn .of knqyvlE)dg~ of 
psychotropic medications, and how they Interact with the treatment plan. An Integral part 
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of this course is to focus on the design of treatment plans through the use of technology 
resources, recent .research reiated to then:ipeutic interventlo11s with families and 
patients. 

SWGR f/2.7 Mentfll Health Services and Policies 
3 credits 
th~ cour'.<;e dh;cuss.es the historical development of the mental health services iii United 
States, It analyzes the public policies, regulations and the admini$tr~tion of ~he r:nentc:il 
h,ealth service,<;, together with the programs; promotional services1 prevehtioni treatment 
and rehabilitation of cliildren, adolesc.ehts. artd the adult popL1lation; The re[~tli;mship 
b~tWeen the governmental sector; private provlder~J· Insurers and c6mmunlty based 
organizations for the provision ,of m!'lnt.al health services Will :be discussed.. 'fh.e Impact of 
f~den1I fo1ws 9.n dthe fjnancial mechanism for the p rovlsion of mental h~alth services will 
be critically examined. The course Will als.o arrnly~·e the stigmatizatipn flffecting mental 
health patl~nts as a human rights and social justice .issue. 

seminar ;:ind Fie.l~ Pr.ac;.ti<;µm 

SWGR 555 Soda I Work with-Seminar and ~leld Pr!"ttfoµrrt I 
6 credits 
The .c6urse corresponds to the foundC1tiort c:ornpone11t of s1,,1pervi~ed $odal work 
generalist practice at the graduate level. It provides training experience iti direct service 
and Intensive supervision focused on the import<:Jhce of acquiring generalist intervention 
skills with lndividqals, groups, families, communities and organizations. It is expected that 
students tan consolidate their Ulihiersidad del Este's MSW education at this level based 
on the foundation·of social work given the systemic multlplidty,:diversity, equlty,welf~re 
and social Justice ofthe client :system. In thE) early stages ofthe cour$e th(:) sqciaf workers 
lti ~ralnlng1 within their practice scenario1 should analyze, contrast and .evaluate individu_ai 
ldlosyrierasy versus the prdfosslona'J rqle cmd how to harmonize them; conslderin_g the 
ethiccil and legal issues which frames their execution. The course elicounrges students to 
achieve mastery of tht:J practite $C~h~rio, applying their LHldE:Jrstanclihg of the services' 
phllo$.ophies, Institutional poiides and procedures, applyin$ ltitervention skills under the 
generalist 1110.del, ew.ilU.ating the relationshl.P of h1,1rncin behavior and their environment 
from ;;in_ .(!cosysterns perspective. In addition, the course ·allows for the inte_gratfon of 
s.ocial research conducted by StLJde.ntsin the prflctlce scenariq ·and In fhe practice seminar 
in sqclalwork where-students attend three hours a week. 

SWG.R ij55 S()clal Work with Seminar and Field Practicum II 
6 credits 

The Cburse corr~sponds to the advanced curriculurn in clinical sb.cial work. Allpws 
students to contrast genetallst.socia.I work a.nd dlnlc.i;il socl9J work and discusses value~, 
etblcal and _legal lssl,.teS in professional _practice. It is expected that students d1:1V~ld}'.) 
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clinical and therapeutic sl<ills for the Identification of psycho~ocial problems on the client 
system. From this perspective, students Will ·demonstrate practice behavio.rs and skills in 
the dihic:;al arr;ia to a::;sess human behavior and its relationship with the social 
environment: on the client system for objective clinical analysis of the Various si.tuations 
presented. At this st\'lge i.t ls expected that students, within the practice scenarios, should 
analyze, contrast and evaluate the Intra-psychic w:orld ahd e:cosystem factors in the clieht 
system, in orcler to Identify problems, diCJgnO$~, select models and thercipeutic 
techniques to guide the design ofclinical interventions... The: course encourages s.t1,1de11ts 
to a.chieve integration of ev!ci!-'lnc;e-based practices in the Intervention with the client and 
practice communication strategies with different professionals, lh turn, stwdents should 
refl!3ct.qh their role-and perfqrm<1n.ce to Identify strengths and limitations in the training 
process. In the semlnar,.where students Eittend three hours a w~ek, theyshoµld evaluate 
the 1.1.se OT SUp(:lrvislon ~nd consuft9.tlon in social Work practice. 

SWGR 665,Social Work with S~minatand Field Pri;tcticum Ill 
·6 credit$ 
The. course corresponds to th~ advancr;id curric1,.1lurn in dlhical sDcial work. It provides 
student~ the opportwnit'y to continue _th.eir developmeilt bf advatYced ·diagnostic skills, 
design and implementation .df thercip~utic in:terventlolls Wi.th the ·c;lient system. The 
course emphasizes effective utilization of the DSMHIV-TR for the diagnosis of mental 
health conditions ahd the identffication of psychosocial problems by the client system and 
clinical conceptualization, guided by the design and l111ple111ehtatio11 of the treatment 
plan From this perspective, .stUdents will ~ernonstr<:ite practice b~haviors and skills in the 

·	cllnlcal area to ~ssess human behavior and Its relationship with the soeial enviroriment on 
the client system for objective clinlcFil analysis of the various sftuations presented. During 
this course It is expected that students integrate their knowledge, ·values and skills 
expected fo~ the .advanced level In soda! w_ork. The c.ourse is designed to strengthen 
professlon;;il identity and strengthen the cQtiHriitm.ent of the s'tl!dent to worl< With 
indlV!dUals <md groups providing ·emphas.ls. or) .Intervention with fcimilies and couplet>, .by 
applying appropriate models and therapeutic. techniques. lh qdditio111 the course 
encottrages student.s t9 ac;hieve Jntegrcition qf ~vldence_;based practices in the 
intervention with the client and to communicate With differeht profo.ssioMls~ St:udents 
must refleGt on their role and perfi;mn<1nce tq ld~ntify strengths and Universidad .del 
tste'~ Graduate Catalog Effectlve:Deoember·20:l4 thru De¢emb.er 2.015104 llmitations !n 
the trainln,g process, lo the seminar, where st.udetits attend three hours a weels, they 
should evaluate the use of supervision and .c.ons.ultatibn in sodalWork practice, 

Comprehensive Exam 

SWGR 67Q Cc;>hiprehenslve E><~h1 I 
0 credits 
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The compreh!=mslve exam 1Js an individual exercise course covering the master's dE;Jgree 
foundation courses; these ·are: SWGR 504, SWGR 505, SWGJ~ 506, S\NGR 507, SWGR 510, 
sWGR 601, SWGR 606 and SWGR 55$. The exam ls divided ilithtee areas: a) research, b) 
foundation c) generalist practice. 

SV\{GR 611 comprehensive Exam II 
o credits 
The cqmprehensive exam II is an individual exercise cours.e covering th.e master's degree 
spedalizatlon ~oun>e$, these are; SWGR $11, !?P2 SWGR; SWGR 607; SWGR 655 and SWGR 
66?. the exam is divided in three areas:·a) research,_.b).specialty c;:) ~dvance practice! 

Spe~ialization in social Administration 

SWGR 610 Management Qf Sodt11 SE;irv!ce.s 
3 <Jredits 
Study of matiagem~nt theortes ahd mc.idefs related to non-"profit management, 
specifically ~oclal service agencies ·and community organizations. The course wffl cqver 
topics suc:;h M; gov!,'lrhihg structuresi a.drnlnistn;itlve leadership, policy development; 
program planning and ·development, human. resources! fund Yc;ii~ing, 1Juqgeting1 

-marketing strategies, ¢ornrnunJty orgcinlzJng ~nd pro.gram evaluation, among others. 

SWGR El13 Administration and Supervision of HµmaJl Res()urces 
3 credits 
Analysis of how social services administrators can 'increase their effectiveness and 
improve the.quality and efficiency of agency staff performance throu_gh structure.d humM 
resource practice methods. The course will present ways to develop health and viable 
Worl<pl(lce environments for employers and employees. staff recruitment! hiring and 
superVlslbn among others will be discussed. This course. will utilize varied teaching 
nil'!thods including burnot limited to lectures( audiovisual pre·sentation, .and corrnriunity 
research. 

SWGR 615 Evaluation of Social servlc:¢s and Pro.grams 
~credits 

Ibis c9urse will cover the theoretical arid practical 'r;ini3ly$.1~ :~nd ey~Jµatlon of the models 
and th.eqrle$ for the evC)luc:itioh of sqcial prpgrarns and services. In this course students 
.will analyze and evaluate the principles <ii'ld the most ¢otfll)lonly. rec:ogniz.e,d theQries of 
~Valuation of .social. programs and services; as well as how to Implement th~m .hi. their 
.agencies. This course will include the analysis and evalu.atlo11 ofthec;fri!:ls and models as 
WE\ll. 

sWGR 628 Budgeting and Fin.a.nc~s for the Social S'ectc>r 
.3 c:reqits 
This, .course 1·s intended. for s.tudent$ fh~~ aspire to 'manage a sodal service agency or 
program. It provid,es a basic understanding of the followil1& hOli"'P~9fit m·~mc;igement 
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concepts: fiscal policies, accounting systems, bud$ets, internal controls, financial 
statements} financial plannlng and analysis} .cash managerrrnot1 among other relevant 
t.opics. Students wilf be exposed to case stu.dles to apply the concept,s and to h1al<e 
finahciaJ and bl1dgeting decisions for the benefit ofthe orna.nization or agerioy. 

SWGR 632 Social Policy Design and Progr.am Dev~loprnent 
3 cred_its 
Review ofthe overall design of human service ~yst~ms; how to pian for and design such 
systems1 how tq develop the legislative mandates and how to facilitate their formal 
enactment. students Will learn the analytic ·skills as.sociated with the development of 
polk:Jes thatgive specification to hl,lman service systems, as well as the s!<ills associated 
With facilitating the eh.actmeht .of these policies. Appli¢;:1p[e Jpcal 11'.lws cind their process 
Will l;>e-discussed. This course will utilize varied teaching methods·ihcludingbut hot limited 
fo lectute·s, audiovisuat presentation, flel(i outings and tb11fere1;ces. 

((;) Stud.ent Population to be served by the proposed new program 

hi alignmeht with \-AC p9rtitular fpc;us .oh serving cidults. that would otherwise not have an 
qpportunity to earn a degree, the proposed du<;1I langua·ge Masteris Jn Social Worl< (MSW) 
program Will ~t.tractthe followif)g_groups of students in the state {although it may be 6finterest 
to other studen1 populatiohs as well): 

i. 	 Hispanic working adults who pursue a career In social work and need to.Improve ·English 
la~guage proficiency, 

2. 	 Adults working full"time in local government agencies with resp.0nsibllitles In Hispanic;: 
community outre.ach and provision of services. 

3~ 	 Hispanic adults pursuing billngual careers in nol'lprofitJ trade, ·arid profossicmal 
organizations and private industry with a. focus on soc;:lal services. 

4. 	 Transfer stLJdents from associate degre_e programs in Maryl~md aiid othe.r ~allege 

programs as well flS int.ernaUonal stuqents with coursework In sociC)I work} psychology; 
·and other disciplines. 

5. 	 Milit~ry personM~I both ovexs~9s E1t1d stateside with respr;:in$1billtles for providing social 
s~~vk:es to military families and service men and wo·men. 
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EXHIBIT A 


Social· Policy Analysis 
1 
' 

SWGR 506-0 (3 CRS} 

Social Workwith Individuals and Famines 
1 

Exarrijnethe hrstori'cal, political, social,· cultur:aJ and .economic:cootexts.ors.ocial potrci:es in the{LS. 
Examine tfle r-oje of the state and internatjo nal b.ocUesnn the formulation of'socialp·o1ides,_at.the local level. 
Analyze ·dmerentforms of societal oppressfon and 1ts impact on.so.eicil p.oli.cy, 

4­ Compare ang contrastvarious ,policy analysis mo,dels. 
5­ Exa.mine Social Work's role in the..development:ofsocial poJici.~. 
6­ Evaluate GI selected 'Sqcial policy from the standppint ofseici'al wo.rk vci!u~~ ethics:and prineiples" 

1­ Demon_St:rate knowledge ofthe.bistoric:alfoundation and the.present stateofthe Socfal Workprofession. 
2­ Apply the values ofthe professipn including the ~p,preciation .ofhuman tjryersity:, :tile promotion ofhuman 

rights, aswell as social and economi.c justice fo.r a!I m.ernbers of societyc 
3,.. Commit to the;application ofethlcalprindples thatgcrvern professional practice. 
4,.. Apply crjticalthinklngskllls in ordertoinform.andcommunicate oratandwritten professiona[judgments. 
5­ Utilize empath:'£ cnd interpersonal relation·skills jn.the prpf§!.ssional r:elatio.n with lndivJclu~Js and families . 
.6;.. Deve!op..aw.ar-eness·of howthesoci~ econol'}'li'C, cultural,.aml'po_Utlcal eletr).ents;ir;npactth'~fu.nctioning of 

indiv.idua!s and families. 
7:.. AnatY:zean,dcompr~hend thetheoreticalframeworksandmod.elsoflnterventlonu:sedw!th i11dMduals 

~nd famili.es. 
8.­ Understand the-impo rta nee of measurjng·the effeQ:i\'eheS?:.of Social W,:ork1rite.li/ent)ons. 
9:. Acquire knowledgeofrecentresearch related~tp.Socla!Work:w.ithfodi\~ic;tuals ~·nc!·~mm~~ 
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EXHIBIT A 


.SWGR510:-0 (3 CRS) 
Research Design 

1:­ Dev~lop knowl.eqge ahd skills on qµ;mtita~ive:and qua{itat{ve research. 
2­ Demonstratethe ability to identify prooTems·that require .inVes:tigation. 
3­ Demonstrate dominance ofthefundamental methods.and.designs in research. 
4­ 0.btain <ind support ethical stances :in the.research design. 
·s~- Formulatecadequa,te designs to approach the problems'lnvestigated . 

. 6­ Demonstrate the appllca:tion ofmeasures to protecj:the hurna,n,su~je'cts mthe inyestigatjon 
7­ Dev.elo:p<objectlve and supported documenta::i:r.on s!<;i!ls,fr:om pJim;ary~oJ.i,rce,sTn !iterat\,ife. 
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EXHIB.IT.A 


SWGR55S"d (3CRS) 
Social Work with Praai.tum I 

SWGR 606-0 {3 CRS} 

T.heories and Models-of Human 

Development:anq Behavior I_l 

1­ Recognize;the vision, mission; values and purposes ofthe supel'\fised practice.scenario. 
.2­ E(<aminethe organ1zat)onal structure, polities-and human resour:ces tbatare providing.services to the 

clientele inthe•practicescenario. 
3­ Demonstrate an effective relationship w:ith clients, peers, _and employees•ofthe s.upen1Isetj practice center. 
4­ Design a timely work plan for interventions w:ith clierrtsas wel!·as.the p;roductlon ofd.o.cuments:and 

information req_uested. 
Sc. Use supervision and consultation as. a tooI t.o-tnaximizejob perform<~mce; deJnon~ratingtheapp11cation of 

the recommendations received in the process.. 
-6­ Analyzethe dimensions ofthe ethical and legal aspe.ets o.fsodalwork, thi=: limfts of confid_entlallty and 

the, proper. handling ofclient records. . 
7­ De_mons.trcite.pr.ofessional"skiils for.gener?Iistsqqal work interventlons-astheyrelate-:to-human and 

. ml:tural diversi:ty ofthe· client system.. 
8­ Justify inter.ventionswith the dientusingthe theoretical frameworks thatg~neralist socjalwof.k provides. 

<",:1::;::: ... :''.······' <'~;.: 

1,. Examine the principal theories on buma_n ~evelopmentlt.om young <:dulthood through death. 
2­ Apply theories of human development in the analysis and conceptu'aUzation ofclients' situations. 
3­ Examine models for healthy mental and ernotiona[·devefo:pment fol' youngadults to th.e elderly 

population: 
4.,. Criticize the conceptmiljzation9f the H,ispanTc: personality ih the sdentificJi.terature. 

5- Apply social workethicalprinciples in the utiliz$tioh oft!'teories and mode.ls with d_Kierse populations. 
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EXHIBIT A 


SPECIALl.ZATlON COURSES 

::.; 

.I:· 

.. 

·.i·,. 

SWGR 607-0 (3 credits) 	 1- Apply ethical principles of the professtonto guide practice. 
2- 'Educa:te.studentsin the.importance ofbasingclinieaL'interverition in rese<;rch. ClinicaIJntervention in Social Workll 
3- Evaluatejthe effectiveness of various ther.apeutics:models and interventi.on to explain-and facilitate the 

emergence of.adaptive behaviors in the ciientsyst~m~ 
4- Dem_onstr:ate clinical skills in usingthe D)'agn,ostic'and.Statisticaf Manual of M€ntaJ Disorders (DSM-IV-TR) 

in establishing~diagnosi~, InteP/ehtio.n and evalilati.on with individuals; groµpscinq:families: 
5- Use.and highlightthe.:need for~the multiaxial dfagnosticS;ystem in°clinical fnterver:ition with children,. 

adoJ~centsanq adults. 
6- .Exhibit profidency in conceptualization <rnd clinical diagnosis. 
7- ·Knowthe pha.rmacology. relate~fto the treatment .of\rari'ou$ mental .disorders'. 
8- Apply critical thinking skms to inform and commtinicate-cliriic;?il profes$iom~l Jt,1dgmehfS. 

·~<~·=·j\: :'::f:;): 

~~~~~?:J~i~-~~:o~~~~~~ 
lfue&e®dhif••~' ~~=~~~==~:~ 

··:.:" .. :· ...· 
··._. 
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EXHIBIT A. 


.SWGR 6.55-0 ( 6 ,credits) 

Social Workwith:seminar and 
Practkum U*' 

::.-:: ··.~·:·. 
·····:.> 

..... - ..._.-,. 

SEMINAR 
;!.­ Analysis the Standarps of c!inicalsocialworkand r_elated :concepts. 
2­ Apply-ethical and legal pi'foc1ples relatecj tb the profesSion ofso'cfC3LWorkwith individualsand,gro.ups 

therapeutic Interventions.. 
3,. Select apt::iropriate, interview techniques for gathering information· in th e'clini.cal evaluation :and.the 

screening pro_cE;SS. 
·4­ Evafaate the fn.dlcators or symptoms cif possible diagnoses, problems'.or:sociaI ·emotionc1Lsituations, 

·affecting thefunctioning of the clientsystem. 
5­ .Appfytherapeutic models.and techniques and select.evidence based pract1ces.thatservetocexplain the 

pr9blem ·on the client system and to promotetherapeutic change.. 
6­ Develop psychosoCiC3Lassessments With individuals, formulati.ng,cllnkal dI:agnoses ccnsonant with the 

DSM-IV-TR.and identrfy situations that airec:tthe treatment p[an with the cHer.it. 
7­ Design clinicaLconceptualizations appiyingtherapeu:tic, r.nodeLs·:a'ccorcJ.ingt{) diagnoses or problems 

1deritifled in.the client system .. 
8­ lrnplein.~nt treatmentplans directed to thefocus ofinterventionaccordingto the estabiish ed diagnosis or 

problems identified. in thepsychospcial eval~tion..cif fodi:yiduals and groups. 
9~· Ap.plyeffectiveness models forpr.ofessional pra.clicejn:sociat'!"orl<. 

PRACTICUM 
1­ Ctintrast personal and professional .experience~ 
2­ ldentifyand evaluate.problems or~ocial.emotiohalsituationsaffectingthe.client:system. 
3­ Analysis psychosocial a_ssessments wit_h ihdivid_!ial~. cdnsiSterit:wlth the DSIVHV-TR, and 'cJ:ther.dlagnostic 

tools :considerlngthe·developmental stages ofthedient system. 
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EXHIBIT A 


Apply therapeutic models and techniquestakinginto acco,unt the>stages of human.developmentaimed-at 
addi;essing the. problems. in the .intervention process in ways'.that promote·therapeutic;changes in the 

cO,mpr:~heti5,iY¢i§<~J:l':t1I L;i~::?~'iric;!Nid:Ual;@<etcis¢ cqg[?g c;0Y,~iiDg;t;he'.J:n.aste(:s).d¢'greesP'e:9a:Iitation courses, •.. 

clientsystefn. 
5- Implement intervention plans in .accordancewith estaqlished_diagnbses· or problems ideritifiedin the 

psychosocial :e:ilaluation process with indlvi.dualsand,gr.oups. 
6- Integrate~evidence based .practices in theTnterventio.n and treatment plans.vv.ith the clientsystem. 
7- Design an_d implementtherapeuticgroups actording.with the diag_noses-or problems i:dentifred for 

acbiexin_g change rn the client·system. 
S- !ntegrate'.Alitfrvarious professionals in'inter.disciplinary and multidisciplinary,teams to·succe?sfully 

implement intervention strate~ies. 
9- Strengtl\'en tbe ~kills ofworkin.g inmultidisdplinaty and interdiseiplinaryteam5'telated to therapeutic 

interventio_ns~ 

10- Contrast alternatives to improve mental ·health services for the.populatio.t:t·Sel"\fed, 
11- Analysis the use:of supervision. and consultation in"the practice.scenario for prof.essional development. 

SUB SPECIALIZATION IN ADMINISTRATION 


. i 
1- Thecoursawm presentw.aysto deyelop health andv.fableworkplace envlronments for·employers and 

employees. Staff.recruitment, hiring and :sup'ervisibn among .others win he.discussed. 
$WGR 613-0 {3 credits] 

Admin'istration and Supervision·ofHuman: 

Resources 
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EXHIBIT A 


.·. ~ . 

: ~~ ~·:·.:: :· . 

SWGR628-0 (3 credits} 
Budgetingand Finances. for·the·Social. 

; 
I 

Sector 

1- This course is intended for students thataspire to manage a socia[ servke·agen~y·or ·program. 

ELECTJVES COURSES 


i 

SWGR 616,.q (3 credits) 
Society and Violence 

1­
2­

Develop a critical vision ofsoclal violence and its manifestatlons.·in society, the family.and the individual. 
Analysis ahd e'.ialuatethefrnpiications ofviblencewlth respectto:theroJe.ofthesodal'workeras 
intervener. 

3­ Demonstrate commitment wi:th research-informed practice and pr;actlce-informed;r.e~?rCh. 
4­ Apply knowledge of human behavior a:nd the soda!. envimnmentto·attendthe,n.eeds~.ofparticipants. 
5­ Promote rn the stild.ent the capacity to select from various theoretical mo.dels and-techniques that wlil 

hcl"p .develop intervention plansto·deal with the problem bfvloler.tceJn individuaJs ?nd families. 

1 ·· 
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EXHIB:IT A 


SWGR 623-:0 {3 credits) 1­ Analysis the history of psychoactive drugs and alcohol; their regal and mega! use, and their ]m·pact on the 

Psychoactive· Drugs 
2­

Puerto Rtcan population. 
Develop knowledge of the- different types of.drggs and th_eir ~ff~d:$-

3:­ .Analysis the different approaches.ofinterventien theortes to the-.population in active .l.!Se, a:buse, and 
dependency on drugs or alcohol, and·the r.ehabhltatlon serviees available. 

-4­ Understand the process of intervention thati.nclud.esr.elapsepreli'.ention. 
5­ Di~pfaysensitivity. toward this population and crttical\yexamine the syster:hsthatst.trro'tind them. 
·.6­ Jdentify new theoretii:al.perspectives on soGlal woi:.k int_erl.lention on· incjiviel.uals that expei:im ent, use, 

abuse,.or are dependent on drugs and alcohoL · 

I 
I <r 

P~g~8of9. 



EXHIBIT A 


SWGR 627'-0 (3 credits} 


Mental Health Services and Policies 


1,. Analysis the historical development ofmental health servicesjn Puerto Rico.. 

2- Dernonstrate_critical analysis skills in the diScussion of current mental health pollc"ies and issues. 

g,.. Debate the relative importance of affirmative action in o.~d~r to:cichieve ah il!~hisive pub[ic policy. 

4- Compare State-and. federaLmental-heafth po[j~ies and·theirimp;lementation il1 Puerto Rico.. 

5:- Examine the·currentregulations·in themental healtb seni'i.ces. 

6.- An_alysisthe effects of discrimination in the process ofevaluation and tr..eatment of mentalhealth 


patients. 
7- D;emqh~rate know:fedge ofthe distinct components cif-the mei1ti;iLhea_lth :system. and the needs of these 
~~~~un~ . . 

8.- Advocate for adequatemental health services for:, esp.edally:for marginalized and vulnerable pop_ulations. 
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ASSOCIATE DEGREES 

ASSOC IA TE IN SCIENCE (AS) 

Major in Networking Engineering Technology 

69 Credits 

PROGRAM DESCRIPTION: 

The Networking Engineering Technology curriculum prepares individuals to become engineering 

technicians who design, install, test, troubleshoot, repair, and modify data communications 

networks systems such as local area computer networks, wide area computer networks 

and industrial devices networks within an automation system. The graduates from this 

program will be capable of working and communicating with engineers, scientists, and 

production personnel. Their work requires the application of scientific and mathematical 

theory as well as specialized knowledge and skills in some aspect of networks technologies. 

CREDITS 

General Education Courses 32 

Core Professional Courses 9 

Major Specialization Courses 28 

TOTAL 69 
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SISTEMA UNIVERSITARIO ANA G. MENDEZ 
·. 

UNIVERSIDAD DEL ESTE 
SCHOOL FOR PROFESSIONAL STUDIES 

PROGRAM TITLE: NETWORKING ENGINEERING TECHNOLOGY 
CREDENTIAL ISSUED: ASSOCIATE IN SCIENCE 

(DEGREE REQUIREMENTS) 

GENERAL EDUCATION COURSES (32 CREDITS) 

COURSES CR T PRE-REQ COURSES CR T PRE-REQ 

QYLE 110-0 Attitude Development 
and Adaptation (Must be taken in 
the 151 term of enrollment) 3 MATH 120-0 Introduction to Algebra 3 
SPAN 115-0 Reading, Writing, and SPAN 116-0 English Reading 
Oral Communication in Spanish I 4 and Writing II 4 SPAN 115-0 
ENGL 115-0 English Reading ENGL 116-0 English Reading 
and Writing I 4 and Writing II 4 ENGL 115-0 

MATH130-0 Pre-Calculus I 3 MATH 131-0 Pre-Calculus II 3 MATH 130-0 

PHSC 205-0 Engineering Physics I 4 MATH 131-0 

CORE/PROFESSIONAL COURSES (9 CREDITS) 

COURSES CR T PRE-REQ COURSES CR T PRE-REQ 

ENGi 100-0 Introduction ENGi 160-0 Introduction to 
to Engineering 3 Engineering Graphic 3 
ECON 124-0 Basic Economics 
Engineers 3 

SPECIALIZATION COURSES (28 CREDITS) 

COURSES CR T PRE-REQ COURSES CR T PRE-REQ 

EETP 202-0 Circuit Analysis I (DC) 
3 

MATH 130-0 EETP 203-0 Circuit Analysis II (AC) 4 EETP 202-0 
NETP 210-0 Introduction to 3 
Networks NETP 211-0: Introduction to Routing 4 NETP 210-0 
NETP 212-0: Introduction to 4 
Switching NETP 211-0 NETP 213-0: VoIP Administration 3 NETP 212-0 
NETP 208-0 Computer & Networks 3 
Operating Systems NETP 209-0 Network Security 3 
ET AP 300-0 Engineering 1 Enroll in 
Technology Application Proiect Last Term 
Total Number of Credits 69 
Language skills in English and in Spanish will be assessed with a placement test. Additional language courses may be needed according 
to the student'.s proficiency in each language. If students qualify for Preparatory Language Courses or Developmental Language Courses, 
they must enroll in the courses immediately to increase academic performance in the language. Students must abide with the minimum 
required hours and policies set by the state and local agencies for practicum experiences. Students must comply with state and local 
agencies certification requirements for the degree, as applicable. All Core/Professional Courses must be approved with a C or better. 
*Students must meet Maryland State requirements to obtain a Networking Technician license and or certification, as applicable. 
REVISED 03/2014. 
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ASSOCIATE IN SCIENCE (AS) 

Major in Electronic Engineering Technology 

65 Credits 

PROGRAM DESCRIPTION: 

The Electronic Engineering Technology curriculum prepares individuals to become 

technicians who design, build, install, test, troubleshoot, repair, and modify developmental and 

production electronic components, equipment, and systems such as industrial/computer 

controls, manufacturing systems, communications systems, and power electronic systems. 

The program is designed to prepare the individual to become a competent electronic 

technician capable of working and communicating with engineers, scientists, and production 

personnel. Their work requires the application of scientific and mathematical theory as well as 

specialized knowledge and skills in some aspect of technology. 

CREDITS 

General Education Courses 32 

Core Professional Courses 9 

Major Specialization Courses 24 

TOTAL 65 



64SUAGM: UNE Capital Area Campus 
Catalog 201 5-2016 

SISTEMA UNIVERSITARIO ANA G: MENDEZ 

UNIVERSIDAD DEL ESTE 


SCHOOL FOR PROFESSIONAL STUDIES 

PROGRAM TITLE: ELECTRONIC ENGINEERING TECHNOLOGY 


CREDENTIAL ISSUED: ASSOCIATE IN SCIENCE 

(DEGREE REQUIREMENTS) 


GENERAL EDUCATION COURSES (32 CREDITS) 

COURSES CR T PRE-REQ COURSES CR T PRE-REQ 

QYLE 110-0 Attitude Development 
and Adaptation (Must be taken in 
the 151 term of enrollment) · 
SPAN 115-0 Reading, Writing, and 
Oral Communication in Spanish I 
ENGL 115-0 English Reading 
and Writing I 

3 

4 

4 

MATH 120-0 Introduction 
to Ali:iebra 
SPAN 116-0 English Reading 
and Writing II 
ENGL 116-0 English Reading 
and Writing II 

3 

4 

4 

SPAN 115-0 

ENGL 115-0 

MATH 130-0 Pre-Calculus I 3 MATH 131-0 Pre-Calculus II 3 MATH 130-0 

PHSC 205-0 Enoineerinq Phvsics I 4 MATH 131-0 
·. 

CORE/PROFESSIONAL COURSES (9 CREDITS) 

COURSES CR T PRE-REQ COURSES CR T PRE-REQ 

ENGi 100-0 Introduction to 
Engineering 3 

ENGi 160-0 Introduction 
to Engineering Graphic 3 

ECON 124-0 Basic Economics 
for Eni:iineers 3 

SPECIALIZATION COURSES (24 CREDITS) 

COURSES CR T PRE-REQ COURSES CR T PRE•REQ 

EETP 202-0 Circuit Analysis I 3 MATH 130-0 EETP 203 Circuit Analvsis II 4 EETP 202-0 
EETP 211 Electronic 

EETP 210 Microprocessors 3 EETP 215-0 Communications 4 EETP 216-0 

EETP 215 Dioital Circuit 4 EETP 216 Electronic Circuit 5 EETP 203-0 
ETAP 300 Engineering Technology Enroll in 
Application Project 1 Last Term 

Total Number of Credits 65 
Language skills in English and in Spanish will be assessed with a placement test. Additional language courses may be needed according 
to the student's proficiency in each language. If students qualify for Preparatory Language Courses or Developmental Language Courses, 
they must enroll in the courses immediately to increase academic performance in the language. Students must abide with the minimum 
required hours and policies set by the state and local agencies for practicum experiences. Students must comply with state and local 
agencies certification requirements for the degree, as applicable. All Core/Professional Courses must be approved with a C or better. 
*Students must meet Maryland State requirements to obtain an Electronic Technician license and or certification, as applicable. 
REVISED 03/2014. 
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BACHELOR DEGREES 

BACHELOR OF SCIENCE IN PUBLIC HEALTH (BS) 

Major in Health Services Management 

123 Credits 

PROGRAM DESCRIPTION: 

The program Health Services Management has to do with planning and organizing as well as 

evaluating the services rendered by organizations in the health care industry. The students who 

graduate from this program will be qualified to occupy jobs in the primary or intermediate 

management levels in the public or the private sector. Students must comply with state and local 

requirements or limitations to practice the profession. 

Graduate's Profile/Outcomes: 

The graduate of this academic offering will be a bilingual professional academically prepared to 

perform successfully in primary and intermediate management in health services organizations. 

What sets apart these professionals is their knowledge in the field of public health, in the field of 

management, and the integration of both. In this manner, they will ensure the fine balance 

between providing public health services, fiscal, and managerial health of the organization. The 

graduate of this academic offering will be: 

• 	 a professional academically prepared and capable of performing in his work environment 

to contribute favorably to the development of society; who cares for the improvement of 

health as the highest priority of the organization in which he serves; who has direct 

involvement in patient services of excellence; who in his competence contributes to the 

quality of life of the communities; who utilizes the tools of cost control to maintain cost­

effectiveness, without affecting services; 

• 	 a leader in primary and intermediate health service management, where he applies his 

knowledge and initiative to guarantee the public access to quality health services without 

distinction or barriers; 

• 	 Knowledgeable of organizational policies, norms, regulations, and conduct and their 

relation to public health; 

• 	 a facilitator who provides a collaborative environment so that the human resources of the 

organization may reach their highest potential in the delivery of health services; 

• 	 a visionary of processes and results that he plans proactively in order to reach them . 
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Professional Component: 

The graduate of the professional component of the Bachelor of Science in Public Health with a 

major in Health Services Management will possess knowledge on the principles and foundations 

of public health, epidemiology, biological aspects of human illnesses, and biostatistics. The 

graduate will be able to solve quantitative, algebraic, accounting, finance, management theory, 

and economics problems at a basic level. The graduate will also have integrated into his skills the 

basic elements of management, human relations, and organizational conduct. 

Graduate's Profile/Outcomes: 

On completing the requirements of the component and major, the graduate will: 

Conceptual: 

a. 	 Describe the different conceptions existing about health and the relationship with public 
health; 

b. 	 Analyze the relationship among the factors determining health and the state of health; 

c. 	 Apply mathematical, accounting, finance, and economic principles in the solution of 
problems; 

d. 	 Integrally apply knowledge of public health, epidemiology, and human relations necessary 
to act effectively and efficiently in the delivery of health services; 

e. 	 Evaluate the performance of organizations as social systems in light of the theories and 
practices of service management; 

f. 	 Integrate the principles of planning, organization, direction, control, and evaluation of 
managerial processes, as they apply to health services. 

Technical-Motor: 

a. 	 Utilize computers and their software, electronic instruments and calculators to carry out 
mathematical, biostatistical, accounting, and finance tasks. 

b. 	 Design tables, graphics, and diagrams to facilitate the organization and presentation of his 
tasks. 

Affective: 

a. 	 Exhibit a proactive attitude when faced with challenges. 
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b. 	 Demonstrate leadership in co-curricular, extracurricular, and professional activities. 

c. 	 Express interest and desire for his professional and personal improvement. 

d. 	 Manifest a desire and satisfaction in working in his professional area. 

e. 	 Demonstrate sensibility and empathy when considering the health needs of his clientele. 

f. 	 Demonstrate effective and efficient integration when carrying out collaborative and 

cooperative tasks. 


Major Component: 

The graduate of the Bachelor of Science in Public Health with major in Health Services 

Management program at UNE will be a bilingual professional who is directly involved in the quality 

of life of the community. The professional in this area's primary performance is neither preventing 

nor curing illnesses. However, as a Public Health professional, the graduate represents a key link 

in providing a healthful and positive environment. In this manner, the professional in this area 

allows the human resources of the organization to reach their highest potential in the delivery of 

health services. The primary and intermediate level manager is responsible for collaborating so 

that the public has appropriate access to high-quality health services. 

The student will develop the following skills to be able to: 

Conceptual: 

a. 	 Distinguish the concepts, practices, and tendencies that define management, economics, 
finance, accounting, and budget in the scenario of health services. 

b. 	 Investigate situations that arise and affect the managerial scenario in the health industry, 
and propose remedial action. 

c. 	 Identify legislation and regulations that apply to the scenario of the health industry. 

d. 	 Design work models, involvement strategies, and evaluation techniques to carry out the 
appropriate processes of health service management. 

e. 	 Discriminate among different health models and systems to establish strengths, 
pertinence, and applicability. 

Technical-Motor: 

a. 	 Utilize computers and their specialized software, electronic instruments, and calculators to 
carry out the tasks of managerial processes. 
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b. 	 Prepare tables, graphs, and diagrams to facilitate the organization and presentation of his 
research work 

Affective: 

a. 	 Value collaborative and cooperative teamwork. 

b. 	 Value an atmosphere of effective, participatory communication and decision making in 
consensus. 

c. 	 Manifest pride and satisfaction in working in health services management. 

d. 	 Demonstrate responsibility, punctuality, and diligence in the performance of his functions. 

e. 	 Value respect for professional ethics and group and individual contributions. 

General Education Courses 

Core/Professional Courses 

Major Courses 

TOTAL 

CREDITS 

57 

36 

30 

123 
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SISTEMA UNIV.ER.SIT ARIO ANA.G. M.ENDEZ 

UNIVERSIDAD DEL ESTE 


SCHOOL FOR PROFESSIONAL STUDIES 

PROGRAM TITLE: HEALTH SERVICES MANAGEMENT 


CREDENTIAL ISSUED: BACHELOR OF SCIENCE IN PUBLIC HEALTH (BS) 


COURSE 

SCIE 111-0 lnteqrated Science I 

ENGL 115-0 English Reading 

and Writing I 


COMP 110-0 Computer and Software 

HUMA 101-0 World Cultures I 

SPAN 115-0 Reading, Writing, and 

Oral Communication in Spanish I 


HIST 273-0 History of the 

United States of America 

SOSC 111-0 Individual, 

Community, Government, 

and Social Responsibilitv I 


MATH 111-0 Intermediate Algebra I 

COURSE 

ACCO 110-0 Quantitative Aspects 

ECON 123-0 Economics Compendium 

·MANA 210-0 Business 
Administration Theorv 

MANA 230-0 Organizational Behavior 

PUHE 201-0 Biostatistics 

PSYC 228-0 Psvcholoav of Diversitv 

K;!YLE 110-0 Attitude Development 

and Universitv Adaptation 


.COURSE 

HESM 110-0 Health Services Management. 

HESM 220-0 Health Services 
Planninq and Evaluation 

HESM 310-0 Health Economics 

HESM 330-0 Legal Aspects in 
he Health lndustrv 

HESM 430-0 Practicum in Health 
Services Management 
(Institution/Internship 
Coordinator's approval) 
jfotal Number of Credits 123 

GENERAL EDUCATION COURSES (54 CREDITS) 

TR UNE PRE-REQ COURSE CRS TR UNE PR 

3 SCIE 112-0 lnteqrated Science II 3 SCIE 111-0 

4 
ENGL 116-0 English Reading 
~ndWriting II 4 ENGL 115-0 

3 ENGL 331-0 Public Speaking 4 
ENGL 115-0 
ENGL 116-0 

3 HUMA 102-0 World Cultures II 3 HUMA 101-0 

4 
SPAN 116-0 Reading, Writing, and 
Oral Communication in Spanish II 4 SPAN 115-0 

3 

3 

SPAN 255-0 Spanish for 
Writing and Research 
SOSC 112-0 Individual, 
Community, Government, and 
Social Responsibilitv II 

4 

3 
I 

SPAN 115-0 
SPAN 116-0 

sosc 111-0 

3 MATH 112-0 Intermediate Algebra II 3 MATH 111-0 

CRS 

CRS 

3 

3 

3 

3 

3 

3 

3 

CRS 

3 

3 

3 

3 

3 

· DEGREE REQUIREMENTS 

CORE PROFESSIONAL COURSES (39 CREDITS) 
TR 

TR 

UNE PRE-REQ 

MANA210-0 

MATH 111-0 

(Must be taken in 
the 1 ' 1 term of 
,~.. .. .. 

COURSE 
l<\CCO 111-0 Introduction to 
l<\ccountina I 
HESC 123-0 Health and 
bccupational Safetv 

MANA 213-0 Personnel 
l<\dministration 
PUHE 101-0 Introduction to 
Public Health and Health Education 

PUHE 210-0 Biological Aspects 
pf Human Diseases 

STAT 104-0 Basic Statistics 

MAJOR COURSES (30 CREDITS) 
UNE PRE-REQ 

(Must be taken 
within the 1'1 term 
of enrollment 

HESM 110-0 
PUHE 101-0 
ECON 123-0 
HESM 210-0 

MANA 210-0 
PUHE 101-0 

All Courses 

Concurrent with 


HESM 431-0 


COURSE .. · . 

HESM 210-0 Health Systems 
and Models 

HESM 320-0 Basic Finances 
in the Health lndustrv 
HESM 340-0 Budgeting 
or the Health lndustrv 

HESM 420-0 Special Topics 
in Health Services Manaaement 

HESM 431-0 Seminar in Health 
Services Manaqement 

CRS 

3 

3 

TR UNE PRE•REQ 

ACCO 110-0 

PUHE 201-0 

3 
MANA210-0 

3 

3 

SCIE 111-0 
SCIE 112-0 
PUHE 101-0 

3 

CRS TR UNE PRE-REQ 

3 

3 

3 

3 

3 

PUHE 101-0 

MATH 111-0 
MATH 112-0 
MATH 112-0 
HESM 220-0 

HESM 110-0 
HESM 220-0 
COMP 110-0 

All Courses 
Concurrent with 

HESM 430-0 

Language skills in English and in Spanish will be assessed with a placement test. Additional language courses may be needed according to the student's 
proficiency in each language. If students qualify for Preparatory Language Courses or developmental Language Courses, they must enroll in the courses immediately to 
increase academic performance in the language. Students must abide with the minimum required hours and policies set by the state and local education agencies for 
practicum experiences. Students must comply with state and local education certification requirements for the degree, as applicable. The student must refer to the 
Internship Handbook available in the Department of Faculty and Curriculum for specific requirements and procedures. QYLE 110-0 must be taken within first 
term of enrollment. REVISED 03/2014 
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BACHELOR IN SOCIAL SCIENCES (BS) 

MAJOR IN PSYCHOLOGY 

120 Credits 

PROGRAM DESCRIPTION: 

A graduate with a major in psychology will have the opportunity to develop professionally in the 

scientific study of human behavior. The graduate will be a bilingual professional with vast 

knowledge and skills that will allow him/her to conduct research on human behavior. The 

curriculum will emphasize prevention and mental health care services. The program will develop 

responsible leaders who will foster community education geared towards finding a solution for 

social problems. Students must comply with state and local requirements or limitations to practice 

·profession. 

PROGRAM OBJECTIVES: 

• 	 To equip the Psychology Bachelor's Program students with the necessary skills and 
knowledge in the field of the General Psychology. 

• 	 To provide students in the Bachelor's Degree in Psychology an understanding of the 
human behavior and thought process. 

• 	 To provide students in the Bachelor's Degree in Psychology the foundations of Psychology 
as a Science. 

• 	 The student will be able to utilize their gained knowledge in the area of Psychological 
Research and Analysis and apply it to different situations. 

• 	 The student will learn and apply the different Theories and techniques in the 
Psychology field. 

Graduate's Profile/Outcomes: 

The graduate majoring in Psychology will have the opportunity to fulfill his/her interest in 

becoming a professional in the scientific study of behavior. This degree will provide the space 

and training necessary for the graduate may contribute to the search for alternatives to the Mental 

Health problems of the community he/she. serves. 
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He/she will be a bilingual professional academically prepared and trained to carry on his/her work 

and contribute favorably to the development of society, a professional who will seek the 

improvement of mental health as a priority of the society he/she will serve. He/she will 

communicate effectively in English and Spanish, both orally and in writing. 

He/she will know the ethical standards, principles and bases that inform the profession and will · 

promote. acceptable behavior in order to foster the well-being and safety of the members of 

society. Also, he/she will be a professional with ample knowledge and skills that will allow him/her 

to perform in research, prevention and delivery of mental health care. 

In terms of the General Education component, the graduate will conform to the parameters of the 

Bachelor of Social Sciences and correspond totally to its contents. 

Requirements for the Major: 

The curriculum of the major in Psychology is structured to give graduates the following skills to be 

able to: 

Conceptual Skills: 

• 	 Know the history of psychology. 

• 	 Recognize the psychological theories that explain behavior. 

• 	 Know and apply the scientific method to the study of behavior. 

• 	 Demonstrate knowledge of the appropriate use of scientific research and 
incorporate the research experience in the educational process. 

• 	 Know the Multiaxial System established in the DSMIV. 

• 	 Apply the knowledge of psychology to matters relating to the person, organizations, 
groups, and society. 

• 	 Understand the concepts, principles and theories that inform the profession of 
psychology. 

• 	 Understand the strategies, methods. and procedures utilized by the profession of 
psychology for the management of human behavior. 

• 	 Know the values of the Code of Ethics that rules the profession. 

• 	 Understand the integration of hereditary factors and the environment in the 
manifestation of human behavior. 
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Technical And Motor Skills: 

• 	 Analyze human behavior based on the various conceptual frameworks, 

• 	 Utilize diverse means to compile information on the behavior of the client. 

• 	 Design and implement a model of psychological research applied to a behavioral 
problem. 

Emotional Skills: 

• 	 Demonstrate the importance of incorporating ethics in the performance 
of the profession. 

• 	 Demonstrate an attitude of intellectual and professional honesty with the client. 

• 	 Develop empathy as a starting point in psychological intervention. 

• 	 Value and hold respect for the client by utilizing confidentiality. 

• 	 Maintain and respect the integrity of the information offered by the client. 

Students must refer to the Maryland Department of Health and Mental Hygiene and to the Board 

of Examiners of Psychologists for certifications and other requirements 

http://www.dhmh.maryland.gov/psych/SitePages/Home.aspx. 

General Education Courses 

Core/Professional Courses 

Major Courses 

TOTAL 

CREDITS 

51 

18 

51 

120 

http://www.dhmh.maryland.gov/psych/SitePages/Home.aspx
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SISTEMA UNIVERSITARIO ANA G. MENDEZ 
UNIVERSIDAD DEL ESTE 

SCHOOL FOR PROFESSIONALSTUDIES 
PROGRAM TITLE: PSYCHOLOGY 

CREDENTIAL ISSUED: BACHELOR OF 
SCIENCE (BS) DEGREE REQUIREMENTS 

GENERAL EDUCATION COURSES (51 CREDITS) 

COURSE CRS TR UNE PRE-REQ COURSE 
ENGL 115-0 English Reading 
and Writing I 4 

ENGL 116-0 English Reading 
"1nd Writing II 

MATH 111-0 Intermediate Algebra I 3 ENGL 331-0 Public Speaking 

HUMA 101-0 World Cultures I 3 HUMA 102-0 World Cultures II 
~PAN 116-0 Reading, Writing, 

SPAN 115-0 Reading, Writing, and ~nd Oral Communication in 
Oral Communication in Soanish I 4 Boanish II 
HIST 273-0 History of the United SPAN 255-0 Spanish for 
States of America 3 Writing and Research 
SOSC 111-0 Individual, SOSC 112-0 Individual, 
Community, Government, and Community, Government, and 
Social Responsibilitv I 3 Social Responsibility II 

COMP 110-0 Computer and Software 3 
SCIE 111-0 Integrated Science 
I 

Must be taken 
within the 1st 

QYLE 110-0 Attitude Development term of 
and University Adaptation 3 enrollment 

CORE PROFESSIONAL COURSES (18 CREDITS) 

·. COURSE CRS TR UM PRE-REQ. COURSE 
sosc 111-0 

SOCI 203-0 Principles of Socioloav 3 sosc 112-0 SOCI 213-0 Social Problems 
SOSC 250-0 Statistics in ~osc 258-0 Research 
Social Sciences 3 MATH 111-0 Techniques in Social Sciences 

sosc 111-0 PSYC 122-0 General 
PSYC 121-0 General Psvchology I 3 sosc 112-0 Psychology II 

MAJOR COURSES (51 CREDITS) 

COURSE CRS TR UM PRE-REQ cou 
PSYC 121-0 PSYC 222-0 Adolescence 

PSYC 210-0 Human Sexuality 3 PSYC 122-0 Psychology 

PSYC 121-0 PSYC 226-0 Evolutional 
PSYC 225-0 Social Psvchology 3 PSYC 122-0 Psvcholoav 

PSYC 228-0 Psychology of Diversity 3 PSYC 321-0 Personality Theory 
PSYC 322-0 Theories and PSYC 324-0 Gender 
Techniaues of PsYchotheraov 3 PSYC 321-0 Psycholoay 

PSYC 327-0 Psychology PSYC 121-0 PSYC 343-0 Theories of 
of the Elderly 3 PSYC 122-0 Learning and Motivation 

PSYC 350-0 Psychopathology PSYC 121-0 PSYC 355-0 Industrial 
Principles 3 PSYC 122-0 In .L. -· 

PSYC 121-0 
PSYC 122-0 

PYSC 400-0 Psychological PSYC 226-0 PSYC 402-0 Research 
Measurement 3 PSYC 343-0 ~nd Methodology 

PSYC 423-0 Physiological PSYC 121-0 PSYC 450-0 Psychology 
Psychology 3 PSYC 122-0 Seminar I 

PSYC 451-0 Psychology Seminar II 3 PSYC 450-0 
TOTAL NUMBER OF CREDITS: 120 

CRS TR 

4 

4 

3 

4 

4 

3 

3 

CRS TR 

3 

3 

3 

.. 

CRS TR 

3 

3 

3 

3 

3 

3 

3 

3 

Language skills in English and in Spanish will be assessed with a placement test. Additional language courses 

UNE PRE-REQ 

ENGL 115-0 
ENGL 115-0 
ENGL 116-0 

HUMA 101-0 

SPAN 115-0 
SPAN 115-0 
SPAN 116-0 

sosc 111-0 

UM PRE-REQ.. 

sosc 250-0 

PSYC 121-0 

UM PRE-REQ 
PSYC 121-0 
PSYC 122-0 

PSYC 121-0 
PSYC 122-0 

PSYC 121-0 
PSYC 122-0 

PSYC 121-0 
PSYC 122-0 
PSYC 226-0 

PSYC 121-0 
PSYC 122-0 
PSYC 225-0 
PSYC 226-0 
PSYC 321-0 
PSYC 322-0 
PSYC 343-0 
PSYC 350-0 

may be needed 
according to the student's proficiency in each language. If students qualify for Preparatory Language Courses or developmental Language 
Courses, they must enroll in the courses immediately to increase academic performance in the language. Students must abide with the 
minimum required hours and policies set by the state and local education agencies for practicum experiences. Students must comply with state 
and local education certification requirements for the degree, as applicable. QYLE 110-0 must be taken within first term of enrollment. 
REVISED 03/2014. 
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BACHELOR OF SCIENCE IN INTERNATIONAL TOURISM AND HOSPITALITY 

MANAGEMENT (BS) 

MAJOR IN HOTEL MANAGEMENT 

121 Credits 

PROGRAM DESCRIPTION: 

Upon completion of this program students learn to perform management functions through related 

coursework in Rooms Division Management, Revenue Management, Accounting, Hospitality 

Sales and Marketing, and Casino Operations among others. 

Graduate's Profile/Outcomes: 

The graduate of this academic offering will be a bilingual professional prepared to perform 

successfully in the areas of tourism and hotel management. What sets these professionals apart 

is their knowledge in the field of tourism and hotel management. The graduate of this academic 

offer will be a: 

• 	 Professional prepared academically and capable of performing in his workplace and 
contribute favorably to the development of society; 

• 	 Leader in service management applying his knowledge and initiative to guarantee that the 
public obtains quality service; 

• 	 Professional knowledgeable of policies, norms, regulations, and organizational conduct 
and their relationship to the tourism and hotel industry; 

• 	 Facilitator who provides a collaborative environment so that the human resources of the 
organization may achieve their highest potential in their service offerings. 

General Education Component: 

The UNE graduate will be a citizen with a knowledge foundation of the development and behavior 

of the human being, modern technology, the nature and cultural manifestations and universal 

concerns that will allow him to: 

• 	 help improve the quality of life of his people; 

• 	 communicate effectively; 

• 	 identify solutions to social problems; 

• 	 value the roots of his culture; 
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• 	 develop an attitude of understanding and tolerance toward cultural diversity and respect 
for human dignity. 

Through the General Education component, the student will develop the following skills to be 

able to: 

Conceptual: 

• 	 Know the cultural origin and the social, economic, artistic, intellectual, and political 
contributions. 

• 	 Know the humanistic contributions of diverse cultures integrating them to his reality . 

• 	 Know the sociological, anthropological, and political theories that explain the development 
of societies throughout time. 

• 	 Manage to communicate effectively in Spanish as his vernacular . 

• 	 Manage to communicate in English as a second language . 

• 	 Utilize mathematical concepts and procedures that are fundamental and necessary to his 
academic and professional performance. 

• 	 Demonstrate general knowledge in the use of computers and their effect on various areas 
of society. 

Technical-Motor: 

• 	 Utilize computerized information systems to introduce and analyze data, obtain information 
for personal and professional benefit. 

• 	 Adequately utilize scientific equipment, instruments, and materials . 

Affective: 

• 	 Value the bio-psychosocial principles that foster a greater adaptation to the personal, 
social, and professional world. 

• 	 Demonstrate his sensibility to the preservation of the natural and physical environment. 

• 	 Evaluate his code of conduct to reorient his personal and professional life . 

• 	 Manifest conscientiousness and sensibility to human values . 
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Professional Component: 

The graduate of the professional component of the Bachelor of Science in International Tourism 

and Hotel Management with majors in Marketing, Travel Agency, and Hotel M~nagement will be 

able to solve problems of a quantitative and accounting nature, management theory, and 

economics on a basic level. Also, he will have integrated the elemental principles of 

management, human relations, and organizational conduct. 

Upon completing the requirements of the component and major, the graduate will: 

Conceptual: 

• 	 Describe the different conceptions that exist on the tourism and hotel industry existing 
with tourists. 

• 	 Analyze the relationship among the factors that determine the needs of the tourism and 
hotel industry. 

• 	 Apply the principles of mathematics, accounting, finance, and economics in the solution 
of problems. 

• 	 Apply in an integral form the knowledge of the tourism and hotel industry and the huma.n 
relations necessary to impact effectively and efficiently the provision of services to tourists. 

• 	 Evaluate the performance of organizations as social systems in light of the theories and 
practices of service management. 

• 	 Integrate the principles of planning, organization, direction, control, and evaluation of 
management processes as they apply to tourism services. 

Technical-Motor: 

• 	 Utilize computers and their software, electronic instruments and calculators to carry out 
mathematical, accounting, and finance tasks. 

• 	 Design tables, graphics, and diagrams to facilitate the organization and preservation of 
work performed. 

Affective: 

• 	 Exhibit a proactive attitude when faced with challenges. 

• 	 Demonstrate leadership in co-curricular, extracurricular, and professional activities. 

• 	 Express an interest and desire for professional and personal improvement. 

• 	 Manifest a desire and satisfaction in working in his professional area. 
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• 	 Demonstrate sensibility and empathy when considering the needs of the tourism and hotel 
industry. 

• 	 Demonstrate effective and efficient integration when carrying out collaborative work . 

Major Component: 

The graduate of the Bachelor of Science Program in International Tourism and Hotel 

Management with a major in Hotel Management at UNE is a bilingual professional having direct 

involvement with the tourism and hotel industry. The professional in this area's chief performance 

is one of service. The first-level and intermediate manager is responsible for collaborating so the 

public has appropriate access to high quality services. 

The student will develop the following skills to be able to: 

Conceptual: 

• 	 Distinguish the concepts, practices, and tendencies that define the management, 
economics, finance, accounting, and budget in the scenario of high quality service. 

• 	 Investigate situations that arise and affect the management scenario in the tourism 
industry and propose remedial action. 

• 	 Identify legislation and regulations that apply to the scenario of the tourism industry . 

• 	 Design work models, involvement strategies, and evaluation techniques to carry out the 
processes proper to the management of tourism services. 

• 	 Discriminate among different management models and establish strengths, pertinence, 
and applicability. 

Technical-Motor: 

• 	 Utilize computers and their specialized software, electronic instruments and calculators to 
carry out tasks in management processes. 

• 	 Prepare tables, graphics, and diagrams to facilitate the organization and presentation of 
his work research. 

Affective: 

• 	 Value teamwork in collaboration and cooperation. 

• 	 Value an atmosphere of effective, participative communication, and decision making 
by consensus. 
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• Manifest pride and the satisfaction of working in tourism service management. 

• Demonstrate responsibility, punctuality, and diligence in the performance of his duties . 

• Value respect for professional ethics and individual and group contributions . 

General Education Courses 

Core/Professional Courses 

Major Courses 

Electives 

TOTAL 

CREDITS 

57 

37 

18 

9 

121 
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SISTEMA UNIVERSITARIO ANA G. MENDEZ 
UNIVERSIDAD DEL ESTE 

SCHOOL FOR PROFESSIONALSTUDIES 
PROGRAM TITLE: HOTEL MANAGEMENT 
CREDENTIAL ISSUED: BACHELOR OF SCIENCE 

IN INTERNATIONAL TOURISM AND HOSPITALITY MANAGEMENT (BS) DEGREE REQUIREMENTS 

GENERAL EDUCATION COURSES (57 CREDITS) 
COURSE CRS TR UNE PRE-REQ CO URS CRS TR UNE PRE-REQ 

SCIE 111-0 Integrated 
Science I 3 SCIE 112-0 lnteQrated Science II 3 SCIE 111-0 
ENGL 115-0 English ENGL 116-0 English Reading 
Readina and Writing I 4 and WritinQ II 4 ENGL 115-0 

ENGL 115-0 COMP 110-0 co'mputer 
ENGL 331-0 Public Speaking 4 ENGL 116-0 and Software 3 
HUMA 101-0 World Cultures 
I 3 HUMA 102-0 World Cultures II 3 HUMA 101-0 
SPAN 115-0 Reading, SPAN 116-0 Reading, 
Writing, and Oral Writing, and Oral 
Communication in Spanish I 4 Communication in Spanish II 4 SPAN 115-0 

SPAN 255-0 Spanish for SPAN 115-0 HIST 273-0 History of the 
WritinQ and Research 4 SPAN 116-0 United States of America 3 
SOSC 111-0 Individual, SOSC 112-0 Individual, 
Community, Government, Community, Government, 
and Social Responsibility I 3 and Social Resoonsibility II 3 sosc 111-0 
MATH 111-0 Intermediate MATH 112-0 Intermediate 
Alaebra I 3 AIQebra II 3 MATH 111-0 

QYLE 110-0 Attitude 
Must be taken within 

st 
Development and the 1 term of 
University Adaptation. 3 enrollment. 

CORE/PROFESSIONAL COURSES (37 CREDITS) 
COURSE CRS TR UNE PREREQ. COURSE CRS TR UNE Pre req. 

ACCO 111-0 Introduction to MANA 213-0 Personnel 
Accounting I 4 ManaQement 3 
ITHM 101-0 Introduction to 
the Hospitality Industry 

3 MANA 217-0 International Relations 3 

ITHM 102-0 Introduction to COMP 110-0 
Management in Hospitality 3 ITHM 101-0 ITHM 115-0Tourism System 3 ITHM 101-0 

ITHM 290-0 Spreadsheets 
and Database Applications 3 COMP 110-0 ITHM 280-0 Guest Services 3 ITHM 101-0 
ITHM 360-0 Hospitality ACCO 111-0 ITHM 365-0 Labor and MANA213-0 
Accounting 3 ITH~A ?ari_n Hospitalitv Laws 3 ITHM 250-0 

ITHM 101-0 

ITHM 370-0 Hospitality Sales ITHM 102-0 

and Marketing ITHM 115-0 
3 ITHM 102-0 ITHM 250-0 Internship I 3 ITHM 280-0 

MAJOR COURSES (18 CREDITS) 

COURSE CRS TR UNE PRE REQ. COURSE CRS TR UNE Pre req. 

ITHM 300-0 Rooms Division 3 ITHM 101-0 ITHM 306-0 Casino Operations 3 ITHM 102-0 

ITHM 400-0 Revenue 
Management for Hotel ITHM 250-0 ITHM 390-0 Advanced Internship in 
Operations 3 ITHM 290-0 Hotel Operations 3 ITHM 250-0 

ITHM 402-0 Organizational 
ITHM 390-0Behavior in the 

Hospitality Industry 3 ITHM 102-0 ITHM 460-0 Capstone Course 3 ITHM 400-0 
ELECTIVE COURSES 9 CREDITS) 

CRS TR UNE COURSE CRS TR UNE 
COURSE 

3 3 
3 

Total Number of Credits 121 
Language skills in English and in Spanish will be assessed with a placement test. Additional language courses may be needed according to the student's 
proficiency in each language. If students qualify for Preparatory Language Courses or Developmental Language Courses, they must enroll in the courses immediately tofcrease academic performance in the language. Students must abide with the minimum required hours and policies set by the state and local education agencies for practicum 
xperiences. Students must comply with state and local education certification requirements for the degree, as applicable. QYLE 110-0 must be taken within 
rst term of enrollment. REVISED 3/2014. · 
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BACHELOR OF ARTS IN EDUCATION (BA) 

MAJOR IN PREKINDERGARTEN/PRIMARY EDUCATION 

130 Credits 

PROGRAM DESCRIPTION: 

This program is designed to prepare students to become effective bilingual early 

childhood/primary education teachers who are capable of delivering quality instruction in a variety 

of settings to diverse student populations for grades pre K-3. Students in this program are 

prepared to teach in diverse and inclusive environments, in public schools, which serve children 

from age 4 to grade 3. The program includes instruction in the subject matter content standards 

specified by the State of Maryland. 

The program integrates a clinical field experience project in the main focus of each education 

courses. Students are required to demonstrate mastery of the clinical experience in a school 

setting. The curriculum integrates instructional practices in understanding the reading process, 

beginning reading and instruction, assessment, problem identification, and prescription and 

teaching reading across the content areas for primary and intermediate grades. It also integrates 

instructional requirements in Maryland in the areas of classroom management, school safety, 

professional ethics, and educational law. 

Students develop application skills to evaluate understanding of the content measured to meet 

state achievement tests, reading, interpretation data, and using data to improve student 

achievement. 

Child-centered, culturally, and socially sensitive practices are emphasized throughout the 

program. Implementation of multiple methods of instruction will be used to accommodate a variety 

of learners, recognizing the context of understanding children's development and learning in 

context. The program Bachelor of Arts in Education: Major in Prekindergarten/Primary Education 

emphasizes collaboration with the community and other professionals involved in the 

development of young children. Students in this program participate in field experiences, which 

serve as an effective method in which theories about early development, learning and curriculum 

in the early childhood setting are applied. The practicum in teaching provides students with field 

experiences to demonstrate mastery in a school setting during the regular school year. Students 

must be aware that the internship is performed during a regular school day schedule and they 

must comply with state and local regulations. The internship experience is in English only. 

Students must demonstrate English language proficiency in listening, speaking, reading, and 
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writing. The student must refer to the Internship Handbook available from the Integrated Services 

Director for specific requirements and procedures. 

The program is premised on the belief that students develop knowledge through exploration and 

constructivist pedagogy. Upon completion of this program students will be able to work in an 

educational setting that meets the needs of young children. The program emphasizes literacy as 

the foremost groundwork necessary to develop phonological awareness with specific activities, 

lessons, and alternative assessment. It extends to other systems that include writing, art, 

mathematics, music, and others. All of the areas are supported by theory, research, and 

experience. The program enables students to acquire competence in these areas and the 

knowledge, skills, and dispositions necessary to nurture growth and development in all young 

children. 

In addition to the General Education courses, every student in the program must complete 

professional and major courses in the following areas: 

1. 	 Child Growth and Development 

2. 	 Historical, Philosophical, and Sociological Perspectives in Early Childhood Education 

3. 	 The Exceptional Child 

4. 	 Issues in Family and Community Involvement 

5. 	 Health, Nutrition, and Safety 

6. 	 Curriculum Development 

7. 	 Observation, Planning, and Evaluation 

8. 	 Creative Expression of Children 

9. 	 Development of Language and Literacy 

10. Cultural and Family Systems 

11. Classroom Management 

12. ESOL 

Courses and experiences include instruction, observation, and practice and competency 

demonstration in the following state mandated areas: 

• 	 Instructional strategies that address various learning styles, exceptionalities, and 

achievement levels. 


• 	 Assessment of student learning 

• 	 Appropriate use of technology in instruction and record keeping. 
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• 	 Teaching strategies for the instruction of Limited English Proficient (LEP) students which 
meet th.e requirements for instructional personnel who teach LEP students in Maryland. 

To be dully certified in the state of Maryland, all education .students must achieve a passing score 

on the state and local required tests and certifications, as appropriate. 

The Maryland Department of Education (2003) requires the following: "All candidates applying for 

an initial teacher certificate are required to present qualifying scores on the Praxis I Academic 

Skills Assessments, ACT, SAT, or GRE and the appropriate content and pedagogy assessments 

where required (Praxis II or ACTFL). The tests may be taken at any valid test site in the nation. 

Out-of-state candidates who do not hold a professional certificate from their respective state must 

meet Maryland's qualifying scores. Some out-of-state candidates may be eligible for a test 

exemption." 

PROGRAM OBJECTIVES: 

• 	 Understand the importance of the social, personal, and academic mission of early 

childhood education. 


• 	 Develop and form effective teachers with high quality standards in early childhood 

education. 


• 	 Guide graduates to implement, modify, and integrate early childhood education curricula . 

• 	 Analyze social, psychological, and philosophical aspect of the early childhood foundations 
of education. 

• 	 Apply a variety of educational strategies and techniques to effectively develop cognitive 
and fine motor skills in young children. . 

• 	 Expose the graduates to a variety of educati?nal field experiences in a public school that 
will help them to develop the skills, attitudes, and abilities in order to become early 
childhood educators. 

• 	 Incorporate technological innovations to enrich the student's learning and the young 
children whom they are going to be assisting. 

Education Programs Internship Requirements: 

Internship requires that students must have a passing score on Praxis I, according to MSDE 

certification criteria. Refer to the Maryland's State Department of Education website for additional 
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83 

internship requirements, field, and clinical experiences 

http://www.marylandpublicschools.org/MSDE/divisions/certification/. 

requirements: 

CREDITS 

General Education Courses 57 

Core/Professional Courses 24 

Major Courses 49 

TOTAL 130 
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SISTEMA UNIVERSITARIO ANA G. MENDEZ 
UNIVERSIDAD DEL ESTE 

SCHOOL FOR PROFESSIONAL STUDIES 
PROGRAM TITLE: PREKINDERGARTEN/PRIMARY EDUCATION 

CREDENTIAL ISSUED: BACHELOR OF ARTS IN EDUCATION {BA) 
{AGE THREE THROUGH GRADE THREE) 

DEGREE REQUIREMENTS 

GENERAL EDUC.ATION COURSES 57 CREDITS) 

COURSES CR UNE-T PRE-REQ COURSES 

SCIE 111-0 lnteQrated Science I 3 SCIE 112-0 lnteQrated Science II 

:NGL 115-0 Enalish Readina and Writina I 4 ENGL 116-0 Enalish Readina and Writina II 
ENGL 115-0 

ENGL 331-0 Public SpeakinQ 3 ENGL 116-0 COMP 110-0 Computer and Software 

HUMA 101-0 World Cultures I 3 HUMA 102-0 World Cultures II 

SPAN 115-0 Reading, Writing, and 
Oral Communication in Spanish I 4 

SPAN 116-0 Reading, Writing, 
and Oral Communication in Spanish II 

SPAN 115-0 HIST 273-0 History of the United States of 
3PAN 255-0 Soanish for Writina and Research 4 SPAN 116-0 America 
30SC 111-0 Individual, Community, 
Government and Social Responsibilitv I 3 

SOSC 112-0 Individual, Community, 
Government and Social Responsibilitv II 

MATH 111-0 Intermediate AIQebra I 3 MATH 112-0 Intermediate Alqebra II 
Must be taken 
within the 1st 

QYLE 110-0 Attitude Development term of 
and Universitv Adaptation 3 enrollment. 

CORE/PROFESSIONAL COURSES 124 CREDITS! 

COURSES CR UNE-T PRE-REQ COURSES 

EDUC 135-0 Philosophical, Sociological 
and Psvcholoqical Foundations of Education 3 EDUC 171-0 Human Growth and Develooment 

t:DUC 202-0 Technolo9y and Materials COMP 110-0 EDUC 205-0 Introduction 
or Teachina and Learnma 3 •o Assistive Technoloov 

' ECED 322-0 Health, Nutrition 
EDUC 409-0 Learning Evaluation and Planning 3 ~nd Preventive Medicine 

ECED 403-0 Curriculum Desiqn 3 !TESL 223-0 Applied Linquistics in ESOL 

MAJOR COURSES (49 
•CREDITS} ... 

COURSES CR UNE-T PRE-REQ COURSES 

ECED 173-0 Introduction to Early 
ECED 207-0 Theories of Child 

Childhood/Primarv Education 3 Development and Learning 

:CED 308-0 Management of the Early 
ECED 310-0 Perceptual- Motor 

Childhood/Primarv Education Environment 3 
Development, Learning and the Brain 

~CED 311-0 Cognitive and Logic-
ECED 329-0 Nature and Needs of the 

athematical Development 3 
Exceptional Child 

ECED 332-0 Integration and Participation 
ECED 402-0 Creative Expression in Early 

of Familv in Pre-K Care Centers 3 
Childhood/Primary Education 

ECED 405-0 Language Development 
n the Context of Readlno/Writino 3 

ECED 410-0 Teaching Reading to non-English 
Speakers in PreK-3 

MATH 111-0 EDUC 411-0 Teaching Sciences 
EDUC 410-0 Teachino Math at the Primarv Level 3 MATH 112-0 at the Primary Level 

EDUC 435-0 interdisciplinary 
ENG 231-0 Seminar* (School 

EDUC 414-0 Lanouaoe Arts at the Primarv Level 3 Authorization) 

All Courses except ECED 442-0 Practice Seminar in Early 
ECED442-0 Childhood and Primary Education 
ECED 443-0 (Institution/internship coordinator's approval) 

EDUC 436-0 Pedaoooicai lnteoration Seminar* 3 

"°CED 443-0 Practicum in Early Childhood 
Institution/Internship coordinator's approval) All courses 

3 
Total Number of Credits 130 

CR 

3 

4 

3 

3 

4 

3 

3 

3 

CR 

3 

3 

3 

3 

CR 

3 

3 

3 

3 

3 

3 

3 

1 

Language skills in English and in Spanish will be assessed with a placement test. Additional language courses may be needed according 

UNE-T PRE-REQ 

SCIE 111-0 

ENGL 115-0 

HUMA 101-0 

SPAN 115-0 

sosc 111-0 

MATH 111-0 

UNE-T PRE-REQ 

UNE-T PRE-REQ 

SCIE 111-0 
SCIE 112-0 

ECED 405-0 

All Courses 

Concurrent 
with 

ECED443-0 

to the student's 
proficiency in each language. If students qualify for Preparatory Language Courses or Developmental Language Courses, they must enroll in the courses 
immediately to increase academic performance in the language. Students must abide with the minimum required hours and policies set by the state and local education 
agencies for practicum experiences. Students must comply with state and local education certification requirements for the degree, as applicable. The student must 
refer to the Internship Handbook available from the Academic Director and Curriculum for specific requirements and procedures.*Course must be completed with a 
passing grade before registering for ECED 442-0 and ECED 443-0. QYLE 110-0 must be taken within first term of enrollment. REVISED 03/2014. 
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BACHELOR OF ARTS IN EDUCATION (BA) 

MAJOR IN SPECIAL EDUCATION 

130 Credits 

PROGRAM DESCRIPTION: 

The program is designed to prepare students to become effective bilingual special education 

teachers who are capable of working with children and youth who have a variety of disabilities. 

Students in this program are prepared to play a vital role in developing their student's capacities 

to lead lives that are productive and independent. They will be prepared to work at every grade 

and developmental level, and in a public school system. 

The program includes instruction in the subject matter content and achievement standards 

specified by the Maryland State Department of Education and the High, Objective, Uniform State 

Standard of Evaluation (HOUSSE) requirements. Program graduates are required to 

competencies by passing all required state certification exams.· 

The program integrates a clinical field experience project in the main focus of each education 

course. Students are required to demonstrate mastery of the clinical experience in a school 

setting. The curriculum integrates instructional practices in understanding the reading process, 

beginning reading and instruction, assessment, problem identification, and prescription and 

teaching reading across the content areas for primary and intermediate grades. It also integrates 

instructional requirements in Maryland in the areas of classroom management, school safety, 

professional ethics, and educational law. 

The program Bachelor of Arts in Education: Major in Special Education, emphasizes 

communication and cooperation which are essential skills for special education because special 

education teachers spend a great deal of time interacting with others, including students, parents, 

and school faculty and administrators. 

The program also integrates instructional requirements in Maryland in the areas of classroom 

management, school safety, professional ethics, and educational law. Students develop 

application skills to evaluate understanding of the content measured to meet state achievement 

tests, reading, interpretation data, and using data to improve student achievement. 

All education programs integrate ESOL standards and performance indicators as required in the 

state of Maryland. 
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The program supports the belief that as schools become more inclusive, special education 

teachers and general education teachers must work together in general education classrooms. 

Special education teachers also help general educators adapt curriculum materials and teaching 

techniques to meet the needs of students with disabilities. They coordinate the work of teachers, 

teacher assistants, and related personnel, such as therapists and social workers, to meet the 

individualized needs of the student within inclusive special education programs. 

In addition, special education teachers need to coordinate their work with parents, and often with 

medical and psychological consultants, to ensure that students receive proper support both inside 

and outside the classroom. Students must successfully complete an internship upon completion of 

the program. 

The practicum in teaching provides students with field experiences to demonstrate mastery of the 

state requirements in a school setting during the regular school year. Students must make 

arrangements to comply with the with state and local internship requirements during a regular 

school day schedule. The internship experience is in English only. Students must demonstrate 

English language proficiency in listening, speaking, reading, and writing. The student must refer to 

the Internship Handbook available from the Integrated Services Director for specific requirements 

and procedures. 

In addition to the General Education courses, every student in the program must complete 

professional and major courses in the following areas: 

1. 	 Teacher Preparation in Special Education 

2. 	 Assistive Technology and other Resources in Special Education 

3. 	 Learning Disabilities 

4. 	 Nature, Needs, and Behavior Modification for the Special Ed Student with Attention Deficit 
Disorder 

5. 	 Nature, Needs, and Behavior Modification in the Gifted Student Ed 

6. 	 Integration of the Fine Arts in Special Education 

7. 	 Methodology, Adaptations, and Accommodations for the Special Ed Student in Science 
and Mathematics Teaching at the Elementary Level 
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8. 	 Methodology, Adaptations, and Accommodations for the Special Ed Student in Science 
and Mathematics Teaching at the Secondary Level 

9. 	 Language Development and the Reading-Writing Processes in the Special Ed-Student I 

10. Language Development and the Reading-Writing Processes in the Special Ed Student II 

11. Curricular Foundations for Special Education 

12. Evaluation and Assessment in Students with Special Needs 

13. Brain and Learning 

14. Teaching Practicum in Special Education 

15. Assessment Requirements in Maryland for Special Ed Students 

Courses and experiences include instruction, observation, and practice and competency 

demonstration in the following state mandated areas: 

1. 	 Instructional strategies that address various learning styles, exceptionalities, and 

achievement levels. 


2. 	 Assessment of student learning 

3. 	 Appropriate use of technology in instruction and record keeping. 

4. 	 Teaching strategies for the instruction of Limited English Proficient (LEP) students which 

meet the requirements. 

To be dully certified in the state of Maryland all education students must achieve a passing score 

on the Praxis I test, as appropriate. 

The Maryland Department of Education (2003) requires the following: "All candidates applying for 

an initial teacher certificate are required to present qualifying scores on the Praxis I Academic 

Skiffs Assessments, ACT, SAT, or GRE and the appropriate content and pedagogy assessments 

where required (Praxis II or ACTFL). The tests may be taken at any valid test site in the nation. 

Out-of-state candidates who do not hold a professional certificate from their respective state must 

meet Maryland's qualifying scores. Some out-of-state candidates may be eligible for a test 

exemption." 

PROGRAM OBJECTIVES: 
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1. 	 To support the development of concepts and capacities necessary for pre-service students 

and incumbent teachers who are interested in professional development in special education. 

2. 	 To strengthen and broaden this program by making it available during the day, at night and on 

Saturdays. 

3. 	 To offer students professional and personal assistance orientations, support, and guidance, 

throughout their program. 

4. 	 To provide education, training, and retraining through high quality certification on different 

academic levels. 

5. 	 To increase program demand through mass media advertising. 

6. 	 To broaden students' knowledge, basic skills, and necessary attitudes so they may become 

competitive dual language professionals by providing them with access to quality training and 

retraining on different academic levels. 

7. 	 To integrate clinical field experience into the program by providing seminars, a pre-practicum, 

and a practicum that support special education and its related areas by developing values of 

citizenship and community service in Maryland. 

8. 	 To ensure a high-quality academic offering to special education students through effective 

evaluation methods, self-evaluation tools, and ongoing assessment. 

9. 	 To keep teaching practices current through the latest advances in technology. 

10. To provide students with varied instructional resources and professional development in a 

collaborative learning community. 

11. To effectively and efficiently strengthen the structure, organization, and procedures necessary 

to assist active and prospective students. 

Education Programs Internship Requirements: 

Internship requires that students must have a passing score on Praxis I, according to MSDE 

certification criteria. Refer to the Maryland's State Department of Education website for internship 

requirements, field, and clinical experiences requirements: 

http://www.marylandpublicschools.org/MSDE/divisions/certification/. 

CREDITS 

General Education Courses 57 

Core/Professional Courses 24 

http://www.marylandpublicschools.org/MSDE/divisions/certification
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Major Courses 49 


TOTAL 130 


and Writin 4 

4 

PAN 115-0 Reading, Writing, and Oral 
ommunlcation in S anish I 

SPAN 255-0 Spanish for Writing and 
esearch 

OSC 111-0 Individual, Community, 

overnment and Social Res onsibilit 


EDUC 172-0 Human Growth and Development 

PED 103 Learnin Disabilities 

PED 204-0 Nature, Needs and Behavior 
Modification in the Gifted Education Students 

PED 207-0 Methodology, Adaptations and 
ccommodations for the Special Education 
tudent in Science and Mathematics Teaching at 

he Elementar Level 

SPED 210-0 Language Development and the 
Reading-Writin~ Processes in the 
S ecial Education Student I 

SPED 295 Evaluation and Assessment in 
Students with S ecial Needs 

3 

4 

4 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

ENGL 115-0 

ENGL 116-0 


SPAN 115-0 

SPAN 116-0 


EDUC 171-0 


EDUC 171-0 

EDUC 135-0 


SPED 101-0 

EDUC 135-0 


SPED 101-0 

SPED 101-0 
EDUC 171-0 
EDUC 135-0 
SCIE 112· 0 
MATH 112-0 

SPED 101-0 
SPAN 115-0 
SPAN 255-0 
ENGL 115-0 
EDUC 135-0 

EDUC 171-0 
SPED 101-0 
EDUC 135-0 

ENGL 115-0 

HUMA 101-0 

SPAN 115-0 
SPAN 115-0 
SPAN 116-0 

sosc 111·0 

MATH 111-0 

COMP 110-0 

SPED 101-0 
SPED 101-0 
EDUC 202-0 
EDUC 204-0 

SPED 101-0 
EDUC 171-0 
EDUC 135-0 
SCIE 112-0 
MATH 112-0 

SPED 210-0 
EDUC 171-0 
SPED 101-0 
SPED 215-0 
EDUC 135-0 

lish Readin andWritin II 4 

3 

3 
PAN 116-0 Reading, Writing, and Oral 

Communication in S anlsh II 4 

HIST 273-0 History of the United States of America 3 
OSC 112-0 Individual, Community, 

Government, and Social Res onsibility II 3 

MATH 112-0 Intermediate Al ebra II 3 

DUG 171-0 Human Growth and Develo men! 3 

DUG 202-0 Technology and Materials for 
eachin and Learnln 3 

Introduction to Assistive 
3 

PED 102-0 Assistive Technology and other 
esources in Special Education 3 

PED 203-0 Nature, Needs and Behavior 
odification in the Special Education Student 
Ith Attention Deficit Disorder 3 

3 

SPED 208-0 Methodology, Adaptations 
nd Accommodations for the Special 

Education Student in Science and Mathematics 
ea chin at the Seconda Level 3 

PED 211-0 Language Development and the 
Reading-Writin~ Processes in the 

ecial Education Student II 3 

PED 300-0 The Brain and Learnln 3 

EDUC 403 Curriculum Desi n 

EDUC 436 Pedagogical 
lnte ration Seminar* 

3 

3 

All courses except 
SPED405-0 
SPED406-0 

DUG 435-0 lnterdisci lina Seminar* 

PED 405-0 TeachinQ Practicum in Special Education 
School Authorization 1s re uired 

SPED 406 Seminar on Teaching 
Practicum in S ecial Education 

Concurrent with 
SPED 405-0 

Total Number of Credits 130 

3 

3 

All Courses except 

SPED405-0 

SPED406-0 

EDUC436-0 


All Courses 
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Language skills in English and in Spanish will be assessed with a placement test. Additional language courses may be needed according to the student's 
proficiency in each language. If students qualify for Preparatory Language Courses or developmental Language Courses, they must enroll In the courses immediately to 
increase academic performance in the language. Students must abide with the minimum required hours and policies set by the state and local education agencies for 
practicum experiences. Students must comply with state and local education certification requirements for the degree, as applicable. It is required that all English courses 
are taken prior to SPED 405-0: Practice in Teaching. Students must abide with the minimum required hours set by the state for practicum experiences. The student must 
refer to the Internship Handbook available from the Academic Director and Curriculum for specific requirements and procedures. * QYLE 110-0 must be taken within first 
term of enrollment. REVISED 03/2014. ' 

MASTER'S DEGREES 

MASTER OF SCIENCE (MS) 


SPECIALIZATION IN EDUCATIONAL LEADERSHIP* 


42 Credits 


PROGRAM DESCRIPTION: 

The Educational Leadership program is designed to prepare future school administrators with the 


skills and competencies needed to become outstanding bilingual leaders in public educational 


institutions at K-12. Students must comply with state and local requirements or limitations to 


practice the profession. *This specialization is for education certified students with 


experience in the educational field only. Educational leadership students must pass the 


MARYLAND STATE requirements prior to being assigned to a school for a principal 


internship. 


PROGRAM OBJECTIVES: 

Upon completion of the program, the student will possess: 

1. 	 Knowledge, skills, and competencies necessary for successful 

school leadership. 


2. 	 Ability to be proactive and decisive with a moral, and ethical commitment to 
the school's mission. 

3. 	 Cognitive and communication skills necessary to accomplish change. 

4. 	 Flexibility in using decision making and motivational strategies for effectively 
managing time, resources, and personnel. 

Note: This program requires a Bachelor of Arts in Education and experience in the public 


educational system. 


ESOL Requirements: For the purpose of meeting Maryland state ESOL requirements, TESL 


522-0 has been added to the curriculum. 
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Education Programs Internship Requirements: 

All students seeking an education leadership degree must achieve a passing score on the Praxis I 

and comply with all Maryland state requirements before initiating the internship experience at a 

public school setting. If a student does not pass the required Maryland State exam, he/she will 

have to repeat the course. Additionally, before seeking a leadership educational teaching 

position, graduates must comply with all Maryland State Certification requirements. Refer to the 

Maryland's State Department of Education website for internship requirements, field, and clinical 

experiences requirements: http://www.marylandpublicschools.org/MSDE/divisions/certification/. 

The Maryland Department of Education (2003) requires the following: "All candidates applying for 

an initial teacher certificate are required to present qualifying scores on the Praxis I Academic 

Skills Assessments, ACT, SAT, or GRE and the appropriate content and pedagogy assessments 

where required (Praxis II or ACTFL). The tests may be taken at any valid test site in the nation. 

Out-of-state candidates who do not hold a professional certificate from their respective state must 

meet Maryland's qualifying scores. Some out-of-state candidates may be eligible for a test 

exemption." 

The practicum in teaching provides students with field experiences to demonstrate accomplished 

principal ship practices in a school setting during the regular school year. Students must be aware 

that the internship is performed during a regular school day schedule. The internship experience 

is in English only. Students must demonstrate English language proficiency in listening, speaking, 

reading, and writing and they must comply with state and local regulations. The student must refer 

to the Educational Leadership Internship Handbook available from the Integrated Services 

Director for specific requirements and procedures. 

Specialization courses 

Internship 

Elective courses 

TOTAL 

CREDITS 

36 

3 

3 

42 

http://www.marylandpublicschools.org/MSDE/divisions/certification
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SISTEMAUNIVERSITARIO ANA G. MEND&Z · 

UNIVERSIOAD DE!--~~T§ .... < •...•.• ··••·•••··• 

SgHOOl FOR P80FESSIONAL STUDIES 

·PROGRAM TITLE: .EDUCATIONAL LEADERSHIP (K-12) 


CREDENTIALISSUED.: MASTEROF SCIENCE (MS) 

DEGREE RE,QUIREMENTS 


SPECIALIZATION COURSES (36 CREDITS) 

COURSES CRS TR UM PRE-REQUISITE 

EDUG 605-0 Public School Curriculum and Instruction 3 
EDAG 650-0 Human Relations, Organizational Climate 
and the learning environment In Educational Institutions 3 
EDAG 657-0 Human Resources Management 
and Development in Educational Leadership 3 

EDAG 640-0 Development of Leadership 
in Education, Theories, and Application 3 

6 credits of prior 
courses 

EDAG 641-0 The Leader and the Learning Communities 
EDUG 611-0 Evaluation, Measurement, 

3 EDAG 640-0 

and Assessment of the Teaching Learning Processes 3 

EDAG 644-0 Technology for School Administrators 3 
EDAG 651-0 Public School Law, Labor Relations, 
and Ethical Leadership in Maryland Education 3 
EDAG 652-0 Budget and Financial Systems in 
Maryland Educational Organizations at the School Level 

EDUG 535-0 Action Research Evaluation 

3 

3 
All Courses except 

EDAG 670-0 
EDAG 662-0 Multicultural Education 
for School Administrators 3 
*TESL 522-0 Theory and Practice of 
Teaching ESOL Students in Schools 3 

INTERNSHIP COURSE 3 CREDITS 

EDAG 670-0 Internship - Practice in Educational 
Leadership: K- 12* (Requires a passing 
score on the Maryland State Certification 
Test and Coordinator's A 

EDAG 663-0 Conflict Resolution for Educational Leaders 

TOTAL NUMBER OF CREDITS 

3 

42 

Completed all courses 
and a passing score 
on the Maryland State 
Certification Test. 

Language skills in English and in Spanish will be assessed with a placement test. Additional language courses 
needed according to the student's proficiency in each language. If students qualify for Preparatory Language Co 
Developmental Language Courses, they must enroll in the courses immediately to increase academic performanc 
language. Students must abide with the minimum required hours and policies set by the state and local educati 
agencies for practicum experiences. Students must comply with state and local education certification requirement 
the degree, as applicable. Revised 06-2011. 
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MASTER OF EDUCATION (M Ed) 

SPECIALIZATION IN BILINGUAL EDUCATION 

36 Credits 

PROGRAM DESCRIPTION: 

This Master of Education in Bilingual Education program is designed to provide the skills 

knowledge and abilities necessary in the area of bilingual teaching in a culturally diverse 

environment. Students in Master's Degree Programs in Education must have educational 

background and experience in a school setting. 

This program is geared towards the fundamental characteristics of a bilingual teacher providing 

emphasis on the teaching of language and content through the use of research based practices 

under the bilingual education guidelines and regulations. Also, it will provide knowledge on best 

proven practices, approaches, theories, and techniques that will make them capable of helping 

non-English speaking students succeed in their academics while helping them develop their 

language skills. 

This Master's level program provides technical knowledge in specific areas such as 

Multiculturalism, Bilingual Education Practices, Bilingual Teaching Methods, Learning Styles, 

Diversity in the Classroom, Social Aspects in Bilingual Education, Literacy in two languages, and 

Academic Success in the Classroom. Students in this program will be given the opportunity to 

apply this knowledge in the design of curriculum, activities, strategies and methods that will help 

them in acquiring the experience needed to best implement a bilingual program assuring the 

student success. 

The program focuses in the application of language and content instruction, differentiating 

instruction to meet the needs of the diverse students, the promotion of multiculturalism in the 

classroom, and the appreciation of other cultures as a mean of instruction. 

The program in bilingual education offers courses in social foundations, curriculum development, 

language, content and culture, language acquisition, methods of teaching bilingual education, 

theoretical foundations of Bilingual Education, and research methods applied to bilingual 

education issues. The students in this program will be capable of making instructional decisions in 

order to meet the needs of students who are struggling academically due to the acquisition of a 

second language. Every student in this program will complete courses in: 
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1. 	 Social Foundations of Education 

2. 	 Bilingual/Bicultural Education 

3. 	 Research Methods applied to Bilingual/Bicultural Education 

4. 	 Field Experience Internship in the area of Bilingual and Second Language Education 

These courses will provide students with a broad knowledge of bilingual education, language 

acquisition and content learning, research based methods, approaches, and techniques that will 

give them the tools needed to meet the needs of the fast growing Hispanic student population of 

Maryland. 

PROGRAM OBJECTIVES: 

• 	 Develop and form new highly skill bilingual teachers with high quality standards in bilingual 

education and biliteracy who are qualified to teach in a multicultural environment and who 

is sensitive to the educational needs of the Hispanic student population. 

• 	 Graduates from the Master's Degree in Bilingual Education will be able to function in a 

culturally and linguistically diverse environment. Graduates from this program will also be 

able to contribute to the efforts mc;ide by schools in meeting the needs of the fast growing 

Hispanic population. Graduates from the M.Ed. in Bilingual Education will be capable of 

assessing the needs of their students to design instructional activities and programs that 

will strengthen and increase the student's ability to develop linguistically and academically. 

• 	 The program will develop bilingual professionals with the vision to implement innovative 

and creative educational strategies and programs that will benefit the Hispanic population. 

• 	 The graduates will know the importance of integrity and ethics in the performance of their 

teaching functions with special attention to the needs of the Hispanic student population 

and the social responsibilities of the entire school community to assure compliance with 

the state of Maryland statutes and regulations. 

• 	 The program will provide the knowledge and skills necE:)ssary to develop bilingual teachers 

who are capable of identifying the needs of their students and design curricular activities 

that will best work with these students in order to help them achieve the maximum level of 

success in their academics. 

Education Programs Internship Requirements: 

All students seeking an education degree must achieve a passing score on the Praxis I before 

initiating the internship experience at a public school setting. The student must provide evidence 
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of the passing score on the Praxis I test as part of the passing grade of the last internship seminar 

course. If a student does not pass the required Praxis test, he/she will have to repeat the course. 

Additionally, before seeking a teaching position, graduates must comply with all Maryland State 

Certification requirements. Refer to the Maryland's State Department of Education website for 

internship requirements, field, and clinical experiences requirements: 

http://www.marylandpublicschools.org/MSDE/divisions/certification/. 

The Maryland Department of Education (2003) requires the following: "All candidates applying for 

an initial teacher certificate are required to present qualifying scores on the Praxis I Academic 

Skills Assessments, ACT, SAT, or GRE and the appropriate content and pedagogy assessments 

where required (Praxis II or ACTFL). The tests may be taken at any valid test site in the nation. 

Out-of-state candidates who do not hold a professional certificate from their respective state must 

meet Maryland's qualifying scores. Some out-of-state candidates may be eligible for a test 

exemption." 

The practicum in teaching provides students with field experiences to demonstrate Educator 

Accomplished Practices in a bilingual school setting during the regular school year. Students must 

be aware that the internship is performed during a regular school day schedule. The internship 

experience for this program is in both English and Spanish. Students must demonstrate English 

and Spanish language proficiency in listening, speaking, reading, and writing and must comply 

with state and local regulations. The Faculty Director will coordinate placement in a school that 

provides teaching in both languages. The student must refer to the Internship Handbook available 

from the Integrated Services Director for specific requirements and procedures. 

CREDITS 

Social Foundation Courses 6 

Specialization courses 21 

Research courses 6 

Field Experience 3 

http://www.marylandpublicschools.org/MSDE/divisions/certification
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TOTAL 

COURSES DESCRIPTIONS 

SCFG 508 Education and Society 

36 

CRS TR UNE 

3 
Student will choose one of the following courses (3 credits) 

SCFG 503 Human Development and Learning: 3 
The Early Years and Elementary 

SCFG 506 Human Development and Learning: Secondary 3 

PRE-REQUISITE 

:~~"''~J]!f[f~~1g;~~,;r1·;~~1~~Jf~§§fs~!~~J~~jf;}~;~/~;~;m\t!~'i~~!Q§lS,l:Utt9t~~g·i:g;g~;~§,E§.ff~1.;;~B:~9lt§J~¥j;; ;:"J$;.7;·~;:~~!:1~·;;~~1~E·;;, 
EDBE 502 Bilingual-Bicultural Curriculum Development 3 
EDBE 504 Language, Literacy, and Culture 3 
EDBE 525 Biliteracy, Language, 
and Content in Bilingual Education 3 
EDBE 566 First and Second Language Acquisition 3 
EDBE 524 Methods of ESOL Literacy and 
Language Development Applied to Content Areas 3 
EDBE 506 Sociopolitical and Historical 
Perspectives in Bilingual Education 3 
EDBE 526 Theoretical Foundations 
of Education & ESOL 3 

EDBE 510 Introduction to Research: All courses 
Purposes, Issues, and Methodologies 3 27 Credits 

EDBE 520 Research Methods in Bilingual 
and Second Language Education 3 EDBE 510 

~.,;J~FJ!i~f~;,f;~~~¥~ll'l?if~lj}.~,~me~~A~ti~~~Jf!~Y.!l~Xt~{~[~]ll.~§J' 

EDBE 697-0 Field Experiences in Bilingual 
and Second Language Education*. (Internship Practicum­
students must comply with state and local regulations 
regarding the internship experience 

TOTAL NUMBER OF CREDITS 

3 

36 

20 Approved 
Credits including 

EDBE 502 
EDBE 525 
EDBE 566, 

A passing score on 
the Maryland State 
Certification Test 
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Language skills in English and in Spanish will be assessed with a placement test. Additional language courses 
may be needed according to the student's proficiency in each language. If students qualify for Preparatory 
Language Courses or developmental Language Courses, they must enroll in the courses immediately to increase 
academic performance in the language. Students must abide with the minimum required hours and policies set by the 
state and local education agencies for practicum experiences. Students must comply with state and local education 
certification requirements for the degree, as applicable. 

*The student shall receive academic advising from the facilitator in charge of the field experience process to 
identify a school to complete the field experience requirement before enrolling in this course following school district 
schedules for internship. It must be in a school that offers instruction in English and in Spanish (Bilingual Ed. Program). 
REVISED 6/2011. 

MASTER OF SCIENCE (MS) 

SPECIALIZATION IN ADMINISTRATION OF ADULT EDUCATION 

36 Credits 

PROGRAM DESCRIPTION: 

The Master of Science in Adult Education Administration program is designed for persons seeking 

to serve the field as directors/managers, program developers, teachers/instructors, advisors, and/or 

researchers. It focuses on gaining the knowledge and skills in developing and providing meaningful 

learning experiences for adults. 

Graduates from this program will be able to characteristically facilitate, manage, and evaluate 

learning programs for adult clients, volunteers, students, and associates in for-profit and not-for­

profit organizations. Students who graduate from this program may be certified in Adult Education 

Administration. For certification students must also meet the requirement of 3 years of elementary 

and/or secondary teaching experience. The program consists of 36 credits, with 12 core credits in 

educational leadership, 18 credits in the specialization, 3 credits for an Internship and 3 credits in 

research. 

The program is designed to prepare future administrators with the skills and competencies needed 

to become outstanding leaders in a public or non-public adult education institution. The program 

will help graduates to develop and work in a variety of organizations that are dedicated to 

developing their personnel, including: 

• 	 Adult basic education, GED 

• 	 Coaching and Career Development 

• 	 Community school administration 


Continuing education 
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• 	 Corporate Universities 

• 	 Distance education 

• 	 Higher Education I Community Colleges 


Lifelong learning 


• 	 Private and Public Consulting Firms 

• 	 Program marketing, management, and evaluation 


Religious education 


• 	 Urban education and adult literacy 


Vocational and Technical High Schools 


• 	 Workforce education 

Refer to the Maryland's State Department of Education website for internship requirements, field, 

and clinical experiences requirements: 

http://www.marylandpublicschools.org/MSDE/divisions/certification/. 

The Maryland Deparlment of Education (2003) requires the following: ''All candidates applying for 

an initial teacher cerlificate are required to present qualifying scores on the Praxis I Academic Skills 

Assessments, ACT, SAT, or GRE and the appropriate content and pedagogy assessments where 

required (Praxis II or ACTFL). The tests may be taken at any valid test site in the nation. Out-of­

state candidates who do not hold a professional cerlificate from their respective state must meet 

Maryland's qualifying scores. Some out-of-state candidates may be eligible for a test exemption." 

PROGRAM OBJECTIVES: 

Upon completion of the program, students will develop: 

• 	 Knowledge, skills and competencies necessary for successful leadership 

• 	 Ability to be proactive and decisive with a moral, ethical commitment to an educational 

mission 

• 	 Cognitive and communication skills necessary to accomplish change 

~ 	 Flexibility in using decision making and motivational strategies for effectively managing time, 

resources and personnel 

http://www.marylandpublicschools.org/MSDE/divisions/certification
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CREDITS 

Core/Professional 12 

Specialization courses 18 

Research and Internship courses 6 

TOTAL 36 

COURSES DESCRIPTIONS CRS TR UNE PRE-REQUISITE 
EDAG 650-0 Human Relations, Organizational 
Climate, and Culture In Educational Institutions 3 

EDAG 651-0 Legal Aspects and 
Labor Relations In Education 3 
EDAG 652-0 Budget and Finance Systems In 
Educational Organizations at the School Level 3 
EDAG 657-0 Human Resources Management and 
Development in Educational Leadership 3 

::",~";;~,~j ~¥~0~~f~Jf~~~!t4~~$~J~~~!~'~;1M)~~i~§:l!~~l~Ml~~i1'Jt~N;i~~Jlti§~:­
AoE o 600-0 Adult Education: Foundations, 
Challenges, and Controversies issues 3 

ADED 610-0 The Adult Learner 
ADED 620-0 Curriculum, Methods, and New 
Technologies in Adult Teaching and Learning 
ADED 630-0 Leadership in 
Adult Education Programs 
ADED 640-0 Planning and Evaluation 
of Adult Education Pro rams 

3 

3 

3 

ADED 610-0 

EDUG 535-0 Action Research Evaluation 3 
EDAG 680-0 Practice in Educational 
Administration: Adult Programs* 3 

TOTAL NUMBER OF CREDITS 36 
Language skills in English and in Spanish will be assessed with a 

All core and 
specialization courses 

(30 credits) 

All Courses 
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may be needed according to the student's proficiency in each language. If students qualify for Preparatory Language 
Courses or developmental Language Courses, they must enroll in the courses immediately to increase academic performance 
in the language. Students must abide with the minimum required hours and policies set by the state and local education 
agencies for practicum experiences. Students must comply with state and local education certification requirements for the 
degree, as aoolicable. *Institution and Internship Coordinator's Approval. 
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MASTER IN PUBLIC ADMINISTRATION (MPA) 

SPECIALIZATION IN PUBLIC AND NON-PROFIT MANAGEMENT 

36 Credits 

PROGRAM DESCRIPTION: 

The Master in Public and Non- Profit Management is a professional course of study for individuals 

pursuing careers in government, public service and non-profit organizations. Our students 

develop knowledge and skills in the management process in areas related to: human resources; 

management of financial resources; organizational strategies, and the analytical techniques 

applied to maximizing effectiveness and efficiency in public service and in the third sector. 

The Graduate Program in Public and Non-Profit Management will offer courses in the various 

areas: Management and Leadership in both sectors; Human Resources and Labor Relations 

Administration; Accounting and Finance; Legal and Ethical Issues, E- Government Projects, and 

Research Methods applied to public and non-profit sectors. (21 credit hours). 

Also, students will have the opportunity to select 4 courses (12 credit hours) among the following: 

Development and Management of Strategic Alliances with Non-Profit Organizations; Development 

of Grant Proposals for Public Sector; Topics and Cases in Urban Policy and Planning; Urban 

Affairs and Public Policy; Community Organizations and Public Policy; Special Topics, and 

Legislative Process. 

There is also a Capstone Course (3 credit hours) 

PROGRAM OBJECTIVES: 

• 	 Satisfy the need for sophisticated managers with organizational acumen, technical skills, 

and an in-depth understanding of what it means to work in the both public and nonprofit 

world. 

• 	 Provide excellent graduate professional education for individuals preparing for, or already 

in, public service or non-profit careers. 

• 	 Create the academic environment for students to develop competencies necessary to 

manage information, people and money in an environment driven by the desire to make a 

difference in their communities, their nation, and their world. 
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• 	 Provide students with a framework for understanding and analyzing the changing role of 

the third sector in society and its increasing involvement in policy development, advocacy 

and service delivery. 

• 	 Foster in students a commitment to social purpose and the public interest 

• 	 Provide students with analytical and practical and research skills that they will require in 

the workforce whether they pursue a career in government, the third sector 

• 	 Create the conditions for students to acquire extensive knowledge of public policy, political 

systems, administrative practices, research methods, and computer applications as 

preparation for significant professional careers in the public sector or non-profit sectors. 

• 	 Prepare students to apply current theories of management and analysis, thereby helping 

them to master their current ethical and working responsibilities as public administrators 

and preparing them for exemplary leadership and management in the increasingly 

complex urban environment of future years. 

CREDITS 

Core/Professional Courses 21 

Specialization courses 12 

Capstone courses 3 

TOTAL 	 36 
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COURSES/DESCRIPTIONS 
PUAG 502-0 Public and Nonprofit 
Organizations: Management and Leadership 
PUAG 625-0 Human Resources and Labor Relations 
Administration in Public Sector and Non-Profit Programs 

CRS TR UNE 

3 

3 

PUAG 512 Public and Non-Profit Accounting and Finance 3 
PUAG 524-0 Legal, Ethical and Governance 
Issues in Public and Nonprofit Or anizations 3 
PUAG 640-0 Development and 
Management of E-Government Projects 3 

PUAG 515-0 Research Methods A lied to Public Affairs 3 

PUAG 535-0 Strategic Management and Public Policy 3 

PUAG 630-0 Development and Management 
of Strate ic Alliances with Non-Profit Organizations 3 
PUAG 605-0 Topics and Cases 
in Urban Policy and Planning 3 
PUAG 604-0 Urban Affairs and Public Policy 3 
PUAG 608-0 Community Organizations and Public Policy 3 
PUAG 615-0 Development of Financial 
Proposals for Public Sector 3 
PUAG 626 Special Topics 3 
PUAG 610-0 Process 3 

·~:~~!; 1f~~M&'.Q~e§IDQ;~J;;t'c9;Q98,$J;§!1~'.l'Q'f'.~~J:tf)' ?K~~z:~•.. ; . 

PUAG 665-0 Capstone Course 3 

TOTAL NUMBER OF CREDITS 36 

103 

PREREQUISITE 

Language skills in English and in Spanish will be assessed with a placement test. Additional language courses may be 
needed according to the student's proficiency in each language. If students qualify for Preparatory Language Courses or 
Developmental Language Courses, they must enroll in the courses immediately to increase academic performance in the 
language. Students must abide with the minimum required hours and policies set by the state and local agencies for practicum 
experiences. Students must comply with state and local agencies certification requirements for the degree, as applicable. 
QYLE 110-0 must be taken within first term of enrollment. Revised 6/2011 
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ACCO 111-0 

Introduction to Accounting I 

4 Credits 

The course Elementary Accounting I includes the theory and practice of debit and credit. It also 
includes practice in account management as well as principles and analysis of preparing a work 
sheet and financial statements. It includes inventory accounting and accounts receivable, 
voucher systems, concepts and principles of bank statement reconciliation. Pre-Requisite: None 

ACCO 112-0 

Elementary Accounting II 

4 Credits 

The course Elementary Accounting II studies the basic concepts in registering fixed assets and 
equipment. It also covers the areas of methods of depreciation and payroll accounting, 
corporations and statement of cash flows. Pre-Requisite: ACCO 111-0 

ACCO 515-0 

Managerial Accounting 

3 Credits 

Study of the financial requirements in business and the analysis of financial states and decisions 
related to investments. Special topics in cost accounting, budget, benefits controls, taxes, and 
Jnventory will be examined. 

ACCO 515-0 

Managerial Accounting 

3 Credits 

Study of the financial requirements in business and the analysis of financial states and decisions 
related to investments. Special topics in cost accounting, budget, benefits controls, taxes, and 
inventory will be examined. 
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ACCO 606-0 

Governmental and Non-Profit Accounting 

3 Credits 

In depth study of non-profit and governmental accounting and the information presented in 
financial statements and other reports of governmental bodies and not-for-profit agencies. The 
course will emphasize budget control and reporting for decision-making. 

ACCO 627-0 

Advanced Auditing 

3 Credits 

A study of the concepts, assumptions, standards, and issues related to contemporary 
auditing theory and practice. 

ACCO 628-0 

Advanced Accounting 

3 Credits 

Accounting for business combinations and mergers, preparation of consolidated financial 
statements, home office/branch relationships, foreign operations and transactions, 
partnerships. Application of different methods of accounting for investments on the books 
of a parent company. Topics include: consolidation procedures of non-controlling interests, 
intercompany sales, intercompany debt, ownership patterns and income taxes. 

ACCO 629-0 

Federal Taxes 

3 Credits 

A study of the federal income tax law, US Treasury regulations and IRS revenue rulings 
and court cases. A major emphasis of the course will be tax avoidance and detailed study of 
personal federal tax forms and ethics. 

ACCO 630-0 

Special Issues in Taxation 

3 Credits 

A study of special taxation situations, regulations, policies and the law. The course will deal with 
inheritance, gifts and donations, and trusts, among others. 
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ACCO 631-0 

Health and other Non-Profit Institutions Accounting 

3 Credits 

In depth study of information presented in financial statements and other reports of health and 
other non-profit institutions and the state and federal laws that apply. 

ACCO 633-0 

Internal Auditing 

3 Credits 

The course will provide an in-depth study of internal auditing generally accepted policies 
and regulations. Students will analyze the ethics code 1=rnd procedures for the planning, internal 
controls evaluation and reporting. 

ACCO 635-0 

Information Systems Accounting 

3 Credits 

The course explains the various control and accounting procedures used in collecting, 
measuring, summarizing and reporting financial data generated by an organization's units. 
The course emphasizes procedural techniques and studies the flow of financial data through the 
institution's accounting systems. 

ADED 600-0 

Adult Education: Foundations, Challenges, and Controversies (issues) 

3 Credits 

This course studies the historical and philosophical foundations of adult education, including 
methods and approaches and application to classroom practice. It provides an analysis of the 
adult education movement, from its early stages to present. It also covers a critical study of the 
changes which have created new learners, challenges, and controversies in the contemporary 
practice of adult education and their future implications. 

ADED 610-0 

The Adult Learner 

3 Credits 

This course studies the physical and psychological changes in the life of the adult and their 
implications to the learning process. It covers the identification of adult education principles, 
differences between young and adult learning and most recent research regarding adult 
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education. It includes an analysis of the theoretical perspectives of the adult student and its 
implications to the educational practice. At the same time it includes an evaluation of the forces 
motivating behavior in an adult learning setting. 

ADED 620-0 

Curriculum, Methods and New Technologies in Adult Teaching and Learning 

3 Credits 

This course studies the principles and practices related to curriculum and teaching adult students. 
It covers the selection and use of instructional design strategies, learning experiences, and 
appropriate educational materials used in a variety of contexts, audiences, and situations in which 
adult education is offered. It also includes the selection, use, implE:lmentation, and evaluation of 
appropriate technologies to be used in the offering of educational opportunities for adult students. 
The course also includes an analysis of methods, traditional, and innovative approaches, 
preparation of lesson plans, use of learning evaluation techniques, and development of self­
directed learning skills and competencies, and education in service. Pre-Requisite: ADED 610-0 

ADED 630-0 

Leadership in Adult Education Programs 

3 Credits 

This course studies the leadership principles used to manage programs in adult education in a 
variety of contexts. It places emphasis on the methods to establish effective adult education 
programs and the procedures in marketing, design, organization, operations management, 
human, physical, and fiscal resources of adult education organizations and institutions. It also 
includes an analysis of policy establishments and procedures to achieve the objectives of adult 
education programs within local and federal requirements. 

ADED 640-0 

Planning and Evaluation of Adult Education Programs 

3 Credits 

This course involves students in the study of planning models and procedures, development, and 
evaluation of adult education programs. It includes a critical analysis of most recent theory and 
real life case studies to develop necessary skills in the design and application of need studies, 
establishment of priorities, objectives, standards, and implementation of procedures and 
evaluation techniques of adult education programs. 



108 SUAGM: UNE Capital Area Campus 
Catalog 201 5-201 6 

ADED 642-0 

Perspectives on Adults with Disabilities 

3 Credits 

This course covers the study of the various perspectives of the employment, inclusion, and 
education of adults with disabilities; analyze factors/forces that impede solutions; and develop 
programs, curricula, materials, recruitment strategies, and evaluation designs. 

BUSG 505-0 

Research Techniques in Business Administration 

3 Credits 

Application of various research techniques in business. The course focuses on the relationship 
between practice and research. Use of data analysis and statistical applications will be 
examined to solve and analyze business problems. Quantitative and qualitative research designs 
will be studied 

BUSG 651-0 

Business Research 

3 Credits 

Presentation of a research in the area of the student's specialization. The research will be based 
on a previously developed research proposal. The candidate will use computerized technology 
and show evidence of adequately mastering communication and research skills. A minimum of 
30 hours of scheduled meetings with the assigned professor will be needed to prepare for 
the presentation. The course is scheduled for 15 weeks. Requisite: Academic Advisor 
authorization 

BUSG 655-0 

Integration Seminar 

3 Credits 

Analysis of real and simulated case studies for the appropriate application of the planning, 
decision making and problem solving processes. Comparative analysis of patterns and 
managerial problems. Seminar geared towards the application of related principles, concepts 
and theories. This course includes the development of an individual research project. 
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COMP 110-0 

Introduction to Computer and Software 

3 Credits 

This course studies the application and handling of basic computer concepts, productivity tools. 
Include the analysis and evaluation of different application software. The course emphasizes the 
creation and editing of documents and effective presentation of programs such as search engine, 
internet, electronic mail, word processor, and presentations. The course requires computer 
laboratory experiences and practice in the use of the Internet. 

CRIM 103-0 

Introduction to Criminal Justice 

3 Credits 

Introductory course in which the origin and development of the Criminal Justice system in Puerto 
Rico will be studied. The class will examine the aspect and basic functions of the police, the 
courts, the lawyers of the defense, the district attorney; the correction facilities and the juvenile 
justice system. Consideration is given to the study of the crime, definition, reach and factors 
associated with crime. 

CRIM 118-0 

Civil System 

3 Credits 

This course seeks to provide the student with knowledge of the historical process that promoted 
the development of our civil law system and its main components, such as Property Law, Family 
Law, Contracts, Estate Law, and Torts. Pre-Requisites: SOSC 111-0, SOSC 112-0 

CRIM 203-0 

General Principles of the Penal Code and Crimes Against Individuals 

3 Credits 

The general principles of the penal code of Puerto Rico is studied. The topics covered are 
criminal intention, tentative, authors. The conspiracy, classification of crimes, criminal 
concealment, the defenses, penalties, aggravating circumstance, the theory of the physiology of 
causality. Included are crimes against the person and property. Case study and jurisprudence. 
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CRIM 204-0 

Special Penal Laws 

3 Credits 

Study of the special penal laws that regulate the penal conduct in Puerto Rico. The psychology of 
juvenile legislation and the study of the law that cover minor offenders. Case study and 
jurisprudence. One semester, 3 hours weekly. 

CRIM 206-0 

Criminal Procedure 

3 Credits 

This course is a study of the established procedures for the treatment of lawbreakers. Also 
covered are the criminal procedures to be followed in the investigation, arrest and the corrective 
measures applied. Attention is also given to civil rights of citizens and important decisions of the 
Supreme Court. 

CRIM 320-0 

Criminal Investigation 

3 Credits 

The course of Criminal Investigation consists of the study of the ong1n and evolution of the 
criminal investigation and its relation with the antisocial in Puerto Rico. The process of the 
investigation of the felony from the study of the scene where the crime was committed until the 
judicial process takes place. The basic techniques of scientific interviews cross examination, and 
the modern methods for the investigation of crime. 

CRIM 333-0 

Prevention and Sociological Aspects of Criminal Behavior 

3 Credits 

Sociological study of criminal behavior based in the search of its etiology. This course 
emphasizes in the analysis of the criminal phenomenon, based on sociological and criminological 
theories of crime. Students will analyze the individual and collective effects of crime. They will also 
develop proposals and discuss the public policies related to ·prevention, intervention and 
treatment of crime worldwide. 
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CRIM 335-0 

Ethical Aspects of Justice 

3 Credits 

This course studies the principles and ethical theories that guide the individual decision making 
process within the Criminal Justice System. The laws that regulate individual and professional 
ethical behavior are discussed. This course is carried out by use of conferences and research in 
jurisprudence. 

CRIM 336-0 

Seminar of Substance Use and Abuse 

3 Credits 

The course is designed to explore the use and abuse of alcohol, tobacco, and other drugs. The 
physiological, psychological, and social effects will be studied and analyzed critically and 
objectively. Particular emphasis will be placed on the participation of various agencies in relation 
to prevention, treatment, and the control that the substance use and abuse exercises 
over the community. 

CRIM 340-0 

The Justice System and Juvenile Delinquency 

3 Credits 

The course presents a broad vision of juvenile delinquency. The theories relating to the causes of 
delinquency (nature and extent) are studied in order to analyze the causes of illegal behavior of 
youths, within the context of the family, school, and community, are discussed. Delinquent 
behavior and due process of the law related to the modern social institutions in Puerto Rico will be 
discussed. The students will analyze the social relations to the problems of juvenile crime 
(prevention, treatment, and control), as well as, the analysis of the history and role of the juvenile 
court system. 

CRIM 415-0 

Evidence, Case Preparation and Testimony 

3 Credits 

A study of the rules of evidence relating to the judicial process, with emphasis on hearsay and its 
exception, how to prepare an effective presentation of a case before a court, and how 
to present to evidence. 
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CRIM 425-0 

Applied Criminalistics 

3 Credits 

Study· the origin and development of the forensic sciences basing the study in the different types 
of evidence utilized by the criminal investigation. Emphasis is made on the importance of 
preservation and handing of evidence in the judicial process. Pre-Requisite: CRIM 320-0 

CRIM 430-0 

Rehabilitation, Civil Rights and the State Correctional System 

3 Credits 

Principles of the correction system, its philosophy, legal bases, organization and administration of 
correctional facilities. Included are the area of penal institutions, community programs, the parole 
board, community rehabilitation, the bureau of evaluation and canceling, program of treatment 
and assistance for people confined to penal institutions and the penal officers group. 

CRIM 432-0 

Criminal Technology, Fraud and Cyber Crimes 

3 Credits 

This course aims to familiarize students with the term fraud and its definition in the Penal Code, 
and offenses in which the term applies to fraud in our criminal justice system. Also consider the 
terms for the inhabitants of Cyberspace. Students will learn to apply the form of search and 
tracking of evidence on computers and digital equipment. Work on how to identify, preserve, 
package and present such evidence in a legal and proper scrutiny should be submitted to the 
preservation of the "Chain of Evidence". Includes the study of Federal Law, State & International, 
applied in the digital computer fraud. 

CRIM 434-0 

Forensic Psychology in the Criminal Justice System 

3 Credits 

Studies the application of psychology to legal proceedings. Integrates different types of 
psychology to the evaluation of witnesses, evidence and presentation of oral evidence in court. 
Students will learn to use modern techniques of interrogation and psychological interview. They 
will also apply theoretical knowledge in a dynamic practice in the classroom. 
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CRIM 436-0 

General Principles of Forensic Sciences 

3 Credits 

Study of the basic principles of the auxiliary sciences of Criminal Law. · Emphasizes in the 
application of science to legal proceedings in the Criminal Justice System. They work on issues 
related to toxicology, anthropology, pathology, chemistry, physics, dentistry, among other 
disciplines, from a forensic perspective. Applies scientific knowledge to the legal context for the 
training of forensic expert thinking. 

CRIM 475-0 

Supervised Practicum 

3 Credits 

This is a field experience in which the student will have the opportunity to apply the knowledge 
gained and the skills and values developed in a private or public agency that has as working 
relation with the Criminal Justice System. Pre-Requisites: CRIM 203-0, CRIM 415-0, CRIM 425­
0 

ECED 173-0 

Introduction to Early Childhood/Primary Education 

3 Credits 

This course offers an overview of the field of early childhood and primary education. Aspects such 
as: history, state and federal legislation, public policy, philosophy, programs, curricula and the 
early childhood profession are analyzed. A proper understanding of the reasons, rationale, 
importance, and objectives of early childhood and primary education in contemporary society and 
in the next decades is addressed. 

ECED 207-0 

Theories of Child Development and Learning 

3 Credits 

The purpose of this course is to expose students to the theories, which represent the main 
standpoints of progressive education. Implications of child development and learning processes 
on teaching approaches are examined. Pre-Requisite: None 
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ECED 308-0 

Management of the Early Childhood/Primary Education Environment 

3 Credits 

The purpose of this course is to provide a strong foundation on the design, management, and 
interpersonal relationships within the learning environment. Interaction between environment and 
significant learning is addressed. The course provides an overview of Maryland laws and 
regulations as they relate to Early Childhood Education in the state. 

ECED 310 

Perceptual Motor- Development, Learning and the Brain 

3 Credits 

This course studies the theories on the development of the human brain. It covers current 
research related to this field. Educational implications of these theories on the processes of child 
development and learning, as well as, their impact on modern pedagogy are analyzed. 
Pre-Requisites: SCIE 111-0, SCIE 112-0 

ECED 311-0 

Cognitive and Logic - Mathematical Development 

3 Credits 

The purpose of this course is to provide future professionals with the knowledge and tools to 
understand the cognitive development - structures and processes - of preschool and primary 
education children, including logic-mathematical development. This course also provides the 
knowledge and skills for professionals in this field to facilitate development through the planning of 
appropriate curriculum. Pre-Requisites: None 

ECED 322-0 

Health, Nutrition and Preventive Medicine 

3 Credits 

This course concentrates on the study of related factors to conservation and health 
improvement. The course focuses on health environment analysis and its impact on the 
preschooler, elementary, and secondary students. Emphases on the factors that affect the 
teacher's mental health as well as the student's mental health are integrated in the .course. 
Discussion about drug and alcohol use and abuse, and its impact on conduct is addressed. The 
study about the importance of nutrition, hygiene, and physical aptitude is integrated in the 
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course. Evaluation of personal health habits and the relation with the individual performance is 
also studied in the course. Pre-Requisite: None 

ECED 329-0 

Nature and Needs of the Exceptional Child 

3 Credits 

This course covers the psychological, social, historical and philosophical foundations of early 
childhood education geared at satisfying areas that need to be strengthened in children with 
exceptional needs and capabilities. The following aspects are analyzed: nature and learning 
needs of preschoolers and primaries with exceptional needs and capabilities; procedures, 
techniques and instruments for diagnosis and intervention for this population; educational 
programs, models and teaching approaches; curricular development for an education of this 
nature. Pre-Requisite: None 

ECED 332-0 

Integration and Participation of Family in Pre-K Care Centers 

3 Credits 

This course is design to develop awareness among future teachers on the importance of the 
family in the educational scenario of children. It also covers a self-reflection about the diversity 
concept of families (their beliefs acceptance degree, multiculturalism, gender, respect, socio­
economical level, among others). It includes the design, administration and analysis of research 
instruments for pre-k centers and child development. Pre-Requisite: None 

ECED 402-0 

Creative Expression in Early Childhood/Primary Education 

3 Credits 

In this course students are exposed to experiences in creativity in order to develop an awareness 
of the need of aesthetic expression in the preschool and the primary education curriculum. 
Workshops include movement activities, plastic arts, music, and children's games. 

ECED 403-0 

Curriculum Development in Preschool and Primary Education 

3 Credits 

This course presents diverse curricular models for early childhood education. Emphasis is given 
to the analysis of different curricular designs, which take growth and development as point of 
departure, for pre-k and primary education. The course reviews curricular approaches geared at 
pre-k and primary education. Pre-Requisites: All Core and Major Courses 
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ECED 405-0 

Language Development in the Context of Reading/Writing 

3 Credits 

This course covers the study of oral and written language development from birth to age eight. 
Theories and recent research are presented. Curricular models that promote language 
development with emphasis on phonics, phonological awareness, shared reading, and guided 
reading. Integration of children's literature into the curriculum: survey, evaluation, selection of 
books for children, strategies for selection and use of literacy genres is also studied. Pre­
Requisite: None 

ECED 410-0 

Emergent Reading 

3 Credits 

This course covers the fundamentals of language development with emphasis on the 
development of reading skills and strategies. It focuses on the development of a comprehensive, 
balanced literacy program integrating reading, writing, listening, and speaking to enable students 
to meet Maryland State English language arts standards. It prepares students in the adaptation of 
instructional methods and materials to provide enrichment for students with special learning 
needs and students from linguistically and culturally diverse backgrounds. Pre-Requisite: ECED 
405-0 

ECED 442-0 

Practice Seminar in Early Childhood and Primary Education 

1 Credit 

This course covers a discussion, analysis and evaluation of the responsibilities and situations 
arising in Early Childhood Education and primary education student/teaching practice. It is 
designed to enrich and complement the day-to-day practicum experience as required in Maryland. 
Prerequisite: be a fourth year student; Concurrent with ECED 443. Students must abide with the 
minimum required hours set by the state for practicum experiences. The student must refer to the. 
Internship Handbook available from the Integrated Services Director for specific requirements and 
procedures. 

ECED 443-0 


Practicum in Early Childhood (Pre-K) and Primary Education (K-3) 
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6 Credits 

This course is the final requirement in the early childhood and primary teacher education program. 
It is the field experience in which the candidate assumes the duties and responsibilities a teacher 
performs in a preschool and the primary education environment, as required in Maryland. It offers 
students the opportunity to promote physical, emotional, social and intellectual development of 
children. Students work Linder the supervision of a certified clinical educator from an accredited 
school and a college supervisor trained in clinical educator strategies. The practicum in teaching 
provides students with field experiences to demonstrate Educator Accomplished Practices in a 
school setting during the regular school year. Students must be aware that the internship is 
performed during a regular school day schedule. Students must abide with the minimum required 
hours set by the state and local agencies for practicum experiences. The student must refer to the 
Internship Handbook available from the Director of Instruction and Curriculum for specific 
requirements and procedures .. Pre-Requisites: All Courses, concurrent with ECED 442-0 

ECON 123-0 

Economics Compendium 

3 Credits 

This course is a compendium of Economics 121-122, this course places emphasis on 
microeconomics, particularly the theory of firms and markets. It provides a condensed vision of 
m\:)dern macroeconomic theory, including the problems of physical and monetary policy that are 
pertinent to economic systems. 

ECON 124-0 

This course is designed to introduce undergraduate engineering students to the discipline of 
economics, in general, and principles of engineering economics in particular. Utilizing economic 
theory and applications, this course will present a rigorous graphical and mathematical treatment 
of such topics as market equilibrium, elasticity's costs of production, and market structure. While 
quantitative tools are used throughout the course, the primary focus of the material is on the 
fundamental engineering economics for manufacturing decision-making and project evaluation. 

ECON 530-0. 

Business Economics 

3 cred'its 

Comprehensive course that studies the principles of macroeconomics and microeconomics 
applied to companies. Participants will discuss and analyze economic aspects associated with the 
following: economic indices, Federal Reserve policies, National Fiscal Policy, causes and effects 
of unemployment, inflation, and consumer demand and cost structure in business. 
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As part of the macroeconomic and microeconomic theories, the ·economic analysis tools 
mentioned above will be discussed; the dynamics of enterprises and the way of projecting their 
operations into the future. The understanding of these aspects will provide the basis for the 
economic analysis that integrated the knowledge of statistics, mathematics and the economic 
theory that are useful in the decisional process of companies. 

EDAG 640-0 

Development of Leadership in Education, Theories and Application 

3 Credits 

This course studies the origin and development of the theories and focal points of administrative 
and general supervision practices. Theories are applied to the complexity of education systems as 
learning communities. It also covers the general principles that define form .and develop leaders 
and their influence on educational institutions. The study of the current leadership concepts in 
Maryland is an integral component of the course. The course covers the study the differences 
between various leadership styles. It also covers the importance of vision, communication, 
motivation, teamwork, and partnerships with community and stakeholders. Strengthen leadership 
by standards and of work plans. Pre-Requisites: 6 credits of prior courses. 

EDAG 641 

The Leader and the Learning Communities 

3 Credits 

This course is an analysis of the formation and development of leaders in learning communities of 
education. It also covers a discussion of the theories and current models of leadership and 
supervision. It includes a comparison and contrast of theoretic framework. Emphasis on change, 
interpersonal relationships, collaborating with problem solving and decision-making is 
incorporated and applied to real life scenarios. Students will be involved in the development of a. 
shared educational vision. Students will also develop a leadership theme in consensus with the 
professor with direct application to education. Students will be involved in case studies and clinical 
field experiences projects. Pre-Requisite: EDAG 640-0 

EDAG 644-0 

Technology for School Administrators 

3 Credits 

This course prepares students to apply technology to the areas of administration, instruction and 
educational institutions. Students will evaluate various computer hardware and software 
components which are appropriate to the management of schools. 
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EDAG 650-0 

Human Relations, Organizational Climate and the Learning Environment 

in Educational Institutions 

3 Credits 

This course studies the development and evolution of the framework and theories of behavior and 
organizational conduct to the present. It covers explanations of the challenges and trends that 
affect educational organizations as open systems. It also includes analysis of individual, 
interpersonal, group and organizational behavior and how these influence performance of 
effective academic leadership. It differentiates between organizational climate and culture. It 
covers strategies for the development of positive community and organizational climates. 
Students engage in discussion of the importance of human resources in organizations. 
Applications of critical issues in the environment of education are addressed in the course. Pre­
Requisite: None 

EDAG 651-0 

Public School Law, Labor Relations, and Ethical Leadership in Education 

3 Credits 

This course studies the legal aspects, regulations, and legislation developed and approved for 
education and public and private educational organizations, mainly in Maryland and the United 
States. Topics are framed in the context of the history of education in Maryland. Analysis of labor 
relations in education, their effects and influences on e_ducational and administrative decision­
making are incorporated in the course. Description of the history, of human rights; unionization, 
unions, collective bargaining and the struggles of professionals in the field of education to improve 
working conditions and their professional performance. Analysis of legal cases and corresponding 
jurisprudence, in Maryland as well as in the United States are addressed. Pre-Requisite: None 

EDAG 652-0 

Budget and Finance Systems in Educational Organizations at the School Level 

3 Credits 

This course studies the concept, methods, practices and systems of financing and budget in 
public and private educational organizations. Analysis of the budget as a useful means to 
implement educational planning is studied. Design of a budget for a program or organization is 
required as part of course requirements. Identify and evaluate methods of financing in public and 
private education·. Competence in financial planning cost control, accountability of income and 
expenses, and management of cash flow. Simulate management of a budget. Pre-Requisite: 
None 
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EDAG 657-0 

Human Resources Management and Development in Educational Leadership 

3 Credits 

This course is designed to introduce students to the area of school personnel administration. The 
course emphasizes reflective thinki.ng that would help the students in making ethical decisions 
and a planning recruitment selection retention evaluation and termination within the school 
climate. Pre-Requisite: None 

EDAG 662-0 

Multicultural Education for School Administrators 

3 Credits 

This course explores the cultural biases in the existing theories and current research in the area 
of multiculturalism. Students will actively participate in experiential approaches designed to 
develop a higher skill base when working with individuals from different cultural/ethnic and 
religious backgrounds. This course is designed to maximize their effectiveness through the 
identification of differences and similarities of multicultural populations within the school climate. 
Pre-Requisite: None 

EDAG 663-0 

Conflict Resolution for Educational Leaders 

3 Credits 

This course assesses the issues involved with problem identification, problem solving, change 
enabling, and accountability in relationship to theoretical approaches. to conflict resolution within 
the operation of a school. It also examines the systemic issues involved in interpersonal and 
organizational change. Pre-Requisite: None 

EDAG 670-0 

Internship- Practice in Educational Leadership: K-12 

3 Credits 

This course covers the application of the knowledge, skills and values in an environment of real 
practice for leaders in education at level K - 12. Design of organizational structures is studied in 
the course. Discussion for the development of a portfolio and other evaluative instruments is a 
critical component of the course. This course requires mentoring by an educational administrator 
duly qualified by the Department of Education and a faculty member of the Graduate Program. It 
also studies the surrounding geographic-community conditions that affect learning. It requires a 
discussion between the professor and the student of a structured plan for practice. Pre­
Requisites: Completed all courses and Institution or Internship Coordinator's Approval 

http:thinki.ng
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EDBE 502-0 

Bilingual-Bicultural Curriculum Development 

3 Credits 

This course reviews theory and application of curriculum development to bilingual instructional 
programs, such as design, organizational patterns, materials and media, teacher training, parent 
and community involvement, and evaluation. Principal bilingual education program models are 
examined and analyzed. It includes a review of multiethnic literature and literacy that advocates 
for students' self-concept, acceptance, and sense of identity. Students will connect prior 
knowledge with new course content and applications through large and small group discussions, 
demonstrations, and cooperative learning among other strategies. 

EDBE 504-0 

Language, Literacy, and Culture 

3 Credits 

This course examines the interdisciplinary study of language and literacy in their cultural, social, 
and political contexts, with emphasis on linguistically diverse communities and the implications for 
human developmental processes. It explores the social and political conditions that endorse 
different language and literacy practices and doctrines and create anti-bilingual education 
ideologies in the U.S. Topics include language and literacy and ethnicity, identity, social class, 
and gender, among other related topics. Learning activities will promote the development of oral 
and written communication of the topics studied, technological skills to make presentations and 
inform others and the following research skills: information resourcing, information summarization 
and analysis, problem identification, formulation of hypothesis and research questions, research 
methods, methods of collecting and analyzing information and reporting findings. 

EDBE 506-0 

Sociopolitical and Historical Perspectives in Bilingual Education 

3 Credits 

This course presents theoretical constructs of bilingual schoo'ling in the U.S. and other multilingual 
societies from historical, theoretical, and sociocultural perspectives. It also emphasizes issues in 
bilingual education related to the sociocultural and legal aspects of language policy and bilingual 
education in the U.S. The historical trajectory of language policy and bilingual education in the 
U.S. are discussed in reference to Native American languages and early European settlers' 
language schooling practices. The focus shifts to 20th and 21st century bilingual education and 
immigration policies that have influenced both the advocacy for and opposition to bilingual 
education as well as the movement to make English the official language in the U.S. Students will 
be encouraged to promote the development of oral and written communication of the topics 
studied, technological skills to make presentations and inform others and the following research 
skills: information resourcing, information summarization and analysis, problem identification, 
formulation of hypothesis and research questions, research methods, methods of collecting and 
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analyzing information, reporting findings, elaborating conclusions and generalizations, making 
recommendations and proposing new topics for research. 

EDBE 510-0 

Introduction to Research: Purposes, Issues, and Methodologies 

3 Credits - Research course (6 hours): 

This course presents the multiple frameworks that inform education action research, the various 
methodologies employed in collecting and analyzing data, and the advantages, limitations and 
values implicit in conducting and evaluating research. This course examines the basic questions, 
issues and theoretical frameworks central to the purpose, conceptualization, conduct, writing, 
reading and the use of educational research as a means for informing educational theory, practice 
and policy. Students will be encouraged to promote the development of oral and written 
communication of the topics studied, technological skills to make presentations and inform others 
and the following research skills: information resourcing, information summarization and analysis, 
problem identification, formulation of hypothesis and research questions, research methods, 
methods of collecting and analyzing information, reporting findings, elaborating conclusions and 
generalizations, making recommendations and proposing new topics for research. 

EDBE 520-0 

Research Methods in Bilingual and Second Language Education 

3 Credits 

This course introduces and develops research design for the study of linguistic, social, and 
psychological variables in bilingual, second language, and dialectically diverse populations; 
emphasis on designing and carrying out a research project related to bilingual education and/or 
second language acquisition issues. The Research Methods in Bilingual & Bicultural Studies 
course will focus on research issues in bilingual-bicultural education. It will provide students with 
opportunities to develop research questions, establish methods, review research literature, and 
begin field work for the writing of their Masters theses or M.Ed. papers. Pre-Requisite: 
EDBE 510-0 

EDBE 524-0 

Methods of ESOL Literacy and Language Development Applied to Content Courses 

3 Credits 

This course examines the relationship of reading and writing development to second language 
acquisition in ESL contexts as it is approached in content courses. Discusses various learning 
and teaching approaches that effectively extend English language learners' literacy and language 
skills in content areas. Explores the literacy progress of native and non-native speakers of English 
by examining the theoretical perspectives of language and literacy development and by the use of 
learning activities that promote oral and written communication, use of technology, in cooperative 
group settings, research and observation of classroom experience. 
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EDBE 525-0 

Biliteracy, Language, and Content in Bilingual Education 

3 Credits 

This course analyzes and evaluates methods and materials used in bilingual education and ESL 
programs for content teaching. It also stresses effective instructional strategies and best practices 
in first and second language literacy development and content learning. Reviews language 
teaching approaches and cooperative models of learning relating to development of reading and 
writing in the first and second language and how it is approached in content areas. This course 
presents the acquiring language through content learning versus learning language programs. 
Investigates appropriate first language usage in bilingual classrooms, focusing on the different 
content areas, appropriate terminology for native language instruction, and the study of language 
distribution issues by the use of discussions, cooperative learning, research and observation of 
classroom experience. 

EDBE 526-0 

Theoretical Foundations of Bilingual Education and ESOL 

3 Credits 

This course presents an introduction to the field of Bilingual Education as opposed to English as a 
second language, with attention to basic concepts of second language acquisition in various 
subject matter contexts. It also discusses the interdisciplinary perspectives of second language 
acquisition and their application to content area classroom practices. The different factors 
influencing the acquisition of English as a second language are examined as well as current 
research in applied linguistics and different approaches to language teaching. Students will be 
encouraged to promote the development of oral and written communication of the topics studied, 
technological skills to make presentations and inform others and the following research skills: 
information resourcing, information summarization and analysis, problem identification, 
formulation of hypothesis and research questions, research methods, methods of collecting and 
analyzing information, reporting findings, elaborating conclusions and generalizations, making 
recommendations and proposing new topics for research. 

EDBE 566-0 

First and Second Language Acquisition 

3 Credits 

This course addresses the relationship between language development and use and social, 
emotional, cognitive, and physical development of children. It also introduces the study of 
bilingualism by examining theoretical constructs and research in psycholinguistics, 
sociolinguistics, and applied linguistics. It includes an analysis of language contact phenomena, 
cross-linguistic transfer, language alteration, language shift and loss, and bilingualism. Learning 
activities will promote the development of oral and written communication of the topics studied, 
technological skills to make presentations and inform others and the following research skills: 
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information resourcing, information summarization and analysis, problem identification, 
formulation of hypothesis and research questions, research methods, methods of collecting and 
analyzing information and reporting findings. 

EDBE 697-0 

Field Experiences in Bilingual and Second Language Education 

3 Credits 

Observations and classroom participatory internship experience with second language learners 
and youth in a public school at the grade level the student has specialized in are required in this 
course. Students will follow the Internship Handbook requirements to comply with internship 
Maryland State and local mandates. Pre-Requisites: 20 credits approved; including: EDBE 
502-0, EDBE 525-0, & EDBE 566-0 

EDUC 135-0 

Philosophical, Sociological, and Psychological Foundations in Education 

3 Credits 

The course Foundations of Education is the basic course of the programs for the preparation of 
teachers at all levels. It is geared towards the study of the psychological, sociological and 
philosophical principles in the field of education. Pre-Requisite: None 

EDUC 171-0 

Human Growth and Development 

3 Credits 

In this course students are exposed to theoretical and empirical foundations of human 
development and growth from conception through adolescence. Analysis is conducted from a 
multidisciplinary perspective. Emphasis is given to the changes that occur in each of the stages of 
transition from childhood to adolescence and their implications for the educational process. Pre­
Requisite: None 

EDUC 202-0 

Technology and Materials for Teaching and Learning 

3 Credits 

Through this course emphasis is placed in the systematic planning, preparation and use of media, 
and the evaluation of educational materials. This course encourages the integration of 
creativeness to the existing educational technology, and the consideration of the needs, interests, 
developmental stage, and the scope and sequence of the curriculum. Pre-Requisite: COMP 110­
0 
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EDUC 204-0 

Education for Children with Exceptional Needs and Inclusion 

3 Credits 

This is a basic introductory course that covers the physiological, social, historic, political and 
philosophical foundations of an education for learners with exceptional needs and strengths (K­
12). In addition, this course covers procedures and instruments for assessment and authentic 
evaluation and programs, models, projects and approaches for teaching and curricular 
development. Emphasis is placed in the role and responsibility of all the professionals involved in 
the organization of experiences that will contribute to the holistic development of these learners, 
mainly those in high risk of hat being adequately educated. Pre-Requisite: None 

EDUC 205-0 

Introduction to Assistive Technology 

3 Credits 

This course provides general knowledge about Assistive Technology for persons with disabilities. 
Analysis of legal foundations and theoretical considerations in which equipment availability and 
Assistive Technology services are the resources to promote the participation of independent living 
at home, school, or work or community. This course also covers the identification, description and 
classification of Assistive Technology equipment with the purpose of improving the functional 
capacities of these people in order to improve their quality of life. Field and laboratory experiences 
are required. Pre-Requisite: None 

EDUC 305-0 

Sociological Foundations of Education 

3 Credits 

In this course students analyze the sociological foundations and their relation to the educational 
process. It also examines the social problems that affect educational development. Interaction 
between culture and education, social change and education, social groups, school and the 
community is also studied. Pre-Requisites: SOSC 111-0, SOSC 112-0 

EDUC 355-0 


Evaluation and Measurement of the Educational Process (Pre-k to Third Grade) 


3 Credits 


This course covers the theory and practice of the educational evaluation process in Pre-K to Third 
Grades in Maryland. Emphasis is placed on the taxonomy of objectives and to the skills for 
stimulating achievement in the student. Current concepts in evaluation criteria and in 
performance and mastery test, among others. Traditional concepts of preparation, administration, 
correction and interpretation of progress tests, and basic concepts of statistics are studied. This 
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course also includes the discussion of other evaluation procedures the prospective teacher should 
be aware of. Pre-Requisites: EDUC 171-0, TESL 222-0 

EDUC 410-0 

Teaching Math at the Primary Level 

3 Credits 

This course focuses on the principles, foundation, and methods of teaching Math at the primary 
level. It incorporates the analysis of math standards as required in the State of Maryland. The 
course includes research-based practices to teach Math effectively to impact student 
achievement. The course incorporates the requirements for Math state assessment. Pre­
Requisites: MATH 111-0, MATH 112-0 

EDUC 411·0 

Teaching Sciences at the Primary Level 

3 Credits 

This course focuses on the principles, foundation, and methods of teaching Science at the 
primary level. It incorporates the analysis of Science standards as required in the State of 
Maryland. The course includes research-based practices to teach Science effectively to impact 
student achievement. The course incorporates the requirements for Science state assessment. 
Pre-Requisites: SCIE 111·0, SCIE 112·0 

EDUC 420·0 

Philosophical Foundations of Education 

3 Credits 

This course offers an interdisciplinary perspective of historical philosophical, cultural, and social 
foundations, taking as point of departure fundamental debates and problems in education, which 
have directed changes throughout time. Educational philosophies are compared and analyzed. 
Implications and applicability of philosophical theories on problems and controversies of present 
education are viewed. Philosophical principles that guide the educational system, in terms of 
philosophy and policy are assessed. Pre-Requisite: None 

EDUC 435-0 

Interdisciplinary Seminar* 

3 Credits 

This course is a professional seminar blending socio-humanistic and scientific academic 
knowledge that students have developed during their teacher preparation courses. Discussion 
and analysis of trends, methods and innovations related to fundamental knowledge and 
communication competencies of the future teacher in his/her local and global context as required 
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in Maryland. Emphasis in case studies, problem solving, themes discussion and application of 
technology are incorporated. Prerequisites: School authorization is required. Pre-Requisites: All 
courses except EDUC 436-0, ECED 442-0 or SPED 405-0. *Course must be completed with 
a passing grade before registering in ECED 442-0 OR SPED 405-0 

EDUC 436-0 

Pedagogical Integration Seminar* 

3 Credits 

This course integrates academic and professional knowledge obtained throughout the course of 
study of future teachers. Innovations in education, methods, techniques and strategies are 
discussed and analyzed. A review of sociological, philosophical and psychological foundations of 
education will be included in this course as a preparation for the teacher's certification 
examination requirements in Maryland. As part of completing this course successfully, the 
student must provide evidence of receiving a passing score on the Praxis I Test. Prerequisites: To 
be completed during the semester just preceding practice in teaching. Pre-Requisites: All 
courses except ECED 442-0 or SPED 405-0. *Course must be completed with a passing 
grade before registering for ECED 442-0 or SPED 405-0 

EDUG 535-0 

Action Research Evaluation 

3 Credits 

This course explo'res the concept of "Action Research" as a form of evaluation to help improve 
class instruction. Students will conduct an Action Research in a school setting to gather results of 
their activities to improve instruction. Students will understand that Action Research is the 
practice by which educators attempt to study their problems scientifically in order to guide, correct, 
and evaluate their decisions and actions. Pre-Requisites: All Courses except EDAG 670-0 

EDUG 605-0 

Public School Curriculum and Instruction 

3 Credits 

This course explores the field of curriculum theory from an organizational framework of practices. 
This course exposes students in the field of educational leadership to curriculum development, 
evaluation exploration of curriculum, revision and changes. Pre-Requisite: None 
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EDUG 611-0 

Evaluation, Measurement, and Assessment of the Teaching-Learning Processes 

3 Credits 

A study of the processes of assessment, measurement, and evaluation applied to teaching in the 
state of Maryland. Design and application of instruments aligned to the evaluation processes that 
impact classroom practices in a framework of a standard-based curriculum. The course focuses 
on the use of evaluation rubrics and assessment instruments. 

EETP 202-0 

Circuit Analysis I (DC) 

4 Credits 

This course will analyze passive DC circuits using Ohm's and Kirchhoff's Laws, network 
theorems, and branch/mesh/nodal analysis. It will include transient analysis of R-C and R-L 
circuits along with concepts of energy, power, and efficiency. Requires laboratory. Co­
Requisite: MATH130-0 

EETP 203-0 

Circuit Analysis II (AC) 

4 Credits 

This course covers the Basic concepts needed to understand alternating current theory and 
begins with an introduction to magnetic theory and the principles of electromagnetic induction. It 
continues with an introduction to AC circuit analysis in which time-varying electrical signals are 
presented. Capacitors and inductors are covered along with RC, RL, RLC circuits and their 
transient analysis. Low-pass, high-pass, band-pass, and stop-pass filters are covered along with 
concepts of power factor analysis, sweep generation usage, and Fourier series. Requires 
laboratory. Co-Requisite: MATH 131-0, Pre-Requisite: EETP 202-0 

EETP 210-0 

Microprocessors 

3 Credits 

This course includes an introduction to microprocessors and microprocessor-based systems. The 
·student will learn machine and assembly language programming as well as understand the 
functions of interrupts and DOS entry points. The physical structure, architecture, and operation of 
the PC and its various peripheral attachments will be covered as well as PC troubleshooting 
techniques, board upgrades, and use of diagnostic software. This course will be based on 
demonstrations, lecture and interpretation of schematics, case analysis, laboratory practice and 
responsible use of technology. The student will do presentations, written reports, solve assigned 
problems, and complete written and pr?ctical tests. 
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EETP 211-0 

Electronic Communication Systems 

4 Credits 

This course covers the fundamentals of electronic communication systems. It focus a discussion 
of AM, FM, single side band and digital communications, oscillators, tuning circuits, detectors, 
radio frequency amplifiers, transmission lines and antennas. This course will be based on 
demonstrations, lecture and interpretation of schematics, case analysis, laboratory practice and 
responsible use of technology. The student will do presentations, written reports, solve assign 
problems, will complete written and practical tests. 

EETP 212-0 

Electronic Technician License Review 

1 Credits 

This course covers the fundamental topics of the test offered by the Board of Examiners of 
Electronics Technicians. Included is a discussion of the most relevant concepts in mathematics, 
physics, regulatory laws, circuits and safety. This course will be based on demonstrations, lecture 
and interpretation of schematics, case analysis and computer generated tests similar to the 
offered by the Board of Examiners of Electronics Technicians. The student will do presentations, 
written reports, solve assigned problems and complete written tests. 

EETP 215-0 

Digital Circuits 

4 Credits 

Analysis and design combinational logic and integrated circuits using Boolean Algebra, Karnaugh 
maps and logic diagrams. The student will study number systems, binary codes and code 
conversions along with flip-flops, multivibrators, decoders, encoders, multiplexers, ADCs, DACs, 
RAM, ROM and its applications. This course will. be based on demonstrations, lecture and 
interpretation of schematics, case analysis and laboratory practice and responsible 
use of technology. 

EETP 216-0 

Electronic Circuits 

5 Credits 

Analysis and design of solid-state semiconductor electronic devices; including diodes, bipolar and 
MOS transistors, zener diode regulators, clippers, dampers, amplifiers, comparators, power 
supplies and oscillators. This course will be based on demonstrations, lecture and interpretation of 
schematics, case analysis and laboratory practice and responsible use of technology. 
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ENGi 100-0 

Introduction to Engineering 

3 Credits 

Introductory required course for all first year engineering students. Introduction to the various 
specialties within the engineering profession. Basic concepts of engineering design and technical 
communication. Discussion of laws and ethics of the engineering profession. 

ENGi 160-0 

Introduction to Engineering Graphics 

3 Credits 

Includes principles of engineering drawing utilizing manual drafting methods, sketching and 
computer graphics with an introduction to descriptive geometry. The fundamentals of orthographic 
projection, auxiliary projections, sectioning, dimensioning and tolerances are presented. Isometric 
and oblique pictorials methods are covered as well as principles of interpretation of engineering 
drawings, symbols, types of views, and textural symbols. Requires Laboratory. Co-Requisite: 
MATH 130-0 

ENGL 050-0 (Undergraduate Level Students Only who are not native speakers of English) 

. Preparatory English 

4 Credits 

This course is designed for beginning level students (Level 1 - Starting) of English as a Second 
Language. It is a conversational/grammar based preparatory course designed to prepare 
undergraduate students in the four domains for language proficiency: listening, speaking, reading, 
and writing. Students who score between 0 - 111 points in the Accuplacer English placement test 
must enroll in this course in the first term of enrollment. This Course requires the use of E-Lab 
or the Language Lab. 

ENGL 102-0 

Basic English 

4 Credits 

This course is designed for students who score between 147-180 points (Level 2 - Emerging) on 
the Accuplacer English Placement Test. The primary goal of the course is to teach communicative 
competence, that is, the ability to communicate in English according to the situation, purpose, and 
student's roles in the communication process. Emphasis is placed on the development of oral 
comprehension skills. Basic reading and writing skills are also emphasized. In both cases, 
students' lives will be central to all activities. Reconstruction of repl life activities will be used in a 
constructivist approach to learning. It systematically reviews basic structures and vocabulary with 
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a substantial amount of oral and written practice, which leads students to a more confident 
ownership of the language. There's laboratory practice where students will apply the skills 
developed in the classroom activates in communicative activities. Laboratory practice is required. 

ENGL 115-0 

English Reading and Writing I 

4 Credits 

This course focuses on strengthening college level basic reading comprehension and writing 
skills. An integrated language arts approach is used. Specific grammatical skills will also be 
developed integrating oral communication and listening skills. The ability to organize one's 
thoughts, to express them simply and clearly, and to observe the standards and conventions of 
language usage will be developed. Short research projects will be developed through the 
integration of technology (individual, pair, or group work). This course requires language lab 
activities and experiences. This course requires the use of e-lab or the language lab guided by the 
course faculty. Pre-Requisite: None 

ENGL 116-0 

English Reading and Writing II 

4 Credits 

This course focuses on reading comprehension and writing skills of the English language for 
university students. It concentrates on strategies for generating ideas for writing, planning, and 
organizing materials in English. The course is intended to prepare students for the demand of 
college writing focusing on reading critically and incorporating source material in student's own 
writing. Research projects will be developed through the responsible use of technology by 
individual, pair, and group work with an integrated language approach. This course requires the 
use of E-Lab or the Language Lab guided by the course faculty. Pre-Requisite: ENGL 115­
0 

ENGL 331-0 

Public Speaking 

4 Credits 

English 331 is a performance course that is divided into two parts: foundations of speech and 
modes of oral communication and speech. Since the course is performance oriented, the 
theoretical elements of speech communication are a main focus as they provide an adequate 
framework with which students can function in the classroom. Basic concepts that have important 
practical value are studied, discussed, and applied. By the end of the course, students should 
have acquired enough experience and knowledge in this most complex and difficult form of 
human behavior oral communication in English. Pre-Requisites: ENGL 115-0, ENGL 116-0 
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ENGL 500-0 

Graduate Preparatory English 

3 Credits 

This course is a conversational/grammar preparatory course designed to prepare graduate level 
students for the accelerated curriculum offered at the School for Professional Studies Discipline­
Based dual language program. This course is designed for graduate students who score between 
0-81 points (Level 1 - Starting and Level 2 - Emerging) on the Graduate English Placement Test. 
This course requires the use of E-Lab or the Language Lab. 

ENGL 501-0 

Academic Writing for Graduate Students I 

3 Credits 

This course is designed for graduate students who score between 82-103 points (Level 3 ­
Developing and Level 4 - Expanding) on the Graduate English Placement Test. This is an 
application English writing class that focuses on strengthening writing skills. It examines and 
provides strategies for strengthening skills in writing for specific audiences, writing conventions 
and development of topic sentences and supporting details. It also provides emphasis on 
strategies for developing supporting ideas. It stresses the development of basic reading and 
writing skills for graduate students. It systematically reviews basic structures and vocabulary with 
a great deal of written practice, which lead the student to a more confident ownership of the 
language. Grammar and editing skills review is incorporated in the course. Therefore, the goal of 
this course is to provide student writers with information that will allow them to demonstrate a 
command of academic writing skills in English. This course requires the use of e-lab or the 
language lab. Pre-Requisite: English placement test scores. 

ENGL 502-0 

Academic Writing for Graduate Students II 

3 Credits 

This course is designed for graduate students who score between 104-130 points (Level 5 ­
Bridging) on the Graduate English Placement Test. ENGL 502 is a writing course designed to 
improve the academic writing skills of graduate students. The course focuses on organization and 
development of ideas and on paraphrasing and summarizing of reading selections to develop 
fluency, accuracy, and maturity in academic writing. A discussion of basic research skills and 
plagiarism is included. Editing skills are stressed, and a basic grammar review is provided. In 
addition, a variety of common rhetorical modes are analyzed, including narratives, informational 
reports, summaries, reviews, and argumentative essays. Students are placed into this course 
based on their English language placement results. It is an advanced English course that uses an 
integrated language approach. Role-play, oral presentations and other verbal and writing 
techniques are used. All phases of the English writing process are discussed and practiced. 
Students concentrate on writing good topic sentences, supporting details and paragraph unity. 
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This course requires the use of E-Lab or the Language Lab. Pre-Requisite: English 
placement test scores. 

ETAP 300-0 

Engineering Technology Application Project 

1 Credit 

The execution of the engineering technology application should capitalize upon the base of 
knowledge and skills developed by the student through the courses taken earlier in the program of 
study. The engineering application project selected and proposed by the student must be 
approved in advance by the faculty member who will monitor and evaluate the student's 
performance on the project. Such projects are usually equivalent in difficulty to those normally 
experienced by beginning professionals. Pre-Requisite: Student in the last term of curriculum 
and Program Director approval 

EXPL 101-0 

Experiential Learning: Introduction to Portfolio 

1 Credit 

This course involves the evaluation of theoretical and practical experiences for the preparation of 
an experiential learning portfolio. It is a presentation of evidence and support documentation 
related to occupational and personal skills acquired in the student's life to petition their evaluation 
for academic credit. Pre-Requisite: None 

FINA 530-0 

Managerial Finance 

3 Credits 

An approach to business planning, long-term investment management, financial planning for 
taxes and for human resources in the organization, financial transactions in international 
markets, risk management, and the decision-making process will be studied to project the 
financial vision in business including going public. The course presents advanced finance 
concepts in asset pricing, capital budgeting, capital ra1s1ng, payout policies, risk 
management and corporate governance as well as related practical applications. Furthermore a 
discussion of financial instruments, markets and institutions and how they have innovated through 
the use of internet-based transactions will be presented. 
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HESM 110-0 

Health Services Management 

3 Credits 

This is an introduction to the fundamental concepts of management of health services facilities. It 
covers the application of the administrative processes: organization, direction, control and 
evaluation. Emphasis is placed on public policies, health services management status, trends, 
organization, practices and issues relative to the delivery of health services in Maryland and in the 
United States. Pre-Requisite: None 

HESM 210-0 

Health Systems and Models 

3 Credits 

In this course students study the systems, models, health policies, and the infrastructure of health 
services in Maryland and in the United States. Emphasis is placed on health reforms and .its 
implication in the delivery of health services to the general population. This course also includes 
a review of the historical development and the future of health services. Pre-Requisite: None 

HESM 220-0 

Health Services Planning and Evaluation 

3 Credits 

In this course students are exposed to the historical development of planning and evaluation of 
health services in Maryland and in the United States with emphasis on its impact in organizations 
and in communities. This course includes the theoretical foundations of planning strategies. The 
course discusses and applies the techniques of evaluation to the health sector. Pre-Requisites: 
HESM 110-0, PUHE 101-0 

HESM 230-0 

Basic Accounting for the Health Industry 

3 Credits 

In this course students are exposed to the study of the social, economic, and political 
developments that have influenced and determined the accounting practices in the health 
services industry. It reviews accounting procedures and discusses their applications in the health 
services industry. Actual and hypothetical health services accounting problems will be discussed. 
Pre-Requisite: MATH 111-0 
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HESM 310-0 

Health Economics 

3 Credits 

This course exposes students to the modern micro and macro economy applied to health services 
in the public and private sectors. Emphasis is placed on the situations and issues of health 
economics. It also discusses the relationship between the market forces of need and demand of 
health services. Pre-Requisites: ECON 123-0, HESM 110-0 

HESM 320-0 

Basic Finances in the Health Industry 

3 Credits 

This course covers the study of the financial practices of health services organizations. Also, it 
includes the fundamental methods and techniques for financial administration in the health 
services industry, including fund distribution, capital management, determination and assignment 
of costs service rates. Case studies and applications are provided. Pre-Requisites: HESM 110­
0, MATH 112-0 

HESM 330-0 

Legal Aspects in the Health Industry 

3 Credits 

This course studies the existing legislation in health services in Maryland and in the United States. 
Emphasis is placed on the norms that have a bearing on the health services industry. Application 
experiences through case studies in aspects such as malpractice, patient rights, informed 
consent, doctor-patient relationship, accidents, collective bargaining and ethical and legal issues. 
Pre-Requisites: MANA 210-0, PUHE 101-0 

HESM 340-0 

Budgeting for the Health Industry 

3 Credits 

This course studies budget models, including the corresponding programmatic plans, and budget 
distribution. Emphasis is placed on goals, objectives, and measurable results. The course 
provides for the application of budget models and techniques to health services settings. Pre­
Requisites: MATH 112-0, HESM 220-0 
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HESM 410-0 

Health Information Systems 

3 Credits 

This is a general introduction to the theory of information systems. The course provides for the 
application and use of software packages specifically designed for the health services industry for 
use in microcomputers and in mainframes, and for data collection, services utilization, billing, 
census, and others. Pre-Requisites: COMP 110-0, HESM 110-0, HESM 220-0 

HESM 420-0 

Special Topics in Health Services Management 

3 Credits 

This course exposes students to an analysis and discussion of current issues and trends in the 
health services industry. Emphasis is placed in critical reading and analysis of case studies. 
Pre-Requisites: HESM 110-0, HESM 220-0, COMP 110-0 

HESM 430-0 

Practicum/Seminar in Health Services Management 

3 Credits 

Application and integration to the workplace of the competencies and the concepts of health 
services management are covered in this course. Students will have the opportunity to apply the 
knowledge and skills acquired to a real health services setting under the supervision and 
guidance of a faculty member and a preceptor. The seminar session will place special attention 
to topics, issues and aspects relative to health services administration at the elementary and 
intermediate levels. A research project on a related topic is required. Pre-Requisites: HESM 
110-0, HESM 210-0, HESM 220-0, HESM 220-0, HESM 310-0, HESM 340-0, Concurrent 
with HESM 431-0 and Institution or Internship Coordinator's Approval. Students must 
abide with the minimum required hours set by the state for practicum experiences. The 
student must refer to the Internship Handbook available from the Director of Instruction 
and Curriculum for specific requirements and procedures. 

HESM 431-0 

Health Management Seminar 

3 Credits 

This course focuses on the application of theory to practice in the field of Health Management. 
Best practices in strategic planning are used during the field experience seminar. The professor 
will supervise the student during the seminar process as the student applies management, critical 
thinking skills, and development skills for the establishment of an organizational strategic plan as 
a course project. 
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HIST 223-0 

Contemporary History 

3 Credits 

This course briefly covers the main historical events of modern history from the French Revolution 
(1789) to the present. The course analyzes the most important movements and ideologies of the 
eighteenth, nineteenth and twentieth centuries. This course emphasizes the study of historical 
facts basic to our contemporary civilization. Pre-Requisite: None 

HIST 263-0 

Latin American History 

3 Credits 

This course presents the historical evolution of Latin American countries from pre-Columbian 
cultures to the present.' Analysis of social, political, economic, and cultural trends is included in 
this course. Pre-Requisite: None 

HIST 273-0 

History of the United States of America 

3 Credits 

This course is a survey of the political, economic, and socio-cultural development of the United 
States of America through its history. It covers the humanization process in the continent, its 
geographical surroundings, and the development of the Amerindian settlements. It also includes a 
chronological analysis of the major historical processes that contributed in the development of the 
U.S. from its origins to present. Pre-Requisite: None 

HUMA 101-0 

World Cultures I 

3 Credits 

This course is a critical study of the evolution of humanity from its beginnings to the development 
of the cities and the urban life. The course focuses on the impact of old civilizations at the world­
wide level. It promotes the understanding of the moral, social, and cultural values in general at 
diverse times. 
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HUMA 102-0 

World Cultures II 

3 Credits 

This course is a critical study of the evolution of humanity from its beginnings to the development 
of the cities and the urban life. The course focuses on the impact of old civilizations at the world­
wide level. It promotes the understanding of the moral, social, and cultural values in general at 
diverse times. Pre-Requisite: HUMA 101-0 

ITHM 101-0 

Introduction to the Hospitality Industry 

3 Credits 

This course will introduce the student to the most important areas within the Travel and Tourism 
Industry. Special importance will be given to Lodging, Food and Beverage, and the Meeting 
Industry. It will examine the nature, scope and significance of the industry and the major elements 
of the tourism system. The course will use the Internet as a research tool, the Email as means of 
communication and MS Word for papers and projects. Pre-Requisite: None 

ITHM 102-0 

Introduction to Management in Hospitality 

3 Credits 

This course covers virtual and real tour of a selection of local, regional and world hotels, 
restaurants and pubs. It will explore the diversity of the industry in these settings through 
observation and analysis of the tourism systems in place. The student will identify studied 
elements and theories and will reflect about their application in a real or virtual setting. It will 
include the use of Internet as a research tool and the Power Point software to make 
presentations. The student will have to participate in field trips throughout the term. Pre­
Requisite: ITHM 101-0 

ITHM 115-0 

Tourism System 

3 Credits 

This course will help students to understand the different types of impact that tourism has on 
destinations. Students will learn about the process of tourism planning. Emphasis is placed on 
economy, culture, society, and the environment. It will use the Internet as a research tool and MS 
Word and PowerPoint software for papers and presentations. Pre-Requisites: ITHM 101-0, 
COMP 110-0 
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ITHM 250-0 

Internship I 

3 Credits 

Work experience in a professional setting. The student will intern within the tourism and hotel 
industry to gain on the job work experience. Each intern will need to rotate into three (3) different 
areas of the hotel for a minimum of hours required by the state. Evaluations from supervisors and 
the ITHM internship coordinator, 1 ~ hour seminar per week, and final project presentations 
discussing the students learning experience will be required. Pre-Requisites: ITHM 101-0, 102­
0, 125-0, 280-0 

ITHM 280-0 

Guest Services 

3 Credits 

The role of service in a successful tourism and hotel operation is explored in this course. Topics 
to be discussed include: handling difficult customers, dealing with complaints, learning how to 
listen, how to determine if a guest is happy with the service, what to do when they are not. A 
service philosophy is introduced. Pre-Requisite: ITHM 101-0 

ITHM 290-0 

Spreadsheet and Database Applications 

3 Credits 

This is an introduction to business related computerized microcomputer software applications 
including spreadsheet, database, presentation and graphics packages. The student will learn 
how to use the packages to organize, jnterpret and present information. Pre-Requisite: COMP 
110-0 

ITHM 300-0 

Rooms Division 

3 Credits 

The goal of this course is to present an in-depth analysis of the major components (front office, 
housekeeping, guest services, reservations, engineering and maintenance and security) of the 
rooms division within a hotel. The interactiC?n with this division and the other management areas of 
the hotel are explored in relationship to customer service. The course will use the Internet as a 
research tool, Fidelio software, e-mail as a means of communication, and MS Word and Excel for 
assignment, research papers, and projects. Pre-Requisite: ITHM 101-0 
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ITHM 302-0 

Introduction to Conventions, Meetings, and Events 

3 Credits 

This course provides students with an overview of the conventions, expositions, events and 
meetings industry including convention center facilities and convention service management 
responsibilities. Focus will be on the operational aspects including the main meeting management 
functions of determining purpose, goals and objectives; identify speakers, topics, content and plan 
the program; determine entertainment and evaluate the success through effective means; site and 
facility selection. The course will use the Internet among other research tools, E-mail as a means 
of communication and MS Word and Power Point for papers and projects. 
Pre-Requisite: ITHM 250-0 

ITHM 306-0 

Casino Operations 

3 Credits 

This course is an instant inside look at the gaming industry. Topics include staffing, types of 
operations, security, entertainment, and economic impact. The course will use the Internet among 
other research tools, the E-mail as a means of communication, and MS Word and Excel for 
assignments, research papers, and projects. Pre-Requisite: ITHM 102-0 

ITHM 307-0 

Physical Facilities and Maintenance 

3 Credits 

This course focuses on the management of the physical plant from a design and maintenance 
perspective. Special emphasis is given to preventive maintenance programs, energy 
management, basic building system design, security and control efforts and coordination within 
the facility and other departments. The course will use the Internet as a research tool, the Email 
as means of communication and MS Word for papers and projects. Pre-Requisite: ITHM 250-0 

ITHM 310-0 

Convention and Group Sales 

3 Credits 

This course will provide students with the tools for presentation of the specialized sales skills 
required for the industry. Topics will include: vocabulary relative to the hotel sales office, 
understanding of the needs and wants of the two markets, introduction to room set-up, the 
audiovisual components and technology utilization, menu planning and the roles and 
responsibilities of convention sales and service managers, the concept of cold calls, successful 
sales techniques, booking strategies as well as the review and negotiation of contracts, and the 
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appropriate financial management of a meeting. Refine listening techniques and communication 
skills as tools of the trade. The course will use the Internet among other research tools, E-mail as 
a means of communication, and MS Word and Power Point for assignments, research papers, 
and projects. Pre-Requisite: ITHM 250-0 

ITHM 340-0 

Food and Beverage Operations 

3 Credits 

This course is an overview of the food and beverage operations in hotels including room service, 
beverage outlets, and themed dining rooms. Topics to be covered include concepts of good 
service techniques, importance of sanitation and nutrition, basic understanding of upscale selling, 
introduction to wines, liquors, and coffees. The course will use the Internet among other research 
tools, MS Word and Power Point for papers and projects. Pre-Requisite: ITHM 102-0 

ITHM 341-0 

Catering Sales & Operations 

3 Credits 

In this course, students study hotel catering, including sales, operations and relationships with 
other departments and outside vendors. Emphasis on servicing various market segments for the 
Meeting Industry is given. The course will use the Internet among other research tools, Email as 
means of communication, and MS Word for papers and projects. Pre-Requisite: ITHM 340-0 

ITHM 360-0 

Hospitality Accounting 

3 Credits 

This course focuses on financial and managerial accounting principles and practices for the hotel 
and tourism industry. The Uniformed System of accounts of the American Hotel and Motel 
Association will be followed. Pre-Requisites: ACCO 111-0, ITHM 290-0 

ITHM 365-0 

Labor and Hospitality Laws 

3 Credits 

This course is an application of law requirements to issues related to the hotel industry which 
include the innkeeper/guest relationship, rights of employees/employers, liabilities, relationship to 
guest, and negligent acts. Understanding of the legal considerations associated with operating a 
hotel or tourism business is emphasized. The course includes labor issues applied to the local 
environment. Pre-Requisites: ITHM 250-0, ITHM 213-0 
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ITHM 370-0 

Hospitality Sales and Marketing 

3 Credits 

This course focuses on the functions and principles of hospitality marketing and sales. Students 

will learn the essential marketing functions in the field. The course incorporates the development 

of a marketing plan with emphasis on sales and marketing techniques, target marketing, 

advertising, public relations, and market study and analysis. The course uses the Internet among 


. other research tools, email as means of communication, and MS Word, Excel, and Power Point 

for projects and presentations. Pre-Requisite: ITHM 102-0 

ITHM 390-0 

Advanced Internship in Hotel Operations 

3 Credits 

This course is an advanced job experience opportunity for students who will work the total of 
hours required by the state within the hotel industry in one area selected by the student and 
approved by the ITHM Internship Coordinator. Evaluations from supervisors and the ISTHM 
internship coordinator, 1 Yz hour seminar per week, a final project presentation discussing the 
students learning experience and a final research project will be required. Pre-Requisite: ITHM 
250-0 

ITHM 400-0 

Revenue Management for Hotel Operations 

3 Credits 

This course investigates the different financial instruments and structures by which hotels and 
tourism entities operate. The concepts of revenue management and cost control are explained 
from a yield management and revenue management approach. The student review the basic 
financial concepts and reporting requirements that apply to the industry. Emphasis is placed on 
the uses of financial data for planning, cost control techniques and their use in defining goals of 
the organization. The course will use the Internet as a research tool, the Email as means of 
communication. MS Word, Excel, and Power Points will be used for assignments, research 
papers, and projects. Pre-Requisites: ITHM 250-0, ITHM 290-0 

ITHM 402-0 

Organizational Behavior in the Hospitality Industry 

3 Credits 

This course is an application of organizational behavior. The main concepts are explored 
throughout lectures, case studies, management games .and exercises. Topics include leadership, 
decision-making, motivation, power and organizational change. The course will use the Internet 
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as a research tool, the Email as means of communication. MS Word will be used for research 
papers and projects. Pre-Requisite: ITHM 102-0 

ITHM 404-0 

Convention and Event Planning Logistics 

3 Credits 

This course focuses on the integral v1s1on of all the logistic elements to be taken into 
consideration in the planning process. The broad review of financial management, facilities, 
services aspects, the in-depth study of reservation and housing, transportation, specifications 
guidebook, registration, shipping, function rooms arrangements, exhibits, marketing, promotion, 
publicity and production of materials will be achieved in the course. The Internet among other 
research tools, Email as means of communication. MS Word, Excel, and Power Point will be used 
for assignments, research papers, and projects. Pre-Requisite: ITHM 250-0 

ITHM 406-0 

Special Events Management 

3 Credits 

This course covers the logistics for planning one-time events. Topics include crowd control, 
special effects, lighting, decorations, sound, and protocol for fairs, festivals, sporting events, and 
grand openings. The course will use the Internet among other research tools, Email as means of 
communication. MS Word, Excel and Power Point will be used for assignments, research papers, 
and projects. Pre-Requisite: ITHM 250-0 

ITHM 455-0 

Internship II 

3 Credits 

This is an advanced job experience opportunity. The student will work a total of hours required by 
the state within the Convention or Event Management Area, selected by the student and 
approved by the ITHM Internship Coordinator. Evaluations from supervisors and the ITHM 
internship coordinator, 1 Yz hour seminar per week, a final project presentation discussing the 
students learning experience and a final research project will be required. Pre-Requisites: ITHM 
250-0, ITHM 310-0 
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ITHM 460-0 

Capstone Course 

3 Credits 

This will be the last course taken just before graduation. The course will explore all the areas 
related to the major. Case studies and problem solving will be used to explore trends and issues 
pertaining to the current problems in the industry. Emphasis is placed on the student's abilities to 
investigate, analyze, and discuss these issues through written work. The student will use different 
technological tools to conduct research and present a project. Pre-Requisites: ITHM 390-0, 
ITHM 400-0 

MANA 101-0 

Introduction to Business 
3 Credits 

The course presents a study of business, its nature, its environment, and opportunities. It 
introduces students to the broad principles of business in the fields of marketing, finance, 
organization, and administration. It teaches the application of behavioral science by management. 
It also applies case studies to encourage analytical thinking. Pre-Requisite: None 

MANA 210-0 

Business Administration Theory 

3 Credits 

This course examines the principles and functions of the managerial process systematically. The 
focus of the course is to analyze the role and behavior of human resources in an enterprise and 
its interrelations. The course also studies the application of functional planning, organization, 
direction and control of managerial case studies. Pre-Requisite: None 

MANA 213-0 

Personnel Management 

3 Credits 

This course studies the basic functions in personnel administration: recruiting, selecting, training, 
and personnel evaluation. In addition, this course will place emphasis on the importance of the 
personnel office and of the supervisor and the relationship with the employer. Pre-Requisite: 
None 
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MANA217-0 

International Relations 

3 Credits 

Theoretical study of the international relations in a political and legal context providing emphasis 
in the development of an international mind setting is the main focus of the course. Analysis of the 
political, cultural, social and economic world map is incorporated in the course. Issues such as 
global political power, economic relations, war and peace motivations, national security, terrorism 
and the role of international organizations are discussed in the course. Course strategies such as 
research, case studies, class presentations and cooperative work among others are utilized in 
addition to the effective use of the technological resources. 

MANA230-0 

Organizational Behavior 

3 Credits 

This course provides an overview of the individual's personal characteristics within the 
organizational setting. In order to understand people's behavior in organizations, students will 
thoroughly cover the following topics: organizational theory and practices, individual 
characteristics and social processes, understanding group behavior and organizational objectives, 
organizational effectiveness, and performance. Pre-Requisite: None 

MANA 500-0 

Organizational Development and Behavior 

3 Credits 

The study of the impact of human behavior in the organization. The course emphasizes the 
application of theories and concepts of behavior in the organization and its management. 
Motivation, leadership, change administration, formal and informal communication, as well 
as the interpersonal dynamics of groups in the internal and external organization are 
examined. 

MANA 613-0 

Management of Diversity 

3 Credits 

Study of the complex dynamics of diversity in the organization and the strategies to promote unity 
and avoid stereotypes in order to achieve its mission and objectives. Evaluation of demographic 
trends and value diversity in labor force and its projections in the organizational structure. 
Analysis of the impact and legal implications in management related to discrimination for 
sex, ethnic origin, age, disability, sexual orientation, and religion. 
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MARK 510-0 

Marketing Management 

3 Credits 

Study of the theoretical foundations of marketing management. The course emphasizes in 
the decision-making process involved in goal-oriented marketing management based on 
need-assessment and opportunities of the current market. 

MATH 111-0 

Intermediate Algebra I 

3 Credits 

This course covers the rational exponents and radicals, linear graphs and quadratic equations, 
inequalities, systems of equations and their applications; special products factoring, and rational 
expressions. Pre-Requisite: None 

MATH 112-0 

Intermediate Algebra II 

3 Credits 

This course covers the rational exponents and radicals, linear graphs and quadratic equations, 
inequalities, systems of equations and their applications; special products factoring, and rational 
expressions and basic geometry concepts. Pre-Requisite: MATH 111-0 

MATH 118-0 

Fundamentals of Intermediate Algebra 

3 Credits 

This course presents the use of real numbers and their properties, basic concepts of algebra and 
equations, rectangular coordinate system, linear equations in two variables, polynomial 
expressions and operations, rational exponents and expressions, radicals and operations, 
complex numbers, and quadratic equations. Pre-Requisite: None 

MATH 120-0 

Introduction to Algebra 

3 Credits 

This course presents topics such as: the set of real numbers, percentage, algebraic expressions, 
linear equations, linear inequalities, polynomials and its basic operations. Emphasize in 
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application and comprehension skills. Develop the course concepts with responsible use of 
technology, cooperative learning, problem solving and different assessment techniques. 
MATH 130-0 

Pre-Calculus I 

3 Credits 

Study of relations and functions, graphs, polynomial, rational and inverse functions, linear direct 
and inverse variation and the binomial theorem. Emphasis is made in applications in biology, 
chemistry, physics, and engineering, and the use of technology tools to develop mathematical 
concepts and problems solving. Pre-Requisite: None 

MATH 131-0 

Pre-Calculus II 

3 Credits 

Study of exponential, logarithmic and trigonometric functions, including analytic trigonometry. It 
also includes topics in analytic geometry such as conic sections and polar coordinates. Emphasis 
is made in applications in biology, chemistry, physics, and engineering, and the use of technology 
tools to develop mathematical concepts and problems solving. Pre-Requisite: MATH 130-0 

MATH 221-0 

Analytic Geometry and Calculus I 

4 Credits 

This course covers the following advanced mathematic principles: the limit of a function, theorem 
of limit, continuity, the derivative, and differentiation of algebraic, trigonometric and logarithmic 
functions, applications to physics, fundamental theorem of differential calculus, Ralle theorem, 
mean value theorem, applications of the derivative to the drawing of curves, assumptions and 
primitive functions, the properties of Cauchy and Riemann additions, gravity, inertia and pressure 
centers, Legesgue integral and integration methods. Pre-Requisite: MATH 131-0 

NETP 207-0 

Introduction to Industrial Networking 

4 Credits 

The study of industrial networking basic knowledge and its applications. Skills development of 
networks installation, configuration, and troubleshooting with emphasis on manufacturing 
application, service or other related high technology industries. Topics relative to Industrial 
Ethernet, Profibus, and Actuator- Sensor Interface networks within an automation system are also 
discussed. The course develops specific Ethernet backgrounds including hardware and software 
requirements, topologies and installation rules. Co-Requisites: NETP 205-0 and NETP 206-0, 
Pre-Requisite: EETP 203-0 
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NETP 208-0 

Computer and Network Operating Systems 

3 Credits 

This course covers an introduction to the study of basic concepts, functions and commands of the 
various operating systems used on computers and networks. The students will develop skills in 
installation, operation, security management, configuration, fault finding, documentation, and 
basic "hardware" applied to the operating systems used in computers and servers. Among the 
operating systems used are Windows, Linux and Mac OS among others. This course will be 
based on demonstrations, lecture and interpretation of schematics, case analysis, laboratory 
practice and responsible use of technology. The student will make presentations, written reports, 
solve assigned problems and will complete written and practical tests. 

NETP 209-0 

CCNA Security 

3 Credits 

Cisco Certified Network Associate (CCNA) Security emphasizes in security technologies, 
installation, troubleshooting, and monitoring for possible vulnerabilities and attacks in the various 
network devices to maintain the integrity, confidentiality and availability of data. This course will 
provide students to demonstrate mastery of the technologies that Cisco uses in its security 
infrastructure. The topics covered in this course enable the student to be certified as CCNA 
Security. This course will be based on demonstrations, lecture and interpretation of schematics, 
case analysis, laboratory practice and responsible use of technology. The student will do 
presentations, written reports, solve assign problems, will complete written and practical tests. 

NETP 210-0 

Introduction to Networks 

3 Credits 

Introducing the underlying technology of local area networks (LANs), wide area networks (WANs), 
and the Internet, this course covers networking media, the Open System Interconnection (OSI) 
model, transmission control protocol/Internet protocol (TCP/IP), an overview of routing and 
switching, and small network configuration and troubleshooting. 

NETP 211·0 

lntroduc;tion to Routing 

3 Credits 

This course introduces router configuration, maintenance and troubleshooting, routing protocols, 
and use of access control lists (AC Ls) as a traffic management tool. Pre-Requisite: NETP 210-0 
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NETP 212-0 

Introduction to Switching 

3 Credits 

Students in this course explore advanced Internet protocol (IP) addressing techniques, 
intermediate routing protocols, switch configuration and maintenance, and virtual area networks 
(VLANs) and related protocols. Pre-Requisite: NETP 211-0 

NETP 213-0 

VoIP Administration 

3 Credits 

Exploring technologies and systems that serve voice traffic, this course covers enterprise 
switches (e.g., private branch exchanges and Centrex), networked telephony solutions, voice over 
internet protocol (VoIP), call centers, voice processing and wireless systems. 
Pre-Requisite: NETP 212-0 

PALE 105-0 

Constitutional Principles 

3 Credits 

Study of the Constitution of the United States of America. Emphasis on the rights, privileges, 
and immunities. 

PHSC 205-0 

Engineering Physics I 

4 Credits 

The course examines the basic laws of physics and their application. A calculus-based course 
emphasizing the principles and applications of mechanics. Topics include: motion in one, two and 
three dimensions, Newton's law, work and energy, rotation, static equilibrium of a rigid bogy, 
particles and conservation of momentum. Each workshop consists of three (3) class hours and 
one (1) lab hour. 

POSC 253-0 

Political System 

3 Credits 

This course is an analysis of the political and judicial development from the 19th century to the 
present and the relationship of this development to organizations and the international world. The 
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students will receive an introduction to the principles related to the government. 
Pre-Requisite: None. 

PRMG 530-0 

Program Management 1: Introduction to Program Management 

3 Credits 

Analysis of processes related to Program Management. Comprehension of a projects' life 
cycle and the importance of evaluating its different phases in the achievement of 
organizational goals. Emphasis in the development of skills and competencies related to 
planning and methodologies of the area. Study of general theoretical and practical related 
concepts. Contrasts between project and operations. 

PRMG 640-0 

Program Management II: Project Planning 

3 Credits 

Analysis, action plan development and usage of effective methods in project management. 
Study of processes in the planning and initial phases of projects. Critical analysis of 
inputs, products, tools and techniques used in project management processes. Application of 
related terminology and definitions. 

PSYC 121-0 

General Psychology I 

3 Credits 

This course is an introduction to the scientific study of the fundamental principles that govern the 
human conduct. The concepts and principles related to the development of psychology as a 
science, the function of the nervous system, endocrine system, sensorial, and motor systems, 
perception, learning and intelligence. The basic theories, and their relation with individual and 
social relations. Pre-Requisite: None 

PSYC 122-0 

General Psychology II 

3 Credits 

The course is an introduction to the scientific study of the fundamental principles that rule human 
behavior. Concepts and principles related to the development and maturity, such as impulses, 
motivation feelings and emotions, frustrations and conflicts, abnormal and normal, etc. will be 
studied. Also, basic relations and their relationship with the individual and society will be included. 
Pre-Requisite: PSYC 121-0 
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PSYC 123-0 

Introduction to the Study of Psychology 

3 Credits 

A compendium course of Psychology 121-122, this course includes the study of perception, 
motivation, learning, development and theories of human personality, and the effects of heredity 
and environment on the behavior of individuals. 

PSYC 210-0 

Human Sexuality 

3 Credits 

This course will offer the student the opportunity to understand the principles and concepts related 
to human sexuality, its history and tradition. The contributions made by scholars in this field and 
also the basic determinants of sexual conduct. Physiology, anatomy and the psychological and 
cultural aspects of sexuality will be stressed. The different sexual dysfunctions and their origins 
will be studied. All themes will be discussed within the reality of the various cultures. Pre­
Requisites: PSYC 121-0, PSYC 122-0 

PSYC 222-0 

Adolescence Psychology 

3 Credits 

Adolescent development and behavior: personality, learning, vocational selection, moral 
development and social adjustment in the society. Alienation and social commitment are 
analyzed. Pre-Requisites: PSYC 121-0, PSYC 122-0 

PSYC 225-0 

Social Psychology 

3 Credits 

This course covers a scientific study of the social behavior of the individual. It focuses on the 
critical analysis of the relationship between culture and personality inside the social constructive 
process, such as, attitudes, duties, stereotypes, opinions, mass phenomenon, social structures 
and conflicts. The theories apply to social test are explored. Pre-Requisites: PSYC 121-0, 
PSYC 122-0 
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PSYC 226-0 

Evolutional Psychology 

3 Credits 

This course allows students to study the human development since its conception to death. This 
course focuses on the theories of learning, cognition in the development, and psychodynamic. It 
also places emphasis on the interpersonal processes, cognitive, and motivation. It explores the 
findings in the scientific investigation of the study of human development. Pre-Requisites: 
PSYC 121-0, PSYC 122-0 

PSYC 321-0 

Personality Theory 

3 Credits 

This course is a critical evaluation of the principal psychological theories from their origin to the 
present; establishing their application to psychotherapy. This course also covers the concept of 
personality from psychoanalytic theories, social, epistemological and existentialist. 
Pre-Requisites: PSYC 121-0, PSYC 122-0 

PSYC 322-0 

Theories and Techniques in Psychotherapy 

3 Credits 

This course covers various focused and psychotherapeutic processes of therapy. It explores 
theories of personality and learning for counseling, psychology and psychoanalysis of the function 
that is carried out. It also concentrates on the discernment in the change of conduct or behavior in 
the treatment and the justification of the psychotherapeutic techniques. Pre-Requisites: PSYC 
321-0 

PSYC 324-0 

Gender Psychology 

3 Credits 

This course. is designed to introduce the student to the psychological study of gender. Topics will 
include: What it means to be a male or a female in our society and other societies around the 
world; how gender develops over the life span; how gender shapes our lives and how the social 
world shapes our construction of gender; how similar and different males and females are across 
a number of domains; and how culture, religion, and the media shape and reinforce ideas 
about gender. 
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PSYC 327-0 

Psychology of the Elderly 

3 Credits 

This course offers the student the opportunity to develop the necessary skills to critically evaluate 
the psychological theories related to the elderly population, recent research in the field, and their 
implications. The implications of sensory and perceptual changes, learning, memory, intelligence, 
personality, and motivation in the daily routines of the elderly will be examined. The course 
integrates readings, discussions, and research in which the students can apply the acquired 
knowledge. Pre-Requisites: PSYC 121-0, PSYC 122-0 

PSYC 343-0 

Theories of Learning and Motivation 

3 Credits 

This course establishes an introduction to the basic theories of the personality. It stresses the 
critical reflection concerning the theories. It presents a clear and precise picture of the principal 
characteristics of each theory. It should also foster criteria in order to guide each evaluation 
following the theories. Pre-Requisites: PSYC 121-0, PSYC 122-0, PSYC 226-0 

PSYC 350-0 

Psychopathology Principles 

3 Credits 

The course offers the student a comprehensive foresight of the concepts, the history, and the 
social and scientific aspects of normal behavior in the human being. It introduces the 
classification of psychological disturbances and the development of the necessary skills in the use 
and management of the DSM IV. Pre-Requisites: PSYC 121-0, PSYC 122-0 

PSYC 355-0 

Industrial Psychology 

3 Credits 

This course focuses on the introduction to the study of the Industrial Organizational Psychology 
methods, theories and its historical perspective. 
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PSYC 400-0 

Psychological Measurement 

3 Credits 

This course studies the principles of psychological measurements; evaluation of the 
characteristics of the test, such as validity and trustworthiness, quantification, conversion of 
points, linguistic adoption and normalization. A general overview of the tests that are used in the 
psychological field will be explored. A focus will be given to the controversies that have arisen 
regarding the use and interpretation of the same. Pre-Requisites: PSYC 121-0, PSYC 122-0, 
PSYC 226-0, PSYC 343-0 

PSYC 402-0 

Research and Methodology 

3 Credits 

This course is an introduction to the scientific study of behavior with special emphasis on 
laboratory methods, the design, recompilation, and analysis of the facts using statistical programs 
of the computers. Work will be done with outcomes of the scientific studies, their interpretation, 
theoretical and the contrast with new investigation. Pre-Requisite: None 

PSYC 423-0 

Physiological Psychology 

3 Credits 

This course studies the human organism with emphasis on the central nervous system, the 
somatic sensorial, and the endocrine system. The relationship between organism and behavior, 
and the superior cortical processes is studied. The different emotional theories dealing with 
motivation and learning will be analyzed. The impact of the theories on behavior will also be 
analyzed. In addition, the different types of drugs will be considered as well as their effect in the 
human behavior. Pre-Requisites: PSYC 121-0, PSYC 122-0 

PSYC 450-0 

Psychology Seminar I 

3 Credits 

This course covers the acquisition and development of the basic skills of communication and 
interview. Application and use of the help process, such as empathy, respect, approval and 
confidentiality is an integral component of the course. Other themes such as: Mental health 
Pre-Requisites: PSYC 121-0, PSYC 122-0, PSYC 225-0, PSYC 226-0, PSYC 321-0, PSYC 
322-0, PSYC 343-0, PSYC 350-0 
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PSYC 451-0 

Psychology Seminar II 

3 Credits 

This course focuses on personal and group aid. It is required that each of the students, under 
supervision, completes a scientific study and is able to apply the proper scientific methodology. 
This course is an introduction to the scientific study of the fundamental principles that govern the 
human conduct. The concepts and principles related to the development bf psychology as a 
science, the function of the nervous system, endocrine system, sensorial and motor systems, 
perception, learning and intelligence are integrated in this course. Pre-Requisites: PSYC 450-0 

PUAG 502-0 

Public and Nonprofit Organizations: Management and Leadership 

3 Credits 

This course is designed to review the theory and examine the practice of leadership and 
management in public and nonprofit organizations. Students will examine the mission, 
organizational structure, resources, and work processes in both sectors. It focuses on the roles 
played by not-for-profit organizations in meeting the public good. It also examines internal 
management issues such as structure, budget, and operations; and external issues such as board 
functions, legal status, marketing, media relations, and fund-raising. 

PUAG 512-0 

Public and Non-Profit Accounting and Finance 

3 Credits 

The course examines the normative or value issues surrounding financial decisions and the 
accounting and reporting associated with these decisions. Attention is given the various 
philosophies and criteria that can be used to make and judge financial reporting. They include tax 
choices, debt and other obligations, revenue fee generation, cash and investment management, 
assets purchases and sales, spending and programmatic decisions and insurance or risk 
management. A framework is presented to show the main issues in developing accounting and 
reporting systems for governments and nonprofit organizations. The criteria, such as economic 
efficiency and legal and budgetary compliance, for judging financial performance are central 
to this framework. 

PUAG 515-0 

Research Methods Applied to Public Affairs 

3 Credits 

This course focuses on the study and practice of the most common research methodologies used 
in need analysis and program evaluation for public issues. Methodologies include: questionnaires, 
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surveys, checklists, interviews, documentation reviews, observation, focus groups, and case 
studies. The course includes practice in research proposal writing, data collection techniques 
design, sampling, coding, data analysis, and final report writing. Training and use of basic 
descriptive and inferential computer statistical tools is also included. No previous training in 
statistics is required, but a fluency in high school algebra concepts is recommended. This course 
will be conducted using different teaching methods including, but not limited to: lectures, 
audiovisual presentation, case studies, Internet assignments, action research, technical practices, 
and field experiences. 

PUAG 524-0 

Legal, Ethical and Governance Issues in Public and Nonprofit Organizations 

3 Credits 

This course will provide an overview of the legal environment of non-profit organizations. 
Emphasis will be given to examining the law as it impacts various aspects of non-profits including 
incorporation, governance, fund raising and solicitation, employment, political activities, and tax 
status. The goal is to provide students with the information necessary to understand how the law 
regulates and structures non-profit entities. It addresses the moral challenges that leaders face in 
the public and nonprofit sectors. It also examines the values and virtues important to sustained 
ethical leadership as well as strategies to build strong institutional cultures and support ethical 
practices in institutions. 

PUAG 535-0 

Strategic tylanagement and Public Policy 

3 Credits 

This course introduces students to the concept of public service strategies and how they relate to 
the public policy making process. It involves students in the analysis of public service strategies 
by requiring them to focus on the strategy making process in an organization of their choice. 
Aspects of modernization including new methods of policymaking and decision making are 
examined and key strategies for service improvement. It considers the theories, models, tools, 
techniques, and methodologies used in the field of strategic management. It aims to enhance the 
ability of students to play a substantive role in developing, implementing and monitoring strategy 
for organizations operating in the public sector. 

PUAG 604-0 

Urban Affairs and Public Policy 

3 Credits 

This course explores national and local urban policy concerning the major problems that cities 
and metropolitan regions confront today. Economic globalization, income inequality, and 
metropolitan decentralization shape the urban policy and analytic focus of the course. It will cover 
the types of public policies (federal, state and local) applicable to community groups, how public 
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policy treats these organizations differently than local government as the central actor, and how 
local governments act in partnership with community organizations by encouraging social capital 
and empowerment through citizen participation. Pre-Requisite: None 

PUAG 605-0 

Topics and Cases in Urban Policy and Planning 

3 Credits 

This course focuses on the basic analysis for the revitalization of and planning for communities in 
general and neighborhoods in particular. Emphasis is given to the implementation of community and 
neighborhood revitalization programs as well as on the methods used by the public sector to design 
programs for deteriorated neighborhoods that fail to generate sufficient social and economic activity 
on their own. The course will include analysis of issues in the areas of social planning, education, 
economic planning, environmental issues and related areas. The emphasis is on project-driven 
discussion of urban government leadership and management in the context of community systems, 
collaboration, service delivery, and community planning development. The course provides an 
opportunity for participants to apply their theoretical and methodological training to a specific urban 
development issue or opportunity. Students in the course will both, study research examining 
community and neighborhood revitalization programs, as well as complete a project in the field. This 
course will be conducted using different teaching methods including, but not limited to: lectures, 
audiovisual presentation, case studies, Internet assignments, action research, field experiences, and 
conferences. 

PUAG 608-0 

Community Organizations and Public Policy 

3 Credits 

The course will cover how community-based organizations are affected by and affect urban 
development and city services. We will cover the types of public policies (federal, state, and local) 
applicable to community groups, how public policy treats these organizations differently than local 
government as the central actor, and how local governments act in partnership with community 
organizations by encouraging social capital and empowerment through citizen participation. 
Community organizations often are defined by how state, federal and city governments define 
poverty, urban blight, and other measures of community (including people not just place). The 
capabilities and interests of communities often are quite different than those narrowly defined 
perceptions and new public policy strategies are recognizing this. How communities communicate 
to the public policy arena and how government addresses community in that arena are important 
topics to consider as we search for effective means to solve problems and address issues that are 
of interest to both the nonprofit and public sectors. Pre-Requisite: None 
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PUAG 615-0 

Development of Financial Proposals for Public Sector 

3 Credits 

This course is a practical hands-on study of the concepts, strategies, and techniques of resource 
development in public and not-for-profit organizations. Emphasis on formulation of needs and 
capacity studies, organization of goals and objectives, grant proposals and budget preparation. 
This course will be conducted using different teaching methods including, but not limited to: 
lectures, audiovisual presentation, case studies, Internet assignments, action research, field 
experiences, and conferences. A grant proposal for a hypothetical public or nonprofit organization 
project is a requirement. 

PUAG 625-0 

Human Resources and Labor Relations Administration in Public Sector 

and Non-Profit Programs 

3 Credits 

This course focuses on the study of the relationship between employers, employees, and their 
labor relations organizations in government and the nonprofit sector. The course integrates 
methods designed to assist individuals and organizational groups in preparing for present and 
future opportunities; review and practice of techniques to improve knowledge, skills, attitudes, 
group behavior, and organizational structures. Topical problems, issues from operational and 
theoretical perspectives; emphasis on political, legal, economic, social, and environmental forces 
that shape the human resource function in public and nonprofit agencies will also be examined. 
The student will explore the negotiation and administration of collective bargaining agreements 
and issues that accompany the growth of the non-union sector in both private, non-profit and 
public sectors. 

PUAG 626-0 

Special Topics 

3 Credits 

The course explores modern topics in the field of public administration and nonprofit management. 
Study of the economic, political, .social affairs and contemporary challenges that affect the 
administration of public sector and nonprofit agencies are done. Understanding of the relationships 
between social, political, economic, and communication systems of today's modern world. Analysis of 
the management and leadership characteristics of the new public sector administrator, according to 
new management trends in the changing environment of the 21st century. 
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PUAG 630-0 

Development and Management of Strategic Alliances with Non-Profit Organizations 

3 Credits 

This course will provide the analysis of on management issues unique to nonprofit sector. The course 
focuses on hands-on use of real-world examples of organizations input on community service and the 
non-profit sector efficiency as services providers in substitution of the traditional public sector 
organization. Attention is also provided to managing volunteers and fundraising. The student is 
challenged to a critique approach of the issues related to the development and empowerment of the 
non-profit sector as an opportunity to boost and expand the non-financial resources available to serve 
the communities. Also, the course discusses the opportunities to empower these organizations to be 
capable of being intermediaries in long term contractual and non-contractual relationships with the 
traditional governmental organizations to meet the unmet community needs. This course will be 
conducted using different teaching methods including, but not limited to: lectures, audiovisual 
presentation, case studies, Internet assignments, action research, field experiences, and 
conferences. 

PUAG 610-0 

Legislative Process 

3 Credits 

This course focuses on a strategic study of the legislative process in the state of Maryland and its 
impact to public and non-profit management. 

PUAG 640-0 

Development and Management of E-government Projects 

3 Credits 

This course focuses on the perspective of the issues surrounding the design and implementation 
of E-Government projects and information policies. These issues include development of e­
government, e-governance, political influences, strategic planning, design and implementation of 
information systems, information resource management, privacy and security, information quality, 
and knowledge management. This course will be conducted using different teaching methods 
including, but not limited to: lectures, audiovisual presentation, case studies, Internet 
assignments, action research, field experiences, and conferences. Multiple channels of 
communication and engaging discussions will serve to facilitate knowledge building. Students are 
expected to catch up with readings and assignments, group workshops and activities to immerse 
students with relevant issues and practices in E-Government. 
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PUAG 665-0 

Capstone Course 

3 Credits 

The purpose of this course is to engage the students in a capstone experience intended to bring 
together the various areas of knowledge and skills covered in the program. This course integrates 
knowledge from the curriculum and uses this core knowledge to complete an applied research 
project that demonstrates mastery of key concepts, methods, and skills in the public and nonprofit 
management program. Pre-Requisites: 9 specialization credits. 

PUHE 101-0 

Introduction to Public Health and Health Education 

3 Credits 

This course is an introduction to the different conceptions about health, as well as, the basic 
principles of public health and education. This course covers an analysis of the relationships that 
exist among the four major factors that determine health. It also deals with various 
epidemiological concepts about health and illness, the natural history of diseases, attention and 
prevention levels, specific protection measures and health promotion. Emphasis is placed on 
existing health education models for individual and community intervention. Pre-Requisite: None 

PUHE 201-0 

Introduction to Biostatistics 

3 Credits 

This course focuses on the basic concepts and principles of statistics applied to life and health. 
Emphasis on the basic techniques used in scientific research, primarily in areas of health 
education and public health. Analysis of the major statistical concepts such as: the scientific 
method and the statistics method and others. Pre-Requisite: MATH 112-0 

PUHE 203-0 

Introduction to Epidemiology 

3 Credits 

This course studies the occurrence, distribution and causes of diseases in communities using the 
epidemiologic method. The epidemiologic, as well as, the scientific method are applied to the 
health-illness process and its causes, particularly transmissible, chronic, mental diseases and 
high-risk behaviors. Pre-Requisites: PUHE 201-0, concurrent w/ PUHE 210-0 
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PUHE 210-0 

Biological Aspects of Human Diseases 

4 Credits 

This course develops sound scientific attitudes, the concepts and the basic biological processes 
of diseases, such as: inflammation, immunological reactions, regeneration and growth control, 
fibrosis, and necrosis using the scientific method as the tool. Pathogenesis is incorporated to the 
various perspectives of epidemiology and disease control as they relate to public health. 
Laboratory experiences promote the application of technology to the study of the principal human 
diseases and agents that cause them. Concurrent with PUHE 203-0 

QYLE 110-0 

Attitude Development and University Adaptation* 

3 Credits 

Analysis and evaluation of values, attitudes, and prejudices in university life and the world of work 
are a main focus of the course. The course studies the effect that our behavior has on others and 
how it also affects us. Evaluation of different types of ethical conduct from different philosophical 
perspectives that allow for the selection of those which give the individual more self-control with 
emphasis on the university surroundings is integrated. Application of concepts through the use of 
concepts maps, self-reflections, case studies, role playing, team work, and the responsible use of 
technology is used to achieved course goals and expectations. Students must register in this 
course within the first term of enrollment in the institution. *Required for all new 
undergraduate students. 

REHU 600-0 

Human Resources Management and Organizational Development 

3 Credits 

A comprehensive study of the key functions and processes of the human resources units through 
the evaluation of models and strategies directed toward promoting the organizational 
development. It emphasizes the critical analysis of the interdependency of the constitutive 
elements of: managerial styles, strategic planning, culture and organizational structure as a 
function of internal and external factors and their impact on recruitment, selection, 
classification, training and development, and performance evaluation processes. 

REHU 610-0 

Training and Development of Human Resources 

3 Credits 
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The evaluation of methods, concepts, theories and strategies for the integral human resources 
development as a function of the individual and organizational needs and expectations. It will 
emphasize the training need assessment, instructional design, development and evaluation of 
training and development programs. It will also analyze research designs and other 
mechanisms for the evaluation of the effectiveness and efficiency of the teaching and learning 
process, transference and results measurement. 

REHU 611-0 

Labor and Industrial Relations in Human Resources Management 

3 Credits 

A comprehensive study of the principal labor laws, the practices and the fundamental 
processes related to the field of labor and industrial relations. It emphasizes the impact 
of labor legislation and the collective agreements on the employee, union and management 
relations. It will also analyze the development function and coping mechanisms of the interaction 
processes between the union, the employees and the management. It will discuss the rights, 
prerogatives and obligations of the involved parties and their implications for the 
organizational system. 

REHU 612-0 

Compensation and Benefits Management 

3 Credits 

Evaluation of the human resources compensation and benefits system in the organization. 
Emphasis on the way the system is designed and implemented to promote professional 
quality as it is expressed in recruitment, motivation, and retention. Analysis of systems 
designed in the organization for human resources selection, recruitment, development, and 
evaluation. 

REHU 614-0 

Security, Hygiene, and Labor Quality Life Management 

3 Credits 

The study of safety and security, disabilities, industrial hygiene, health, and legislation 
related to these areas and the impact in human resources management. The course focuses on 
the responsibility involved to create a safe place for working. Insurance, medical services, 
prevention, and quality life in work are discussed. 
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REHU 615-0 

International Human Resources Management 

3 Credits 

Study of the philosophy, theories, policies and predominant practices in the field of human 
resources management applied to an international context. It focuses on the analysis of the 
principal strategies applied to the human resources field, and their effect on the organizational 
dynamics in a global economic market. It will emphasize the study of the impact of cultural, 
economic, labor, human and logistic factors. 

REHU 620-0 

Leadership in the Organization 

3 Credits 

Study of leadership styles and their functions in business. Motivation, communication, 
control strategies, impact of change, team working, and effective relations in leadership are 
discussed. The course also analyzes needs to identify, understand, and max1m1ze 
organizational leadership strategies. Leadership is evaluated from the following perspectives: 
organizational development, decision-making process, and total quality. 

SCIE 111-0 

Integrated Sciences I 

3 Credits 

This course integrates concepts from the different areas of sciences and offers the students the 
opportunity to get acquainted with them. It includes the study of the nature of sciences, the 
scientific method, the relationship between science and technology, matter and energy. The origin 
and evolution of live organisms and the conservation, nutrition, health and interactions between 
these and the environment will also be studied. 

SCIE 112-0 

Integrated Sciences II 

3 Credits 

This course integrates concepts from the different areas of sciences and offers the students the 
opportunity to get acquainted with them. It includes the study of the nature of sciences, the 
scientific method, the relationship between science and technology, matter and energy. The origin 
and evolution of live organisms and the conservation, nutrition, health and interactions between 
these and the environment will also be studied. Pre-Requisite: SCIE 111-0 
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SCIE 113-0 

Integrated Sciences Compendium 

3 Credits 

This course integrates concepts from the different areas of sciences and offers the students the 
opportunity to get acquainted with them. It includes the study of the nature of sciences, the 
scientific method, the relationship between science and technology, matter and energy. The origin 
and evolution of live organisms and the conservation, nutrition, health and interactions between 
these and the environment will also be studied. 

SCFG 503-0 

Human Development and Learning: The Early Years and Elementary 

3 Credits 

This course will focus on the developmental processes school-age children, kindergarten through 
elementary school, by beginning with the study of the young child's social, emotional, cognitive, 
and physical growth and change. The theoretical and observational study of child development 
will be framed by an examination of culture, gender, and socio-economic factors as they inform 
assumptions about normative processes. The relationship between development and learning in 
a social context will be examined with particular attention to children's developing concepts in 
math, science, and language arts. Attention will also be given to the role of teachers and schools 
and other institutions in fostering the healthy development and learning of young people. Learning 
activities will emphasize presentation of factual content by supported by visual aids, computer­
generated materials, concrete examples, and questions designed to help students connect prior 
knowledge with new course content and applications, large and small group discussions, 
demonstrations, and cooperative learning among other strategies. 

SCFG 506-0 

Human Development and Learning: Secondary 

3 Credits 

This course focuses on the multiple factors that contribute to the period of adolescence, bridging 
childhood and adulthood. Particular attention is given to the intrapsychic, interpersonal, biological, 
and socio-cultural processes that are mediated by the meanings that youth give to their identity 
race, class, and gender formations within the broader society. Students will engage in 
interdisciplinary study of theories to examine the implications for teaching and learning processes 
and the role of educational institutions in fostering the healthy development of youth in 
society. Forms of inquiry will include students' examination of their own lives and assumptions, 
critique of theory, and observations of young people in a variety of contexts Learning activities will 
emphasize presentation of factual content by supported by visual aids, computer-generated 
materials, concrete examples, and questions designed to help students connect prior knowledge 
with new course content and applications, large and small group discussions, demonstrations, 
and cooperative learning among other strategies. 



165 SUAGM: UNE Capital Area Campus 
Catalog 2015-2016 

SCFG 508-0 

Education and Society 

3 Credits 

This course is a study of social forces that impinge upon the educational enterprise and analysis 
of the relationship to major social problems in urban education with emphasis on their social, 
economic, political, historical, and philosophical dimensions. Students will be encouraged to 
promote the development of oral and written communication of the topics studied, technological 
skills to make presentations and inform others and the following research skills: information 
resourcing, information summarization and analysis, problem identification, formulation of 
hypothesis and research questions, research methods, methods of collecting and analyzing 
information, reporting findings, elaborating conclusions and generalizations, making 
recommendations, and proposing new topics for research. 

SOCI 201-0 

Principles of Sociology I 

3 Credits 

This course is a study of the human being in a socio-cultural context. Emphasis is given to the use 
of the scientific method in the study of society and the study of social theories. It includes the 
study of social stratification and institutions such. as family, religion, education, economy and 
politics. It involves an analysis of contemporary social problems. Pre-Requisite: SOSC 101-102 

SOCI 202-0 

Principles of Sociology II 

3 Credits 

This course is a study of the human being in a socio-cultural context. Emphasis is given to the use . 
of the scientific method in the study of society and the study of social theories. It includes the 
study of social stratification and institutions such as family, religion, education, economy and 
politics. It involves an analysis of contemporary social problems. Pre-Requisite: SOCI 201-0 

SOCl203-0 

Principles of Sociology 

3 Credits 

This course will study the individual and his relationship with his environment and social 
organizations, and the nature of this relationship. The course will also emphasize the 
development, functions and influences of interaction, changes and social processes. Pre­
Requisites: SOSC 111-0, SOSC 112-0 
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SOCI 213-0 

Social Problems 

3 Credits 

This course focuses on discussion and analysis of the social problems that are most frequently 
present in Maryland's society. The presentation of the themes to be discussed will be from a 
sociological perspective. Pre-Requisite: None 

sosc 101-0 

Introduction to the Study of Social Sciences I 

3 Credits 

This course introduces the student to the application of scientific methods. It also emphasizes the 
study, research, and critical analysis of the concepts and methodology of the psychological, 
sociological, and anthropological fields. The theories that rule these disciplines, and the problems 
and possible solutions of them are also studied. in the course. Pre-Requisite: None 

sosc 102-0 

Introduction to the Study of Social Sciences II 

3 Credits 

This course focuses on the study, research, and critical analysis of the concepts and methodology 
of the social sciences emphasizing the political and economic fields. Theories and proposals of 
economic and political problems that are fundamental in the contemporary world are integrated 
with an interdisciplinary approach. Pre-Requisite: SOSC 101-0 

sosc 111-0 

Individual, Community, Government, and Social Responsibility I 

3 Credits 

This course focuses on the study of the civic, social, cultural and psychological elements of the 
individual in our society. Topics are stated in the context of the personal, interpersonal and 
social dimensions. 

sosc 112-0 

Individual, Community, Government, and Social Responsibility II 

3 Credits 

This course focuses on the study of the civic, social, cultural and psychological elements of the 
individual in our society. Topics are stated in the context of the personal, interpersonal and social 
dimensions. Pre-Requisite: SOSC 111-0 
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sosc 250-0 

Statistics in Social Sciences 

3 Credits 

This course is an introduction to the statistical methodology as applied to Social Sciences. Basic 
statistical concepts and techniques are introduced. The course also emphasizes the scientific 
and graphical presentation of data, as well as its analysis. Pre-Requisite: MATH 111-0 

sosc 258-0 

Research Techniques in Social Sciences 

3 Credits 

This course focuses on the principles, foundation, and methods of teaching Social Studies at the 
primary level. It incorporates the analysis of Social Studies standards as required in the State of 
Maryland. The course includes res.earch-based practices to teach Social Studies effectively to 
impact student achievement. 

SPAN 100-0 

Communication Skills Spanish as a First Language 

4 Credits 

This course fosters the development of language skills, both written and oral, as basic elements 
to convey different types of messages in accordance with the principles of effective 
communication and grammar rules in Spanish. At a basic level, it aims to introduce students to 
the proper use of language in their professional fields and in their private lives, always applying 
the standards governing the formal features of the Spanish language. It is through meaningful 
exercises and activities that spelling and grammatical rules are emphasized, while keeping the 
focus on reading comprehension as a skill that helps them to express themselves both orally 
and in writing effectively. It emphasizes effective oral communication as a useful tool in the 
professional and personal development of the students. In addition, it introduces and 
emphasizes the verbal and written aspects of language as important elements in formal 
communication. Finally, the resources and practical exercises found in the Language Lab/E-Lab 
are essential to this course. This language lab component has been placed in order to support 
students as they prepare to become bilingual and competent individuals in both their 
professional and personal lives. This course requires the use of the Language Lab/E-Lab 
and all its resources, guided and supported by all Spanish faculty members. 
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SPAN 102- 0 

Basic Spanish 

4 Credits 

This course fosters the development of language skills, both written and oral, as basic elements 
to convey different types of messages in accordance with the principles of effective 
communication and grammar rules in Spanish. At an intermediate level, it aims to introduce 
students to the proper use of language in their professional fields and in their private lives, 
always applying the standards governing the formal features of the Spanish language. It is 
through meaningful exercises and activities that spelling and grammatical rules are emphasized, 
while keeping the focus on reading comprehension as a skill that helps them to express 
themselves both orally and in writing effectively. It emphasizes effective oral communication as 
a useful tool in the professional and personal development of the students. In addition, it 
introduces and emphasizes the verbal and written aspects of language as important elements in 
formal communication. Finally, the resources and practical exercises found in the Language 
Lab/E-Lab are essential to this course. This language lab component has been placed in order 
to support students as they prepare to become bilingual and competent individuals in both their 
professional and personal lives. This course requires the use of the Language Lab/E-Lab 
and all its resources, guided and supported by all Spanish faculty members. 

SPAN 115- 0 

Reading, Writing, and Oral Communication I 

4 Credits 

This course fosters the development of language skills, both written and oral, as basic 
elements to convey different types of messages in accordance with the principles of effective 
communication and grammar rules in Spanish. At a high intermediate level, it aims to 
introduce students to the proper use of language in their professional fields and in their private 
lives, always applying the standards governing the formal features of the Spanish language. It 
is through meaningful exercises and activities, with emphasis on spelling and grammatical 
rules, and the correct use of writing/editing techniques, that college-level students will learn 
effective ways to express themselves and apply these to their subject area. They will not only 
learn the proper rules for written communication, but also the correct etiquette that includes 
from writing e-mails to written reports. Special attention is given to verbal communication and 
body language as important characteristics of formal communication. Finally, the resources 
and practical exercises found in the Language Lab/E-Lab are essential to this course. This 
language lab component has been placed in order to support students as they prepare to 
become bilingual and competent individuals in both their professional and personal lives. This 
course requires the use of the Language Lab/E-Lab and all its resources, guided and 
supported by all Spanish faculty members. 
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SPAN 116- 0 

Reading, Writing, and Oral Communication II 

4 Credits 

This advanced Spanish course focuses on the use of language from a 
communication approach thus allowing the adult learner to further develop his/her 
language skills. In addition, the course deals with reading analysis and interpretation in 
reference to the evaluation of the content of the message (inference, critical analysis, 
distinguishing between facts, opinions, and assumptions), which goes beyond the meaning of 
the text, techniques, and author's resources. It also includes studying the text readings from the 
reader's perspective, while analyzing the content in reference to the central idea of the context, secondary 
idea, vocabulary, the correlation of ideas, different types of speeches, and languages. The course will give 
special attention to the proper wording of messages and sentence/paragraph construction. It will allow many 
opportunities to practice and manage grammatical structures in reference to spelling, punctuation, the 
development of techniques for oral presentations, proper body language, and the use of technology. The 
course pays close attention to the practice and management of grammatical structures in 
regards to the inaccuracies or misuse of the language (barbarisms, solecisms, ambiguities, 
agreement, pleonasms, etc.). The course is developed through reading discussions, reflections, 
reviews, research, essay writing, and oral presentations supported by technology. Finally, the 
resources and practical exercises found in the Language Lab/E- Lab are essential to this 
course. This language lab component has been placed in order to support students as they 
prepare to become bilingual and competent individuals in both their professional and personal 
lives. This course requires the use of the Language Lab/E-Lab and all its resources, 
guided and supported by all Spanish faculty members. 

SPAN 255-0 

Spanish for Writing and Research 

4 Credits 

This highest level Spanish course focuses on the strengthening of Spanish 
language skills; allows the adult learner to further develop his/her linguistic skills, 
technical writing, and oral expression, in order to reach the highest and most 
effective professional level of communication. The learner will perfect the art of 
writing technical reports, essays, and conduct research relevant to his/her academic 
subject area. Finally, the resources and practical exercises found in the Language Lab/E­
Lab are essential to this course. This language lab component has been placed in order to 
support students as they prepare to become bilingual and competent individuals in both their 
professional and personal lives. This course requires the use of the Language Lab/E-Lab 
and all its resources, guided and supported byall Spanish faculty members. 
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SPAN 500-0 

Graduate Preparatory Spanish 

3 Credits 

This is a preparatory Spanish course for graduate level students. It is designed based on a 
conversational and grammatical integrated approach. The course integrates a language lab to 
complete graduate level activities, workshops, and exercises to increase proficiency in Spanish. 
Dual language (English/Spanish) methodologies and strategies are used. A student who takes the 
SUAGM Spanish Placement Test (for native speakers of Spanish) and scores between 0 and 
40% must register for this course. This course requires the use of E-Lab or the Language 
Lab. 

SPAN 501-0 

Academic Writing for Graduate Students I 

3 Credits 

This is an intermediate developmental Spanish writing course designed to improve the Spanish 
academic writing skills of graduate students. Students will understand the steps of the Spanish 
writing process, practice and handle grammatical structures related to spelling and punctuation, 
practice writing from the sentence to paragraph, write different sorts of paragraphs and writing 
styles, promote a research-based attitude, demonstrate originality, and academic honesty that will 
be reflected on written assignments, and essays required for the course. A student who takes the 
SUAGM Spanish Placement Test (for native speakers of Spanish) and scores between 41% and 
64% must register for this course. This course requires the use of E-Lab or the Language 
Lab. 

SPAN 502-0 

Academic Writing for Graduate Students II 

3 Credits 

A native speaking student who takes the SUAGM Spanish Placement Test and receives a score 
of 65 to 100 percent will need to enroll in this course within the first semester of enrollment. This is 
a Spanish writing course designed to improve the academic writing skills of graduate level 
students. Students will practice and handle grammatical structures related to spelling and 
punctuation, practice writing from the sentence to paragraph, write different sorts of paragraphs 
and essays, and learn about different types of Spanish academic writing. The course focuses on 
the process of creation, writing, and revision. The course seeks to promote a research-based, 
originality, and academic honesty attitude that will be reflected on written assignments. This 
course requires the use of E-Lab or the Language Lab. 
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SPED 101-0 

Teacher Preparation in Special Education 

3 Credits 

This course covers the history of special education and its legal bases, the concept of inclusion 
and assistive technology, as well as the procedures to identify and to serve students with 
impairments. This course also covers a critical discussion of the legislative, judicial and present 
matters that belong to the special education process. Self-reflection of personal and necessary 
professionals attributes for the work with students with impairments is emphasized. Evaluation of 
experiences designed to help in the learning of the students with impairments is integrated. It also 
covers the application, observations, analysis and development of assessment instrument and 
planning lessons; also, responsible use of technology. Pre-Requisites: EDUC 171-0, EDUC 135· 
0 

SPED 102-0 

Assistive Technology and other Resources in Special Education 

3 Credits 

This course covers the exploration and familiarization with the development of the field of 
assistive technology as a mean to promote the independent participation of the exceptional 
student in the school environment and in its community. Analysis of the role of the assistive 
technology in the extension of the social, cognitive, physical and communication abilities of the 
student with special needs, as established in the law IDEA (1997) is emphasized. Application and 
evaluation of assistive technologies used for students with different impairments, mainly those 
recommended by The Assistive Technology Industry Association is integrated. Practices applied 
with these equipment and accessories is explored. It also includes the application, observations, 
analysis and development of assessment instruments and planning lessons; also, responsible use 
of technology. Pre-Requisites: EDUC 202-0, EDUC 204-0, EDUC 205-0 

SPED 103·0 

Learning Disabilities 

3 Credits 

This course emphasizes the study of concepts, theories, discipline standards, characteristics, and 
issues related to students who display specific learning disabilities. Analysis of foundation 
knowledge essential to understanding the nature and needs of individuals with learning disabilities 
and contextual influences, especially for pre- and in-service classroom teachers and related 
professionals is explored. The course also covers a reflection of recent developments and 
research findings, current issues, and the general structure of educational intervention programs. 
It also includes application, observations, analysis and development of assessment instruments 
and planning lessons; also, responsible use of technology. Pre-Requisites: EDUC 135-0, 
SPED 101-0 
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SPED 203-0 

Nature, Needs and Behavior Modification in the Special Education Student with Attention 

Deficit Disorder 

3 Credits 

This course focuses on the analysis of strengthens and social, psychological, physiological, and 
emotional weaknesses that characterize a student with deficit of attention. Emphasis on the 
development of individualized educational programs, appropriate educational practices in the 
special education classroom and/or in the regular setting is given. Study of the interdisciplinary 
contribution required for the effective transition of the student to the school life and work is 
explored. Application, observations, analysis and development of assessment instruments and 
planning lessons; responsible uses of technology are also included. Pre-Requisites: EDUC 135­
0, EDUC 171-0, SPED 101-0 

SPED 204-0 

Nature, Needs and Behavior Modification in the Gifted Education Students 

3 Credits 

This course provides the opportunity for students to study the social, emotional, and cognitive 
characteristics of the gifted student. Analysis of the diverse programs and theories related to the 
education of this population is studied. Emphasis on the development of projects for the education 
of these students is given. Field observations experiences in schools specialized in the education 
of gifted students with talents. It also covers the application, observations, analysis and 
development of assessment instruments and planning lessons; also, responsible use of 
technology. Pre-Requisites: EDUC 135-0, EDUC 171-0, SPED 101-0 

SPED 205-0 

Integration of the Fine Arts in Special Education 

3 Credits 

The course emphasizes on the application of music, theater, corporal movements, visual arts and 
other manifestations of the fine arts in the design of effective educational planning and strategies 
for special education students. Practice, case studies, curriculum development and field 
observation experiences are provided. This course also covers the application, observations, 
analysis and development of assessment instruments and planning lessons; responsible use of 
technology. Pre-Requisites: SPED 101-0, EDUC 202-0, EDUC 204-0 
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SPED 207-0 

Methodology, Adaptations and Accommodations for the Special Education Student in 

Science and Mathematics Teaching at the Elementary Level 

3 Credits 

This course covers the methodology, adaptations, and accommodation in the teaching of the 
sciences and math for the student of special education in the Elementary Level. Emphasis in the 
application of instructional methods and techniques of teaching and learning is given. It also 
covers the development-design of curriculum in sciences and math with attention to the individual· 
differences. It focuses on the application, observations, analysis and development of assessment 
instruments and planning lessons; and responsible use of technology. Pre-Requisites: EDUC 
135-0, SPED 101-0, MATH 112-0, SCIE 112-0, EDUC 171-0 

SPED 208-0 

Methodology, Adaptations, and Accommodations for the Special Education Student in 

Science and Mathematics Teaching at the Secondary Level 

3 Credits 

This course covers the methodology, adaptations and accommodation in the teaching of the 
sciences and math for the student of special education in the Secondary Level. Emphasis in the 
application of instructional methods and techniques of teaching and learning is given. It also 
covers the development-design of curriculum in sciences and math with attention to the individual 
differences. Practice, case studies, curriculum development and field observation experiences are 
provided. It includes the application, observations, analysis and development of assessment 
instruments and planning lessons; and responsible use of technology. Pre-Requisites: EDUC 
135-0, SPED 101-0, MATH 112-0, SCIE 112-0, EDUC 171-0 

SPED 210-0 

Language Development and the Reading-Writing Process in the Special 

Education Student I 

3 Credits 

This course provides students with the analysis of the basic cognitive processes (attention, 
perception, and memory) that intervene in the development of the language of the student with 
special needs. Review of the development of the reading and the writing from the linguistic 
enriched environments, and inside the integral language approach is also included. Evaluation of 
the meta-linguistic and meta-cognitive processes and its importance in the development of the 
language is studied. It includes the use of semantic maps, cases studies, problem solving, 
distance learning, thematic discussions, and portfolio use. Pre-Requisites: EDUC 135-0; SPED 
101-0, SPAN 115-0, SPAN 255-0, ENGL 115-0 
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SPED 211-0 

Language Development and the Reading-Writing Process in the Special 

Education Student II 

3 Credits 

This course concentrates on the design of instructional strategies that facilitate the reading and 
writing for students with special needs. It also includes the evaluation of interactive equipment that 
support the instruction and that facilitate the development of the linguistic skills. Use of semantics 
maps, cases studies, problem solving, distance learning, thematic discussions, and portfolio 
assessment are studied. Pre-Requisite: SPED 210-0 

SPED 215-0 

Curricular Foundations for Special Education 

3 Credits 

This course includes an analysis of the foundations, elements and curricular concepts in the 
special education field. It also covers the process of curriculum adaptations for the exceptional 
population. Management of approaches, techniques, strategies, and instructional methods 
adapted to special education is included. Evaluation of educational experiences that stems from 
the appropriate practices for the attention of the special needs is studied. Curricular models for 
the attention of the special education children supported from the federal regulation are 
emphasized. The use of semantics maps, cases studies, problem solving, distance learning, 
thematic discussions and portfolio is integrated. Pre-Requisites: EDUC 202-0, EDUC 204-0, 
SPED 101-0, EDUC 171-0, EDUC 135-0 

SPED 295-0 

Evaluation and Assessment in Students with Special Needs 

3 Credits 

This course focuses on the study of the evaluation methods of the student with special needs. 
Analysis and evaluation protocols of the exceptional student for the development of assessment 
process at the initial and during the school year. It provides students with the study of the relation 
of the processes of evaluation and assessment, the federal and state laws of academic 
achievement and the development of the Individual Educational Plan (IEP). It also includes the 
application, observations, analysis and development of assessment instruments and planning 
lessons; and responsible use of technology. Pre-Requisites: EDUC 135-0 EDUC 171-0, 
SPED 101-0 
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SPED 300-0 

The Brain and Learning 

3 Credits 

This course is an introduction to the study of the most recent research about neurophysiological 
phenomena that have bearing on learning. It also includes the analysis of the role played by 
cerebral activity in the different learning styles, especially learning disabilities at K-12 levels. 
Analysis of the curricular design that is most compatible with these neurophysiological 
phenomena is studied. It includes the application, observations, analysis and development of 
assessment instruments and planning lessons; and responsible use of technology. Pre­
Requisites: EDUC 135-0, EDUC 171-0, SPED 101-0, SPED 215-0 

SPED 405-0 

Teaching Practicum in Special Education 

5 Credits 

This course is the final stage of a practice field experience in which the candidate assumes the 
duties and responsibilities of a teacher in a specialized scenario. It offers the teacher candidate 
the opportunity to promote physical, emotional, social and intellectual development of children and 
youth in special education. Students work under the supervision of a regular teacher from an 
accredited school and a college supervisor appointed by the School of Education. It also covers 
the application, observations, analysis and development of assessment instruments and planning 
lessons; and responsible use of technology. The practicum in teaching provides students with 
field experiences to demonstrate Educator Accomplished Practices in a school setting during the 
regular school year. Students must be aware that the internship is performed during a regular 
school day schedule and must plan accordingly. Concurrent with SPED 406-0. Students must 
abide with the minimum required hours set by the state and local agencies for practicum 
experiences. The student must refer to the Internship Handbook available from the Director of 
Instruction and Curriculum for specific requirements and procedures. Pre-Requisites: All 
Courses 

SPED 406-0 

Seminar on Teaching Practicum in Special Education 

1 Credit 

This course focuses on discussion, analysis and evaluation of the responsibilities and situations 
arising in the student teaching practice. This course is designed to enrich and complement the 
practicum experience. It includes application, observations, analysis and development of 
assessment instruments and planning lessons; also, responsible use of technology. Students 
must abide. with the minimum required hours set by the state for practicum experiences. The 
student must refer to the Internship Handbook available from the Director of Instruction and 
Curriculum for specific requirements arid procedures. Pre-Requisite: Concurrent with SPED 
405-0 
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STMG 600-0 

Leadership and Entrepreneurial Vision 

3 Credits 

Analysis of roles and styles of a leader as an agent of change through the articulation 
and construction of the organizations' vision and mission. Human resources strategies for 
empowerment and its impact in the organizational culture. Application of theoretical knowledge in 
relation to individual, interpersonal and group behavior within the organization. The course 
addresses the study of leadership and organizational behavior in a continuous 
changing environment. 

STMG 601-0 

Strategic Management 

3 Credits 

Analysis and application of concepts such as ethics and social responsibility. Evaluation 
and application of elements related to identifying opportunities and analysis of business 
strengths and weaknesses. Emphasis in the application of the vision, mission, goals and 
objectives for the development of strategies in the planning process. Development of a 
strategic plan that includes identification and evaluation of alternatives for its control. This course 
is targeted to the development and application of analytical skills related to strategic planning. 

STMG 602-0 

Technological Applications and Information Systems 

3 Credits 

Develops analytical skills for the operational integration of different information resources. 
Allows for the identification, analysis and evaluation of alternatives for the improvement of the 
organizations' effectiveness. Emphasizes the importance of technology for strategic planning 
and problem solving. This course focuses in the development and application of the 
knowledge and skills needed to understand, evaluate and make decisions related with 
information systems. 

STMG 603-0 

Entrepreneurial Communication 

3 Credits 

Analysis of effective skills for communication and presentations. Emphasis in knowledge and 
critical use of different techniques, means and programs. Evaluates different aspects of the 
communication process including audience, understanding the context, the receptor and the 
importance of feedback for an effective communication. This course focuses in the study 
of theoretical and practical concepts for effective business communication. 
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STMG 604 -0 

Organizations in a Global Economy 

3 Credits 

This course studies of the opportunities that global economy offers to management. Analyze 
economic principles based on problem examination and the challenges presented on a globalized 
economy. It includes decision making on financial, economic and stock market issues. This 
course evaluates strategic opportunities and risks regarding organizational development in the 
global context. 

STMG 608-0 

Strategies for Change, Professional and Entrepreneurial Development 

3 Credits 

Analysis of topics in the areas of power relations and resistance to change, motivation, 
and human behavior. Comprehension and respect for diversity and group dynamics. Evaluation 
and design of strategies for the development of a positive organizational culture. Emphasis 
in environmental and structural forces within the organization. Appraises the different variables 
related to the organizational capacity for managing change and the development of plans and 
strategies. 

TESL 222-0 

Methods of Teaching ESOL Students in Schools 

3 Credits 

This course presents a survey of the historical and current approaches, methods, and techniques 
of teaching English to speakers of other languages, from grammar translation to audio-lingual and 
communicative approaches. Additionally, research-based successful classroom practices that 
address the needs of culturally diverse arid language minority students will be analyzed. It 
addresses ESOL State and TESOL Program Goals. The course is designed to provide students 
with information and skills concerning the education of students who have limited English 
proficiency (LEP) and recognizes the need for training in order to work with LEP students and 
focuses on cross cultural understanding and methods of teaching speakers of other languages. 
This is considered the ESOL anchored Course. This course must be taken before the student 
takes any other ESOL course. 

TESL 223-0 

Applied Linguistics in ESOL 

3 Credits 
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This course seeks to provide language educators a well-grounded background in the area of 
language acquisition and learning in order to meet the diverse and specialized needs of ESOL 
students. This course is designed to provide students with the essential basis on which they can 
build future studies of language acquisition, language learning, and teaching. It examines major 
areas of linguistics (e.g., phonetics, phonology, syntax, semantics, and sociolinguistics) and focus 
on various aspects of language structure and use. What does it mean to know a language? How 
are young children able to produce an infinite number of sentences given a relatively limited set of 
lexical items? What are the types of variation found in language? How do second language 
learners approach the complex task of acquiring a second language (L2)? These are only some of 
the questions that this course will address. All the topics, however, will enrich the knowledge of 
language, and how it impacts learning and teaching. This course should be taken as a capstone 
ESOL course. Pre-Requisite: TESL 222-0 

TESL 522-0 

Theory and Practice of Teaching ESOL Students in Schools 

3 Credits 

This course has been designed for graduate students in the area of Guidance and Counseling 
and Educational Leadership to meet the requirements of the state of Maryland regarding ESOL. 
This course focuses on the application of the historical processes and research based proven 
practices for ESOL students to achieve academic performance in school from the perspective of 
the guidance counselors' and school administrators' expectations and roles. This is a survey 
course that addresses the following areas: linguistics, culture, methods, curriculum, and 
assessment best practices proven to impact student achievement. Pre-Requisite: None 
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A~2: Educational Ne~d (MASTERS IN SOCIAL WORI<) 

A.2.t1. What critical and compelling Regional or Sti;itewide (Maryland) nee~ and deman.d dQ 
your proposed programs meet? · 

Educational Need Consistent with the Maryland State Plan for Postsecondary Education. 

lhe new MSW program aligns with the Maryland Ready 2D13-20i7: Maryland State Plan 
for Postsecondary Education (201~), especlally for Goal 3, that refi:Jrs fo 1rensu.rlng equitdb/B 
opportunltyfor academic success and cultural competency for Mary/gnd's population diversity". 

·The MSW program~ whleh Integrates de Dlsclpllne~Based Dual La115uage lmmarsion Model® as 
th.e education delivery model for the new currlc.ulum1 offers supportive, llngUistically relevant, 
and ·culturally competent postsr:!cohdqry learnlrig erivirohthent cohduclve. to the aca.demlc 
success of Maryland Hl$panlc Stu.dents. It provides 911 ini1ov!jtlve approa~h to the development 
of Cbh1hiUnlty he~lth ·profossloh·als who seek Engll$h lahguagE) profldency ih parallc:il to their 
major1 en al:> ling gr.~dµates to recidlly .contribute to th~ir commi.mltli?s. 

Furthermore, the MSW program c6htribllteS. to achieving Maryland State Ptah for 
Postsecondary Education Goal 51 which states iiMdryland wlll stimulate economic growthJ 
lhnovatidn, and v.ltd.ilty by supporting d ki1oWffJd{Je4JC.fsed economy, esp~cially through lncteaslhg 
education ctnd training and ptomotlnf/ the qdvdncement i:lildcommfltdal!zatlon ofresearch/) The 
MSW program lias foyr main go~ls W!ikh include: (1) prepar!'.'.l students for beglrinlng cmd 

. advanced sodal Work prti~JJc.e c:lrid Cqree~s; (2) promote socJai .Justice ancl .socl?I ch~ngej (3) 
advance the knowledge base of social work and (4) serve as a resource tp the ·community. 
Because ofthe Increase of participation by Hispanics In the overall populatlon of the bMV area 
there Is slgrilflcant opporturilty for employment and advancement of blllngua! .MSW graduates 
with the key social work values which include the pursuit of equality and soeial justice, and the. 
appreciation and celebration ofdlverslty, · · 

Mor~over,~he currieulutn cteslgri promotes an~ embrac~s all ten comp~tencies suggested 
by the iODB EPAS, which amorig them include the application of social work ethical principles to 
Rlllcie prqfQsstorial pra~tlce1 advancement of human rights and social econornlcal Justice, the 
engagE?ment of research-.Informed practice and practlce~lnformed researcht amohf{ others. 

A.2.i;:t.:I. Occj.lpation~I Need 

social Work Profes:;ioncils 

Accordingto the B.ureau of Labor Statistics E\mplpym~nt of soc.laIwor!<ers Is projecte.d to 
. grow 12 perc~nt from 2014to 20241 fastef than the average fqr ~IJ q¢cupc;itionsi Employrn~rit. 

growth will be ctrlveh PY lncr¢as·ed de1nahd for heqlthc,are f)lid soclal $.ervlce.s1 but will vary by 
speclalty (BU~; 2014). Grqwth Is eqµivalentto 74;aoo new Jobs in this field at a 119tio11al l~vEl·1 ov~r 
C\ d,ecaqe (See TablEi 1). The median pay w~s reported ~s $45,5bo by BLS-0n Mayi tJ)16 with the 
highest 10 percent el'.lrnlng more than $751000 (See Graph 1). 
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TABLE 1. Quick Facts: Social Workers 

Quick Facts: Social Workers 

2014 Medl(;)n Pay $45~50!) per year 

Nu.mber ofJobs, 2014 649,800 

Job Outlook; 2014-'24 12%. (Faster tha.n averagE;J) 

Employment Change, ·2014-24 74,800 

S9u1'ce: ~014· Bureau of LaborStatlstlcs 

GRAPH 1. Social Work: Medlan.Sal~iry 

SotOal ·workers 
Median a11nual wages, May )!0~4 

Sotiai workers 

counselors, social wqrnern,
f!n!I 9tMr community and 
social tJerv'lce tipeciallata 

$3.5,540 

, . ,. 

Note: All Occupations b1cludes all Utt\lpntlpns ln the o.s, t:cifnort)Y, 

Source1 u.s~ 13ureau of Labor$tatlslit;'J, Occup11tion.al J:mploymau~ Stallsli~ 


Soci~I Wotl<E)rs h~I~ people solvEl and cope with .Problems In their everyday ilves. 
Re$pqns!bHlt.le$ lnclud~, the Identification of people and col'l)murittlefs in need, helping ·~llehts' 
ne!!ds, slto<Jtions, $.treng~hs and challenges In thelr lives, such as llli1E:)ss1 divorce, and/or 
unemployrrrent1 they respond to crisis sltu.atlo't'ls sWqh .a.:> ohllct i:J~us~ i;ind .triental h~alth 
.emergencies; among other activities. The scope of a Sotli;il Worl}er expand$ to helpIng ¢hl,ldren, 
people with cHsabllitles, ahd p~ople with seriou~ Illness.es ~nd· addlqti6ns. They als.o help with a 
wide range of situations Including the .adopt.Ion :qf~ c:hll9 'and.t:>eln_g dJ<Jgnosed with a.'terminal 
Illness (B.LS, 2015). The(e ls no tracildng ~t pr'ofe·s$l9na1; l=ecleral, or state levels on ethnicity 6.f 
So.dal Worl< profe$slon.als. cor1seqoently1 employer data offer~ the best. guldance as to the 
dem~nd qf lililngu;;i,1, .b.icultural professionals In this field. 
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The following are examples of types of soola.I workers (BLS, iois): 

" 	 chllcl ahd family social worker$ - they protect vulnerable chfldren and help families ln 
need ofasslstarice. 

o 	 Clinical sqclal workers ~th~se 'lllcensed cl!nlcal social workers11 diagnose and treat mental, 
behavion!l1 C\11cl emotional disorders, Including anxiety and depression. 

• 	 School social workers-work with teachers., parents, and school administrators to develop 
plµns and strategies to improve students' cicaderriic performance and social development. 

• 	 Healthc~re socl;;.iJ workers ;...., h€ilp patl€ints understand their diagnosis and make the 
net;(:)SSqry .CJdJL1stm.ents to 'their llfe$tyle1 housing; or healthcare. Th.ese types ofsocial 
workers sometime specialize in gerlatrlG social work-ers, hospice and palllative oare social 
workers and medical social workers. 

• 	 Mental .health and substanceabuse social workers~ help cllehts With mental illnesses or 
addictions. They help with activities such as support groups ahd iz..step pn:igratns~ 

The BLS E:mployment Projections program (2014) 
' 
reported that soda! worl,ers who· have 

completed. afortWal ed.ucat)oh program and tho$€! wh<;> have experi~nce working with a.specific 
po·pulatloh rnay ehJoy favoti:!ble Job prosp~cts. In <1~dltlon, opportunities may be better for 
candidates who speak a foreign langu~ge (BL$, 2014). 

Availabtllty of Job Ot:Jenings Jn UNE.-CAC Service Area 

At\a loc::ll lavel, th(;) o.pp_ortunity to earn a gooa living as a Social Worker professional lh 
the ·Greater Washlngtpn D.C./M~uyland metro ·areas can be combined with the opportunity to 
t.1se blllngual skllls, given the high proportion of Spanlsh~speal<lng resld.ents In some areas. Social 
Workersi who typically share ethnicity, l~nguage, socloeconoml6 statui:;, and life experiences with 
the comm'uriltles they serve, are partlculady relevant to MarVland areas with high proportion of 
HlspanlC residents. · 

A recent online search yielded the following job openings related to Social Work positions 
irithe DMVarea: (1) Resident Counselor, responsible for conductingdlentsklll assessment1 shortN 
term and lorrg"term goal settinm as well as coordinating cas.es for J6w ln<:oh1~ faiilllles; (2) M~ntal 
Health Therapist, responsible for prov1dlng indlvld~tal, family, and grol,lp therqpy to children, 
adolescents, ·and families; (3) social Work Manager~ tesp9nsibl~ for clinieafly supervJslng, 
administratively manage and ~esponsll:>le for all LicEHi$ed CHnica.l .Soch\I Workers; and (4) Case 
Manager/So¢Jal W6rker, r.espohslble for w-orl<lng with. diverse populatk>n~ with m1,1Jtlfqceted 
needs.. 

V1'!rlous Job Posting webslteswere researched to determine the. dernand of social Workers 
in the area.. When utilizing the lnd.eed ,search ·engine With the key Wor(ls social Worl< Jobs in 
Maryland, the resulted yielded 5;097 Job postings; Doing a quick pi~ofll!,'! of thi$ $MrGh we found 
the followln~: 86% of the job postings were for foll time po~ltlons. a6d 44% ofthe Job. postings 
had asalary offering of over .$$.51000/ye}]r, In the Job Postings for the Nation.~! Association of 
Social W,orkers, s.pedfic~lly In their Career-center, there were a total of470 Joi:> pdstings across 
the IHitlon. 40 ofthes-e Job openings were lo.cated In the bMV·area. 
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If we look atthe data for the DMV Metropolitan A.re.a the projected empl9yment change 
for the three major Standard Occupational .Classlficatlon (SOC) assocjlated with s.oclal Worl~ all 
show double di.git growth percent;;1ges that are above the national av~rage, An estimated 15.6% 
l11crease for Commutilty anct Soc;i~IServlce bccupatlons as Well as a :L9.i% Increase In Socia! and 
Comm1..1tiity Service Managers. the medlah salary Is also above the national average With $501570 
and $81,230 respectfvely (See labl~ 2) 

TABLE 2: OMV Area Occup;:itlonal Projections. (2012-2022) 

W~slilngton•Al'lingt!.m-Aie:w:nd.rln,:i:JC-VA•tV.W~\W Me\1·pn11ilt11u -s·wis tfo1i) Ai'iiJi bc.~t11>:1llp11J1l f i·ojectt.oi1s; 201?,--2.Q22* 
IDnployi11ent Chatigo 2012°2022 A1·cr11gcAnnu11l Ope.riings (Yledl~n. 

soc~qde Oc1Jiipatloi'iql THlo :ZOl2 2022 Nuj\1c11iCl Poriletil Rep]ltc~m Gi·m1th. l'Qfai Anm1al 
21-POOQ C91n1\111nlty iind. social 58,678 67,851 9,173 15,63 935 1,366 2,301 $50,~70 

$erv.lce Ocoupntfons 
25~1113. $oolnl WorkTeQ.ohers, 31i 3$4 43 1..3,83 4 5 9 $q3,54Q 

)19~t&ecQnd1nY 
fl·!)!~~ ~ool!ll.11nd C,qtnrnunity 6,053 7,211 t,158 19.13 116 125 241 $81,230 

Serv!cii M~llagei's 

SbUrc.~: Bureau .Of Labor Statl$tlcs, OccupatJo.nt;il Employment Statistics (OES)1 May 2012 survey 

CAC Servl~e Area Survey; Demand for Bllit'lgual SociaI Work Professlo.Mls 

According to the Amerlc;an CommVnlty survey (2014, lyr estlmtite$) 14,5% or 848,ooo of 
the 5.8 rntlllon ~opulatlon of the DM\J are{.! a.r~. Hispanics, ma.king this the tWelfth bi~gest 
metropolitan area In the UnitE!d States, ih respect to the number of Hispanics (PEW, 2012). Of 
the)se42% ot 360,'ooO rel)orted that they did not speak English or· that they dldll''t speak English 
very Well. rh~ issues .of cultural competence and limited English proficiency (LEP) COhtrlbute to \ 
effqrts tq address niclal and ethnic disparities In health, mental health, and education status ahq 
the dispropc;irtlonate confinemeht In restrlctlv~ set:tlngs In th~ child welfare, juvehll.e Justice and 
criminal justice systerri (Social Work Speaks, 2009), · · 

As the l.atinq popUfCJtlon has· grown <ind dispersed throughout most states In the nation, 
both lcwV :arid prtlctlc:.e have hCJd to ct;mfront Issues associated With employees Who speak a 
la,nguage other than English In the workplace. Further studies (AICJrc~6n et ;;ii,, io14) have te$ted 
.the hypothe$fo thC)t bilingual worl<ers would be better cornpensat~d ih pE!rtii;~lar ernpfoyh1ent 
areas-'-health and public safofy~where the ne·ed for accuratE;i Interpersonal c;pmmµnlcc;ttlon Is 
not only high, but can cohstltute:C1 life-or de}ath sltucitlon (_G~n.qar~, 2015); 

"'Today's young 1cmguage minority pqfwlqtloh ls l!nfqye; .thefr experiences have made th?m 
distinct from prev/Ous generations, qfid fiQt only With respe~t tq their acc-ess to social media· and 
entrefnc? Into a globed ¢conomy, Children qflrnmlgrcmts today tJre coming qf age In a ma}otfty.. 
minority era, rheJr lfn.gvl$tlc and cµ/tural cache is /J.eq9mlng normat/v(!, qnd employers 
Jncfetl,s/hgly prefer etnp/Oyees who can reach a wlcler client base t1nd WoJ'k collaboratlvely with 
tPUe.agues ctcross rdolal, ethnloi qnc;J cu/twdl llnes. i'he new economy calls for a m11lttlinfilJtJ/ 
approach t·o educating Amet'ica's children, and tl1e eV/dence how su{JtJB.s'ts thctt these young 
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multlllnguq/ lnd!vlduals w/11 be well rewarded In the future for thls human cap/tq/ that they bring 
to school and to the labor market. 11 

. · 

~Patricia G~nda.ra1 I;TS 

A more speclflo research was done in several Job posting that we,ri;i s.peclflc to BiUngucil 
Soclal Workers with key Worqs that lh.cluded Spanish and B\llngµal. In the Ng~iornil Association of 
Social Workers c.areer .G~nt~f~ out of 470 Job postings across the na~lon; 40 came up when using 
tha keyword i'Spar)IShi'; :34 when µsing the word bUingual and 26 when using keyword 11 bllingual . 
Spanish'\ lh tareerBullcier.c0m there were a total of 370 Jobs nationwide when using search 
l~eywora Hsoclal Worker Spanish"; · 

Jn· summary the need for bllingua.1 $oclal workers Is ~Vide11t. Thr!:le looal community 
leaders have expressed as much, Furthc;itmore, the d~ta pre.5~hted d~arly cl~monstrate that 
Hispanic rnlnorltles have. sbciC:ll, health and e.~onomlcal need:s that surpass that oNthe general 
poplilatlo·n. 'fhe oMH (2016) sta,ted that HJspt1nic haalthras well as other social factors, Is often 
sh~p~d ~Y fot:tors such tis l~nguage/ctiltural barriers, lack. of access to preventive c·are, and the 
lack ofhe~lth ln$Unlnce. the bilingual MSW program prepares studelitsto attend all these' critical 
issues. 

ProJ.ected Sitpply of Pro$pectlve Gradu~tes 

The new bilingual MSW program Wiii captu1·e student demand not -currently satisfied by 
Engllshw language Social Work degree programs. Th.e lnnoVCltlve characteristics of the dual 
langt1age MSW program that combines the de~ree content W.lth languai~~e actj11lsitl.on coursework 
satisfies the requirements of minority students thClt would be ·c.Qh$1dered at rlsl< in English 
language higher education lnstltutlohs. UNE programs offered at CAC are especic;illy supportive 
of adults With demandlrig work $Chedu1es ahd environments. 

In.addition to the oppor~unlty for Hispanic adults to further their education, o'ther f1:1Gtor? 
motivating participants to begin the MSW program ihclude: robust' employtn~nt opportunities; 
opportunities to serve a growing Hispanic pop1.1latlon1 ~nd lnt<;irest In pursuing soda! work 
careers. The new MSW program hi1$ aproposed start of Septernl:Jer 1, Z016 (Fall, 2016) and 
SUAGM;.LJNE has ·already Identified st1,1dent der.rfi:lJ!q In the community and within local 
comm·1.m1w pbt(:)hth:il employers. 

B.Eis.ed on prfor ~xp<;irlencewith other UNE dual language programs1the thStitt,ition WIJLbe 
cap~ple of gr1:1quatlng approxlmately 10 students In year .31 equivalent to 70% retention of the 
Initial graqp of enrolled students. UNE .... CAC's estimated ·~i'aquation rate qf 20 per year at full 
enrollment would only partially fill the estlrnateid d~tnand, and. even ~t.the lowest projected 

· demahd for blllnglial Social Work professlohais 1.n Mary!i;lnd, there wlil contlm~e to he an unmet 
need In th~ s~ctor. 

'fABLE 3; MSW $,;y~~r Enrollment & Graduation Projections_; SUAGM UNg 

New Stud1:1ti.ts Enro,llment* Graduates** 
tJ1.1mulat!ve 
G.raqu~t~s 

Y~ar .'.( (2016~17) 24 24 ~ ~ 
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Yegr 2 (2017M.18) 24 34 ,.:, M 

Year B (20;18~19) 
.. 

24 56 10 lO 
Year4.·(2.019-zo) 24 68 20 30 
YearJi:(2020~2;1.) 24 90 20 ~Q 

A.2.a.2 Societal Need 

At ci m~tiatif:il levei n~arly 15% ofth.e popul(1tlon lives .Pelow the pove1ty llne. P.eople llvlng 
In poverw neeci s9clc1I workers.to help them cope with the-overwhelming .challenges Which arise . 
wlth Uhemploym_e11t, ttl)deremploymel']tand pbor health. Accordln.g to the Arnerican Community 
SLirvev.(AGS) Hisp(lrilGs have apoverty level 3% above the state average In Maryland, which raises 
the. neect for sodaIworkers who cah provide service tq this !!E¥tto'r ,of the population. 

lh. th1s sam.e line, th~ nt,tmber of reported c~~¢s of tne11tal ilh1e~s In the United States 
continues to be staggering, Accqi'qlng to the u..s, Surgeon General; nearly 20% of the U.s. 
population is t1ffected py rnett1l 1iltiess during agiven .year. Social Worl(ers are key ih these cases 
aS th~y ptoVic{e CIJnlcaJ Services to people \iVhO struggle With mood alsorders, Sllfa'stance abuse 
an ct other forms or mental Illness. According to the Office of Minority H~alth (OMH; 20:1.2) the 
percent of H(spanlcs with serious psychological distress is 0.$% above the percentage o.f Noh­
Hlspanlc White. Furthermore, the percentag~ of Hispanics Who h.CJVe ldentifle~ a.s st1.d, hopeless 
and wo.rthless Is nearly double of the ·peircentage o.fthe Non-HJsp~nlcWhlte comtn1.m.lty. 

The National Association SociaIWorkers (NASW) published the National Study of Licensed 
SoGlal Workers In 2004. The report Identifies the demographic profile of the social work 
practitioners In the .sta~e of Maryland. According to their l'espOndents (n::::253)J 79% lcle11tlfied 
themselves as Caucasian and 18% as African Americans; there Was h.o m~ntloti of the percent of 
Hispanic respondents. In 2011, the Center for Worl~forCEJ Studies of the. {NASW), published an 
occupational profile: '(Social Work saiaries byR.ace and EthnlcJty11 

• In the.overview se~tlon ofthis 
document the NASW recognizes the discrepancy b~tweeh the soci9I workworkforce and the 
demqgraphlc profile o.f m~.ny cJient group$, which has led the profession to Identify and 
empha$lze ·~he neect .f,6r socl9l wqrl<ers to develop competence ·in cultL1rally and ethhic 
Gol'D~'etenoe pra~tlce.(Gilberm<1111 2005), 

'fwo .of.such cultural competr;!nces .of the socl~I worl.< practice f;lre belhg tible t.o provide 
services, inf9rniatloD or t'eferrijl$ Ii~ the. JirngLtage appropriate to the cl!enti 1;1ven recommending 
'that so.Gia) worlser:> be profioh:mt ~t ~nothel' lt1hg~1c:ige (Stanc{ard 9: Language anc! Commulilciatloh) 
and being ~bleto P.e cornmuhlt.~te lnformatJqn ab.out cilverse ollent groupsto other profosslbn~ls 
(Stanch1rd iQ: Leade.rshlp to Adva11ce Ct.1ltural competence). Betause of the underrepresentation 
bf ~ocli:ll worl<ers of colo:r withl.h the profosslcm the NASW concludes thatthere ls the int:req$t;!q 
lll~e!Jhood that practitiot:i~r$ who are prepared to provide services to and motivated tq WorkWith 
~lvE?rse poptdatlons wlll find employment opportunities. Such ls:th.e ~uj:iport re:celved by $Oclcil 
workfield let1ders In the D.MV area to the MSW program offel'ed hy Unlvar$idqd del Este ~t ~he 

· C~p)hffArea Campus: 
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11We find It equd/ly to support t·he socicd work progmm as the need Is perhaps even greater (thdh 

nursing). Psych9fotJ/caf support for the faml//es that struggle with language Issues tan rridke CJ 

difference: between meeting their needs and providing good care or not," 

.wAhh Mitchell, P.resldentand CEO ofth~ Mqntgomery Hospice 

~'.!.q dual langudge soc;lal workprogram would be a welcome and valuable addition to the varied 
educatlotia/opportunities in Montgomery County. 11 

~DaiTeh M. Popkin, Mont$omery Co411ty.sherrlff 
11/n MontgotnE?fY covnty we have a crlt/aaf need for bilingual social workers to serve thfi n~eds of 
~he commimlty. There is a Federal mandate to provide meahingftJ/ ac;cess to riur servlc~s. that 
receive Federa!fundlng.,; To meet our Federd/ mandat·e, we have td b~ c;ih/i:! tq.s¢rve the fncre<:fsed 
-needs in the number' of forelgfr·born residents With limited or ho ~ng/lsh prgflciency Jn 
Montgome.ry county with blltngual soda/ workers. 11

· · 

~urna s. Ah.l!.tW;:ill~ Director, Montgomery County Department of Health and Human ,Servlc.es 

This program Wlil allow a.h increased number of students In the -socli:!l work programs to 
become licensed social workers and 9ssist In th~ achl!;'ivertrent of core outcome~ of public chfld 
welfare programs that ensure child $afoty ~nd well-being. As It wlll help .address the gap of 
supportlng ~ervJces, speclflcally In soc.ial work, for the 'Hispanic community. This program will 
ln2rease the l')Umber of professionally trained social workers to work the Increased multi­
cultural/lingual populatjoni There Is also o.ppnrtUnity for the graduated to attend the need of 
bilingual social for Hispanic seniors as ·well as opportunities to addre,r;s the mental he~lth needs 
of child, adolescent and adult residents in the bMV areC\. 
Ai2.b Reasonabl£'1nesst1f Progrqhi pupllcadon 

The· proposed MSWfor our Capital Area Campus Is unique since It will be the first MSW 
that will follow the dual language C1pproach1 In whk;h courses are taught-50% In English and 50% 
in Spanish. A graduate of Unlverslda:d Pel Este MSW at <;:At.I!; .exp.acted to ,be a Dual L"n@cige 

· ProfeS$lonalwho demonstratec! professional competencies lriso.cial wa·rk In Spanlqh and. English. 
This Uhlque aca·clemlC packground will permit. them to. communicate seamlessly In both 
languages, serving Hl!!Panlcs in Maryla,nd, the U,$., Puerto Rico (.md Ll'!tln America. Based on this 
unlqu.e approach, there ls no other program In.Maryland th-at it dµpl!cgtes! 

Purthermore, the proposed prcigram would ohlY b~ 9ff~red u~lng th~ .Ql$~lpllne~Base('.! 
01.1al ~~tigl!age immersion Mo~el®. ihe universities. of the An~ G. M~ndez. VnlverSIW System 
(AGMUS) intlwdihg l)nlversldad d.el Sste In 2003 h~cam~ the first In the nation to Incorporate 
two~wav developmental bilingu·a1 or dual lmme.r~1qn ~d!JC.l'ltlon at the uhlverslty level. Si11cf;l then 
we have confirmed thatthey remain the only ur\iv~r:s\tles. in the Uhlt$d States to do :;q; Thys t.he 
p_roposeci c.ILJai 1~.ngQagE) !)rograms do not duplic~te programs currently offered hbt only In the · 
State of Maryland bt,1t also in the ,eii:tlre Washington Metropolitan Area; 
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Progr~ms of similar content offered by the other Universities In the area do not 
Incorporate the two-Way dual langu;::ige immersion methodology. they do not Incorporate the 
basic; e.lements of the Discipline-Based Dual Language Immersion Model® that have proven 
effective through Institutional assessment to "offer students ~he opportunity to pursl!e a 
uhiversity <legree In ~he. fi~l'd of tl1°elr choice while at the same time they d~velop their language 
sldlls In t:ng.lish and Spanish in order to fuhctloh effectively as dual language pr.ofesslonals". 



MONTGOMERY CpUNlY PUBLIC SCHOOlS 
www.montgomeryschoolsmd.org MAR ·y LAN D 

Fehruai'y zs, 2016 

Ms. Syndia A. Nazai'fo"Card.oha 
Campns D.ht~9to~· 
A.na G. Mendez University System 
Capital Area Cruupus 
ll0.06 Vier$ Mill.Ro~d t,..J 
Wheatcm., Maryland 20902 

On heha1£ of Montgqmery Counfy ).lUQlfo Schools (MCFS), lam pleased to J?1'ovide this letter in 
support of·the establfobnient of dual language social woi'k prograrns, B'aohel()l''s h1 Soci.al Wo:i;k 
(BSW) and lyfastef s 'in Social Wb~:k (MSW); at the An,a Q. tvf6ndez lJniversity System Wheaton 
Area Cani}J-Qs. We @detstand that stQ-dents in this program Will be required to take all th.eh· poiJ1'$es 
fo both, English a11d SpaniSh based on. the discipline du~l l$11g1.'iage J.nqdel, @- evldeµced based 
conceptual model develOpedfofthe purpose ofptovJdjhg dual langUage instruction. This approach 
is. Well ~uited.to the needs of 01Jf community. 

As you may be aware, MOPS is a vibrap.t ~d diverse community and we are proud to serve ovel; 
156,Mo students, 29 percent ofwhich are Hispanic/Latino. This nwnher has contit!ued to incl'ease, 
and we envision a gtowin:g need for trained professtonE!l with Spant~h language skills. Currently 
we have several;Positions t~qt.tlrit,lg p:reparation in social work includ:ing Head Start, alternative 
ptograms, Ertgfo;hJor Speakers of Other Lap.guages coutiseling $id speci~ e.duc.at~on and our 
student support staff hiteraot oi;l a consistent basis with social w<;>rkers from the United States 
Department ofHealth and Hu-man Services. Having staff well prepared to m~et the needs of' our 
Bispflllip community is a great asset for us. We applaud yow.· initiative to contribute skilled 
bilmgnal pi:ofossionils to Montgon:rery C.o\iJltJ1s woi·iqorce ensuring-both that the conithUhitY's 
·neecfo:m'.~·trl.et and tb,at those meeting them reflect the. .comttJ.urtitythey -s~rye. 

I look forw~d to hearhig rnore a.bout yoµr progress. 

Rb?l4'jj,~ 
·J,J:ll!Jato Ed D. ' 

. . . . . . .. ' .: ·. ' 
ChiefAcademic Officer 

MVN:lsl 

cif(ice ofthe Chief Academic Officer 
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DEPARTiv.iENT OFHEALTI:iAND HUMAN SERVXCES 
Isiab Leggett 

County Eiecuttve February 2$, 2016 Um~ S.. Ahluwiili11 
Directot 

Sandia A.,Nazarlo"Cardona 
Capital Area .Campus blrootor: 
ChiefDev.elqpment 'Officer 
Ana G. M~n~ez Vniversity System 
110.06 Velrs Mill Road tl 
Wheaton1 Maryland 20.902 

Deanv.fa. Naz!1do-Cardona: 

'l'his letter of supp01t fa being w1·itten±'odhe estabHshing ofa.dmil lapguage soct~l wcWk pt.ogr~ms (Baohelol''s 
in Social Wol'k (Bs\Y,) and Master~s fo SoclalWot·k(fyISW) atthe Ana-G. Meti.dt;iUtiiY(:li'~ity System Wlie4toµAtea .. 
Campus. We uiidetstand that students in this program are requireci to takl'l .all JMjr coui's<;i.S hi b.oth E-U:gltiih ai:l.d sp_atiii;h 
b-ased on the discipline dual language model, an evidenced baseu conc~ptual :model dev-010,ptid fQl' ~}).e p\ltp'qse of 
ptovldlng dua1 lartgnage instruction. · · · · 

tn·.rvtontgomery County we have acritical needfor bilingual soci&l w:orl<.ef$ to servt}. tb.~ 1\eeds ofthe com!Jmt).ity, 
Tnel'e is a '.Fede!'al mandate to _provlde meaningful access to our s~rvfoes th&tJ.'ec.e<ive Fe.det·al fUP.din.g. Ctntent.ly lS,7% 
ofthe residents of Montgomery County $peak Spanish and 44.3 o/o oftb.ose sp1JakEng1ish less tbW. "vety WeJl" accqrcJing 
to'the20'1b~2014 A:m:erican Cotnmurilty Survey 5Nears.estlmates. To meetou1'Fed~1!al nil;lndl:l-te, We have to be <\ble t_q. 
s·erVe the lncrease<l rteeds·in the number offoreig11~bom.resldents anq residents with limite.d 01· fio·Engllsh protl,9ie:o.¢Y iii. 
Montgomei'y Coub.ty with billngua1 social workers. · 

Specificaliy; fol' Child Welfare clients in Montgomery County thil! program would allow·an increased nl!mber of 
students }rt the sqcial Worker pr~gram to becomelicensed soofol wo1kers and assist With the achievement.of ¢ore 
·outcomes of ptiblic child welfare programs that ensure child safety, permanency and well~beibg. Th~ sh1dents set:fkitig a 
6a.c}lel6i'1s pi"ogrinn ~t the school can easiiy·co11H11ue directly lnto the school'slvISW program. There.are a gt'Ciwifig 
1ilU11ber ofother grnduate/ut1dti1'grnduate programs that.of.for similar dual p!'Ograms to address the $peoific ne~ds (an,d 
gaps ln se1'vic~~) c}fthe L~tino cqm1nunity. This program wou1dheip address the gap ofsqpporting the services fo:r the 
~atino co.trtmuility, We know that apptoxlmately 20% ofyouth iii foster care-idenHfy as Hispauio/Latino. This program 
Wo'\.ll4 ificrease tb..~ U'\.\(nl.5yr of pro;fessiottally trai.t1ed social wotkets .to work the inc:i:easi.o.g mi.1lti..cultutaU1itlgtlal · 
(ifiJm\gta~t) population (ctllt?tally oom,peteri.t and responsive social wo1·k); 

lii, o'u):Aging i:ttl4 DJsabilities progt·an1, we need bllfngua( social workers to .address ne.e.ds-.ofLatino s(}niors..Ill 
9ur l3el.i4.vio(ffoa1th' and ¢~:foii; Se1'vlces prQgf!\J;!lf we .need bilingual social workers to addr.ess th(} mental health needs. of 
both o;hild, .a.c1o1es~11t ilnd. 11~ultl'e.s.id~mts h} M<1ntgoJ,J.WY Cotn1ty. Based on oul' critical need for billQ.gualsocial wo~1<ets, 
we 'Si.ljipoit:th:e ¢$'ta\)ll$~h).'ent ofa41.titl language sc:icial work ptograms (BSW and MSW) at the Ana G. M(}.nd()z 
U:niyer~ity syste}n. . 

l 'pet~onaqy ~i.}_tJPQrt ~his effoit atid'.ply(l$t'/ contftct out' HR Manage1~ Adrlane $ohifi:ien1 with any questions :at 
240-777k~31o. ·Tba.11k yolj fo(t\ils c<W~ideraticm.. 

Sit1cel'ely, 

ll~Jt .. dAk 0,~~tL.~,p 
l!ma s, .AhluwaHa 
Dll'Mto~· 

Offlco of the .I)il'ectol' 
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50 Maryland Avenue ~. Maryland's First 
lf~M!;.)' Rocl<vllle, Md. 20850 ~'~~.} Nationally Accredited 

240-77.7-7000.~ Sheriff's Office 
240,777-7148 Fax 

SHERIFF DARREN M. POPKIN 

. febtuaty! 7., 2016 

Dr. James D. Fielde1•1 Jr., Ph.D.; 
Acting Secr6.taty ofHigher E.ductttiort 
Na1wYS. Qr~smiclc Buf{ding; 10th flooi· 
6North Liberty St., Baltimore, MD21201 . 
Re: 	 Ana Gl Mendez University System-


Dual language so_cial.woi'lc prog1'ath.s (:BSW:~1id MSW) 


Dear Dr; Fielder: 

As the ekcte4 Sheriff ofMontgomery Gounty1 .Maryland; I am suppol'tive. otthe tequest 
to establiSh dual language sqcial workptdgtatns (BS.VY ~tid.MSW) atihe Afi_a ti. M<:indez ·· 
Utiivfit·sity Syst¢m1s Whe~ton Atea Campus. It is my understandi1'g:that students will be 
required to take all their courses itt both English and Spanish based on the discipiirte dual 

. language model, an evidenced based m9del deVelOp{!d for the purp.ose ofproviding dual 
la~1g1Jage1nsttuotion. 

\ 
The Shedff:s Office ·sel'vice Qeeds> in law enforcement and domestic violence prevention, 

require-an increasingly diverse Morttgo1nery County· Work fotce. The 2014 US Cen&11s estimates 
shows that Montgomery Coi.mtyis popufotion ls 1.1}.7% Hispanic or Lath10. While attempts are 
made to attt:act a work force that is reflective of om· divetse. cominurtity; the .Presence ofah 
educationalinstitution with multi-culmrt\1 dualklangi.iagl;l :gr&dtiates wili'fapil1tate our ability to 
r~9Nl.t.a diversified work fqtce.·the university programs may also provide the·opportunity for 
Slwdff·s Office and Family Justice Center staffto jJ.a1tieip&te in duaHaP.gi.taM tf~fumg. · 

Assuming that the quality of SOMUS classes~ programs1 finahc.ial practiot'ii3, adrtiissioil 
standards and .ctedit transfetability, comport with tb.ose provkfed qy .Maryland pul>iic hi~het 
edu¢aJiohal h1$tittttiq11~, a dual la:n:gnage spcial work progra:1u would be a welcome and valuable 
aqdition to the vaded educational opporfunitiesinM011tgo111ery C.oilfJ,ty., 

Sincerely~ 

Lm.~ 
.D.arnm M. P9pld11 
Montgomery County Sheriff 



Dr. James D. Fielder, Jr.,.Ph,D!, 
Ac,ti11g Sectetary ofHigher Education 
Ana G. Mendez University System 
Bach~lor at1d Ma~ter ofSociai Wo,rk Program 
Februaty 17, 2016 
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qo: 	 Syndia A. N!.lZario~Cardona 
Capital Area Campus Ditecto.r 
ChiefDevelqpm~nt Ot'fic«;n· 
Ana .G. Mendez University System 

Ms. Grace Rivera-Oven 

SHEmF11 DAnnENM, POPKIN ~MONTGOMERY CouNTY, MARYLAND 
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Ho~pke at Hotne Casey House 

1355 J?ltcard Drive, $\1\te 100 60plM1.1ncl\s~er Mill Ro11d 

Rodwlllc MD 20850 Rockviile MD 20855 

phone 9Cil 9211400 240 631 6800 phone 
fox 30 i 9214433 ~o 631 6809 fipc 

wwr,;y,montgomcryhospice.org 

Pebru1;1ry 121 20:t6 

sy11dla A. N.aFario"c:ardona 
c11pJtal Anrn ·campus Director 
Chief Deve!opm~nt Offk:er 

Ana{:/. M~nd¢z Univ,tir$1ty System 

F'horie! so1-:~49~22i4.Exr; $4b.~ 


Mobile; 301~332"853$ 


Dear Ms. Nazario-Cardona, 

Mohtgomery Hospice ts submitting a letter ofsupport for the-starting of a dual la11guage social 
work programs (BS and MSW) atthe Ana G, Mendez University System Capital Area campus. 

We are.golngto p~rtnerwith the nursing program that Is already In m0tlon as we strongly 
desire to form and recruit bilingual nursing staff to work serving the Montg9mery Counw 
community. We find It equally lmportcmt to support the .social wgrk program as the neeq is 

· perhaps even greater. Psychosocial support for families that struggle with l;mguage issues can 
make .a difference between .meeting their needs and pt'oviding goo.d e>are or not. 

We are aware that the du9! l~ng1,1Me modell deyelope_d for the purpose of'providing dual 

language instrqction, 1$.quite st,H~c~ssful CJnd we know that this prograiYI wUI help cllnlcal staff $t 

all health care faolllties In the a.rea provide b~teer.care for all ~md.erserved comm.unity. 


Yours TrlJly; 

Ann Mltchell 

Preslclent and CEO 

. I 

http:wwr,;y,montgomcryhospice.org


Recent Approval Letter 




Larry Hogan 
Governor 

Boyd i<. Rutherford 
Lt. Governor 

Anwar Hasan 
Chairperson 

/ James D. Fielder, Jr., Ph. D. 
Secretary 

April 17, 2016 

Alberto Maldonado-Ruiz, Esq. 

Chancellor · 

Sistema Universita.rio Ana G. Mendez 

Univers1dacl del Este 

P.O. Box 2010 
Carolina, PR 00984-2010 

Dear Chancellor Maldonado-Ruiz: 

The Maryland Higher Education Commission has received a renewal application from 
Sistema Universitario Ana G. Mendez, Universidad del Este to continue to offer bilingual 
programs in Wheaton, Maryland. I am pleased to inform you that Sistema Universitario Ana G. 
Mendez; Universidad del Este is authorized to offer the ptograms as listed below until At1gt1st 
31, 2016. 

Approved programs: 

I. Associate of Science in Netwotld1ig E11gineel'ing Technology 
II. Associate of Science in Electronic Engineering Teclmology 

III. Bachelor of Science in Hotel Management 
IV. Bachelor of Science in Psychology 
V. Bachelor of Science in Health Setvices Man:agement 

VI. Bachelor of Arts in Prekindergarten/Primary Education 
VII. Bachelor of Arts in Special Education 

VIII. Master of Science in Educational Leadetship 
IX. Master ofPublic Administration in Public and Non-Prnfit Management 
X. Master of Education in Bilingual Education 

XI. Master of Science ju Administration of Adult Education 

An electronic rene~wal form and the regulations for out-of-state institutions are available 
on the Commission)s website under {<Academic Approval Process" at www.mhec.mmyland.gov. 
In order to operate at the approved locations after the stated expiration date, the renewal 
application should be completed and submitted to this office no later than five months h~fore the 
institution proposes to commence operation for the acaden:1i6 yeat 2016'"2017. If applicable, the 
use of VA be!lefits for these programs should be coordinated through Ms. Trish Gordon­
McCown, Associate Director of Veterans Affairs. She can be reached at 410-767-3098. 

Please keep us infcmnecl of any changes conten~plated in your offerings in Maryland, 
We look forward to continufr1g the cooperative relationship developed between yom institution 

MARYLAND H1aH1m EDUCATION COMMISSION 

6 M. Liberty Street• 10U• Floor• Baltlmom, MD 21201 


T 4·10.767.3301 • 800.974.0203 • F 410.332.0270 •TTY for the DeAf 800.735.2258 \!ll'tf:l..illbll..c~wrylan<l.gov 


http:www.mhec.mmyland.gov


I 
! 

and the Maryland Higher Education Commission. 

Sincerely, 

(1 .. ~-~ A~a ~~ 
;~ 

James D. Fielder, Jr., Ph.D.. 
Secretary 

JDF:MRW:jmc 

C: 	 Mr. Luis .T. Zayas-Sejio, VP for National and International Affairs, Sistema Dniversitario 
Ana G. Mendez, Universidad del Este 

MARYLAND HIGHER EDUCATION COMMISSION 

6 N. Liberty Street• 1o•h Floor• Baltimore, MD 21201 


T410.767.3301 • 800.97•i.0203 • F 410.332.0270 •TTY for the Deaf 800.73!,i.2251\ 'i:.'f...\'W,_~.ll.m:)'lillllLlJl.l'l 
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