














































Addendum 



Risk Management and Cybersecurity Tables 

K.    Adequacy of Financial Resources  

TABLE 2: RESOURCES 

Resources Categories 
Year 1 

(2017-2018) 

Year 2 

(2018-2019) 

Year 3 

(2019-2020) 

Year 4 

(2020-2021) 

Year 5 

(2021-2022) 

1. Reallocated Funds $47,720 $24,602 $0 $0 $0 

2. Tuition/Fee Revenue (c+g) $0  $117,720  $161,760  $208,200  $321,750  

a. # F.T. Students $0  $0  $0  $0  $0  

b. Annual Tuition/ Fee Rate 

(Discounted rate) 

$0  $0  $0  $0  $0  

c. Annual Full Time Revenue 

(a x b) 

$0  $0  $0  $0  $0  

d. # Part Time Students 0 12 16 24 30 

e. Credit Hour Rate $635  $654 $674  $694 $715  

f. Annual Credit Hours 0 15 15 15 15 

g. Total Part Time Revenue (d 

x e x f) 

$0  $117,720  $161,760  $249,840  $321,750  

3. Grants, Contracts, & Other 

External Sources 

$0  $0  $0  $0  $0  

4. Other Sources $0  $0  $0  $0  $0  

TOTAL (Add 1-4) $47,720  $142,322  $161,760  $208,200  $321,750  

Academic year 2017-2018 will be primarily a year of preparation because we will not have time 

to recruit students. After a strong recruiting and marketing effort in 2017-18, we expect to admit 

a first cohort of 12 students in the spring of 2019. We expect to grow by about 30% after the first 

cohort, and 50% in subsequent years, leveling off at about 30 students.  

Reallocated Funds: Funds will be reallocated in the first year to support current faculty in 

development of the curriculum, and to cover marketing expenses related to program initiation.  

Reallocation at a lower level for the second year, and no additional reallocation needed beyond the 

second year.   

Credit Hour Rate: The rate for 2016-17 is $635 per credit. We project an increment of 3% per year 

which is a typical amount of increase at MSMU. 

Total Resources: The resources available are projected to be $24,120 in year 1, increasing to 

$294,233 in year 5.  

 



TABLE 3: EXPENDITURES 

Expenditure Categories Year 1 Year 2 Year 3 Year 4 Year 5 

1. Faculty (b+c below) $34,170  $113,900  $116,178  $118,502 $121,485  

a. # FTE .3 1 1 1 1 

b. Total Salary $25,500 $85,000 $86,700 $88,434 $90,203 

 c. Total Benefits $8,670 $28,900 $29,478 $30,068 $31,282 

2. Admin. Staff (b+c below) $0  $0  $0  $0  $0  

 a. # FTE $0  $0  $0  $0  $0  

 b. Total Salary $0  $0  $0  $0  $0  

 c. Total Benefits $0  $0  $0  $0  $0  

3. Support Staff (b+c below) $3,350 $3,417 $3,485 $3,555 $3,626 

 a. # FTE 0.05 0.05 0.05 0.05 0.05 

 b. Total Salary $2,500 $2,550 $2,601 $2,653 $2,706 

 c. Total Benefits $850 $867 $884 $902 $920 

4. Equipment $0  $0  $0  $0  $0  

5. Library  $2000 $2100 $2200 $2300 

6. New or Renovated Space $0  $0  $0  $0  $0  

7. Other Expenses (see Table 3) $10,200 $9,700 $9,700 $9,700 $9,700 

8. TOTAL (Add 1 – 7) $47,720 $129,017 $131,463 $133,957 $137,111 

 

Faculty: By AY2018-2019, we will hire a full-time, tenure-track faculty member in computer science 

with cybersecurity experience to assist in teaching courses along with courses in support of existing 

computer science programs.  This will result in a full teaching load (21 credits per year).  The range 

of median salaries cybersecurity engineers is $60,199 - $133,795 (Payscale; Bureau of Labor 

Statistics). The national average for Asst. Professor Computer Science faculty (first-year) is $84,281 

(Inside Higher Ed). In order to be able to attract and retain an experienced individual in this field a 

salary of $85,000 is recommended.  A portion of time has been allotted in AY2017-2018 for current 

faculty to begin development of curriculum in preparation for course offerings in spring of 2019. 

Support Staff: We estimate a time commitment equivalent to 5% of a person’s workload in the 

Communications Office for marketing and promotion. A salary of $50,000 was assumed and benefits 

are 34% of the salary. The salary was incremented by 2% per year. 

Library: To purchase some additional journal subscriptions, $2,000/year should be added to the 

Library budget.  This amount was incremented by 5%/year to account for inflation. 

Other Expenses: See table 3 below. 
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