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UNIVERSITY OF MARYLAND, BALTIMORE
MISSION

The University of Maryland, Baltimore is the State’s public academic health and law
university devoted to professional and graduate education, research, patient care, and public
service. Using state-of-the-art technological support, UMB educates leaders in health care
delivery, biomedical science, social services and law. By conducting internationally recognized
research to cure disease and to improve the health, social functioning and just treatment of the
people we serve, the campus fosters economic development in the State. UMB is committed to
ensuring that the knowledge it generates provides maximum benefit to society, directly
enhancing the community. '

INSTITUTIONAL ASSESSMENT

The University of Maryland, Baltimore (UMB) is the State’s public academic health and law
university devoted to professional and graduate education, research, patient care, and public
service. UMB is largely funded by entrepreneurial activity, particularly sponsored research and
patient care. Because of its mission and funding sources UMB faces unique challenges and
opportunities, especially due to the foreseen slowdown in federal research funding.

Significant Trends

Students and Employees: UMB represents ‘highest education’ in Maryland. All of the state’s
baccalaureate institutions, public and private, serve as our feeder schools. As might be expected
given the nature of the institution, UMB students across all of the schools and disciplines are at
the very top of their respective fields of undergraduate study. Our students also remain through

graduation (our rate is the highest in Maryland) and go on to prestigious employment residencies
or post-doctoral fellowships.

Enrollment in Fall 2006 was 5,636, an increase of 126 from Fall 2005. Slight increases were
seen throughout most schools, with the largest being in nursing. Pharmacy was the only school
to decrease size in 2006. Graduate and professional students account for 86% of campus
enrollment. The enrollment of African — American students dropped slightly from 17.7% to
17.6% of the student body. There were 6,615 employees in Fall 2006 of which 826 were
graduate assistants and fellows. Compared to the previous year, the number of faculty and staff
increased 1.6%.

Revenues: Total campus revenues increased from $375,760,427 in fiscal 1997 to $798,320,055
in fiscal 2007, an average of 7.8% per year. The average increase in State general funds over the
same time frame was only 4.0%. Fiscal 2007 general funds increased by $12 million compared
to the previous year. Based on the fiscal 2007 appropriation, UMB is funded at approximately
72% of its funding guidelines, well below the USM average of 84%.

Tuition and fees were increased no more than 8% for fiscal 2007, and continue to constitute less
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than 10% of the total budget. Contract, grant and clinical revenues account for about 67% of the

UMB budget. The campus has been very aggressive and successful in its ability to attract
additional grants and contracts.

Revenues from grants and contracts and tuition and fees will not be enough to address the
campus’ fiscal imperatives, however. UMB has a relatively small student body and cannot meet
fiscal obligations through increased tuition revenue. Meeting the obligations using other revenue
sources will be limited because grants and contracts are variable and are restricted in nature and
cannot be used to address the basic funding needs of the campus. As mentioned previously, the
funding guidelines have recognized the funding needs of the campus and are expected to provide
additional State general funds in the future.

Institutional Assessment

Goal 1 — Evolve and maintain competitive edge as a center of excellence in the life and
health sciences, law and social work and as a campus of professions committed to
addressing complex social issues at local, state, and international levels.

Objective 1.1 — By fiscal year 2010 demonstrate the quality and preeminence of all UMB
professional schools by achieving Top 10 status among public schools.

In fiscal year 2004, with more than $10 million in total awards, the UMB dental school achieved
the rank of 3" in research-based awards from the National Institutes of Health (NIH), below only
the University of California San Francisco and the University of Michigan. In fiscal year 2005,
UMB’s rank fell to 4™, when total funding received by the Dental School was surpassed by the
University of Washington. Only about $700,000 of NTH funding was awarded to UMB in fiscal
year 2006, resulting in a rank of 10", In fiscal year 2007, after 36 years in a rapidly aging
building, the UMB Dental School relocated into a brand new $142 million, 375,000 square foot
state of the art facility. '

A similar ranking based on funding received by the UMB School of Medicin;a from the NIH is
now being used in preference to a ranking available through the Association of American

Medical Colleges that was not updated on a timely basis. Among public medical schools, UMB
achieved the rank of 14™ for fiscal year 2006.

US News and World Report updated all eight law spec1alty rankmgs for 2007. The UMB School
of Law continues to be highly ranked in clinical trainin, % (5™ and improved from 3™ to 2™ in
health law. The environmental law ranking fell from 4™ to 11", so as a result UMB only has two
law specialty programs ranked in the top ten.

US News also updated nursing rankings for 2007. The UMB nursing master’s program is now
ranked 7%, up from 10™ when last ranked in 2003. One fewer specialty program is ranked in the
top ten compared to 2003. Rankings for pharmacy and social work were not updated for 2007.
In 2005 the UMB School of Pharmacy was ranked 8% out of 57 programs with an average
assessment score of 4.0 out of a possible 5.0. Rankings are based solely on the average of these
assessment scores obtained through surveys sent to deans, administrators, and faculty at
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accredited schools. UMB’s rank of 4.0 is actually the fifth highest rank awarded, as four schools
were tied with a score of 4.1. - '

Obj ective 1.2 — By fiscal year 2010 increase nationally recognized memberships and awards to
UMB faculty by 25% compared to 2005.

Data for this indicator is taken from the report, The Top American Research Universities,
prepared by the Lombardi Program on Measuring University Performance. Although the number
of UMB faculty with National Academy memberships or nationally recognized awards dipped

for 2005, the census returned to previously reported levels for 2006 and increased to 15 for 2007.
As an example of the recognition achieved by UMB faculty, Professor Richard P. Barth, PhD,
MSW, dean of the School of Social Work was presented with the 2006 Peter W. Forsythe Award
for Leadership in Child Welfare for his exceptional leadership and contributions in public child
welfare leading to improved outcomes for families and children across the nation.

Objective 1.3 — By fiscal year 2010 increase scholarly productivity by increasing scholarly
. publications and activities per full-time faculty member by at least 25% compared to 2005.

For a number of years UMB has reported aspects of faculty non-instructional productivity, using
the annual survey of faculty non-instructional productivity as a source of the data. Previously,
reported scholarly productivity included only published books and refereed works. This indicator
was broadened to include non-refereed works, creative activities and papers presented at
professional meetings. From 2004 to 2007 the number of scholarly publications and activities
per full-time faculty has ranged from 6.4 to 6.7.

Goal 2 - Conduct recognized research and scholarship in the life and health sciences,
law and social work that fosters social and economic development.

Objective 2.1 — By fiscal year 2010 increase extramural funding for research, service and
training projects by 26% compared to 2005. .

Between fiscal year 1995 and fiscal year 2004 sponsored research at UMB grew by an average of

10% a year. This was fueled in large part by the 7% annual increase in the budget of the National
Institutes of Health (NIH). In fiscal year 2005, despite a leveling of the NIH budget, sponsored
research grew by a phenomenal 21%.

While the revised $379.4 million grants and contracts total for fiscal year 2006 represented a
drop of about $30 million (7%) from the fiscal year 2005 total, this nonetheless reflected an
increase of about 13% over fiscal year 2004. The fiscal year 2006 dip, which was experienced by
academic health centers across the country, resulted in part from across the board cutbacks and
delays in anticipated grant renewals because of flat and/or declining National Institutes of Health
(NIH) funding and other constraints on the federal budget. However, the single most important
reason for the drop at UMB was the loss of 14 highly productive medical faculty who were
recruited away by competing institutions. The twin roots of the problem are adequate space and
recruitment/retention funds to stave off such raids. UMB will need Health Sciences Facility III
and an enhanced operating budget to achieve projected growth. Grant and contract funding again
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exceeded $400 million for fiscal year 2007 and is expected to grow, albeit slowly, for the next
two years. .

Obiective 2.2 — By fiscal year 2010, enhance the production and protection of intellectual
property, retention of copyright and the transfer of university technologies by increasing the
number of U.S. patents issued annually by 5% and the number of royalty bearing licenses issued
annually by 5% compared to 2005.

The performance indicators supporting this objective are taken from UMB’s responses to the
annual licensing survey conducted by the Association of University Technology Managers. Six
additional U.S. patents were issued for fiscal year 2007 compared to fiscal year 2006 and the
cumulative number of active licenses/options increased by 17. Reversing a declining trend, the
number of licenses/options executed in fiscal year 2007 reached 29.

Goal 3 — Recruit outstanding students, increase access for disadvantaged students,
provide excellent graduate and professional education, and graduate well-trained
professionals who will be leaders in the fields and in the development of public policy.

Objective 3.1 — By fiscal year 2010 increase the number of MS and PhD nursing graduates,
PharmD graduates and DDS graduates by 30% on average compared to 2005.

In line with the Regent’s plan, UMB will increase the production of graduates in areas where
critical shortages are projected, especially pharmacy, dentistry and graduate level nursing. UMB
is uniquely positioned to increase graduate enrollment and thus educate more faculty and
research scientists for the nursing schools in the USM system and the State. UMB will develop a
smaller undergraduate program to serve as a model for educational innovation and fast tracking
BSN recipients into graduate programs.

Under funding and inadequate space severely limit achieving teaching and research potential for
the PharmD program. Expansion of the PharmD program to the Universities at Shady Grove will
accommodate some growth in the program until additional space is constructed. The Dental
School restructured the dental education curriculum, which dated back 35 years and implemented

a 21* century oral health curriculum in concert with the move into the new dental building in
summer 2006.

The total number of graduates from these programs increased for 2007, the result of an increase
in graduate nursing enrollments a few years earlier offset somewhat by the termination of a part--
time PharmD program for practicing pharmacists with baccalaureate degrees. Based on current
enroliments in these programs, the total number of graduates will continue to increase.

Objective 3.2 — By fiscal year 2010 increase support for financial aid scholarships and grants by
25% compared to 2005.

Over the three year period (fiscal year 2007 totals are not yet available) the amount of
scholarships, grants, and assistantships provided to UMB students increased from $16.7 million
to $19.9 million. Recent changes to State scholarship programs targeting graduate and
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professional students may increase financial aid in the next few years.

Objective 3.3 — By fiscal year 2010 maintain high rates of graduate employment and educational
satisfaction compared to 2005. .

UMB has conducted a survey of recent graduates from its three undergraduate programs every
three years, but starting in 2005 plans to conduct this survey annually when possible. Survey
results indicate a high employment rate (95%) and a high satisfaction level with education (81%).

The survey was not conducted in 2007 due to resource limitations but is expected to resume in
2008.

Goal 4 — Encourage, support and reward faculty entrepreneurship; increase
fundraising and philanthropic support.

- Objective 4.1 — By fiscal year 2010 reach capital campaign goal of $450-550 million.

. Obiective 4.2 — By fiscal year 2010 increase univefsity endowment (all sources) by at least 25%
compared to 2005.

Over the four year period annual campaign giving to UMB increased from $46.3 million in fiscal
year 2004 to $65.2 million for fiscal year 2007, exceeding projections by $3.2 million. Over the

_ same period the combined endowments from the Common Trust, the UMB Foundation, the UM
Foundation and the Trustees of the Endowment increased from $174.1 million to $274.7 million,
nearly $48 million over projections. Plans are to complete the transfer of assets, as appropriate,
from the UM Foundation to the UMB Foundation and conduct a capital campaign to enhance
annual giving, endowment and support for facilities and work with System and state policy
makers to fully fund the Private Donor Incentive Fund.

~ Objective 4.3 — By fiscal year 2010 increase the number of grant applications and the average
grant award from federal and other sources supporting traditional research and technology
transfer by 25% compared to 2005.

The number of grant applications for fiscal year 2007 has exceeded the volume reported for any
of the preceding three years. The average award continues to increase, from $177,980 in fiscal
year 2004 to $234,679 in fiscal year 2007.

Goal 5 — Provide public service to citizens in all sectors and geographic regions of
Maryland; provide outstanding clinical care appropriate to mission.

Objective 5.1 — By fiscal year 2010, increase the number of days that faculty spend in public
service with Maryland’s governments, businesses, schools, and communities by 25% compared
to 2005.

The number of days in public service per full-time faculty member increased to 11.5 for fiscal
year 2007, reversing a declining trend for the past three years.
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Obijective 5.2 — By fiscal year 2010 maintain a level of charity care appropriate to mission.

The number of days of charity care provided by UMB School of Medicine clinical medical
faculty increased from 3,377 in fiscal year 2004 to 3,776 in fiscal year 2007.

Goal 6 — Increase efficiency, effectiveness and accountability; respond creatively to
fiscal pressures, both those that are unique to academic health centers and those
affecting higher education generally. '

Objective 6.1 — From fiscal year 2005 through fiscal year 2010 attain annual cost savings of at
least 4% of the total budget based on enhanced efficiency and effectiveness.

The annual cost savings as a percent of actual budget has ranged between 2.0% and 4.4% over
the period from fiscal year 2004 through fiscal year 2007.

Objective 6.2 — By fiscal year 2010 complete implementation of all sections of the UMB
. Information Technology Plan.

The percent of annual IT Plan completed has ranged between 93% and 98% during the period of
fiscal year 2004 through fiscal year 2007.
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KEY GOALS AND OBJECTIVES

Goal 1: Evolve and maintain competitive edge as a center of excellence in the life and health sciences, law and

social work and as a campus of professions committed to addressing complex social issues at local, state,
and international levels.

Objective 1.1 By fiscal year 2010 demonstrate the quality and preeminence of all UMB professional schools
by achieving Top 10 status among public schools.

2004 2005 2006 2007
Performance Measures Actual Actunal Actual Actual
Quality National Ranking - NIH total awards
to Dental Schools' ' 3 4 10 8
National Ranking — NIH total awards
to public Schools of Medicine' 13 12 ‘ 14 13
Quality National Ranking (US News & World
Repord)
School of Law (highest ranked
specialty) > 3rd 3rd 3rd 2nd
School of Law (specialty programs
ranked in top 10) 3 3 3 2
School of Nursing (M.S. Program)? 10th 10th 10th 7™
School of Nursing (highest ranked '
specialty)® 5th 5th 5th 5t
School of Nursing (specialty
programs ranked in top 10)° 4 4 4 3
School of Pharmacy* 7th 7th 8th gt
School of Social Work® 25th 19th 19th 19th
Objective 1.2 By fiscal year 2010 increase nationally recognized memberships and awards to UMB faculty by
25% compared to 2005.
2004 2005 2006 2007
Performance Measures Actual Actual Actual Actual
Quality Number of nationally recognized . :
memberships and awards 14 9 ‘ 14 15

" Objective 1.3 By fiscal year 2010 increase scholarly productivity by increasing scholarly publications and
activities per full-time faculty member by at least 25% compared to 2005.

2004 2005 2006 2007
Performance Measures Actual Actual Actual Actual
Quality Number of scholarly publications and
activities per full-time faculty 6.6 6.7 6.5 6.4

Goal 2: Conduct recognized research and scholarship in the life and health sciences, law and social wbrk that fosters
social and economic development.

Objective 2.1 By fiscal year 2010 increase extramural funding for research, service and training projects by
26% compared to 2005.

2004 2005 2006 2007
Performance Measures Actual Actual Actual Actual
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Output  Grant/contract awards ($M) © $336.6 $409.1 $379.4 $408.7

Objective 2.2 By fiscal year 2010 enhance the production and protection of intellectual property, retention of
copyright and the transfer of university technologies by increasing the number of U.S. patents
issued annually by 5% and the number of licenses/options executed annually by 5% compared

to 2005.
2004 2005 2006 2007

Performance Measures Actual Actual Actual Actual
Outcome Number of U.S. patents issued per .

year 9 7 8 14

Number of licenses/options

executed per year 25 23 22 29

Cumulative number of active o

licenses/options 49 64 76 93

Goal 3: Recruit outstanding students, increase access for disadvantaged students, provide excellent graduate and

professional education, and graduate well-trained professionals who will be leaders in the fields and-in the
development of public policy.

Objeetive 3.1 By fiscal year 2010 increase the number of master’s and doctorate nursing graduates, PharmD
. graduates, and DDS graduates by 30% on average compared to 2005.

2004 2005 2006 2007
Performance Measures Actual Actual Actual Actual
Qutput Graduates
Nursing (MS, DNP, and PhD) 154 193 154 222
Pharmacy (PharmD) 122 _ 130 158 . 115
Dental (DDS) 85 97 106 103
Objective 3.2 By fiscal year 2010 increase support for financial aid scholarships and grants by 25% compared
to0 2005.
2004 2005 2006 2007
Performance Measures . Actual Actual Aetual Actual
Input Scholarships, grants and :
assistantships ($M) ' $16.7 $17.5 $19.9 N/A
Objective 3.3 By fiscal year 2010 maintain high rates of graduate employment and educational satisfaction
compared to 2005.
2004 2008 2006 2007
Performance Measures Actual Actual Actnal Actual
Outcome Employment rate of graduates 97% 97% 95% N/A
Quality  Graduates’ satisfaction with
education (Nursing) 80% 88% 81% N/A

Goal 4: Encourage, support and reward faculty entreprencurship; increase fundraising and philanthropic support.

Objective 4.1 By fiscal year 2010 reach capital campaign goal of $450-550 million.

2004 2005 2006 2007
Performance Measures Actual Actual Actual Actual
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Outcome Campaign giving, annual ($M) $46.3 $52.9 $60.6 $65.2

Objective 42 By fiscal year 2010 increase university endowment (all sources) by at least 25% compared to
2005. :

2004 2605 2006 2007
Performance Measures Actual Actual Actual - Actual
QOutcome Endowment, annual total ($M) $174.1 $198.7 $224.0 $274.7

Objective 4.3 By fiscal year 2010 increase the number of grant applications and the average grant award from
federal and other sources supporting traditional research and technology transfer by 25%

compared to 2005.
2004 2005 2006 2007
Performance Measures Actual Actual Actual Actual
Input Number of grant applications 2,456 2,380 2,365 2,475
Qutcome Average grant award $177,980 $190,814 $192,582 $234,679

Goal 5: Provide public service to citizens in all sectors and geographic regions of Maryland; provide outstanding
clinical care appropriate to mission.

Objective 5.1 By fiscal year 2010 increase the number of days faculty spend in public service with
Maryland’s governments, businesses, schools, and communities by 25% compared to 2005.

2004 2005 2006 2007
Performance Measures Actual Actual Actual Actual
QOutput  Number of days in public service '
per full-time faculty member 15.2 15.0 11.3 11.5

Objective 5.2 By fiscal year 2010 maintain a level of charity care appropriate to mission.

2004 2005 2006 2607
Performance Measures Actual Actual Actual Actual
Qutput  Days of charity care provided by .
clinical medical faculty 3,377 3,625 3,623 3,776

Goal 6: Increase efficiency, effectiveness and accountability; respond creatively to fiscal pressures, both those that
are unique to academic health centers and_ those affecting higher education generally.

Objective 6.1 From fiscal year 2005 through fiscal year 2010 attain annual cost savings of at least 4% of the
total budget based on enhanced efficiency and effectiveness. s

2004 2005 2006 2007
Performance Measures Actual Actual Actual Actual
Efficiency Annual cost savings as a percent of
actual budget 4.4% 4.1% 2.2% 2.0%
Objective 6.2 By fiscal year 2010 achieve a completion rate of annual action items in the Campus Strategic
IT Plan of at least 95%.
2004 2005 2006 2007
Performance Measures Actual Actual Actual Actual
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Outcome

Percent of annual IT Plan completed

USM Core Indicators

Performance Measures

Input

Output
Input

Input

Efficiency

Enrollment (total undergraduate)
Percent minority of all
undergraduates

Percent African-American of all
undergraduates

Total bachelor’s degree recipients
Applicants to undergraduate nursing
programs

Qualified applicants to
undergraduate nursing programs
denied admission

Percent of replacement cost
expended in operating and capital
facilities renewal and renovation

Actual
924 -

Notes: NA = data not yet available for the year indicated.

W=

Fiscal 2007 ranking is an estimate.
Rankings for Law were updated for 2007 and each previous year.
Rankings for nursing MS program and nursing specialties were updated for 2007. 2003 rankings are used

for 2005 and 2006.
4. Pharmacy programs were not updated for 2007 and were last ranked in 2005 and 1997. 2005 ranking is

used for 2006 and 2007 and 1997 ranking is used for 2004,

98%

2004

41%

27%

377

943

n/a

04

93%

2005
Actual
946
40%

26%

444

906

n/a

0.9

97%

2006
Actual
858
40%

27%
453
806

111

0.5

97%

2007
Actual
799
41%

27%
354
782

100

0.7

5. Social Work program rankings were not updated for 2006. 2004 ranking is used for 2005 through 2007.
6. Fiscal 2006 value revised.
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UNIVERSITY OF MARYLAND, BALTIMORE COUNTY

MISSION

UMBC is a dynamic public research university integrating teaching, research, and service to
benefit the citizens of Maryland. As an Honors University, the campus offers academically
talented students a strong undergraduate liberal arts foundation that prepares them for graduate
and professional study, entry into the workforce, and community service and leadership. UMBC
emphasizes science, engineering, information technology, human services, and public policy at
the graduate level. UMBC contributes to the economic development of the State and the region
through entrepreneurial initiatives, workforce training, K-16 partnerships, and technology
commercialization in collaboration with public agencies and the corporate community. UMBC is
dedicated to cultural and ethnic diversity, social responsibility, and lifelong learning.

INSTITUTIONAL ASSESSMENT
Overview

UMBC’s goals and objectives reflect its vision of becoming one of the nation’s best public
research universities of its size. Our Planning .eadership Team has cast as UMBC’s top
priorities continuing to rank in the top tier of research universities and continuing to build the
quality and size of the undergraduate and graduate student bodies. UMBC's most encouraging
results this year reflect our institution-wide efforts to improve student retention rates. Our
freshman retention has remained fairly steady following significant increases since 2002, and our
six-year graduation rate has exceeded our 2009 target for the second year in a row. This suggests
that our efforts to enhance student engagement, both intellectually and socially, appear to be
yielding positive results both for retention and graduation. We are especially proud of our
retention rate for African-American students, which is higher than for other uddergraduates. We
have enjoyed continued success in increasing federal research expenditures per faculty member.
Areas in which we still face challenges are enrollments in teacher-preparation programs and in
production of IT graduates. Despite this, the number of IT graduates employed in Maryland
increased this year.

The following assessment focuses on achievements and trends in areas that are incorporated in
the university’s goals, objectives, and performance indicators. Indicators are referenced to their
objective numbers.

Students

Enrollments: UMBC’s enroliment plan and projections submitted to the Maryland Higher
Education Commission forecast an overall enrollment of 12,440 students by fall 2010, including
9,778 undergraduates and 2,663 graduate students, with an emphasis on increasing the
percentage of full-time students. For the first time in the university’s history, enrollment has
surpassed 12,000 students, with 12,041 students enrolled in fall 2007 (9,464 undergraduates and
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2,577 graduate students). In the past, a substantial component of enrollment growth at the
undergraduate level has been in information technology, an area that has been identified as an
urgent workforce need in the state and one that is emphasized in UMBC’s mission. A report of
the American Society for Engineering Education ranked UMBC 12 in the nation in the number
of Computer Science degrees awarded and UMBC still ranks first among its peers in IT
bachelor’s degrees awarded (see quality indicator for Objective 2.2). Consistent with state and
national trends, however, IT enrollments have declined since 2002, but the rate of decline is
slowing (see input indicator for Objective 2.2). The downward trend in enrollments has
impacted IT degrees awarded (see output indicator for Objective 2.2), but the number of IT
graduates employed in Maryland has increased 70% between the 1998 and 2005 surveys (see -
outcome indicator for Objective 2.2).

The numbers of students enrolled in and completing teacher training programs showed an
increase in 2006, but decreased in 2007 at both the undergraduate and graduate levels (see input
indicators for Objective 2.1). In 2005, the number of UMBC graduates employed in Maryland
Public schools rose to 93 (see outcome indicator for Objective 2.1), but the large increase over
FY 2004 (48) was an artifact of a temporary delay in graduation for students who did not
complete the Praxis Il or NTE exams in 2004 (which are now required for program completion).
Although the number decreased to 54 in 2007, UMBC’s FY 2009 target remains 95. It appears
that the enrollments in Education reflect, at least in part, the challenges of completing the
requirements for certification in Elementary Education along with a major in another field and a
university language requirement. The fact that our education students are required to major in
another field may also affect the number going on to teach in Maryland, as this broader education
may enable them to pursue more lucrative careers in their chosen field of study or make them
more likely to go on to graduate school. Several new initiatives are focused on preparation of
teachers in the high need areas of science and technology. A leadership gift of $5 million from
George and Betsy Sherman funds the Sherman STEM Teacher Training Program, a program that
will dramatically increase the number of UMBC graduates who move immediately info science,
technology, engineering, and mathematics teaching careers in at-risk and challenged schools in
Baltimore City and throughout Maryland. A new B.A. program in Physics Education has
received final approval from MHEC. This program will greatly facilitate preparation of
secondary science teachers by streamlining and coordinating the requirements in Physics and
Education so that students can complete the program in four years. Also under development is a
post-baccalaureate certificate in Secondary Science Inquiry-Based Pedagogy.

Caliber of Students: Our freshman class of 2007 entered with an average SAT of 1191, witha
top quartile average combined SAT of 1369. The university offers students a wide range of
opportunities to excel both intellectually and in other types of competitions. Undergraduate
research is one of the hallmarks of UMBC'’s designation as an Honors University in Maryland,
and the university is participating in a Leadership Cluster of the Carnegie Academy for the
Scholarship of Teaching and Learning (CASTL) focusing on undergraduate research. This year
130 students participated in Undergraduate Research and Creative Achievement Day, an annual
day-long celebration of student research. Participants included recipients of the Provost’s
Undergraduate Research Awards, MARC U*STAR scholars, and students in Interdisciplinary
Studies presenting their final senior projects. Volume 8 of the UMBC Review, our undergraduate
research journal, was also published in the spring. This 239-page issue, the largest to date,
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contained the work of students majoring in Computer Science, English, Visual Arts, Psychology,
History, Modern Languages and Linguistics, Sociology, Biological Sciences, and Social Work.

Individual students’ academic accomplishments are also gammg national and international
recognition. Two students, Matthew Loftus (Chemistry) and Hadi Gharabaghi (Visual Arts),
were awarded two of the 34 national Jack Kent Cooke Graduate Scholarships, which provide up
to $50,000 a year for up to six years of graduate or professional study in any field. UMBC
alumnus, Ian Ralby, a 2002 winner of the Jack Kent Cooke scholarship, has now been awarded
the Gates Cambridge Scholarship for graduate study at Cambridge; Ian was also a finalist for the
Fulbright UK. Four students this year have been awarded Fulbright Fellowships: Allen
McFarland (Political Science/Economics), Joseph Maher (Political Science/Environmental
Studies), Vikas Behl (graduate student, Instructional Systems Development), and Bridget Wessel
(Modern Languages and Linguistics). Several other graduating students have received
prestigious awards. Jason Reid (Mechanical Engineering) won a National Science Foundation
Graduate Research Fellowship; Douglas Nivens (Political Science) received the highly
competitive National Security Education Program’s David L. Boren Undergraduate Scholarship;
. William Chewning (English) was one of 50 National Society of Collegiate Scholars Merit Award

winners; and Todd Eberly, Ph.D. 2006, (Public Policy) received the 2006 Annual Dissertation
Award from the National Association of Schools of Public Affairs and Administration
(NASPAA). Isaac Matthews, a Meyerhoff Scholar and member of the UMBC track team, was
named the 2007 Arthur Ashe Jr. Male Sports Scholar of the Year by Diverse: Issues in Higher
Education, and Senior Michael Aaron (Mechanical Engineering/Biology) was named a Rhodes
Scholarship Finalist.

Retention and Graduation: Student retention and graduation rates are important output indicators
that UMBC takes very seriously and that the institution is working vigorous