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Application Questionnaire Response: 

Program CIP Code for the program listed.  

13.1202.00 - Elementary Education and Teaching 

13.1205.00 - Secondary Education and Teaching 

 

Student Services.  (a) How do you plan to implement the requirements for Student 
Services cited above? 

The MAT-CTA students in Baltimore will have the same access to student services that all 
graduate students at American University have. The School of Education has graduate 
programs in both online and on-campus modalities. We have spent considerable time 
ensuring that our on-campus students and off-campus students have equitable student 
services. 

1) Financial Aid- All graduate students are assigned a counselor by last name. 
Counselors are available online. Additionally, the School of Education hosts two 
financial aid webinars each academic year. 

2) AU Central is the University's centralized student information center and helps 
students with registration, accounts payable and other information. AU Central is 
accessible online. 

3) Student Health and Counseling Centers are available to all students. For students 
that are out of state, both offices will provide initial intake and recommend local 
offices. The university also has a new ONE application that centralizes mental 
health support. 

4) Career Center - The School of Education has assigned Career Center staff who 
guide School of Education students through career options in education and 
prepares students through virtual resume and interview assistance.     

(b) Regarding student records describe the security measures the institution takes to 
ensure the confidentiality, physical, and electronic security of your record-keeping system. 

Student records are electronic and maintained in AU’s enterprise system Colleague 
(security statement/policy from OIT) in compliance with FERPA and in accordance with 
AU’s Information Technology Security 
Policy. https://www.american.edu/policies/information-technology/index.cfm  

 

https://www.american.edu/policies/information-technology/index.cfm
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Department ID Number: F00622050 

Business Name: 

THE AMERICAN UNIVERSITY 

Principal Office: MASSACHUSETTS & NEBRASKA AVES. 
WASHINGTON DC 20016 

Resident Agent: 

CSC-LAWYERS INCORPORATING SERVICE 
COMPANY 
7 ST. PAUL STREET 
SUITE 820 
BALTIMORE MD 21202-2264 

Status: INCORPORATED 

Good Standing: 

THIS BUSINESS IS IN GOOD STANDING 

Business Type: FOREIGN CORPORATION 

Business Code: 04 ORDINARY BUSINESS - NON-STOCK 

Date of FormaƟon/ RegistraƟon: 04/08/1976 

State of FormaƟon: DC 

Stock Status: NONSTOCK 

Close Status: N/A 
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AMERICAN UNIVERSITY 
Washington, D.C. 20016 

 
BOARD OF TRUSTEES 

 
May 16, 2025 

  
Authorization of a One Year Operating Budget for  

Fiscal Year 2026 
 

Resolution  
 

 
BE IT RESOLVED, that the Board of Trustees, after due consideration and 

upon the recommendation of the President of the University, adopts the following 
resolution. 

 
BE IT RESOLVED, that the annual operating budget for FY 2026 shall be 

$834.6 million and balanced.  
 
 

 
 
 
 
Approved by the Board of Trustees  
 
 
Filed by: _______________________________________ 
 
Traevena L. Byrd 
Secretary, Board of Trustees 
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YOUR AMERICAN UNIVERSITY

SUPPORT TEAM

Questions: admissions@cityteachingalliance.org

Dr. Sherita Flake
Senior Professorial Lecturer, CTA Program Director
(202) 885-8218
flake@american.edu

Almosa Pirela
Graduate Program Coordinator, DC and Baltimore
(202) 885-3720
apirela@american.edu

Kashena Crenshaw
Graduate Program Coordinator, Dallas and Philadelphia
(202) 885- 3710
kcrenshaw@american.edu

Emma LaPrade
Acting Director of Academic Enrollment and Admissions
(202) 885-3761
laprade@american.edu

Financial Aid Office
(202) 885-6500 
FinancialAid@american.edu

General Information
SOEAdmissions@american.edu
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Institution

Program Title (complete a separate form for each approved program (for each approved site, if applicable)

Commission authorization is by academic program; therefore, each program is reviewed independently to determine compliance with COMAR 13B.02.01.16.

Total # of credits required in program Total # of courses required in Program

List Full-time Faculty (add rows as necessary)

Faculty Name Course Categories Degree and Institution from CV
# of courses taught in 
program

# of credits 
taught in 
program

Gillian DiMuzio Education M.S. Reading and Literacy Towson University 8 16
Patrice LaHair Education M.A. Teaching (Secondary English) Johns Hopkins University 4 11
Rebecca Stoyanova Education M.S. Education Johns Hopkins University 11 14
Shawn Simon Education M.S. Instructional Technology Towson University 9 12
Emily Yanisko Education Ph.D. Teaching and Learning University of Maryland 5 9
D'Anya Brezzell Education MS in Mathematics Learning & Teaching Drexel University 6 15
Shereen Holmes Education Ph.D Education Leadership Arkansas University 1 1
Desmond Rudd Education Doctor of Education, Education Policy & Leadership, American University 2 4
Rebecca Lubin Education Doctor of Education: Education Leadership & Management, Drexel University 4 4
Kathleen Kennedy Education M.Ed. Early Childhood Education, Cambridge MA 1 2
Amy Wendel Education Ed.M Elementary Education; Boston University School of Education 1 2
Golnar Abedin Education Ph.D. in Education Leadership & Policy Studies University of Maryland, 2 1
Kristen Watson Education Master of Educational Administration; University of North Texas, Dallas, TX 1 2
Alicia Leggett Education Specialization: Teaching and Teacher Education; George Mason University, 1 2
Jola Lawal Education Masters of Science, Education - Johns Hopkins University 4 5
Shasha Lowe-Anderson Education Ph.D., Minority and Urban Education; University of Maryland 2 4
LeeChel Moesch Education Master of Secondary Education, University of North Texas, Denton, TX 1 3
Gayle Warmbrodt Education Ed. D. Education Administration and Leadership  1 2

Total courses  taught by FULL- time faculty as defined by COMAR 13B.02.02.03) 64

List Part-time Faculty (add rows as necessary)
Steven Gorschboth Masters of Science, Education - Johns Hopkins University 2 3
Nia Ladson Ed.D Drexel University, 2 3
Calago Hipps Doctoral Degree 1 3
Eulanda Seals M.S Curriculum and Instruction Texas A&T 2 5
Emmanuel Taiwo Ed.D, Johns Hopkins University 1 1
Mora Owens M.S. Early Childhood Education Wheelock College 1 3
Deepa Srikantaiah Ed.D University of Maryland-College Park, 1 2
Tijean Harris MSMD Johns Hopkins University 1 2
Catrish Griffin MEd University of Maryland-College Park 2 5
Total courses  taught by PART- time faculty 13

*  % of courses taught by FULL-TIME faculty: 83%
* (# of courses taught by FULL-TIME faculty / total number of courses in program; this MUST exceed 33%)

                                               MARYLAND HIGHER EDUCATION COMMISSION
Faculty Compliance Report for Out-of-State Degree Granting Institutions Operating in Maryland



 
SCHOOL OF EDUCATION 

4400 MASSACHUSETTS AVENUE, NW     WASHINGTON, DC 20016-8030 
202-885-3720     FAX: 202-885-1187     american.edu/education 

 
Faculty – City Teaching Alliance 

Job Description 
 
American University’s School of Education is located in Baltimore, MD., a city with committed and 
innovative urban educators and access to some of the nation’s largest and most diverse school 
districts. The School of Education, with commitments to anti-racism and increasing equitable 
educational outcomes for students in all learning environments, is a growing school with programs 
in teacher education, special education, international education, and educational policy and 
leadership. American University is a private research institution within easy reach of the many 
centers of government, business, research, and the arts. For more information about American 
University, visit www.american.edu. Additional information about the School of Education is 
available at https://www.american.edu/soe/. 
 
Through this partnership with City Teaching Alliance, the American University School of Education 
offers a two-year Master of Arts in Teaching degree that is integrated into a four-year teacher 
preparation program that results in the degree as well as eligibility for dual certification in a 
content area and special education. The mission of City Teaching Alliance is to prepare highly 
effective teachers who significantly accelerate student achievement in the nation’s highest-need 
schools by recruiting outstanding candidates, equipping them with state-of-the-art and research-
based pedagogy and professional development, and linking their certification to their 
demonstration of effective teaching practices and skills. We seek qualified candidates who are 
deeply committed to antiracism in urban education and with expertise in the Mathematics/ 
Literacy/ Special Education department. 
 
We are currently hiring one full-time Professorial Lecturer with experience in mathematics/ 
literacy/ special education education to teach and provide instructional coaching support to early-
stage educators in our City Teaching Alliance MAT program in Baltimore, MD.  The salary range for 
this position is $65,000-$75,000. 
 
Role: 
School of Education faculty who teach in the City Teaching Alliance MAT program have practice-
based responsibilities throughout the school year, during the day, and/or in the evenings. With a 
lens on cultural and clinical relevance, the Professorial Lecturer will perform duties related to: 

• Teaching graduate courses (Faculty are on a 3-3-2 load, with 2 course releases for coaching 
responsibilities). 



 
SCHOOL OF EDUCATION 

4400 MASSACHUSETTS AVENUE, NW     WASHINGTON, DC 20016-8030 
202-885-3720     FAX: 202-885-1187     american.edu/education 

• Providing situated instructional coaching support to participants, i.e. observing, evaluating, 
and providing written and verbal feedback on instructional practices using instructional 
practice rubrics. 

• Engaging in professional learning. 
• Collaborating with colleagues on program and governance responsibilities. 
• Working closely with Lead Clinical Faculty, Director of Clinical Faculty, site, and national 

level City Teaching Alliance staff to provide an excellent program for candidates. 
 
Specific Responsibilities Include: 

• Lead coursework by demonstrating high-quality instructional practices, providing ongoing 
written and verbal feedback, supporting and grading assignments, and utilizing technology. 

• Enact culturally responsive instructional coaching practices through goal setting, observing, 
evaluating, and providing feedback with early-stage educators and collaborate with their 
mentor/host teachers at the clinical placement. 

• Evaluate participant performance in coursework and clinical placement contexts. 
• Contribute to the design and innovation of existing and new City Teaching Alliance 

coursework and coaching activities. 
• Reliably rate observed (virtual or in-person) teaching practice using instructional practice 

rubric(s). 
• Maintain appropriate data on all program participants. 
• Gather and/or support the maintenance of crucial coursework/clinical placement data for 

program participants using the established systems & dashboards, e.g. Learning 
Management Systems, Instructional Coaching platform, etc. 

• Contribute to the various professional learning communities within American University, 
The School of Education, and City Teaching Alliance, e.g. by sharing best practices in 
program delivery of coursework and/or instructional coaching, contributing to knowledge 
sharing in collaboration spaces, engaging in and presenting at annual professional learning 
institutes and site-based meetings, and teaming with others in support of participants. 

• Provide ongoing feedback on the quality of curriculum, instructional coaching (i.e. tools, 
technology, practices), and programmatic support. 

• Participate in personal professional growth opportunities in collaboration with other 
Education faculty and our City Teaching Alliance partners. 

• Participate in City Teaching Alliance, School Of Education, and American University service, 
such as admissions work or on City Teaching Alliance, School Of Education, and/or American 
University committees. 
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6/24/2021 Students' Rights and Responsibilities | American University, Washington, DC

https://www.american.edu/academics/integrity/rights-and-responsibilities.cfm 2/2

Appeal to the provost in cases concerning notation to the permanent record (penalties (e) - (g) in
.03.C).

Inspect her or his records of violations of the code.

(202) 885-1000

4400 Massachusetts Avenue, NW

Washington, DC 20016

Copyright © 2021 American University.

http://www.american.edu/





the instructor failed to comply with the syllabus or posted revisions to the syllabus, or other
written and established course requirements, or the University discrimination policies, which
had a material impact on the final course grade.

Only complaints based on the above criteria are grievable.

For the full Student Academic Grade Grievances Policy, go to:
https://www.american.edu/policies/students/academic-grade-grievances-policy.cfm

All catalogs (/misc/catalog_list.php?catoid=22) © 2026 American University.
Powered by Modern Campus Catalog™ (http://www.moderncampus.com).

(202) 885-1000

4400 Massachusetts Avenue, NW
Washington, DC 20016

Copyright © 2019 American University.

http://www.american.edu/



5/18/26, 1:09 PM Student Academic Grade Grievances Policy - American University

https://catalog.american.edu/content.php?catoid=22&navoid=3933 2/2
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University Policy:  Student Academic Grade Grievances Policy   
  
Policy Category:  Academic 

Subject:  The Policy on Student Academic Grade Grievances provides a formal process for students 
to grieve a final grade in an undergraduate or graduate course. 

Office Responsible for Review of this Policy:  Office of the Provost  

Supplemental Documents:  N/A 

Related University Policies: Title IX Sexual Harassment Policy, Discrimination and Non-Title IX 
Sexual Misconduct Policy  

  

I.   SCOPE  

The Policy on Student Academic Grade Grievances provides a formal process for students to grieve 
a final grade in an undergraduate or graduate course.    

II.   POLICY STATEMENT  

The purpose of this policy is to provide the American University community with the process for 
submitting an academic grade grievance. This policy applies only to final course grades.  Grades on 
individual assignments and exams may not be grieved until a final course grade is assigned and only 
if they impacted the final course grade.    
  
Judgment regarding a student’s academic performance in a course is solely the instructor of record’s 
responsibility; disagreement with the instructor’s professional judgment about the quality of 
academic work is not a basis for a grievance.   
  
Students may grieve a grade only if:  

a. an instructor fails to enter a course grade by 10 (ten) business days after the last day of the 
semester in which the course was taken; or 

b. there was an error in calculation which had a material impact on the final course grade; or  
c. the instructor failed to comply with the syllabus or posted revisions to the syllabus, or other 

written and established course requirements, or the University discrimination policies, which 
had a material impact on the final course grade. 
 

Only complaints based on the above criteria are grievable.  
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III.   DEFINITIONS  

Instructor unavailable to grade: Instructors are required to evaluate all work and assign grades for each 
student in their course.  If an instructor is unavailable to evaluate a student’s work due to illness, 
death, or other emergency, or has failed to respond in a reasonable time to the Chair’s/Division 
Director’s request to enter an outstanding grade, the instructor will be considered unavailable to 
grade. A determination that an instructor is unavailable should only be made in extraordinary 
circumstances.  
 
Department Chair or Division Director:  The Chair of the department or the Director of the division in 
which the course or program is offered, or the Dean’s designee in the academic unit in which the 
course is offered 
 
Dean: The Dean of the academic unit in which the course or program is offered.  The Dean may 
choose to appoint the unit’s undergraduate or graduate Associate Dean as his or her designee.     
 

IV.   POLICY  

A.   Resolution Process   

i. If a student disputes a course grade, the student must notify the instructor of record 
within ten (10) business days from the posting of the course grade.  Both parties are 
encouraged to resolve the issue in an informal manner.  Instructors must correct grades if 
they have made an error in calculation.  

ii. If no informal resolution can be reached (which includes a situation where the 
instructor is unavailable for a discussion), the student may seek the review of the 
Department Chair or Division Director within the school or college that the course is 
offered.  Such review must be sought no later than five (5) business days after attempts at 
informal resolution have failed.  The student’s written grievance must fully describe the 
nature of the complaint and the informal resolution efforts, and should include any relevant 
evidence or documentation. 

iii. Upon receipt of the grievance, the Chair/Director will, within ten (10) business days 
of receipt, notify the instructor of the grievance, consult with the student and the instructor, 
review any relevant evidence related to the course grade, and enter judgement on the merits 
of the grade grievance.   

1. If the student alleges that the final course grade resulted from a violation of the 
University’s discrimination policies, the Chair/Director will immediately refer the 
case to the Assistant Vice President for Equity and Title IX Officer who will review 
the case in accordance with either the University’s Title IX Sexual Harassment Policy 
and/or Discrimination and Non-Title IX Sexual Misconduct Policy, whichever is 
applicable. 
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2. If the instructor has not entered a course grade within ten (10) business days of the 
end of the semester in which the course was offered, the Chair/Director will direct 
the instructor to enter a course grade.  

i If the instructor is unavailable to evaluate the student’s work, as defined in 
Section II, the Chair/Director will consult the academic unit’s Associate 
Dean and designate an instructor within the same department/division to 
act as the instructor of record and evaluate and grade the student’s work. 
The Associate Dean will provide any necessary documentation to the Office 
of the Registrar to facilitate the change in instructor of record.   

3. If the Chair/Director determines there is no grievable basis, as described in Section 
I, for the complaint, then the Chair/Director may dismiss the case.  The dismissal 
shall be issued in writing to the student and the instructor.  

i The student may appeal such a dismissal to the Dean; such an appeal must 
be in writing and transmitted to the Dean within five (5) business days of 
the Chair’s/Director’s written dismissal.  

ii If, after review of the record, the Dean determines that the complaint is 
grievable, the Dean will determine the corrective action to be taken, 
including but not limited to recalculating the grade, and shall issue the 
decision in writing to the instructor, Chair/Director, and the student.  If the 
Dean determines that the complaint is not grievable, the Dean shall issue 
the decision in writing to the student, Chair/Director, and instructor. In 
either case, the Dean’s decision is final. 

4. If the Chair/Director determines that there is evidence that the grade was computed 
in error or did not comply with the syllabus or a posted revision to the syllabus, other 
written and established course requirements, and/or university policy, the 
Chair/Director will issue a written recommendation for corrective actions, including 
but not limited to recalculating the grade.   

i If the student and instructor agree to the proposed corrective action, the 
process is concluded.  The Chair/Director is responsible for ensuring that 
the corrective action is implemented.    

ii If either the student or instructor disagree with the Chair’s/Director’s 
recommendation for corrective action, either party may appeal in writing to 
the Dean within five (5) business days of the Chair’s/Director’s written 
recommendation. 

iii The Dean will review all submitted statements and evidence, including the 
Chair’s/Director’s recommendation.  The Dean may require corrective 
action or determine that no corrective action is warranted.  The Dean’s 
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decision will be issued in writing to the instructor, Chair/Director, and the 
student. In either case, the Dean’s decision is final. 

B. Records  

i. All records pertaining to a grade grievance case shall be maintained confidentially for a 
period of three years by the Department/Division in which the grievance occurred.  

ii. The student and instructor involved shall be given reasonable access to the case file 
before, during, and after the proceeding.   

V. EFFECTIVE DATE AND REVISIONS: 

This Policy is effective September 14, 2016. 

This Policy was reviewed or revised August 31, 2020. 
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