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Please Note: A separate application form must be completed and submitted with all 

supporting <locnmenfration for each proposed locatioll in Maryland. 


PROPOSED LOCATION IN MARYLAND. 

Please provide the full mailing addi·ess:-rf aspec;ift~ facility is-yet to be identified, please provide 
.as a minimum, the county or city in which you plan to operate. 

Sacred Heart University, Incorporated · 

5151 Park Avenue 

Fairfield, CT 06825 


[If these programs/classes an": to be offered at a militaty installation and the recmitment and enrollment of 

students is limited to active duty personnel, their dependents, or civilians employed at the installation, and 

if the institution waives its right to claim veterans' benefits for enrolled students, do not complete this 

application. Complete an Application for Exemption to COMAR 13B.02.01 instead.] 


L 

~- -= ------·- ------------- ­
.. --· .. --- -- -----,__ -­

POSED START DATE. Proposed statrt date is contingent upon approval. 

A~plications should be sub~itted <l_!_~east_ 5_ tn?nths ptj_?~'!?_the proposed start date. __ 

r~- - .. .. . -.. ..... __ .... 0 •• 0 •• • •• _ • _ _. ~-· ,. . . ..-. - ·---. ·-· ·-··----- -- - - . ~ --.- -·~ 
INSITUTION APPLYING FOR APPROVAL; 

-~--

Name ofJnstitution: Sacred Heat't University, Incorporated 


Web Address: http://www.sacredheart.edu/ 


OPEIDCodfl)! 00140300 

u.s. Dopnrtmont of Educndon Office ofPoslsecnodnry Eduwllon ID Code- Tille IV dlclhllltv. 

Chief Executives. Officer: Dr. ,Tohn J. Petillo 

Mailing Address: 5151 Park Avenue Fairfield, CT 06825 

Telephone: 203~371 ~7900 Email: petilloj@sacredheart.edu 
~ -<.,. -- -- ., -·-- -- -. --· .. ...... 

-~ -- . - .. .. ·- .. ... - .. ---­

I 

institutional l.iai;on: Nain~ and title oithe ..ind:iv.idual wb.;wlilserv;;sli~is~;1 to the Maryland Higher 
Education Commission: · 

Name: Mary Lou DeRosa 

Title: Vice Provost 

Mailing Address: 5151 Park Avenue Fah•field, CT 06825 
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********************************** CERTIFICATION **************************** 

I hereby affum that the answers given in this application and its attachments are accurate 
and complete and further agree to comply with the Annotated Code o.fMaryland and 
State regulations governing the operation of out-of-State degree-granting institutions 
(COMAR 13B.02.01). 

Please Submit All Information To: 

Man-yland Higher Education Commission 
Division of Planning and Academic Affairs 
6 N. Liberty St., l01h Floor 

. Baltimore, Maryland 21201 

acarJprop@mbec.state.md.us 

(410) 767-3268 

A copy ofthese regulations can be found at tbe MatylandHigberEducation Commission's web site 
www.mhec.state.md.us (under Academic Approval Process) along with an on-line applica~ion form. 

****************************************·********************************************** 
I. SVPPORTINGDQCUMENTAJ'IQN. 

Only a complete application can be acted upon. While separate application forms must be completed and 
submitted for each proposed location, the following Supporting Documentation needs to be included only 
once for the entire package of applications. CHECK EACH ITEM.AS ATTACHED. 

f2l Catalogs and Other Institutional Publications. COMAR 13B.02.01.20A(l) 

Include one printed copy ofthe institution's home campus catalog or other publication (graduate and 
undergraduate as applicable) that contains information on: academic progress standards, curricular 
content of the proposed programs, student services information, credit for prior learning as well as 
credit for practica, clinical experience, intemships, and cooperative work experiences. Please also 
provide copies of the awards to be granted. * Se0 Exhibit A Attached* 

Application Fee. COMAR l3B.02.01.07D(2) *See Exhibit B Attached* 

The institution shall submit a notHefundable application fee in the amount of(a) $7,500 for up to two 
degree programs and (b) an additional $850 for eacl1 degree program over two programs. 11le 
institution's check should be made payable to: Maryland Higher Education Commission. 

Accreditation. COMAR 13B.02.01.07D(3)(g) *See Exhibit C Attached* 
Provide a copy of the most recent letter of approval (notification) from an organization recognized as 
an accrediting agency by the U.S. Department ofEducation. Along with your most recent notification 
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of institutional accreditation, please provide evidence that you are in compliance with that 
organization's policies and procedures related to off-campus educational activities. Ifany ofyour 
proposed programs require program accreditation provide evidence ofthat accreditation. 

Registration as an Out-of-State Corporation. COMAR l3B.02.01.07D(3)(f) 
To transact interstate business in Maryland, the institution must qualifY with the State Department 
of Assessments and Taxation by making the certification required in the Corporations and 
Associations Alticle, §7~202, Am1otated Code ofMaryland. A pub1ic institution is not required to 
qualify as a foreign corporation. However, a business entity affiliated with a public institution or 
a private institution (profit or non-profit) must qualifY as a foreign corporation. The Foreign 
Corporation Qualification Form may be obtained :fi:om the Maryland Department ofAssessments 
and Taxation, Room 809, 301 West Preston Street, Baltimore, Maryland 21201 or on-line at: 
www.dat.state,md.us. Once qualified, the institution must provide a copy ofthe certificate of 
good standing issued by the State Department of Assessments and Taxation. *See Exhibit D 
Attached* 

Ce1tificate ofCompliance COMAR 13B.02.01.07D(3)(o) *See ExhibitE Attached* 

Please provide a certificate for each location for which you are seeking approval, indicating that 
the proposed facility has been inspected and is found in comp1iance with local and State 
ordinances pertait1i11g to ftre and safety. Ifthis is not presently available, it may be submitted no 
later than 30 days prior to the start ofclasses. 

Board ofTrustees Resolution of Financial Solvency COMAR 13B.02.01.07D(3)(e) *See Exhibit 
F AUached* 

Please provide a resolution fi·om your Board of Trustees addressed to the Secretary ofHigher 
Education stating that your institution is financially solvent 

Advertisements COMAR 13B.02.0l.07D(3)(p) *See Exhibit G Attaclted* 

Please provide copies of any advertisements in print format related to the proposed programs. 

Teach-out Plan COMAR 13B.02.0L07D(3)(j)(iv) '~See Exhibit H Attnched* 

The institution must provide a copy ofits teach-out plan allowing enrolled students to complete 
their programs ifthe institution decides to cease operation in Maryland. 

n. APPUCATIQNQ!IESTIQNAIRE 

This questiotmaire, properly completed with supporting documentation, shall serve as an application for 
approval to operate in Matyland under the Code qfMatJ'land Regulations (COMAR) 13B.02.01. It must 
be completed for each proposed location. 

Please enter below, or create an attachment (labeled "A~1: Programs") to this application with your 
responses t~_ the following: 

Provide a list of the proposed programs (or individual courses) to be offered at this location. An institution 
may apply to offer courses only ifthe full complement of courses comprise not more tl1an 3 courses (or 9 
credit hours) of a degree program. [See COMAR 13B.02.01.07D(5)] For each program/course provide the 
following inf01mation: (1) the full title ofthe program (or individual course); (2) the degree or certificate to be 
a.warded; (3) the mode ofinstructional delivery; ( 4) the_ number ofcredit hours (emester or quarter); and (5) 
whether they are offered at the parent campus. 
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Program Title Degree Mode of Total Offered 

Instruction Credit on Main 
Hours Campus 

Yes/No 
Example: Organizational Management M.S. Classroom 36sem Yes 
Example: BUS 1 OJ Intrc\ to Busii1ess Administration Distance Ed 3sem Yes 

See Al: Programs Attachment 

- ----·· - -

(b) If the information does not appear .in the catalog or publication you submitted, provide (1) a description 
of the curriculum; (2) the objectives of each course; and (3) a course schedule for the proposed location. 

r 
~~ - . _._,_~~-=~~:·- .. ····-·- . . 


description of the curriculum and objectives of each course are avilable in the Sacred Hear~ 


tiversity Catalog provided. A course schedule for the propsed location is not applicable as Sacred 

eart University educates in an online enviroment, not a physical classroom. . 


~ - . - -· 

(c) Please provide a brief description ofthe student population to be serve'd by the proposed program. 

~ See A1~ ~rograms~~chm~~t -~===] 
2. Educational Need. Before the Commission may evaluate the readiness ofan out-of~State institution to 
operate or award new degrees in the State, including the offerings of an instructional program or a degree 
level not previously approved, the institution shall present evidence demonstrating the educational need to 
establish operations, offer programs, and award the degrees in question in the State. In addition, the out-of~ 
State institution shall demonstrate that the proposed ptogram, for which the institution is making 
application, meets a critical and compell.ing regional or Statewide need and is consistent with the Maryland 
State Plan for Postsecondary Education. COMAR 13B.02.0 1.06A & C 

.------..-----------·----------··-·-·----··--·--·-·--·----·------------------l 

!INSTRUCTIONS. Please ente1' the requested information in the spaces provided below; or create an 
attachment (labeled "A~2: :Educational Need") to this application with your responses to the 

L!_«lllowiE_g_q~es_!ions-~?E.e~ch p~·og!a~~~ -------..-------~·---·-------------·-------J 

(a) 	 What critical and compelling Regional or Statewide (Matyland) need and demand do your 
proposed programs meet? h1 responding to this question provide documentation as indicated 
below: 

(1) lfthe proposed programs serve occupational needs, present data on market demand and the 
availability of openings in the job market to be served by the new programs for which the 
institution is making application. This information may include workforce and employment 
projections prepared by the federal and State governments, the availability of graduates in the 
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State or region, marketing studies done by the institution or others, and material from professional 
and trade associations. COMAR 13B.02.01.06E 

See A2: Education Need 

==J 
(2) If the proposed programs serve societal needs (including the traditional liberal arts education), 
provide a description of how the proposed programs will enhance higher education in Maryland 
and contribute to society in generaL 

See Ai: Education Need -----=----~--~=~~~~=~=~~-=~==] 

(b) If similar programs ah·eady exist in the State of Maryland, what are the similarities or differences in 
your program in terms ofthe degrees to be awarded, the areas ofspecialization, and the specific academic 
content of the programs? 

r=============-==- -======== 
See A2: Education Need ~===] 

(c) Is a Maryland emp1Qyer sponsoring/supporting the application for the progratn(s) to be offered at this 
location? DYes l2l 'J:I.to COMAR02.01.07D(3)(q) 

Ifyes, please attach a letter of support from the employer addressed to the Assistant Secretary, 
Planning and Academic Affairs. The letter should outline the employer's reasons for selecting the 
institution and its programs and state the benefits to the employees who pat'ticipate in the program 

(d) Will the programs/classes at this location be closed? [That is, only available to employees ot·members 
of the host site and not .open to the general pub1ic]. 0 Yes IR1 No · 

Ifyes, please supply a copy ofa memorandum ofunderstanding from the Maryland entity 
sponsoring your institution. The memorandum shall specify the institution is operating a closed~ 
site and that the courses are offered solely for its own employees. COMAR 13B.02.01.07D(6) 

(e) Will these programs/classes be offered in affiliation with a Maryland Regional Higher Education 
Center? · 

DYes [giNo 
~-

Ifyes, please identify the Marylahd Regional Higher Education Center and provide a copy ofthe 
Memorandum ofUnderstanding or agreement: N/A COMAR 13B.02.01.22 

3. Administrative Staff. The out-of~State institution shall provide for an on~site administrative staff 
responsible for overall administrative operation of educational activities including counseling, advising, 
testing orientation, financial aid services, and maintenance ofacademic records. In addition to being 
responsible for the adnrinisttation ofthe policies and procedures of the parent institution, the designated 
administrators are responsible for meeting the expectations set fo1th in this chapter [of the Regulatory 
Standards of the State ofMaryland for Out-of-State Institutions]. The duties and size ofthe staff shall be 
adequate for the size of educational activities offered. COMAR 13B.02.01.15 

r---~-------------·----------~~----·-~--- . ·:-::~ 

I INSTRUCTIONS: Please enter the requested information in the spaces provided below, or create an I 
attachment (labeled "A~3: Administrative Staff") to this application with your responses to tl1e 1

Lfollowing questions. . I 
0-~-----------~----~-~~--·----··-----·~- .............. ~--·~ ~- -~--••~L-l 


(a) How are you are planning to meet the above standard on Administrative Staff? 
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See A~3: Administrative Staff 

~~==I 
(b) Who will be assigned to cany-out each of these duties? Please include a cuniculum vitae/resume for 

each administrator in the attacl1ment to this application 


=- ---­ ===e======jj-J~ee A~3: Administrative Staff 

4. Faculty. 

1!	INSTRlJCTioNS:- Please enter the t·~q~;;t;d i~fot~mation in th-;_;-~p-;~-;~ provided bel~w, or creat~ an-! 
· attachment to this application (labeled "A~4: Faculty") with your responses to the following I 
' questions. If complete and precise information is unavailable at this time, please provide projected j'

l__~taff~~!_n_!?!~~-~~~~-~ll:clu~~-~~-~-!._a!~fX-~~~~-~~_!·~-!l_t~~~s__a.~-~~-l__~p_!!'_!:~!itn~:-______________________1 

(a) List all faculty that are to teach in the fustyear (or cycle) of the proposed programs at this location. For 
each faculty member provide the following information: COMAR 13B.02.01.07D(3)(m) 

(1) the course(s) the faculty might soon teach; 

(2) the degrees the individual holds; · 

(3) the degrees areas of specialization; and 

(4) whether or not the faculty member is full"time or patHime (adjunct) at your parent institution . 

ee A-4 :Faculty 

(b) Please include a curriculum vitae/resume for each potential faculty member. For those faculty who are 

yet to be hired include ajob description and minimal qualifications. 


(c) FulHime faculty membe1: is defined as an employee: "(a) whose primaty professional responsibility is 

instruction, research, scholarship, or service; (b) who pe1fmms those functions normally expected of a full~ 

time faculty member at ati institution of higher education, including curriculum development, student 

advising, and institutional service; (c) who is employed on an annual or renewable contract of at least 9 

months long that stipulates an atmual salaty; and (d) who is not employed full~time by another employer." 

COMAR 13B.02.01.03(10) 


Will more than 1/3rd of the classes offered be taught by full~time faculty of the parent institution? 
. ~~o~ . . 	 . 

Full~time Faculty Waiver. (See COMAR 13B.02.01.16E) If 1/3rd or less of the classes are taught 
by full-time faculty ofthe parent institution you will have to apply for a full-time faculty waiver. 
In order to obtain a waiver under the Regulations, please respond to the following: . 

(1) Demonstrate that the unique role, scope, and mission of the institution require a waiver in 
order for the institution to operate. 

[~=~·· 
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(2) After making this demonstration the institution shall then provide the following: 

(i.) Designate by name the faculty members whose primaty responsibility is instruction, 
scholarship, research or service who will perform the duties normally required offull-
time faculty. : 
(ii.) Document that these designated faculty members substantially patticipate in the 
development or hnplementation.of one or more of the following activities at the 
institution rec1uesting the waiver: (A) Academic programs, (B) Professional Programs, 
(C) Research Programs, (D) Service Programs, (E) Admission or Admission policies, (F) 
Academic Advising, (G) Faculty Appointments, or (H) institutional governance. 

(iii.) ])ocument that the full' time faculty, as a group, pattioipate in all of the activities 
listed 1n (2)(ii.) above. 

(iv.) Document that the designated faculty shall perform the requirements of full-time 
faculty under Section C of the regulations- i.e., at least one-third of the classes offered 
shall be taught by full-time faculty of the parent institution. · 

[===== ====] 

(3) Documentation includes, but is not limited to: (i) minutes of meetings; (ii) contractual 
obligations; or (iii) job descriptions. 

. ( 4) Your request will be considered at a regularly scheduled meeting ofthe Maryland Higher 
Education Commission. 

5. Library Resources. Out-of-State Institutions offering programs or courses, or both, in Maryland, shall 

provide adequate and appropriate libraty resources within State boundaries and within reasonable distance 

of the instmctional site. Usage statistics shall be kept to determine to what extent these resources are 

available and accessible. COMAR 13B.02.01.17A 


[
:·- - -· -----·----·---···--··-·---··-------·----------· 
INSTRUCTIONS: Please enter the requested iuformatiou in the spaces provided below, or create an j 
attachment (labeled "A~5: I.ibrary Resources") to this application with your responses to the 1 
f_?.llo,"_iE_g__questi~~ls. -·----·-----~-----·--··--~--------------------·---_1 

(a) How are you plannjng to meet this standard on Library Resources? Briefly describe the types of 
materials and titles that you will make available to your students and how they will access them. Will there 
be provision for bibliographic instmction and/or library orientation? 

Resources Available to Online/Distance Students 

Library Resources: 

The Sacred Herut University Librmy strives to supp01t our onHne students with the same service and 
support as our traditional students receive. All strrdents catJ access the electronic resources available with 
their university userna1ne and password. The libraty provides access to over 70 online databases and 
121,500 ebooks. Ofthose, 12 databases and several thousand ebooks are specific to nursing and various 
health science topics. CINARL Complete with Full Text and Medline with Full Text are available through 
the EBSCO platform. ·Online students and faculty also have access to health and medical focused databases 
such as BMJ Clinical Evidence and Best Practice, Proquest' s Nursing and Allied Health Source, CINAHL 
Plus, Cochrane Database of Systematic Reviews, Database ofAbstt·acts ofReviews of Effects (DARE), 
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JSTOR's Biology Collection, Ovid Medical Full~Text, NeuroScience (Science Direct), PsychiNFO, 
PsychARTICLES, Social Work Abstracts, Science Reference Center and Science Direct from Elsevier, and 
multidisciplinary database Academic Search Premier, which indexes over 8,500 journal titles including 
many titles related to the health and life sciences, health administration, psychology and environmental 
sciences. 

Service: 
The library's professional staff consists of 8 fulHime librarians with a Director of Library Service. Part~ 
time reference lipradans supplement the full~time staff resulting in a total of76.5 hours per week a 
reference librarian is available to support the needs of distance education students and faculty. Students 
have the option to contact the library by phone, email, or text. In addition a fulltime health sciences 
libral'ian, Jeffrey Oll'ico, MLS, AI-ITP is available to support online students and instructors by offering 
individual phone consultations and instructional webinars to support group and class instruction. Online 
videos, tutorials and guides are also available ft·om the lbirary's llomepage allowing new students to 
become familiarized with the resources available. 

(b) Librarv Waiver. In extraordinary circumstances, an out-of-State institution may request a waiver of the 

library requirement.- At•e you rrequesting such a waiver? 0 Yes IX] No 


If Yes, this request shall be considered at a regularly scheduled meeting of the Maryland Higher 
Education Commission. The waiver may be granted if justified by the institution demonstrating in 
this applicatioti the following: 

(i.) the specialized or technical na~ure of the institution's curdculum; or 

(ii.) ail executed contract or contt·acts with another library or libraries ensuring students 
adequate access to another appropriate collection either through location or through 
infonnation tech~logy. 

~/A ===-] 
6. Student Services. COMAR 13B.02.01.18 concerns student services and activities. These shall 

realistically reflect the stated objectives, purposes, and philosophy ofthe out-of~State institution. Further, 

an out-of~State institution shall ensure that all students have access to a well developecl. program of 

counseling, testing, advisement, orientation, financial aid, career development, and placement. The 

institution may detennine the specific organization ofservices, as well as the resources and staffing 


. provided, as long as provision for these services are made. Student activities that complement the 
instructional program are particularly encouraged. COMAR Section .18 also requires that the out-of~State 
credits, transcripts, graduates, and other essentials in accordance with standard practice. This includes the 
physical security and confidet1tiality ofsuch records. The Section requires as well, a published statement 
ofstudent rights, privileges, and responsibilities and the school's adhetence to its student gt·ievance 
procedures. 

rn--~-----·--·----·-·-·---·· ··----·--·--·-----------------·--··-------·~-------·--·, 

l 
i JNSTRUCTIONS: Please enter the requested information in the spaces pro"ided below, or create an i 

attachment (labeled "A~6: Student Services1
') to this application with your responses to the following i 

questions. I 
·--·----··-·----~---------'---------·""----· ..--------- ··--·--~-----····-·---~----···--·...1 

(a) How do you plan to implement the requirements for Student Services cited above? 

(jsee A-6:- st~dent se~Ices 


(b) Regarding student records describe the security measures the institution takes to ensure the 
confidentiality, physical, and electronic secul'ity of your record~keeping system. 
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(c) Does the institution have a published statement of rights, privileges, and responsibilities of students? 
[Z] Yes 0 No How will it make this available to its students at the proposed instructional site?____ 
Ifthis statement is in the Catalog you submitted with the application, please indicate the page number:~­
Ifnot in the Catalog you submitted, please provide us with a copy of the statement. 

(d) Does the institution have a published student grievance procedure? IZI Yes 0 No If this procedure is 
in the Catalog. you submitted with the application, please indicate the page number . Ifnot in the· 
Catalog you submitted, please provide us with a copy of the grievance procedure. 

7. Facilities. (See COMAR 13B.02.01.l9). 

r-----------------·---------·-----------------------------------·----- ­
1;INSTRUCTIONS: Please ente1· the requested info•·mation in the spaces provided below, or create an 

I
attachment (labeled "AM7: Facilities") to this application with yom· l'esponses to the following 

-qu~~!~~~-------..--.·--------------------·-·-·-·------·--------------------~---~~­

(a) Has a specific facility been identified? 0 Yes IX! No 

(b) Has the proposed facility been inspected and approved for use as classroom/laboratory space and beeti 
found in compliance with local and State ordinances pertaining to fire and safety? 0 Yes ~No 

(1) Ifyes, please provide a copy ofthe Certificate of Compliance. 

(2) Ifno, the Certificate of Compliance must be submitted at least 30 days prior to the start of 
classes. 

(c) Describe any special instructional facilities and equipment (computers, audio-visual equipment, etc.) 

that will be used and available to students in this location. 


(d) Describe what provisions are being made for periodic repair and maintenance ofbuildings and grounds. 
What measures are being taken for campus security and fire protection? If dangerous or toxic materials are 
being handled, what provisions are being made for safe storage, handling and disposal? 

[N/A­ == 

e Describe the office ~-~nee) SJ2.!!2.~ailable _to full an_d part-time facul~_and administrators. 

8. Distance Education. "Distance education, means course work for academic credit delivered by 
telecommunicated instruction to a physical space specifically reserved for the purpose of receiving the 
insttuction, for example, a teleclassroom, and requires the payment of tuition or fees for the instruction. 
"Distance education" does not include telecommunioated instruction at the student's initiation via an 
individual personal coinputer. COMAR 13B.02.01.03(8). An institution operating in Maryland and 
delivering instruction in Maryland by distance education shall provide evidence to the Secretaty of 
compliance with the standards of good practice found in COMAR 13B.02.01.21. 
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--·---·-·-------------·---·-..·---------·-------·--·--------~·-·-------- ..---·--·--·-··--------, 
JINSTRUCTIONS. Is tb.e institution providing distance education as defined above? 0 Yes I2J No l 

~f yes, please contact the staff at the Maryland Higher Education Commission for a copy of the Standards I 


1
 

~-~~~~a~~~)~~~~~n~~~~~1~;~~~~ce_o~~.o:~:,i~t~~.e_:~-·=-~~~~m~~~~~~~~~ed ''~:8:_Di~-=--~--.. -J 
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Accreditation 




Solem Stale IJnlvernty 

DAVID F1 FiNNEY (2014)
Champ10ln Collage 

DAVIDS. <;~RAVES (2014l
lalireote Ectucollon Inc. 

Jl, BlliJCE HITCHNER (2014}
Tufls Univeully 

MAllY EllEN JUKOSKI (2014)

MllchaU conega 


DAVID L. LEVINSON (2014)

Norwalk Communlly College 


BRUCE L MALLOilV (2014)

Unl\lef!lfy at New HompsTWe 


CHRISTOPHER J. SUlliVAN (20 I~)

concord,NH 


DAVID P. ANGEL (2015)

Clolk Ut\lvE>IlliY 
G, llMOTHY DOWMAN (201 S)
HotVatd UrJven!ly 

DAVID E. A: CARSON (:201Sl
Horffo/d,CT 

THOMAS L G, DWYER (2Q15) 
.Jahr\.IOn &Wale$ On!vaNity 

JOHN f. GABilANSKI (2015)
Haydenv•lu, MA 


WIWAM F. KENNEDY (2015)

Bo!tan,MA 


KAREN l. MUNCASTER <2915)

Boston AtchllecturarColaoe 


CHCIISTlNE ORTlZ (2015)

Mo.IS¢hwetl> l~tllule of Techno)Ogy 


JON S. OXI~AN (2015)

Aubum,MI: 


JACQUS.INE D. PETE!lSON (2016)

Cdl(ege or the Holy Cross 

llOBERT L. PUilA (2015)
Greenfield ComrnunlfY Colklge 

flEV, BlllAN J. sHANlEY. o,p, (2015)
·Ptolildetic(• college 

TIMOTHY Jl DON.<;?)IAN (2016)vermont sate CV.Ieges 

JEFf~ fl. GODlEY (2016)
Groton. cT. · 

~LtMWo,~~ 
JI/.Y V. KAHN C2ol6)
Keem; S.f.ote College 

WJ(fflEDo ~!EVES (W16l
Cq~ol GiimmunltY College 

UNDA s. WELLS (2016)

Bruton UnlversttY 


Prtlldfili ol 1M ~m~ 


~~~eclr~~~M . 
PiciildG& ~lila CQmmluJo/1 

~ro' 0 

Vtco Pmildthl ol ffit COmmltdon 
CAROL L. ANDERSON 
conCfaMhl&naciic.org 

\/lot PtiMtnl Ollha Commltllon 
ROBERT C. ffiOtl 
rfrotiChahsc.org 

tho comm!Uion 
.. KE 

.org 

_... . •, VIc ~a PrGsldtnl 01 ttw Comm!Won 
\ . · TAlA KHUDAfRI 

..!"""""'''""'·"' 

Founded In 168o 

NEW ENGLAND ASSOCIATION OF SCHOOLS & COLLEGES, INC. 
COMMISSION ON INSTITUTIONS OF HIGHER EDUCATIONJEAN A. WYIJJ, Ch0lr(2015) 

Sp~ngneld CoJet:~e 


PAffiiCIA MAGUI!l€ MESERVEY, VICe Choir (201~) 


December 9, 2013 

TO WHOM IT MAY CONCERN: 

This is to certify that Sacred Heart University is accredited by the New 
England Association of Schools and Colleges and has been continuously 
since 1969. At its meeting held on November 21~ 2013, the Commission 
continued the University in accreditation and established the date of the next 
comprehensive as Spring 2023. · 

Questions about the accreditation status of Sacred Heart University should be 
directed to the offices of the Commission on Institutions of Higher 
Education. 

~~.C?fL>J~ 
/PatriClaM. O'Brien SND 

Senior Vice President of the Commission 
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Suite 530 

Washington, DC 
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202-887-6791 

fax 202·887-8476 

www.aacn.nche.edu 

May 24,2010 

Anne M. Barker, EdD, RN 
Chair 
Department of Nursing 
Sacred Heart University 
5151 Park Avenue 
Fairfield, CT 0682!5~1000 

Dear Dr. Barker: 

On behalf of the Commission on Collegiate Nursing Education (CCNE), I am 
pleased to advise you that the CCNE Board of Commissioners acted at its 
meeting on April 22~24, 2010, to grant accreditation of the baccalaureate degree 
program in nursing and master's degree program in nursing at Sacred Heart 
University for the term of 1oyears, extending to June 30, 2020. These 
accreditation actions are effective as of October 19, 2009, which is the first day of 
the prowams' recent CCNE on~site evaluation. You should plan for the next on~ 
site evaluation to take place in the fall of 2019. 

At its meeting, the Board detennined that the programs met allfour accreditation 
standards. The Board additionally determined that there are no compliance 
concerns with respect to the l<ey elements. 

As is required for all accredited programs, the Board requested that the programs 
submit a Continuous Improvement Progress Report (CIPR) at th!.3 mldMpolnt of the 
accreditation term. The CIPR should address the nursing programs' continued 
compliance with all accreditation standards. The deadline for submitting the 
progress report to CCNE is June 1, 2015. The Report Review Committee, and then 
the Board of Commissioners, will review the progress report in the fall of 2015. For 
more information about CIPRs, please refer to the CCNE Procedures for 
Acoreditation of Baccalaureate and Graduate Degree Nursfng Programs, available 
at httQ://www.a a en. nohe.edu/Acered itation/pdf/Procedures.pdf. 

Beginning January 1, 2010, all programs are required to comply with the CCNE 
Standards for Accreditation of Baoaa/aureate and Graduate Degree Nursing 
Programs, amended April 2009. The aforementioned CIPR will need to address the 
standards that are in effect at the time of submission. In the reminder letter sent 
approximately 5 months prior to the CIPR due date, CCNE will inform the program 
of the specific standards to be used and will provide guidance for the preparation of 
the report. · 

A copy of the accreditation report that was sent to you earlier, along with your 
response to it, is being transmitted to the institution's chief executive officer as the 
Commission's official report to Sacred Heart University. We hope that both the 
results of yo1Jr self"study process and the accreditation report will be useful to the 
continued growth and development of the nursing programs. Certificates of 
accreditation are enclosed. 

As a reminder, programs are expected to continue to comply with the CCNE 
standards and procedures throughout the period of accreditation. This Includes 
advising CCNE in the event of any substantive change in your nursing programs or 
of any major organizational changes that n'iay affect the programs' administration, 

http:www.aacn.nche.edu


scope, or quality. Substantive change notifications must be submitted to CCNE no 
earlier than 90 days prior to implementation or· occurrence of the change, but no 
later than 90 days after lmplemen~ation or occurrence of the change.. These 
reporting requirements are discussed further in the CCNE Procedures. 

We appreciate the many courtesies and the helpfulness extended to the CCNE 
evaluation team in the fall of 2009. The Commissioners join me ln expressing our 
best wishes as you proceed with tasl<s important to the future of your nursing 
programs. · 

Sincerely, 

Carol Ledbetter, PhD, FNP, BC, FAAN 
Chair, Eloard of Commissioners 

cc: President Anthony J. Cernera 
CCNE Board of Commissioners 
CCNE Accreditation Review Committee 
CCNE Evaluation Team 

c· 
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Program information 

- and 

Course descriptions 



A-1: Programs: 

· b:ffered6n Mai1.i Ca.mpus?:ka:tnrm~ ·· · :De@ee Mode of In:structioi1 ·' t otaJ Credit floi1i:s ·: 
Masters Yesursing Online. 39 Sem. 

Bachelors Onlinern-BSN 123 Sem. Yes 

c) Please provide a brief description of the student population to be served by the proposed 
program. 

The office of online admissions and the university college recmits for the RN-BSN, RN to MSN 
and MSN programs and works with the.applicants to complete the admissions process with 
specific admissions criterion. Once the application is completed, the applicant is reviewed by the 
Director ofRN-BSN and MSN Nursing programs and an admission decision is made. The 
university uses a paperless system called Web now to house the applicants' information. The 
School ofNursing has an admissions committee that meets regularly to review total number of 
applicants, applicants that do not meet admission criteria and to review student advisement 
assignments. As patt of the orientation to the distance learning nursing program the students are 
exposed to the following information in the fust module of the orientation to ensure they have 
the background, knowledge, and technical skills needed to undertake a distance education 
program 

• Defme how you will interact with your peers and faculty in your 
online course. 

e List the common misconceptions of online learning. 
e. State how to order your textbooks and access the library. 
<I) Identify technology requirements and hardware requirements for your 

computer. 
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Clinical Nurse Leader Specialization SHAIU 

Integt•ate and Collaborate to Offer Quality Care 
The Clinical Nurse Leader {CNL) position Is a role that was developed by the American 
Assoctalion of Colleges of Nursing {AACN) In recognition of present and future changes In 
patient care. Clinical Nurse Leaders are advanced generalist clinicians who have lhe skills 
and knowledge to Integrate pallent evaluallon, risk assessment, and communlcallon with other 
health care team members to offer the best possible care across all types of health care 
settings, 

The CNL speclalilatlon course work and 348 hours of role Immersion prepares students to sit 
MSN Clinical Nurse 	 for the Amertcan Association of Colleges of Nursing CNL Cer1iflcate Exam. Students who are 
Lea<ler 	 no\ planning on moving Into the CNL role may be Interested In this spacialila!lon to upgrade 

their skills and knowledge, \aka on educational roles, or move Into other advanced nursing 
posillons with a focus on patients. 

MSN Clinical Nurse Leader 

Clinical Nurse Leader careers ~:;=::h c.ro ,:.:'""'::===~~":::~----~-~~:~ 
jNU 530 Theory end Professional Roles for Contemporary Nursing Practice 3 
iNU 601 Principles of Health Care Research for Contemporary Nursing Praclice 3 
flU 602 Evldanca-basad Practice for Quallty Care 3 
L Cradl
C!Inlcal Nurse Leader (CNL) Spaclallzallon Courses 

HoursI U 550 Family and CommLinily Context for Health Care 	 3 
U 553 Advanced Pathophysiology 3~U554 Application of Comprehensive Health Assessment Methods 3 

iNu 575 Health Care Information Systems 3 
~U 611 Care Management and Rasour<:es Across the Continuum 3 
ru 612 Disease Management and Outcomes Assessment 3 
~U 680 CNL Role Immersion Pracllcum 3 

~~-U-~!l_!__~_N_L:.~<p~~~-~~-·-~-~·-·-·-··-----·-·-- -·-~-------·····--------2... 

Prerequisite Courses will be added to your curriculum plan If not completed previously 

NU 325 Health Assessment for RNs- Prerequisite for all MSN specialization tra~ks 
Utilizing the conceptual framework of the nursing program, this course focuses on 
comprehensive health assessment. Adequate data collection and careful analysis for diagnostic 
and planning purposes· is stressed. The student will use the diagnostic reasoning process to 
formulate nursing diagnoses based on the North American Nursing Diagnosis Association 
{NANDA) nomenclature. The nursing laboratory experience Is available for students but not 
required. VIdeotaping assessment skills Is a required course tool. Prerequisite: Acceptance to 
the RN-BSN or RN-MSN Nursing Major 

R/1 7/?.0 1 ') 




Clinical Nurse Leader Specialization ISacred Heart Univ. Online 

View Course Objectives 

MA 131 statistics for Decision Making- Prerequisite for NU 601 and all MSN tracks This 
course Is geared towards liberal arts, science and heallh science majors. lllnlroduces 
descrlpllve slatlsllcs, probability dlslnbutions: both dlscrele and normal·confidence lnlervals, 
hypothesis lesling and correlation. Real world applications are offered and computer slalislical 
soflware may be used. Prerequlslle: One college-level Malhemallcs course or placement by 
Malhemallcs Department 

Core Coul'ses 
NU 501 Health Care Polley & Ethics for Contemporary Nursing Practice This core course 
focuses on history, policy, and ethics In nursing and heallh care. II examines health care policy, 
Including global heallh considerations, heallh care financing, quality and safely In heallh care, 
and the ethics of heallh care. Current practices In nursing and heallh care are viewed from lhe 
past and present as a way to contemplate the fulure. The course builds on a framework of 
crillcallhlnklng, as students explore aspects of the history of nursing and medicine, analysis of 
current policy development, and Implications of the past for present and future acllons In 
nursing and heallh care. 

View Course ObJectives 

NU 530 Theory and Professional Roles for Contemporary Nursing Practice This course Is 
one of the graduate core classes that provides the foundallon for advanced practice nursing. 
The role of the advance practice nurse as a member of lhe profession will be emphasized. 
Students will be Introduced to theories from nursing, natural, social, biological and 
organizational sciences to frame their future practice. Further, students consider Issues of 
cullural diversity and competence to assure lhe delivery of culturally compeienl care and 
minimization of health disparities. 

View Course ObJectives 

NU 601 Principles of Health Care Research for Contemporary Nursing Practice This 
course studies the field of research and Its relallonshlp to problems related to nursing and 
heallh care. Each step of the research process Is explored ln.<Jeplh to develop the skills to apply 
research to practice. Students apply critical analysis to relevant research literature to determine 
Its usefulness and appllcallon. Stallsllcal methods and concepts are reviewed and Integrated 
throughout the course to promote an understanding of those concepts wilhln the context of 
health care research. Emphasis Is on understanding !he research process through proposal 
development. Prerequisite: MA 131 

VIew Course ObJeallves 

NU 602 Evidence-Based Pracllce for Quality Care This course builds on the content of 
Principles of Heallh Care Research for Contemporary Nursing Pracllce (NU 601) and begins 
with principles Inherent to a sound data collecllon and analysis, Including both philosophical end 
pragmallc dKferences between qualitative and quantitative research. Content areas of 
substance Include evidence-based pracllce, nursing theory In research, stallsllcal analysis from 
the prospective of application and critique, research ullllzatlon, and Issues In nursing and health 
care research from a national perspective. Students critique research articles according to 
criteria and develop a project related Ia evidence-based practice. 

Vlow Course ObJecllves 

Clini(!lll Nurse Leadel' (CNL) Specialization Courses 
NU 550 Family and Community Context for Health Care This course, the first within the 
Family, Primary Care, and Community sequence, addresses selected family, primary care, and 
community theories within the context of advanced practice nursing and clinical leadership 
roles, The family system Is viewed as both unique and dynamic, existing Interdependently with 
the community and the environment and requiring advanced nursing expertise and caring at 
various limes across the life cycle. Particular emphasis Is placed on· family and community 
assessment strategies, the Impact of culture upon the family and communlly systems, and the 
Impact of various primary care-<>nented health problems on family roles and functions. In 
addition, relevant concepts and principles of epidemiology are applied to the current and 
emerging heallh status of families and communities. Faculty collaborate with students as they 
apply advanced clinical knowledge to the family system In a community selling. Students 
funcllon Interdependently with other health team members In lhe care of families and evaluate a 
plan of care using standards for advanced clinical practice. 

VIew Course Objecllvos 

NU 553 Advanced Pathophysiology This course further prepares each student to assess In· 
depth lha pathophysiology of common disease states. Clinical pathology content addresses 
alterallons In maJor body systems that are commonly found in the primary care settings, as well 
as common testing used In the dlagnosllo process. This course assists the student in the role of 
advanced practice nurse with the preparallon to assess clients across the lifespan. 

View Course Ob)oollvos 

httn ://on linenrograms.s::~creclhemt.eihJ/msn/msn-dini ~fll-mw.~P.-1P.Rc1P.r-snP.r.iR1i7Rtion R/17/?01'\ 
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View Campus Map 

Sitemap Privacy Terms 

NU 554 Application of Comprehensive Health Assessment Methods This course prepares 
the learner to assess In depth the blopsychosoclal health status of clients across the life span 
by obtaining a complete and accurate health history and by performing a systematic physical 
examination. Acquired data will be used to formulate a comprehensive problem list for the client 
and refine documentation skills Content will be designed to provide correlation of assessment 
strategies with an understanding of the mechanisms of illness and health problems of the main 
body systems. Health and wanness In the context of disability will be addressed. This course 
assists In the soclailzation of the learner Into the role of the clinical nurse leader or nurse 
educator In the current heailh care delivery system. The laboratory component enables the 
learner to develop comprehensive assessment skills. Prerequisite: NU 325 

VIew Course Objectives 

NU 575 Health Care Information Systems An lnlroduclion to heailh Information systems as 
tools for decision making and communication In heailh care. This course builds on prior 
knowledge of systems theory and utilizes change theory and lnformalion processing theory to 
analyze, menage and evaluate health care lnfonnalion. Emphasis Is also on the ability to utilize 
lnformalion systems In the delivery of patient care and the exploralion of the variety of tools 
available to assist In the analysis of quality care.• 

View Course Objectives 

NU 611 Care Management and Resources Across the Continuum Reviews the basic 
approaches to care or case management and ulillzatlon In their evolution, driving factors, and 
contemporary roles within a variety of health care settings. The role of practice guidelines and 
key relationships among nursing roles and interprofesslonalleam members is considered along 
with the contributions of technology and financial considerations. 

View Course Ob)ectivos 

NU 612 Disease Management and Outcomes Assessment Introduces the concept of disease 
management as an evolution of case management and explores the benefits of a 
comprehensive case and disease management program In selected settings. Health priorities, 
models of chronic Illness and Important concepts related to health status (Including quality of life 
and functional status) are discussed.. Research on the outcomes of case and disease 
management is covered along wllh strategies for identifying end measuring outcomes of care. 

View Course ObJectives 

NU 660 CNL Role Immersion PracUcum This Is the first course In the nursing sequence for 
the clinical nurse leader role practicum providing the opportunity for ln-<fepth analysts of the 
CNL role within various health care settings and specialties through a guided role Immersion 
practlcum experience. Integration of prior coursework related to advanced assessment and 
pathophysiology, pharmacology, information systems, ethics, research, evidence-based 
practice and health care systems occurs through clinical role practice, case st1.1dles, and student 
presentations. A team of preceptors provide guidance and support as CNL students Identify and 
enact the role components of the CNL role while analyzing the organizational context for this 
new role. 

View Course Objectives 

NU 681 CNL Capstone This capstone course Is the final in the nursing sequence for the clinical 
nurse leader role practlcum providing the opportunity for ln-<feplh analysis of the CNL role within 
various health care sailings and specialties through a guided role Immersion practlcum 
experience. Integration of prior coursework related to advanced assessment and 
pathophysiology, pharmacology, Information systems, ethics, research, evidence-based 
practice and heallh care systems occurs through clinical role practice, case studies, and student 
presentalions. A team of preceplors provide guidance and support as CNL students Identify and 
enact the role components of the CNL role while analyzing the organizational context for this 
new role. 

Vlow Course Objectives 

'Find out more about the curriculum of Sacred Heart's Master of Science In Nursing. Call us 
today at 877 ·791·7181 or reqllest more infonnallon online. 

Return To Top 

Sacred Heart University Online Programs Admissions 
Come say hello I 

Main: 203-371·7999 MSAP Request lnfonntltfon 

RN·BSN, Apply Onlhlo Now 

MSN Ffn•n•l•l Aid5151 Park Avenue 
Fairfield, CT 06825 RN·BSN·MSN 

moro about how to fila a complaint about distance programs or courses. 
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Nursing Management & Executive Leadership 
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HOME » ONLINE DEGREES» MASTER OF SCIENCE IN NURSING (MSN) » MSN NURSING MANAGEMENT & EXECUTIVE LEADERSHIP » NURSING 
MANAGEMENT & EXECUTIVE LEADERSHIP SPECIALIZATION 

Nursin~ Management & Executive Leadership
Specialization 
Lead withAdministrative Expe1•tise 
Sacred Hearfs Nursing Management & Executive Leadership specialization Is targeted toward 
those students who wish to move Into positions of administrative responsibility In health care 
organizations. The role of leadership. In organizing and delivering nigh quality haallh care Is 
more Important today than ever before. Students will learn the role competencies essential 
for Ieday's nursing leader, 

The curriculum which Includes 120 clinical practlcum hours wilh an Identified preceptor In the

MSNNursing community focuses on Jhelntegration of Information management, healthcare delivery 

Management & Executive systems, flnanolal resources, research and ethics, human resource management, the I 

ILeadersltip quality Improvement process, strategic planning, workforce development, and I 
transformational leadership. Motivating others, creating a positive environment, building trusl, i 
and positive and Influential communication are just a few select skills that will be covered In the 


MSN Nursing Management & 
 specialty courses. lExecutive Leadership 
r---·---·-----------·-·-·~.-~-·-·----·--··-----··--·-----· Cr~itl 

Core Courses HoursMSN Nursing Management & 1. 
Executive Leadership Careers Nu 501 Heallh Care Polley & Ethics for Conlemporary Nursing Practice · 3 

1r.u 530 Theory and Professional Roles for Contemporary Nursing PractiC(! 3 

r,u 601 Principles of Haallh Care Research for Conlemporary Nursing Practice 3' 
,t!IJ.~2_ __E:_vid~~'::!>_a:.e(j_~r?;>!~~~r_Quality~!l!(l____,__ ···-··-··· ____ .__ -·- 3 

r,--------·-··----·-·--·-·- -----·----- --------·~------- - ---c;.;c~ti1

urslng Management & Executive Leadership Specialization Courses 1Hours·~U 617 Heallh Care Delivery Systems · 3 
JNU Rote Devalopmanl for Nursing Managamenl and Executive Leadership

511 3I (NMEL)r,u 576 Management of Financial Resources 3 

NU 575 Haallh Care Information Systems 3ru 621 Creating a Professional Work l:nvironment 3 
~U 665 Quality and Safely In Practloo 3 r,u 672 Nursing Management and Executive Leadership (NMEL) Pracllcum 3 

/i~!'?.~.--t!~~-~..?.O.~~~!!l.~"l'!.~.§~ecullve L<:':~ers~]p_(i:!~S\-).g~p~_l!,'!l~----··-·--·-~·-

•Nursing Management & ExecuUve Leadership (NMEL) has replaced /he fanner 
admlnlstraUve track ofPatient Care SeNices Administration (PCSAJ. The name change 
and cuntcu/ar updates and modifications have been made to reflect current leadership 

· htto :/Ionlineoro2:rams.sacredheart.edu/msn/nursimr-manaQ'ement-execntive-1 elHiershin-snec... R/17/?.01') 
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trends to enhance the progrem. For current studrmts finishing up the PGSA treck, click 
here for a reference of the curriculum. 

Prerequisite Courses will be added to your curriculum plan If not completed previously 

NU 325 Health Assessment for RNs- Prerequisite for all MSN specialization tracks 
Utilizing the conceptual framework of lha nursing program, this course focuses on 
comprehensive health assessment Adequate data collection and careful analysis for diagnostic 
and planning purposes Is stressed, The student will usa lha diagnostic reasoning process to 
formulate nursing diagnoses based on the North Amalican Nursing Diagnosis Assoclallon 
(NANDA) nomenclature. The nursing laboratory experience Is available for students but not 
required. Videotaping assessment skills Is a required course tool. Prerequisile: Accaptance to 
the RN-BSN or RN-MSN Nursing Major 

View Course Objectives 

MA 131 Statistics for Decision Making- Prerequisite for NU 601 and all MSN tracks This 
course Is geared towards liberal arts, science and health science majors. lllnlroduces 
descriptive statistics, probablllly distributions: both discrete and normal conffdenca lnlervals, 
hypothesis testing and correlation. Real world applications are offered and compUter statistical 
software may be used. Prerequisite: One ccllege-level Mathematics course or placement by 
Mathematics Depaliment 

Core Courses 
NU 501 Health Care Polley & Ethics for Contemporary Nursing Practice This core course 
focuses an history, policy, and ethics In nursing and health care, It examines heallh care policy, 
Including global heallh considerations, heallh care financing, quality and safety In haallh care, 
and the ethics of heallh care. Current practices In nursing and heallh care are viewed from the 
past and present as away to contemplate the future. The course builds on a framework of 
crillcalthlnklng, as students explore aspects of the history of nursing and medicine, analysis of 
current policy development, and Implications of the past for present and future actions In 
nursing and heallh care. 

View CourM Objootlvos 

NU 530 Theory and Professional Roles for Contemporary Nursing Practice This course Is 
one of the graduate cere classes that provides the foundation for advanced practice nursing. 
The role of the advance practice nurse as a member of the profession will be emphasized. 
Students will be Introduced to theories from nursing, natural, social, biological and 
organizational sciences to frame their future practice. Further, students consider Issues of 
cultural diversity and competence to assure the delivery of culturally competent care and 
minimization of heallh disparities, 

View Course Objectives 

NU 601 Principles of Health Care Res~arch for Contemporary Nursing Practice This 
course studies the field of research and Its relationship to problems related to nursing and 
health care. Each step of the research process Is explored ln-<leplh to develop the skills to apply 
research to practice. Students apply critical analysis to relevant research literature to detennlna 
Its usefulness and application. Statistical methods and concepts are reviewed and Integrated 
throughout the course to promote an understanding of those concepts within the context of 
health care research. Emphasis Is on understanding the research process through proposal 
development. Prerequisite: MA 131 

View Course Objectives 

NU 602 Evidence-Based Practice for Quality Care This course builds on the content of 
Plinclples of Heallh Care Research for Contemporary Nursing Practice (NU 601) and begins 
with principles inherent to a sound data coUection and analysis, including both philosophical and 
pragmatic differences batween qualitative and quantitative research. Content areas of 
substance Include evidence-based practice, nursing theory In research, stallstical analysis from 
the prospective of application and critique, research ullllzatlon, and Issues In nursing and health 
care research from a nallonal perspective. Students critique research arllcles according to 
criteria and develop a project related to evidence-based practice. 

View Course Objactlvos 

Nursing Management & Executive ·Leadership Specialization 
Com•ses 
NU 617 Health Care Delivery System This course focuses on the current health care delivery 
system and the Impact on patient care. An evaluation of the health care delivery systein will 
Incorporate the Impact of social issues, economics, politics, culture, education and technology 
on the health care system. Past, future and contemporary trends In health care delivery will be 
Incorporated Into the analysis of organizational Micro and Macro systems. · 

Vlow Course Objectives 

NU 611 Role Development for Nursing Management and Executive Leadership This 
course Introduces the student to contemporary theories of leadership, change, complexity 

httn://onlinem·ograms_sacreclhem't.eihJ/msn/mmdna-m::~n::Jaement-eYenlltivP.-le::JrlP1'~hin-~nPro. SU17/')n1.c; 
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science and organizational slructure and design. The underlying framework of lhe course Is 
transformallonalleadershlp and complexily science. Concepts such the clinical mictosystems, 
nursing care lnnovallons, strategic planning, and change, are covered. Studenls will be 
Introduced to lhe concept of evidence based management and encourage to support their Ideas 
with evidence. Sludenls will complete an assessmenl of their leadership strengths and 
weaknesses and develop a professional leadership plan which will guide their progress 
throughout the rest of the program. 

View Course Objectives 

NU 575 Health Care Information systems An lntroducllon to health informallon systems as 
tools for decision making and communication In health care. This course builds on prior 
knowledge of systems theory and utilizes change theory and Information processing theory to 
analyze, manage and evaluate health care Information. Emphasis Is also on the ability to ulllize 
Information systems In the delivery of patient care and the exploration of !he variety of tools 
.available to assist In the analysis of quality care. 

View Course Objectives 

NU 576 Management of Financial Resources An overview of the budgeting pr'?cess in the 
heallh care setting. This course explores the building blocks !hat are utilized to develop sound 
financial projections. The course also reviews and explores !he heallh care system and the 
multiple payers and their Impact on lhe financial picture of heallh care organizations. Emphasis 
Is on the ability to utilize Information systems In the development and ongoing analysis of 
financial data. 

VIew Course Objectives. 

NU 521 Creating a Professional Work Environment In this course the student will appreciate 
the rationale for and strategies for cteatlng a poslllve work environment for nursing and the 
lnterprofesslonal team. Topics will include organizational culture, structural empowerment, 
shared governance, and the adoption of Magnet Hospital tenets (no matter the setting) among 
olhers. Human resource management principle such as selection, development, performani 
appraisal and nurse satisfaction will be considered within the framework of cteating an 
environment of professional pracllce. Further how a positive work environment supports quality 
and safety will be discussed based on evidence. Fostering high performance from Individuals 
and well as the team will be stressed. 

View Course Objectives 

NU 665 Quality and Safety In Practice During this course the students will proceed in a slap 
by step progression through the continuous quality Improvement (CQI) process. This approach 
prepares the stud.ent with the necessary skills lo complete a CQI capstone project In lhe 
practicum courses. The student will review the historical background and theory of quallly 
Improvement and apply It to the current health care environment. After a review of the national 
and regulatory Issues of patient safety, the student will identify one Issue to use In the course to 
apply CQI melhods. 

View Course Objectives 

NU 672 Nursing Management and Executive Leadership Practlcum (60 hours 
clinical) This Is the next to the last course In the nursing sequence for the Nursing Management 
and Executive Leadership track. Nursing 672 will focus at the larger organization's macto· 
system level. Students will apply and analyze the theories, competencies and concepts of 
previous courses In a designated role practlcum experience using a preceptor. Further, students 
will examine the appllcallon of theories I evidence from scholarly readings and their application 
to practice through a (private) weekly journal enlry to the'professor that will be appropriately 
referenced. They will also share their reflections with other course participants through aweekly 
discussion using appreciative Inquiry to desctlbe a significant learning on the strenglhs of their 
clinical site focused on the course objectives. The core role competencies for the nurse 
manager and execulive leader frame the course activities Including managing client needs and 
expectations, marketing, managing financial resources, assessing quality and safety, visioning 
and strategic planning, designing care management systems, and developing operational plans 
for accountability and ethical practice. Leadership strategies for accomplishing this work are 
explored. Current issues and trends In health care, nursing management and executive 
leadership are covered In course readings and Integrated Into the course assessments/project. 
In this course, the student will perform an organizational assessment and evaluation (macto· 
system level) In two parts and complete Part I of lhe capstone project. 

Vlow Course Objectives 

NU 673 Nursing Management and Executive Leadership Capston (60 hours clinical) This 
Is the fast course In the nursing sequence for the Nursing Management and Execulive 
Leadership !rack. Nursing 673 will focus on the larger organization's macro-system level. 
Students will apply and analyze the theories, competencies and concepts of pre.vlous courses In 
a designated role praclicum experience using a preceptor. Further, students will examine the 
application of theories/evidence from scholarly readings and their application to practice through 
a (private) weekly journal entry to the professor that will be appropriately referenced. Students 
will also be sharing !heir reflections wllh other course participants through a weekly discussion 

/ 
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using appreciative Inquiry to describe a s!gniflcant learning on the strengths of their clinical site 
focused on the course objectives. The core role competencies for the nurse manager and 
executive leader frame the course activities and Include assessing the following areas; human 
resource management, workforce development, succession planning, culture of safety, The 
Joint Commission (TJC) national patient safety goals, public reporting and accountability, 
aulomatlon In haalthcare and redesign of workflow, meaningful use, accountability care 
organizations, heallhcare refonn, care across the continuum, and raising the bar -learning from 
excellence. Currentlssues and trends In health care, nursing management and executive 
leadership and are covered In course readings and Integrated Into the course 
assessments/project. In lhls course, students will complete their capstone project and the 
organizational assessment and evaluation (macro-system level). 

VIew Course Objaollves 
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MSN Nursing Education 

Nursing Education Careers 

Nursing Education Specialization SHARI 

T1•ain to Care •• Learn to Teach 
As lhe heallhcare workforce continues to grow, demand Is high for qualified Instructors to teach 
and train the next generation of nurses. Sacred Heart's Nursing Education specialization wlll 
complement your clinical training with the latest lheorles and strategies In teaching and learning. 
'Mth this specialization, graduates can explore career opportunities in nursing schools or 
Instructor posltlo~s at hospitals or olher healthcare organizations. 

From a baslo understanding of the Issues surrounding nursing education to the latest advances 
In curriculum design and evaluation, a Master of Science In Nursing with a Nursing Educallon 
specialization will prepare you for a rapidly growing and critically Important role, In our nation's 
healthcare system. 

The Nursing Education track of the SHU Online MSN fulfills the education requirement for lhe 
certincatlon as a Nurse Educator certified through the National League for Nursing (NLN). 
Graduates of the SHU Online MSN program who have compleled all Nursing Education courses 
and 120 hours of clinical are eligible to seek NLN Nurse Educator certification provided they 
have a minimum of two years of experience as a nurse educalor. 

If you have questions regarding the requirements for cartincatlon, please contacl NLN directly. 

learn more about how you can teach and guide other nurses with Sacred Heart's online MSN 
with a Nursing Education specialization: call us at 877-791-7181 or request more Jnronnatlon. 

c------------·---~------···-~-~~-----·----·-·~---·cr;cilit 

eora Courses ! 
· Hours·I

iNU 501 Health Care Policy & Ethics for Contemporary Nursing Practice 3 
·NU 530 Theory and Professional Roles for Contemporary Nursing Practice 3ru 601 Principles of Health Care Research for Contemporary Nursing Practice 3 
NU 602 Evidence-based Practice for Quality Care 3 

·~urslng Education Speolallzatlon Courses Credit 
Hoursl

NU 553 Advanced Pathophysiology 3 
U554 Application of Comprehensive Health Assessment Methods 3 

U555 Pharmacology for the Nurse Educator 3 ~ NU 588 Theoretical Basis of Teaching and Learning In Nursing Education 3 

r,u 589 Curriculum Development and Evaluation In Nursing Educelion 3 
NU 611 Care Management and Resources Across the Continuum 3
1
'fi_U 612 Disease Management and Outcomes Assessment 3 
iNU 690 Nursing Education Role Prac!icum 3 

~~~~!!_~---~:~s~9..S<l<:o.a.u~_B~e_c;_..~~~--------- .. ____________ . 3 

Prerequisite Cours~s will be added to your curriculum plan If not oompleted previously 
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NU 325 Health Assessment for RNs- Prerequisite for all MSN specialization tracks 
Utilizing the conceptual framework of the nursing program, this course focuses on 
comprehensive health assessment. Adequate data collection and careful analysis for diagnostic 
and planning purposes Is stressed. The student will use the diagnostic reasoning prooess to 
formulate nursing diagnoses based on the North American Nursing Diagnosis Association 
(NANDA) nomenclature. The nursing laboratory experience is available for students but not 
required, Videotaping assessment skills Is a required course tool. Prerequisite: Acceptance to 
the RN-BSN or RN-MSN Nursing Major 

View Course Objectives 

MA 131 Statistics for Decision Making- Prerequisite for NU 601 and all MSN tracks This 
course Is geared towards liberal arts, science and health science majors. It Introduces 
.descrlpllve statistics, probability distributions: both discrete and normal confidence Intervals, 
hypothesis testing and correlation. Real world applications are offered and computer statistical 
software may be used, Prerequisite: One college-level Mathematics course or placement by 
Mathematics Department 

Core Cou1•ses 
NU 501 Health Care Polley & t:thics for Contemporary Nursing Practice This core course 
focuses on history, policy, and ethics In nursing and health care. It examines heallh care policy, 
Including global heallh considerations, health care financing, qualily and safety In health care, 
and the ethics of health care. Current practices In nursing and heallh care are viewed from the 
past and present as a way to contemplate the future. The course builds on a framework of 
critical thinking, as students explore aspects of the history of nursing and medicine, analysis of 
current policy development, and Implications of lhe past for present and future actions In 
nursing and heallh care. 

Vlow Course Objecllves 

NU 530 Theory and Professional Roles for Contemporary Nursing Practice This course Is 
one of the graduate core classes that provides lhe foundation for advanced practice nursing. 
The role of the advance practioe nurse as ~ member of the profession will be emphasized. 
Students will be Introduced to theories from nursing, natural, social, biological and 
organizational sciences lo frame their future practice. Further, students consider Issues of 
cultural diversity and competenoe to assure the delivery of culturally competent care and 
minimization or health disparities. 

View Course Objocllvos 

NU 601 Principles of Hoalth Care Research for Contemporary Nursing Practice This 
course studies the field of research and ils relationship to problems related to nursing and 
health care. Each slap of the research process Is explored In-depth to develop the skills to apply 
research to practice. Students apply Cfillcal analysis to relevant research llleralure lo determine 
Us usefulness and application. Statistical methods and concepts are reviewed and Integrated 
throughout the course to promote an understanding or those concepts wllhln the context of 
health care research. Emphasis Is on understanding the research process through proposal 
development. Prerequlslle: MA 131 

View Course Objectives 

NU 602 Evidence-Based Practice for Quality Care This course builds on the content of 
Principles of Health Care Research for Contemporary Nursing Practice (NU 601) and begins 
Wilh principles Inherent to a sound data collection and analysis, Including both philosophical and 
pragmatic differences between qualitative and quantitative research. Content areas of 
substance Include evidence-based practice, nursing theory In research, statistical analysis from 
the prospective of application and critique, research ulllization, and Issues In nursing and heallh 
care research from a national perspective. Students Cfitique research articles according to 
criteria and develop a project related to evidence-based practice. 

Vlow course Objectives 

Nursing Education Specialization Courses 
NU 653 Advanced Pathophysiology This course further prepares each student to assess In· 
depth the pathophysiology of common disease states. Clinical pathology content addresses 

. allerations In major body systems that are commonly found In the primary care sailings, as well 
as common testing used In the diagnostic process. This course assists the student In the role of 
advanced practice nurse with the preparation to assess clients across the lifespan. 

View Courso Objectives 

NU 664 Application of Comprehensive Hoalth Assessment Methods This course prepares 
the learner to assess In depth the biopsychosocial health status of clients across the life span 
by obtaining a complete and accurate health history and by performing a systematic physical 
examination. Acquired data will be used to formulate a comprehensive problem list for the client 
and refine documentation skills Content will be designed lo provide correlation of assessment 
strategies wllh an understanding of the mechanisms of Illness and health problems of the main 
body systems. Health and wellness In lhe context of disability will be addressed. This course 
assists In the socialization of lhe Ieamer into the role or the clinical nurse leader or nurse 
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educator In the current heallh care delivery system. The laboratory component enables lhe 
Ieamer to develop comprehensive assessment skills. Prerequisite: NU 325 

View Course Objeotlv$s 

NU 555 Pharmacology ror the Nurse Educator This course will focus on the 
pharmacotherapeullc principles of drugs most commonly used across health care settings. 
Baste pharmacologiC81 concepts, Including pharmacokinetics, pharmacodynamics and 
pharmacotherapeutics, as well as the principal classifications of drugs In clinical use today are 
discussed In relation to physiologic and psychological concepts. The role of the nurse educator 
In teaching students safe and effective medication administration Is emphasized. A variety of 
Interactive and experiential activities will be ullllzed to enable the student to apply 
pharmacological theory to clinical situations and patient education. 

VIew Course Objectives 

NU 588 Theoretical Basis of Teaching and Learning In Nursing Education This course 
covers research·based educational theory and evidence based teachlng/leamlng strategies. 
The theories will be examined for their application In a variety of seUings, level of education, and 
for the adult learner. It will Introduce lhe Impact of diversity and emphasis Is placed on who the 
Ieamer Is end how he/she learns. External Issues and trends Impacting on nursing education 
will be explored Including ethlcaUiegal considerations In course curriculum design and 
lmplementallon; virtual environments for teachlng/leamlng and external issues and trends 
Impacting on nursing education will be explored. 

View Course Objectives 

NU 589 Curriculum Development and Evaluation In Nursing Education This course 
prepares the student to design and implement curriculum based on evidence-based 
teaching/teaming theory. Focus is on the process of curriculum development for an Individual 
course Including course objectives, content, teaming activities, delivery of the content and . 
student evaluation. The role of the faculty in program evaluation of the curriculum Is explored. 

View Course Objectives 

NU 611 Care Management and Resources Across the Continuum Reviews the baste 
approaches to care or case management and utilization In their evolution, driving factors, and 
contemporary roles wllhln a variety of health care settings. The role of practice guldellnes and 
key relallonshlps among nursing roles and lnterprofesslonal team members Is considered along 
wilh the contributions of technolqgy and financial considerations. · 

View Course Objectives 

NU 612 Disease Management and Outcomes Assessment Introduces the concept of disease 
management as an evolution of case management and explores the benefits of a 
comprehensive case and disease management program In selected selllngs. Health priorilles, 
models of chronic Illness and Important concapts related to health status (Including quality of life 
and functional status) are discussed. Research on the outcomes of case and disease 
management Is covered along wilh strategies for Identifying and m.easurlng outcomes of carE>. 

VIew Course Objectives 

NU 690 Nursing Education Role Praotlcum This Is the first course In lhe nursing sequence for 
the role immersion experience In nursing education. Students apply and analyze the theories, 
competencies, and concepts of the two previous courses In adesignated role practlcum 
experience using a preceptor. Through this experience the student will develop an evidence 
based teaching project. Further, the student applies theory to pracllce In seminar discussion 
and readings. Current Issues and trends In health care and nursing are Integrated within each 
topical area. 

VIew Course Objectives 

NU 691 Nursing Education Role Capstone This Is the final course In the nursing sequence for 
lhe role Immersion experience In nursing educalion. Students apply and analyze the theories, 
competencies, and concepts of the previous nurse educator courses In a designated role 
practlcum experience using a preceptor. Through this experience the student will develop an 

· evidence based teaching proposal. Further, the student applies theory to practice In seminar 
discussion and readings. Current Issues and trends In heallh care and nursing are Integrated 
within each topical area. 

View Course Objectives 
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RN to BSN Courses Online [ .. , 

The Bachelor of Science In Nursing degree combines nursing topics with studies In the Human 
Journey. These core curriculum courses explore the human experience through literature, 
philosophy, religion, sociology and more. The goat Is not just to educate you as a nurse -it's to 
prepare you to become a healer. 

I 

·\.' '. 

'~ ·' .. 

:·. :,-;1,,. 

~~;s~Cours:-----~-

r Social and Behavioral Science 
6 Anatomy & Physiology i 

)Bl127 Anatomy & Physiology I Lab 
81128 Anatomy & Physiology II 
1Bl129 Anatomy & Physiology lllab 

~;!;~~R;~~~~~;~::~~~~--
,~----·---------------~---------"----------·-·----·--

Foundatlonal Core- University and Nursing Requirements 
I
·FS 103 
FL0125 

ENG 260 

)HI 100 
PH 221 
RS 265 

~~~~ CR~~;~nR~~~~~;themat:~----· --·---------------~-------·-- --~3~--
r-·--·-·-·----"......................................-........_____________________________________________________ ..., 

Calhollc lnlollectual Tradition Seminars Credl~I IHoursl 
JCIT 201 Catholic Intellectual Tradillon Seminar 3 

Freshman Seminar (Academic Writing) 
The Art of Thinking 
Natural Science- Chemistry, Biology, or Physics 
Literature of Illness and Healing 
History 

. Historical Survey of Philosophy 
Jntro to World Religions 
ArtiMedla Studies 
Social Science 

---------~--·- -------------!:~~ 

3 
3 
1 
3 
13__.---- ·-----· ------·------ _. 14 


---- ·----------·----··c;:~Ciil' 

Hours 
3 
3 
3 
3 
3 
3 
3 
3 
3 
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,-----------------------------·-···-· ------··-- ------·-· _________ ......... -- -..-----cr.;ctlt! 

!Nursing Major Requirements Hours 

1
NU 290 
NU 305 

Validation of Prior Learning 
Transition to Professional Practice 

30 
3 

·~u 315 The Human Journey In Nursing 3 
(Nu 325 Health Assessment for RNs 3 
\NU 335 Information Technology for Nursing Practice 3 
(lU 345 Evidence Based Practice 3 
NU 355 
~U 376 

Leadership In Contemporary Nursing Practice 
Care Management: Individuals and Families 

3 
4 

NU 387 Populations and Global Health 5 

~~~;~ ~~;I:Mc~~~;;~~~~D ~·--------..---------------- _________1

6

;0 
*Transfer credit for these courses may be applied on review of a student's transcripts a,nd Is at 
the discretion of the Sacred Heart University College of Nursing. Prerequisite courses are not 
offered at SHU. 

Undergraduate coursework outside the major Incorporates an innovative Core Curriculum. The 
Core Curriculum consists of the Foundational Core, where courses hone skills needed to 
function successfully In aglobal society. 

Prerequisite Cow•ses 
MA 131 Statistics for Decision Making OR SO 242 Statistics for Social Research 
Coursework covers descriptive statistics, probablflly distributions, confidence Intervals, 
correlation and hypothesis testing. Students will study the applications of computer software to 
statistics. 

Foundational Core- University and Nursing Requirements (30 
Ct•edits) 
FLO 125 The Art of Thinking The purpose of "The Art ofThfnkfng" course Is to Improve 
students' critical thinking skills by addressing them directly and specifically as skills. 'Mllle most 
classes require critical thinking, this course addresses the actual inferences and patterns of 
thought that make careful crillcalthoughl possible. 

HI100 Western Civilization II The goal of the course Is to provide students wllh an lntroducllon 
to the historical development of Western Europe during the last 500 years and with an 
appreclallon for how this development has taken place In the context of world history. II will not 
be aworld history course as such, but through the study of European colonialism, world wars 
and capitalist economic expansion, students will gain an understanding of the global nature of 
the history of the West. The emphasis will be on polillcal, economic, and social changes. 

AR 101 Art In the Western World Explores Ideas and arts of i:ullures.that initiate and develop 
Into the Western tradition. Includes an analysis of the basic characteristics of the art and 
architecture of these eras In the context ofgeneral cultural trends. 

MA 101 Modern College Mathematics Intended for the liberal arts major, the goal of this 
course Is to give students an understanding of the wide variety of Ideas In contemporary 
malhemallcs. Topics may Include set theory, finite mathematical systems, number theory, 
symbolic logic, graph theory, voting theory, and lhe art of problem solving. 

ENG 260 ·Literary Expressions of Illness and Healing This course takes an Interdisciplinary 
approach to the study of the human journey through Illness and healing; Its primary focus Is on 
the personal stories told by pallents and dedicated healers, but II also looks at the context in 
which these stories emerge. Illness Is not awholly subjective experience, Inasmuch as there Is 
an Institution of medicine that functions to control disease. Along the way, we consider readings 
that address.how Issues of gender, nice, ethnlclty, religion, class and sexual orientation cen 
affect the experience of being wounded or ill. 
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View Course Objectives 

PH 221 Historical Development of Philosophy Students will gain an understanding of the 
broad narrative of Western philosophy by studying texts from significant philosophers In several 
historical parlods. · 

TRS 265 Introduction to World Religions A descriptive and comparative study of the beliefs, 
praclices, and sacred texts of several world religions. 

TRS 340 Bloethlos This course examines ethical Issues In everyday nursing, su9h as trulh­
telllng, decision-making, medical error, as well as larger systemic Issues, such as professional 
codes of conduct and comprehensive health care reform. Students examine their own ethical 
views In the context of topic's presented with the aid of our texts and ~se studies. Philosophical 
and theological foundations of ethics, particularly the Catholic Intellectual tradition, are 
described and applied to evaluated tasks. 

PS 295 Health Psychology Focuses on the relalionshlp between attitudes and personality 
factors and health. Emphasis Is on stress management and behavioral change methods for 
health Improvement and maintenance. · 

GS 270 Global Health Systems This course allows students to examine social, economic, and 
political determinants of health care systems and the evolution of various systems around the 
world over the last few decades. Students will compare thaortes of health policy and priorities, · 
models of government Intervention In providing health care and insurance, financing, planning, 
education and training. Students will review the major determlnanls of heallh status; 
International development and social change around the world and reflect on how It applies and 
Is practiced In the U.S. health care system and society. The roles of different types of 
International health organizations will be defined and examined, Including financing Institutions, 
Implementing Institutions, research entitles, technical support antilles, coordinating bodies, and 
private and non-governmental voluntary organlzallons. 

Catholic Intellectual Tradition Seminars ( 6 Credits) 
The two Seminars are: 

CIT I 201: An Interdisciplinary study of the early Catholic thinkers, writers, and artists who 
provide an understanding of the roots of this Tradillon and who begin Its ongoing conversation 
about fundamental quesllons of human exlslence. 

CIT II 202: An Interdisciplinary sludy of modern Catholic thinkers, writers, and artists who 
continue the development of this ongoing conversation about God, humanity, society, and 
nature. 

Nm•sing Major Requirements (57 credits) 
NU 290 Validation of Prior Learning Validation of Prior Learning Students may be awarded 
30-36 Nursing credits through the State of Connecticut Nursing Articulation Plan. Students who 
graduate from schools In other states can be awarded 30 credits through endorsement of these 
courses. Sludents will be advised of their status by the Nursing faculty with credits shown as NU 
290. 

NU 305 Transition to Professional Practice This course Is for RNs and Is designed as a 
transition to the nursing major and as a forum to facilitate comparison.between the scope of 
practice of the registered nurse and the baccalaureate prepared nurse. Role behaviors of the 
baccalaureate practitioner will be analyzed and applied within a framework of the health care 
environment and the ethical, legal and social issues that Influence nursing pracllce. Critical 
thinking skills are developed as an essential component of professlo~al practice. Prerequisite: 
Acceptance to the RN-BSN Nursing Major 

Viow course ObJectives 

NU 315 The Human Journey In Nursing This course Is for RNs. The Human Journey In 
Nursing utilizes the four questions posed In the University Common Core to address Nursing's 
rote in building a just society. Concepts such as human vulnerability, resiliency, spirituality and 
cultural diversity will provide the platform from which discussions about the professions and the 
professional nurse's role in shaping past, current and future health care will be based. 
Reflection on service learning experiences will personalize and professionalize the meaning and 
responsibility for addressing healih Inequities within the workplace and the perpetuation of 
health disparities In society. Prerequisites: Acceptance to the RN-BSN Nursing Major and 
Completion or University Common Core 101 and 102 courses. This course Is not asubstitute for 
the Common Core Courses. 

VIew Course Objectives 

NU 326 Health Assessment for RNs Ullllzlng the conceptual framework of the nursing 
program, this course focuses on comprehensive health assessment. Adequate data collection 
and careful analysis for diagnostic and planning purposes Is stresse.d. The student will use the 
diagnostic reasoning process to formulate nursing diagnoses based on the North American 
Nursing Diagnosis Assoclalion (NANDA) nomenclature. The nursing laboratory experience Is 
available for students but not required. Videotaping assessment skills Is a required course 
tool. Prerequisite: Acceptance to the RN-BSN or RN-MSN Nursing Major 

htt.n ://on1inenrom·Hmil.ilHCl'enheHrt.enn/rn-hiln/on1ine-nnrilin cr-r.mll'!':;!':?r.m o-frm=httnO/ni A%? R/17/?01 ') 



RN BSN Courses Online ISacred Heart University Online 

View Campus Map 

View Course Objectives 

NU 335 Information Technology for Nursing Practice This course Is for RNs and provides an 
lnlroduction lo Information and technology needed for the practice of nursing today. It will focus 
on providing material to enable nurses to be computer literate by exploring the use of emerging 
Information sources and communication technology and their Impact on health care. Emphasis 
will be placed on trends end Issues In clinical technology. It will also examine key Issues such 
as security and the use of data bases. Prerequisite: Acceptance to the RN to BSN Nursing 
Major 

VIew Course Objectives 

NU 345 Evidence Based Practice This course Is for RNs and prepares nursing students to 
Cfitically evaluate evidence developed through methodologies such as research and research 
protocols for its application to U)e practice of professional nursing. The course reviews levels of 
evidence and provides a foundational overview of quanlitative and qualitative research 
methodologies. Elhicallssues and policy agendas that lnnuance research ere considered 
throughout the course. Prerequisites: Acceptance to the RN·BSN Nursing Major, MA 131 

View Course Objectives 

NU 355 Leadership In the Contemporary Nursing Practice This course Is for RNs and will 
focus on the professional nurse's role In applying theory and principles of leadership and 
management in organizations aCfoss lhe health care continuum. Focus will be placed on 
slrategies necessary to function effectively In a changing health care system by exploring 
Interrelated process of thinking systematically, developing renectlve judgment, and exercising 
leadership. Strategies for managing the quality and cost if health care, as well as research 
ulllization, are emphasized to promote ertective practice. Prerequisite: Acceptance to the RN­
BSN Nursing Major 

Vlow Course Objectives 

NU 376 Care Management: Individuals and Family (24 Clinical Hours) This course Is for the 
registered nurse student and Is Focused on the elements of care management of Individuals and 
families aCfoss the health care continuum. This course will expand upon the concepts ofcare 
transitions from hospital to the community selling with an emphasis on the challenges related to 
transltlonlng such as financial management, resource ulllfzallon, and overall care coordination. 
Care management For Individuals and families requires an understanding of family systems and 
the lnleraction of Individuals with their family during healthy actual or potential heallh Issues. A 
family assessment will be ullllzed to allow the registered nurse student the opportunity to 
develop a plan that will promote a safe and produclive transition to the community. Students will 
engage In analytic discussions to further develop their understanding of family systems, 
systems of care, clinical practice and community nursing roles. Personal reflection on one's own 
practice In contemporary nursing will be Included In order to allow the student to think 
holistically, ethically and morally as they grapple with real-world challenges and contemporary 
care management Issues In our heallhcare environment. Pre·Requlsltes: Acceptance to the 
nursing major, NU305, NU315, NU325, NU335, NU345, NU355 

VIew Course Objectives 

NU 387 Populations and Global Health (3 credits Theory. 2 credits Field Experience. 48 
Clinical Hours) This course Is for RNs and focuses on global communities as consumers of 
health services. The different perspectives, sensitivities and application of knowledge unique to 
nursing of populations, communities, and societies ere Identified, Effectiveness of nursing 
practice Is explored In relation to the problems, priorities, atllludes, culture and resources or 
aggregates, groups, the communlly, and global health needs. Prerequisites: Acceptance to the 
RN to BSN Nursing Major, NU 305, 315, 325, 335, 345, and 355 or acceptance to the RN·MSN 
Nursing Major, NU 325, 401, 430, 431, 433 and 376 

Return To Top 
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has a more limited view; this is to preserve the confidentiality of the student. Again, all 
records are password protected on electronic platforms. 

Testing Orientation 

All testing is done on-line. The student accesses the Assignment Manager site, opens the test, 
and follows the directions as stated which include time limit, testing requirements, and 
submission of completed exam. For example, the following message appears: 

Click the link above to access the exam. 
You will have 1 hour and 45 minutes to complete exam 1. There are 50 multiple choice 

questions; choose the best answer- each question only has one answer. 

You will have only one attempt to take the exam. Only begin the exam when you are 

ready to complete the entire exam. 


The following Exam 1 Tip Sheet is provided to assist you with your preparation. This is a general, ~ut not 

all inclusive, list of things you should review for exam 1. 

b) 	 Who will be assigned to carry-out each of these duties? Please include a curriculum viate/ 
resume for each administrator. 



Educational Need 






A~2: Educational Nee<!: 

(a) 	What critical and compelling Regional or Statewide (Maryland) need and demand do 
your proposed programs meet? 

(1) If the programs serve occupational needs, present data on market demand 
and the availability of openings in the job market to be served by the new 
programs for witch the institution is making application. 

Since 2010 the Sacred Heart University School of Nursing (SON) has offered fully on-line distance 

learning education in the RN-BSN, RN-BSN-MSN and MSN programs of study. The SON recognized that 

the need for Bachelor and graduate degree nurses was so imperative that the traditional time frame (14 

week semesters) was no longer the most efficacious in preparing students. The lengths of each · 

educational session have been decreased to eight (8) weeks in duration. The RN-BSN-MSN shortens the 

length of time required to acquire both the BSN and the MSN as several undergraduate nursing courses 

are (~liminated in favor of similar graduate courses, 

Access to undergraduate completion programs (RN-BSN ), combined undergraduate to master's (RN­

BSN··MSN) and Master's level (Clinical Nurse Leader, Patient Care Services and Nursing Education) is 

accomplished through rolling admission, applicants can apply for studies beginning in one of six 

sessions. Graduation from all programs also occurs on a rolling basis. 

These programs and length of sessions are different than those currently offered by the colleges and 

universities located in Maryland, On-line degrees are offered by several education institutions in the 

state of Maryland (e.g. Bo\Nie State, John Hopkins, and University of Maryland), these institutions admit 

in fall and spring, summer and fall, or a combination of these, but do not have rolling admissions. These 

institutions offer tracks of study in Healthcare Leadership and Nursing Education but do not have one for 

· Clinical Nurse Leader. Other institutions have RN-BSN and Master courses but these are on-ground and 

are for the traditional14 week semesters. 

The challenge facing nursing education is to have a well-educated workforce that tan provide the most 

efflc:acious competent, skilled care. The Institute of Medicine's (10M) landmark publication The Future 

of Nursing: Leading Change, Advancing Health (2010) noted that improved outcomes and better care 

were provided by a nursing workforce minimally prepared at the baccalaureate level, and enhanced by a 

workforce that had earned advanced degrees. Stated explicitly in this report was the recommendation 

that 80% of the nursing workforce should hold an earned BSN by 2020. 

As reported in the US Nursing Workforce: Trends in Supply and Education Maryland had a nursing 

workforce of 55,944. Aas of 2010 there were 1,423 individuals prepared at the Associated Degree Level 
taking the NCLEX exam fdr the first time as compared to 937 prepared at the BSN level taking the NCLEX. 

Even if these numbers of graduates remain constant the Maryland Hospital Association predicts that by 

2016 the state will experience a shortfall of approximately, 12,300 RNs. 



Whil~ ~DN graduates and licensed nurses outnum . . . . 
practitioners, comprise 44.6% of all practitioners ;:.r thetr compatriots in BSN graduates, licensed BSN 
percEmt of 80%. The overall number for MSN d. d ts percent is far distant from the recommended 
but these advanced practitioners still o I an . octoral prepared practitioners has grown by 67 4% 

. n y compnse a small amount of registered nurses . o 

The courses and tracks of study offered by Sacred Heart U . . . 

landscape of educational offerings 'tn th t t f ntverstty School of Nursing add to the 


. . e s a eo Maryland Th U d 
BSN~MSN provide the minimal education ide t'f . .e n ergraduate; RN-BSN and the RN-
publication The Future of Nursing· Leading c~ ' ted~~ the '.nstttute of Medicine's (10M} landmark 
programs offered by the SHU SON. w'tll p 'd ange,·h vancmg Health (2010). The Undergraduate

rov1 e a not er source for · t d 
In a similar fashion the MSN courses will also rovide . regts ere . nurses to obtain their BSNs. 
their advanced practice degrees. p another source for registered nurses to obtain 

(2) Ifthe proposed programs serve societal needs provide a descripti~n of 
how the proposed programs will enhance higher education in Maryland 
and contribute to society in general. 

(A2-{2) 

SituatE~d in the College of Health Profession the programs of study from the SHU SON are consistent 
with the stated mission and core values of its parent institutioni all educational programs of study 
(undergraduate and graduate) Catholic intellectual traditions are readily identifiable. The primary 
objective of SHU is to . 

{prepare students to live in and make their contributions to the human community by the 
development of people knowledgeable of self, rooted in faith, educated in mind, compassionate 
in heart, responsive to social and civic obligations, and able to respond to an ever~changing 

world. 

It does this by calling forth the intellectual potential of its students, nurturing each one's 
spiritual and moral growth, and deepening in them a sense of social responsibility. The 
University is committed to combining education for life with preparation for professional 
excellence. (Mission Statement Sacred He~rt University) 

As seen in these value and mission statements the educational preparation conveyed in the 
undergraduate and graduate programs will enhance the catholic thought, se.rvice orientation, and caring 
that is add~essed by only one school in Maryland, the College of Notre Dame. Graduates from all 



. nursing programs will be well ensconc.ed in the vai!Jes and beliefs of ,catholic thought and will be 

prepared to incorporate these into their nursing practices. 

(b) If similar programs already exist in the State of Maryland, what are the similarities or 
differences in yom program in terms ofthe d~grees to be awarded, the areas. of 
specialization, and the specific academic content ofthe programs? 
These programs and length of sessions are different than those currently offered by the colleges 

and universities located in Maryland..On-line degrees are offered by·several education 
institutions in the state of Maryland (e.g, Bowie State, John Hopkins, and University of 

Maryland}, these institutions admit in fall and spring, summer and fall, or a combination of 

these, but do not have rolling admissions. These institutions offer tracks of study in Healthcare 

Leadership and Nursing Education but do not have one for Clinical Nurse Leader. Other 

. institutions have RN-BSN and Master courses but these are on-ground and are for the traditional 

14 week semesters. 
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